employee health and wellness month

Employee Health and Wellness Month: Investing in
Your Most Valuable Asset

August is Employee Health and Wellness Month - a time dedicated to recognizing the importance of
a healthy and happy workforce. But it shouldn't just be a month-long celebration; it should be a year-
round commitment. This comprehensive guide dives deep into the significance of employee well-
being, exploring practical strategies and actionable steps to foster a thriving and productive
workplace culture. We’ll move beyond the typical wellness program buzzwords and delve into the
tangible benefits, offering insights you can implement immediately to boost employee morale,
productivity, and retention. Get ready to discover how prioritizing employee health and wellness can
significantly impact your bottom line and create a workplace where everyone thrives.

Why Employee Health and Wellness Month Matters: Beyond
the Buzzwords

Employee Health and Wellness Month isn't just another corporate initiative; it's a strategic
investment in your company's future. Ignoring employee well-being translates directly to increased
healthcare costs, higher absenteeism, reduced productivity, and increased turnover. The cost of
replacing an employee often far outweighs the investment in proactive wellness programs. By
prioritizing employee health, you're not just ticking a box; you're actively building a more resilient,
engaged, and profitable organization. This month provides a focal point to highlight existing
initiatives, implement new ones, and reinforce the message that your employees' well-being is a top
priority.

Measuring the ROI of Employee Wellness Programs

Many companies hesitate to invest in employee wellness programs due to perceived costs. However,
the return on investment (ROI) is substantial. Reduced healthcare costs, decreased absenteeism,
improved employee retention, and increased productivity all contribute to a significant positive
impact on your bottom line. Measuring this ROI requires tracking key metrics, such as:

Absenteeism rates: Track the number of sick days taken before and after implementing wellness
initiatives.

Healthcare costs: Analyze changes in healthcare claims and premiums.

Employee turnover: Monitor employee retention rates.

Productivity levels: Assess employee performance and output.

Employee engagement scores: Use surveys and feedback mechanisms to gauge employee
satisfaction and morale.

By systematically tracking these metrics, you can build a compelling business case for ongoing
investment in employee health and wellness.



Practical Strategies for a Healthier Workplace: Beyond the
Gym Membership

Offering a gym membership is a good start, but true employee wellness goes far beyond physical
fitness. A holistic approach considers mental, emotional, and social well-being. Here are some
practical strategies:

Promote mental health awareness: Provide access to mental health resources, including Employee
Assistance Programs (EAPs), mindfulness training, and stress management workshops. Normalize
conversations around mental health and create a culture of support.

Encourage physical activity: Organize team-building activities, walking meetings, or on-site fitness
classes. Promote healthy eating habits with healthy snack options in the breakroom and nutrition
education resources.

Foster a supportive work environment: Create a culture of respect, collaboration, and open
communication. Implement policies that promote work-life balance, such as flexible work
arrangements and generous vacation time.

Offer financial wellness programs: Provide resources on financial planning, budgeting, and debt
management. Financial stress is a major contributor to overall well-being, and addressing it can
significantly improve employee morale.

Provide ergonomic assessments: Ensure employees have properly adjusted workstations to prevent
musculoskeletal injuries.

Implement regular health screenings: Offer on-site health screenings for blood pressure, cholesterol,
and other vital health indicators.

Making Employee Health and Wellness Month Last All Year

Employee Health and Wellness Month is a fantastic opportunity to launch new initiatives and
reignite existing programs. However, the real success lies in making these efforts a year-round
commitment. Here's how to ensure lasting impact:

Create a dedicated wellness committee: Involve employees in the planning and implementation of
wellness initiatives. This fosters ownership and buy-in.

Regular communication is key: Keep employees informed about available resources and upcoming
events through newsletters, emails, and internal communications channels.

Celebrate successes: Recognize and reward employees who participate in wellness programs. This
reinforces positive behavior and encourages continued engagement.

Gather feedback: Regularly solicit feedback from employees to ensure programs are meeting their
needs and adapting to evolving circumstances.

Continuously evaluate and improve: Analyze the effectiveness of your wellness programs and make
adjustments as needed to maximize their impact.

Conclusion: Investing in a Healthier, Happier, and More
Productive Workforce

Employee Health and Wellness Month provides a crucial platform to underscore the vital role of
employee well-being in creating a thriving and successful organization. By embracing a holistic
approach, investing in meaningful programs, and fostering a supportive work environment, you're



not just improving the lives of your employees; you're also building a more resilient, productive, and
profitable business. Remember, your employees are your most valuable asset - investing in their
health and well-being is an investment in your future success.

FAQs

Q1: How can I measure the effectiveness of my employee wellness programs?

Al: Track key metrics such as absenteeism rates, healthcare costs, employee turnover, productivity
levels, and employee engagement scores. Compare these metrics before and after implementing
wellness initiatives to assess their impact.

Q2: What if my company is small and doesn't have a large budget for wellness programs?

A2: Even small businesses can implement effective wellness initiatives. Focus on cost-effective
strategies like promoting healthy eating habits, encouraging physical activity through team-building
events, and fostering a supportive work environment.

Q3: How can I encourage employee participation in wellness programs?

A3: Make participation fun and rewarding. Offer incentives, celebrate successes, and create a
supportive culture where employees feel comfortable participating. Consider gamification or friendly
competition to boost engagement.

Q4: What are some common mistakes to avoid when implementing employee wellness programs?

A4: Avoid a "one-size-fits-all" approach. Tailor your programs to the specific needs and interests of
your employees. Don't mandate participation; instead, encourage voluntary involvement. Regularly
evaluate and adjust your programs based on employee feedback.

Q5: How can I address employee concerns about privacy when implementing health and wellness
initiatives?

A5: Transparency and clear communication are crucial. Clearly explain how employee data will be
collected, used, and protected. Ensure compliance with all relevant privacy regulations. Emphasize
that participation in wellness programs is voluntary.

employee health and wellness month: Corporate Wellness Programs Ronald J. Burke, Astrid
M. Richardsen, 2014-11-28 gCorporate Wellness Programs offers contributions from international
experts, examining the planning, implementation and evaluation of wellness initiatives in
organizations, and offering guidance on how to introduce these programs in to the workplace.

employee health and wellness month: Workplace Wellness Programs Study Soeren Mattke,
Hangsheng Liu, John P. Caloyeras, Christina Y. Huang, Kristin R. Van Busum, 2013 The report
investigates the characteristics of workplace wellness programs, their prevalence and impact on



employee health and medical cost, facilitators of their success, and the role of incentives in such
programs. The authors employ four data collection and analysis streams: a literature review, a
survey of employers, a longitudinal analysis of medical claims and wellness program data from a
sample of employers, and five employer case studies.

employee health and wellness month: Workplace Wellness that Works Laura Putnam,
2015-06-08 A smarter framework for designing more effective workplace wellness programs
Workplace Wellness That Works provides a fresh perspective on how to promote employee
well-being in the workplace. In addressing the interconnectivity between wellness and
organizational culture, this book shows you how to integrate wellness into your existing employee
development strategy in more creative, humane, and effective ways. Based on the latest research
and backed by real-world examples and case studies, this guide provides employers with the tools
they need to start making a difference in their employees' health and happiness, and promoting an
overall culture of well-being throughout the organization. You'll find concrete, actionable advice for
tackling the massive obstacle of behavioral change, and learn how to design and implement an
approach that can most benefit your organization. Promoting wellness is a good idea. Giving
employees the inspiration and tools they need to make changes in their lifestyles is a great idea. But
the billion-dollar question is: what do they want, what do they need, and how do we implement
programs to help them without causing more harm than good? Workplace Wellness That Works
shows you how to assess your organization's needs and craft a plan that actually benefits employees.
Build an effective platform for well-being Empower employees to make better choices Design and
deliver the strategy that your organization needs Drive quantifiable change through more creative
implementation Today's worksite wellness industry represents a miasma of competing trends,
making it nearly impossible to come away with tangible solutions for real-world implementation.
Harnessing a broader learning and development framework, Workplace Wellness That Works skips
the fads and shows you how to design a smarter strategy that truly makes a difference in employees'
lives—and your company's bottom line.

employee health and wellness month: A Review of the U.S. Workplace Wellness Market
Soeren Mattke, Christopher Schnyer, Kristin R Van Busum, 2012-11-28 This paper describes the
current state of workplace wellness programs in the United States, including typical program
components; assesses current uptake among U.S. employers; reviews the evidence for program
impact; and evaluates the current use and the impact of incentives to promote employee
engagement.

employee health and wellness month: The Integration of Employee Assistance, Work/Life,
and Wellness Services Mark Attridge, Patricia A. Herlihy, R. Paul Maiden, 2006-02 This book
presents a comprehensive cross-section of experienced professionals who discuss their efforts to
fully integrate employee assistance, work/life, and wellness services.

employee health and wellness month: Commercial Motor Vehicle Driver Fatigue,
Long-Term Health, and Highway Safety National Academies of Sciences, Engineering, and
Medicine, Transportation Research Board, Division of Behavioral and Social Sciences and Education,
Board on Human-Systems Integration, Committee on National Statistics, Panel on Research
Methodologies and Statistical Approaches to Understanding Driver Fatigue Factors in Motor Carrier
Safety and Driver Health, 2016-09-12 There are approximately 4,000 fatalities in crashes involving
trucks and buses in the United States each year. Though estimates are wide-ranging, possibly 10 to
20 percent of these crashes might have involved fatigued drivers. The stresses associated with their
particular jobs (irregular schedules, etc.) and the lifestyle that many truck and bus drivers lead, puts
them at substantial risk for insufficient sleep and for developing short- and long-term health
problems. Commercial Motor Vehicle Driver Fatigue, Long-Term Health and Highway Safety
assesses the state of knowledge about the relationship of such factors as hours of driving, hours on
duty, and periods of rest to the fatigue experienced by truck and bus drivers while driving and the
implications for the safe operation of their vehicles. This report evaluates the relationship of these
factors to drivers' health over the longer term, and identifies improvements in data and research



methods that can lead to better understanding in both areas.

employee health and wellness month: Wellbeing at Work Jim Clifton, Jim Harter, 2021-06-01
What if the next global crisis is a mental health pandemic? It is here now. One-third of Americans
have shown signs of clinical anxiety or depression, and the current state of suffering globally has
risen significantly. The mental health pandemic manifests everywhere, not least in your workplace.
As organizations around the world face health and social crises, as well as economic uncertainty,
acknowledging and improving wellbeing in your workplace is more critical than ever. Increasingly,
leaders and managers must support mental health and cultivate resilience in employees — not just
increase engagement and performance. Based on more than 100 million Gallup global interviews,
Wellbeing at Work shows you how to do just that. Coauthored by Gallup’s CEO and its Chief
Workplace Scientist, Wellbeing at Work explores the five key elements of wellbeing — career, social,
financial, physical and community — and how organizations can help employees and teams thrive in
those elements. The book also gives leaders ideas and action items to help employees use their
innate talents and strengths to thrive in each of the wellbeing elements. And Wellbeing at Work
introduces a metric to report a person’s best possible life: Gallup Net Thriving, which will become
the “other stock price” for organizations. In a world where work and life are more blended than
ever, maximizing employee wellbeing takes on greater urgency. Wellbeing at Work shows leaders
how to create a thriving and resilient culture. If you and your leaders don’t change the world, who
will? Wellbeing at Work includes a unique code to take the CliftonStrengths assessment, which
reveals your top five strengths.

employee health and wellness month: The Healthy Workplace Leigh Stringer, 2016-07-01
Learn how to improve the well-being of your employees that will ultimately boost your company’s
bottom line. Studies show that unhealthy work habits, like staring at computer screens and rushing
through fast-food lunches, are taking a toll in the form of increased absenteeism, lost productivity,
and higher insurance costs. But should companies intervene with these individual problems? And if
so, how? The Healthy Workplace says yes! Companies that learn how to incorporate healthy habits
and practices into the workday for their employees will see such an impressive ROI that they’ll kick
themselves for not starting these practices sooner. Packed with real-life examples and the latest
research, this all-important resource reveals how to: Create a healthier, more energizing
environment Reduce stress to enhance concentration Inspire movement at work Support better
sleep Heighten productivity without adding hours to the workday Filled with tips for immediate
improvement and guidelines for building a long-term plan, The Healthy Workplace proves that a
company cannot afford to miss out on the ROI of investing in their employees’ well-being.

employee health and wellness month: State of The Global Workplace Gallup, 2017-12-19
Only 15% of employees worldwide are engaged at work. This represents a major barrier to
productivity for organizations everywhere - and suggests a staggering waste of human potential.
Why is this engagement number so low? There are many reasons — but resistance to rapid change is
a big one, Gallup’s research and experience have discovered. In particular, organizations have been
slow to adapt to breakneck changes produced by information technology, globalization of markets
for products and labor, the rise of the gig economy, and younger workers’ unique demands. Gallup’s
2017 State of the Global Workplace offers analytics and advice for organizational leaders in
countries and regions around the globe who are trying to manage amid this rapid change. Grounded
in decades of Gallup research and consulting worldwide -- and millions of interviews -- the report
advises that leaders improve productivity by becoming far more employee-centered; build
strengths-based organizations to unleash workers’ potential; and hire great managers to implement
the positive change their organizations need not only to survive - but to thrive.

employee health and wellness month: Mental Health and Wellbeing in the Workplace Gill
Hasson, Donna Butler, 2020-06-22 *HIGHLY COMMENDED - HR & MANAGEMENT - BUSINESS
BOOK AWARDS 2021*** Provides guidance for both employers and staff on promoting positive
mental health and supporting those experiencing mental ill health in the workplace The importance
of good mental health and wellbeing in the workplace is a subject of increased public awareness and




governmental attention. The Department of Health advises that one in four people will experience a
mental health issue at some point in their lives. Although a number of recent developments and
initiatives have raised the profile of this crucial issue, employers are experiencing challenges in
promoting the mental health and wellbeing of their employees. Mental Health & Wellbeing in the
Workplace contains expert guidance for improving mental health and supporting those experiencing
mental ill health. This comprehensive book addresses the range of issues surrounding mental health
and wellbeing in work environments - providing all involved with informative and practical
assistance. Authors Gill Hasson and Donna Butler examine changing workplace environment for
improved wellbeing, shifting employer and employee attitudes on mental health, possible solutions
to current and future challenges and more. Detailed, real-world case studies illustrate a variety of
associated concerns from both employer and employee perspectives. This important guide: Explains
why understanding mental health important and its impact on businesses and employees Discusses
why and how to promote mental health in the workplace and the importance of having an effective
‘wellbeing strategy' Provides guidance on managing staff experiencing mental ill health Addresses
dealing with employee stress and anxiety Features resources for further support if experiencing
mental health issues Mental Health & Wellbeing in the Workplace is a valuable resource for those in
the workplace wanting to look after their physical and mental wellbeing, and those looking for
guidance in managing staff with mental health issues.

employee health and wellness month: Corporate Stewardship Susan Albers Mohrman,
James O'Toole, Edward E. Lawler III, 2017-09-29 Stewardship entails a profound understanding and
acceptance of the challenges that result from the organization’s interdependence with the societal
and ecological contexts in which it operates—and of what it takes to embrace the challenges to be a
force for building a viable future. This book dares to ask ‘why’ business leaders should embrace
stewardship in the current market where profit reigns supreme. A shift in approach represents
fundamental change for the corporate world, and even the most advanced corporations consider
themselves to be in the starting block of this transition. The book sets out the practical ways in
which corporate stewardship can be achieved through embedding new approaches across the
different functions of a business. This book, written by the leading thinkers in sustainability
research, provides practical guidance on how companies can resolve the paradoxical challenges they
face. How can they be at the same time profitable and responsible, effective and ethical, sustainable
and adaptable? It explores what businesses are doing, what they can and should do to effectively
respond to external challenges, and focuses on how leaders can create cultures, strategies, and
designs far beyond “business as usual”.Stewards must not only make proper current use of that
which they hold in trust, they also must leave it in better condition for use by future generations.
Corporate Stewardship challenges managers, executives, and directors of global corporations to
think and act as stewards of both their organizations and the physical and social environments in
which they operate.

employee health and wellness month: The Miracle Morning (Updated and Expanded Edition)
Hal Elrod, 2024-01-09 Start waking up to your full potential every single day with the updated and
expanded edition of the groundbreaking book that has sold more than two million copies. “So much
more than a book. It is a proven methodology that will help you fulfil your potential and create the
life you've always wanted.” —Mel Robbins, New York Times bestselling author of The High 5 Habit
and The 5 Second Rule Getting everything you want out of life isn’t about doing more. It’s about
becoming more. Hal Elrod and The Miracle Morning have helped millions of people become the
person they need to be to create the life they've always wanted. Now, it’s your turn. Hal’s
revolutionary SAVERS method is a simple, effective step-by-step process to transform your life in as
little as six minutes per day: - Silence: Reduce stress and improve mental clarity by beginning each
day with peaceful, purposeful quiet - Affirmations: Reprogram your mind to overcome any fears or
beliefs that are limiting your potential or causing you to suffer - Visualization: Experience the power
of mentally rehearsing yourself showing up at your best each day - Exercise: Boost your mental and
physical energy in as little as sixty seconds - Reading: Acquire knowledge and expand your abilities



by learning from experts - Scribing: Keep a journal to deepen gratitude, gain insights, track
progress, and increase your productivity by getting clear on your top priorities This updated and
expanded edition has more than forty pages of new content, including: - The Miracle Evening:
Optimize your bedtime and sleep to wake up every day feeling refreshed and energized for your
Miracle Morning - The Miracle Life: Begin your path to inner freedom so you can truly be happy and
learn to love the life you have while you create the life you want

employee health and wellness month: Presenteeism at Work Cary L. Cooper, Luo Lu,
2018-08-23 Coming to work sick may do more harm than staying home - for the employee, the team,
and the firm. Whilst the cost of absenteeism in organizations has been widely acknowledged and
extensively examined, the counter-issue of 'presenteeism' has only recently attracted scholarly
attention as a phenomenon that harms employee wellbeing, disrupts team dynamism, and damages
productivity. This volume brings together leading international scholars from diverse scientific
backgrounds, including occupational psychology, health, and medicine, to provide a pioneering
review of the subject. International in scope, the collection incorporates both Western and East
Asian perspectives, making it an informative resource for multinational companies seeking to
formulate human resource strategies and better manage their culturally diverse workforce. It will
also appeal to scholars and graduate students researching human resource management,
organization studies, organizational health, and organizational psychology.

employee health and wellness month: Model Plan for a Comprehensive Drug-free
Workplace Program , 1989

employee health and wellness month: The Governor's Council on Physical Fitness United
States. President's Council on Physical Fitness & Sports, 1972

employee health and wellness month: Breast Health Handbook Caryn Franklin, 1996 This
breast health handbook is a readable, concise, practical and non-scary book which has everything
readers need to know about taking care of their breasts. It covers everything from self-examinations
and finding lumps to operations and treatment

employee health and wellness month: Ask a Manager Alison Green, 2018-05-01 From the
creator of the popular website Ask a Manager and New York’s work-advice columnist comes a witty,
practical guide to 200 difficult professional conversations—featuring all-new advice! There’s a
reason Alison Green has been called “the Dear Abby of the work world.” Ten years as a
workplace-advice columnist have taught her that people avoid awkward conversations in the office
because they simply don’t know what to say. Thankfully, Green does—and in this incredibly helpful
book, she tackles the tough discussions you may need to have during your career. You'll learn what
to say when ¢ coworkers push their work on you—then take credit for it * you accidentally trash-talk
someone in an email then hit “reply all” ¢ you're being micromanaged—or not being managed at all
* you catch a colleague in a lie * your boss seems unhappy with your work ¢ your cubemate’s loud
speakerphone is making you homicidal ¢ you got drunk at the holiday party Praise for Ask a
Manager “A must-read for anyone who works . . . [Alison Green’s] advice boils down to the idea that
you should be professional (even when others are not) and that communicating in a straightforward
manner with candor and kindness will get you far, no matter where you work.”—Booklist (starred
review) “The author’s friendly, warm, no-nonsense writing is a pleasure to read, and her advice can
be widely applied to relationships in all areas of readers’ lives. Ideal for anyone new to the job
market or new to management, or anyone hoping to improve their work experience.”—Library
Journal (starred review) “I am a huge fan of Alison Green’s Ask a Manager column. This book is even
better. It teaches us how to deal with many of the most vexing big and little problems in our
workplaces—and to do so with grace, confidence, and a sense of humor.”—Robert Sutton, Stanford
professor and author of The No Asshole Rule and The Asshole Survival Guide “Ask a Manager is the
ultimate playbook for navigating the traditional workforce in a diplomatic but firm way.”—Erin
Lowry, author of Broke Millennial: Stop Scraping By and Get Your Financial Life Together

employee health and wellness month: Clinical Guideline Development , 1990

employee health and wellness month: Can't Even Anne Helen Petersen, 2021-05-04 An




incendiary examination of burnout in millennials--the cultural shifts that got us here, the pressures
that sustain it, and the need for drastic change

employee health and wellness month: Next-Generation Wellness at Work Stephenie
Overman, 2009-09-15 Fact: Wellness programs benefit the bottom line. Motorola, for example, found
that each dollar invested in wellness benefits returned $3.93 in health and disability cost savings.
Next-Generation Wellness at Work tells how to get in on the action. A nuts-and-bolts, how-to guide
for managers, it delivers the latest thinking on how to take full advantage of the benefits that
wellness programs can offer both employees and companies. And the effort couldn't be more
important. With the soaring cost of medical care and the increase in obesity and lifestyle-related
illnesses, there is growing recognition that companies must build a culture of health and enable
employees to become better guardians of their own well being. This book illustrates, in detalil,
exactly how to accomplish those goals. Good health saves in ways that go beyond smaller insurance
premiums. It also has a direct relationship with employee productivity, making wellness a matter of
high-level strategy. However, many workplace wellness programs are not as effective as they could
be. They are not comprehensive, not long-term, and not marketed to the people who could benefit
most. Wellness expert Stephenie Overman helps managers take practical steps to overcome these
deficiencies and build successful workplace wellness programs that result in tangible, bottom-line
benefits for organizations. And the book starts from the ground up, first by explaining how to take a
company's temperature, get management buy-in, and design a program that fits a company's unique
needs and situation. Building a program is one thing, but will they come? That's where Overman's
expertise is essential: She shows how to motivate workers to take advantage of the program and
reap its many benefits. And she explains how to partner with local health providers and integrate
methods to promote psychological well being, two key ingredients for success. Not many corporate
programs benefit both employees and the company equally, but a well-planned wellness initiative
will boost the health and productivity of employees, leading to a happier—and more
competitive—workplace.

employee health and wellness month: Management Lessons from the Mayo Clinic (PB)
Leonard L. Berry, Kent D. Seltman, 2008-05-31 Management Lessons from Mayo Clinic reveals for
the first time how this complex service organization fosters a culture that exceeds customer
expectations and earns deep loyalty from both customers and employees. Service business authority
Leonard Berry and Mayo Clinic marketing administrator Kent Seltman explain how the Clinic
implements and maintains its strategy, adheres to its management system, executes its care model,
and embraces new knowledge - invaluable lessons for managers and service providers of all
industries. Drs. Berry and Seltman had the rare opportunity to study Mayo Clinic's service culture
and systems from the inside by conducting personal interviews with leaders, clinicians, staff, and
patients, as well as observing hundreds of clinician-patient interactions. The result is a book about
how the Clinic's business concept produces stellar clinical results, organizational efficiency, and
interpersonal service. By examining the operating principles that guide every management decision
at this legendary healthcare institution, the authors Demonstrate how a great service brand evolves
from the core values that nourish and protect it Extrapolate instructive business lessons that apply
outside healthcare Illustrate the benefits of pooling talent and encouraging teamwork Relate
historical events and perspectives to the present-day Mayo Clinic Share inspiring stories from staff
and patients An innovative analysis of this exemplary institution, Management Lessons from Mayo
Clinic presents a proven prescription for creating sustainable service excellence in any organization.

employee health and wellness month: Life After Stroke Joel Stein, Julie K. Silver, Elizabeth
Pegg Frates, 2006-05-22 In this compassionate guide, three expert physicians who treat people with
stroke describe how to navigate the path to recovery. Their practical advice on treatment,
rehabilitation, and lifestyle changes is also designed to help prevent another stroke. Drs. Stein,
Silver, and Frates begin by explaining how stroke occurs and what happens when different parts of
the brain are injured. They describe diagnostic tools such as CT scans and MRIs as well as
medications used to prevent and treat stroke, and they explain in detail how stroke survivors can




heal optimally. They also set out plans to help survivors reduce the risk of another stroke, including
the Stroke Savvy Exercise Plan and Stroke Savvy Diet Plan. Relating patients' experiences and
bringing readers up to date on promising new treatments, Life After Stroke offers hope to stroke
survivors and their families.

employee health and wellness month: The Burnout Epidemic Jennifer Moss, 2021-09-28
Named one of 10 Best New Management Books for 2022 by Thinkers50 Named to the shortlist for
the 2021 Outstanding Works of Literature (OWL) Award in the Management & Culture Category In
this important and timely book, workplace well-being expert Jennifer Moss helps leaders and
individuals prevent burnout and create healthier, happier, and more productive workplaces. We tend
to think of burnout as a problem we can solve with self-care: more yoga, better breathing
techniques, and more resilience. But evidence is mounting that applying personal, Band-Aid
solutions to an epic and rapidly evolving workplace phenomenon isn't enough—in fact, it's not even
close. If we're going to solve this problem, organizations must take the lead in developing an
antiburnout strategy that moves beyond apps, wellness programs, and perks. In this eye-opening,
paradigm-shifting, and practical guide, Jennifer Moss lays bare the real causes of burnout and how
organizations can stop the chronic stress cycle that an alarming number of workers suffer through.
The Burnout Epidemic explains: What causes burnout—and what organizations can do to prevent it
Why traditional wellness initiatives fall short How companies can build an antiburnout strategy
based on prevention, not perks How leaders can measure burnout in their own organizations What
leaders can do to develop a healthier culture that prioritizes resilience and curiosity As the
pandemic has shown, self-care is important, but it's not a cure-all for burnout. Employers need to do
more. With fascinating research, new findings from the pandemic, and interviews with business
leaders around the globe, The Burnout Epidemic offers readers insightful and actionable advice that
will empower them to help themselves—and their employees—feel healthier and happier at work.

employee health and wellness month: Chase's Calendar of Events 2021 Editors of Chase's,
2020-10-27 Find out what's going on any day of the year, anywhere across the globe! The world’s
date book since 1957, Chase's is the definitive, authoritative, day-by-day resource of what the world
is celebrating and commemorating. From national days to celebrity birthdays, from historical
anniversaries to astronomical phenomena, from award ceremonies and sporting events to religious
festivals and carnivals, Chase's is the must-have reference used by experts and professionals—a
one-stop shop with 12,500 entries for everything that is happening now or is worth remembering
from the past. Completely updated for 2021, Chase's also features extensive appendices as well as a
companion website that puts the power of Chase's at the user's fingertips. 2021 is packed with
special events and observances, including National days and public holidays of every nation on Earth
The 400th anniversary of the Plymouth pilgrim Thanksgiving The 200th independence anniversary
from Spain of its Central and South American colonies. The 100th anniversary of the Tulsa Race
Massacre Scores of new special days, weeks and months Birthdays of new world leaders, office
holders, and breakout stars And much more! All from the reference book that Publishers Weekly
calls one of the most impressive reference volumes in the world.

employee health and wellness month: The Total Money Makeover: Classic Edition Dave
Ramsey, 2013-09-17 Do you want to build a budget that actually works for you? Are you ready to
transform your relationship with money? This New York Times bestseller has already helped millions
of people just like you learn how to develop everyday money-saving habits with the help of America's
favorite personal finance expert, Dave Ramsey. By now, you've already heard all of the nutty
get-rich-quick schemes and the fiscal diet fads that leave you with a lot of quirky ideas but not a
penny in your pocket. If you're tired of the lies and sick of the false promises, Dave is here to provide
practical, long-term help. The Total Money Makeover is the simplest, most straightforward game
plan for completely changing your finances. And, best of all, these principles are based on results,
not pie-in-the-sky fantasies. This is the financial reset you've been looking for. The Total Money
Makeover: Classic Edition will give you the tools and the encouragement you need to: Design a
sure-fire plan for paying off all debt--from your cars to your home and everything in between using



the debt snowball method Break bad habits and make lasting changes when it comes to your
relationship with money Recognize the 10 most dangerous money myths Secure a healthy nest egg
for emergencies and set yourself up for retirement Become financially healthy for life Live like no
one else, so later you can LIVE (and GIVE) like no one else! This edition of The Total Money
Makeover includes new, expanded Dave Rants that tackle marriage conflict, college debt, and so
much more. The Total Money Makeover: Classic Edition also includes brand new back-of-the-book
resources to help you make The Total Money Makeover your new reality.

employee health and wellness month: It's Not Complicated Katie Lee Biegel, 2021-03-23
From bestselling author and the star of Food Network’s The Kitchen, It’s Not Complicated offers
recipes designed to simplify cooking (and life!) After years of throwing lavish, carefully planned
dinner parties, hosting numerous food shows, and jet-setting across the globe, Katie Lee has settled
down. Having recently married the love of her life, Lee prefers quiet dinners with her family to
multi-day cooking affairs for dozens of guests. Pasta every Sunday. Thick cut rib eyes. Ideas for
cooking vegetables that go beyond roasting. A perfect brownie. In short, her life is guided by a new
principle: Things don’t need to be complicated to be good. In It's Not Complicated, Katie Lee,
author, influencer, and Food Network star, offers 100 of her favorite recipes that are easy, yet
exciting—and always delicious. Written for the veteran chef and kitchen novice alike, Lee’s recipes
have few ingredients and simple steps that are meant to ease up your life. Perfect for weeknights,
but special enough for having people over, It's Not Complicated shares the recipes people really
want: classic, unfussy sure-things. *for full directions on the Creamy Spinach Artichoke Pasta, visit
https://www.abramsbooks.com/errata/craft-errata-its-not-complicated/*

employee health and wellness month: International Handbook of Work and Health
Psychology Cary Cooper, James Campbell Quick, Marc J. Schabracq, 2015-06-22 Now in its third
edition, this authoritative handbook offers a comprehensive and up-to-date survey of work and
health psychology. Updated edition of a highly successful handbook Focuses on the applied aspects
of work and health psychology New chapters cover emerging themes in this rapidly growing field
Prestigious team of editors and contributors

employee health and wellness month: The Music Diet Julia Jones, 2021-01-31 This book
outlines the many ways that music can improve your wellbeing if you embed it in your life and your
workplace. This is the one diet you'll want to stick to for life. Dr Julia Jones (aka Dr Rock) has been
studying the effects of music on human behaviour for 20 years. While working as a Sport
Psychologist with GB Olympic squads, her MSc research examining the effects of music on focused
performance, resilience and motivation was published in the Journal of Sport Sciences. Julia's PhD
research examining the effects of music exposure during youth forms the basis of her current work
with the NHS' first dementia village opening 2020. She contributes to a number of UK Government
groups and commissions relating to health, technology and education. She is a member of the British
Neuroscience Association and currently studying applied neuroscience principles and the effects of
music on stress, attention, mental health and brain function at the Institute of Psychiatry,
Psychology & Neuroscience at King's College, London.

employee health and wellness month: Transforming the Workforce for Children Birth
Through Age 8 National Research Council, Institute of Medicine, Board on Children, Youth, and
Families, Committee on the Science of Children Birth to Age 8: Deepening and Broadening the
Foundation for Success, 2015-07-23 Children are already learning at birth, and they develop and
learn at a rapid pace in their early years. This provides a critical foundation for lifelong progress,
and the adults who provide for the care and the education of young children bear a great
responsibility for their health, development, and learning. Despite the fact that they share the same
objective - to nurture young children and secure their future success - the various practitioners who
contribute to the care and the education of children from birth through age 8 are not acknowledged
as a workforce unified by the common knowledge and competencies needed to do their jobs well.
Transforming the Workforce for Children Birth Through Age 8 explores the science of child
development, particularly looking at implications for the professionals who work with children. This



report examines the current capacities and practices of the workforce, the settings in which they
work, the policies and infrastructure that set qualifications and provide professional learning, and
the government agencies and other funders who support and oversee these systems. This book then
makes recommendations to improve the quality of professional practice and the practice
environment for care and education professionals. These detailed recommendations create a
blueprint for action that builds on a unifying foundation of child development and early learning,
shared knowledge and competencies for care and education professionals, and principles for
effective professional learning. Young children thrive and learn best when they have secure, positive
relationships with adults who are knowledgeable about how to support their development and
learning and are responsive to their individual progress. Transforming the Workforce for Children
Birth Through Age 8 offers guidance on system changes to improve the quality of professional
practice, specific actions to improve professional learning systems and workforce development, and
research to continue to build the knowledge base in ways that will directly advance and inform
future actions. The recommendations of this book provide an opportunity to improve the quality of
the care and the education that children receive, and ultimately improve outcomes for children.

employee health and wellness month: Say Grace Steve Palmer, 2019-11-19 Living Sober in
an Industry Ravaged by Addiction As a child, Steve Palmer never belonged--not in school, not in his
troubled home, not with friends. After his father and grandfather passed away, he was sent to a
series of rehabs and halfway houses before ending up on the streets. Drugs and alcohol soon became
a way of life. Eventually, he would go on to a career running some of the country's most celebrated
and innovative fine dining establishments. But first, he had to learn how to be sober in an industry
awash with alcohol and drugs. Thanks to coworkers that were able to love him when he couldn't love
himself, Steve got sober. He escaped addiction alive. Many in the industry do not. No other industry
has higher rates of alcohol and drug abuse. People are losing careers and families. They're losing
their health. They're losing their lives. This is the story of one man who found healing and recovery
in the industry that enabled his addiction--and he's on a quest to help others do the same.

employee health and wellness month: An Employee's Guide to Health Benefits Under
COBRA, 2010

employee health and wellness month: Workplace Wellness: Healthy Employees,
Healthly Families, Healthy ROI,

employee health and wellness month: Wellness at Work Lynda A. C. Macdonald, 2005 Fit,
healthy, stress-free workers are more productive than diseased, injured or stressed ones. They are
also much less likely to sue you. The well-being of your employees isn't just about your potential
legal liability, it's also about productivity, work-life balance and creating the sort of working
environment that is essential if you want to become an employer of choice. Lynda Macdonald's
practical and comprehensive look at all aspects of this issue goes beyond simple compliance. This
book not only tells you how to avoid being sued, it gives you everything you need to implement
positive measures that will improve your employees' health, attendance and performance. The
business case for looking after your employees' wellbeing is compelling - here is a clear,
comprehensive and extremely practical guide to getting it right.

employee health and wellness month: Building a Business with a Beat: Leadership
Lessons from Jazzercise—An Empire Built on Passion, Purpose, and Heart Judi Sheppard
Missett, 2019-06-25 Transform your passion into a profitable business—with the help of the
legendary entrepreneur who turned an innovative idea into a $100 million global powerhouse.Judi
Sheppard Missett is a fitness icon who, at just three years old, discovered a passion for dance that
would eventually fuel a global dance fitness empire. After an early life spent honing her dancing
skills and a career as a professional jazz dancer, Judi had an epiphany: why not combine the art of
jazz dancing with the science of exercise to help others achieve a healthier, happier self-image and
life? The wildly enthusiastic response from her first 15 students inspired her to launch Jazzercise,
Inc., the world’s leading dance fitness program with a cumulative $2 billion in global sales.In
Building a Business with Beat, Judi reveals for the first time the secrets behind the company’s five



decades of enormous success. In addition to helping millions of men and women improve their
health and well-being through the fun and fitness of dance, Judi has inspired 8,500 franchisees to
achieve their dream of owning and running their own business. Now, through powerful personal
stories, practical proven-successful advice and insights, Judi shares how you, too, can transform your
passion into a profitable business.This inspirational guide will teach you how to: * Create a
successful business by discovering and defining your larger purpose* Use your unique perspectives
and abilities to enhance the lives of others ¢ Deftly handle everyday obstacles and unplanned
eventse Develop an open mindset and embrace innovation and new possibilitiese Inspire your staff
to connect to a purpose greater than day-to-day work, and moreFilled with helpful tips, smart
strategies, and no-nonsense advice, this book is essential reading for anyone who has ever dreamed
of creating a thriving, purpose-driven business. The author is living proof that when you're doing
what you love, it may not seem like work at all.

employee health and wellness month: Employee Assistance Program Coordinator
National Learning Corporation, 2017 The Employee Assistance Program Coordinator Passbook(R)
prepares you for your test by allowing you to take practice exams in the subjects you need to study.
It provides hundreds of questions and answers in the areas that will likely be covered on your
upcoming exam, including but not limited to: interviewing; assessment and referral of troubled
employees; preparing written material; characteristics and problems of alcohol and substance abuse
clients; individual and group counseling; and other related areas.

employee health and wellness month: Mental Health Policies and Programmes in the
Workplace World Health Organization, 2005 Work substantially contributes to one's identity. It
provides income for an individual and their family and gives the feeling of playing a useful role in
society. However, the nature of work is changing rapidly and factors such as the globalization of
markets, urbanization and migration, and the advancements in information technology are impacting
on the nature of work and the health and mental health of employees. This module outlines the types
of mental health problems encountered in the workplace, their causes and impact. Importantly, it
provides guidance to workplaces on how to develop and implement a workplace mental health policy
and strategies to improve the mental health of employees. Also available: WHO Mental Health Policy
and Service Guidance Package--14 modules Other modules included in the package: Improving
Access and Use of Psychotropic Medicines Child and Adolescent Mental Health Policies and Plans
Mental Health Policy, Plans and Programmes. Updated version Mental Health Context Mental
Health Financing Advocacy for Mental Health Quality Improvement for Mental Health Organization
of Services for Mental Health Planning and Budgeting to Deliver Services for Mental Health Mental
Health Legislation and Human Rights Mental Health Information Systems Human Resources and
Training in Mental Health Monitoring and Evaluation of Mental Health Policies and Plans

employee health and wellness month: Focus on Federal Employee Health and
Assistance Programs , 1996

employee health and wellness month: Wellness Recovery Action Plan (WRAP) Mary Ellen
Copeland, 2003

employee health and wellness month: Hair Like a Fox Danny Roddy, 2013 While it is often
stated with great confidence that pattern baldness is the result of defective genes and male
androgenic hormones (e.g., testosterone, DHT), the theory is physiologically unsound. In fact, after
60 years of research the genetic-androgen doctrine has produced a single FDA-approved therapy
that works less than 50% the time and can result in permanent chemical castration. ...Standing on
the shoulders of giants (e.g., Otto Warburg, Albert Szent-Gyorgyi, Gilbert Ling, Ray Peat and others),
Hair Like a Fox sets up an alternative bioenergetic model of pattern hair loss with a focus on the
smallest unit of life, the cell. This same context elucidates simple yet effective therapies for halting
and perhaps reversing pattern hair loss in a way that harmonizes with our unique
physiology--Amazon.com.

employee health and wellness month: Financial Peace Dave Ramsey, 2002-01-01 Dave
Ramsey explains those scriptural guidelines for handling money.
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