employee wellness month 2024

Employee Wellness Month 2024: Investing in Your
Most Valuable Asset

Employee Wellness Month 2024 is more than just a catchy phrase; it's a
critical opportunity for businesses to prioritize the well-being of their
employees. In today's fast-paced, demanding work environment, employee
burnout is a significant concern, impacting productivity, morale, and even
the bottom line. This comprehensive guide will explore the importance of
Employee Wellness Month 2024, provide actionable strategies for creating a
thriving workplace culture, and offer resources to help you make this year's
initiative a resounding success. We'll delve into practical ideas, address
common challenges, and provide you with the tools you need to truly invest in
your most valuable asset: your people.

Understanding the Importance of Employee Wellness
Month 2024

Employee Wellness Month isn't just about offering free donuts and yoga
sessions (though those can be nice additions!). It’'s a strategic investment
in your company’s future. A healthy, engaged workforce is a productive
workforce. Studies consistently show a direct correlation between employee
well-being and increased productivity, reduced absenteeism, lower healthcare
costs, and improved employee retention. By actively promoting employee
wellness throughout the month (and ideally, year-round!), you're creating a
positive feedback loop that benefits both your employees and your company's
overall success. This isn't just a feel-good initiative; it's a smart
business decision.

Planning Your Employee Wellness Month 2024
Initiatives: A Step-by-Step Guide

Creating a successful Employee Wellness Month requires planning and
thoughtful execution. Here's a practical approach:

1. Set Clear Goals and Objectives: What do you hope to achieve? Are you
aiming to reduce stress levels, improve physical health, or boost
morale? Defining your goals will help you tailor your initiatives and
measure your success.



1. Get Employee Input: Don't assume you know what your employees need.
Conduct surveys, hold focus groups, or simply send out informal
questionnaires to understand their priorities and preferences regarding
wellness programs.

1. Create a Diverse Range of Activities: Cater to different interests and
needs by offering a variety of activities. This might include:

Physical Wellness: On-site fitness classes, gym memberships, walking
challenges, healthy eating workshops.

Mental Wellness: Stress management workshops, mindfulness sessions, access to
mental health resources, employee assistance programs (EAPs).

Financial Wellness: Financial literacy workshops, debt counseling resources,
retirement planning seminars.

Social Wellness: Team-building activities, social gatherings, volunteer
opportunities.

1. Promote Your Initiatives: Effectively communicate your Employee Wellness
Month plans through multiple channels: email, intranet, posters, team
meetings. Generate excitement and encourage participation.

1. Track Your Progress and Measure Success: Use surveys, feedback forms,
and data analysis to assess the impact of your initiatives. This
information will be invaluable in planning future wellness programs.

Addressing Common Challenges in Implementing
Employee Wellness Programs

While the benefits of employee wellness are clear, implementing effective
programs can present challenges:

Budget Constraints: Wellness programs don't have to be expensive. Many cost-
effective options exist, such as walking challenges, lunchtime yoga sessions,
or creating a resource library of online wellness resources.

Time Constraints: Integrate wellness activities into existing work schedules,
offering flexible options that accommodate busy employees.

Lack of Employee Participation: Promote your initiatives effectively and
tailor them to the specific needs and preferences of your employees. Offer



incentives and make participation fun and engaging.

Measuring ROI: While difficult to quantify directly, the benefits of wellness
initiatives—reduced absenteeism, improved productivity, and increased
employee retention—translate into tangible financial returns over time.

Beyond Employee Wellness Month 2024: Building a
Culture of Well-being

The true impact of Employee Wellness Month lies not just in the month itself,
but in its ability to foster a long-term culture of well-being within your
organization. Continue to prioritize employee wellness beyond October,
integrating it into your overall HR strategy. This might involve:

Flexible Work Arrangements: Offer options such as remote work, flexible
hours, or compressed workweeks to improve work-life balance.

Regular Check-ins: Managers should regularly check in with their employees to
assess their well-being and address any concerns.

Open Communication: Create a safe and supportive environment where employees
feel comfortable discussing their mental and physical health.

Ongoing Training and Resources: Provide employees with ongoing access to
wellness resources, such as mental health services, financial literacy
programs, and health and wellness workshops.

Conclusion

Employee Wellness Month 2024 presents a unique opportunity to invest in your
employees and build a thriving workplace culture. By implementing strategic
initiatives, addressing potential challenges, and fostering a long-term
commitment to well-being, you can create a positive impact on your employees'
lives and your company's success. Remember, a healthy and happy workforce is
a productive and successful workforce.

FAQs

1. What are some low-cost ways to celebrate Employee Wellness Month 20247
Organize a company-wide walking challenge, offer free healthy snacks in
the breakroom, host a virtual mindfulness session, or create a wellness-
themed bulletin board.

1. How can I encourage participation in wellness activities if my employees



are busy? Offer flexible participation options, such as lunchtime
workshops or virtual activities. Promote the benefits clearly and make
it easy for employees to sign up.

1. How do I measure the success of my Employee Wellness Month initiatives?
Track participation rates, employee feedback, absenteeism rates, and
overall employee morale before, during, and after the month.

1. What if my company doesn't have a dedicated wellness budget? Focus on
free or low-cost initiatives, such as promoting healthy habits,
providing resources, and fostering open communication about employee
well-being.

1. How can I make sure Employee Wellness Month isn't just a one-off event?
Integrate wellness initiatives into your company culture year-round,
providing ongoing support and resources for your employees. Consider
establishing a wellness committee to maintain momentum.

employee wellness month 2024: Workplace Wellness that Works Laura Putnam, 2015-06-08 A
smarter framework for designing more effective workplace wellness programs Workplace Wellness
That Works provides a fresh perspective on how to promote employee well-being in the workplace.
In addressing the interconnectivity between wellness and organizational culture, this book shows
you how to integrate wellness into your existing employee development strategy in more creative,
humane, and effective ways. Based on the latest research and backed by real-world examples and
case studies, this guide provides employers with the tools they need to start making a difference in
their employees' health and happiness, and promoting an overall culture of well-being throughout
the organization. You'll find concrete, actionable advice for tackling the massive obstacle of
behavioral change, and learn how to design and implement an approach that can most benefit your
organization. Promoting wellness is a good idea. Giving employees the inspiration and tools they
need to make changes in their lifestyles is a great idea. But the billion-dollar question is: what do
they want, what do they need, and how do we implement programs to help them without causing
more harm than good? Workplace Wellness That Works shows you how to assess your organization's
needs and craft a plan that actually benefits employees. Build an effective platform for well-being
Empower employees to make better choices Design and deliver the strategy that your organization
needs Drive quantifiable change through more creative implementation Today's worksite wellness
industry represents a miasma of competing trends, making it nearly impossible to come away with
tangible solutions for real-world implementation. Harnessing a broader learning and development
framework, Workplace Wellness That Works skips the fads and shows you how to design a smarter
strategy that truly makes a difference in employees' lives—and your company's bottom line.



employee wellness month 2024: Chase's Calendar of Events 2021 Editors of Chase's,
2020-10-27 Find out what's going on any day of the year, anywhere across the globe! The world’s
date book since 1957, Chase's is the definitive, authoritative, day-by-day resource of what the world
is celebrating and commemorating. From national days to celebrity birthdays, from historical
anniversaries to astronomical phenomena, from award ceremonies and sporting events to religious
festivals and carnivals, Chase's is the must-have reference used by experts and professionals—a
one-stop shop with 12,500 entries for everything that is happening now or is worth remembering
from the past. Completely updated for 2021, Chase's also features extensive appendices as well as a
companion website that puts the power of Chase's at the user's fingertips. 2021 is packed with
special events and observances, including National days and public holidays of every nation on Earth
The 400th anniversary of the Plymouth pilgrim Thanksgiving The 200th independence anniversary
from Spain of its Central and South American colonies. The 100th anniversary of the Tulsa Race
Massacre Scores of new special days, weeks and months Birthdays of new world leaders, office
holders, and breakout stars And much more! All from the reference book that Publishers Weekly
calls one of the most impressive reference volumes in the world.

employee wellness month 2024: State of The Global Workplace Gallup, 2017-12-19 Only
15% of employees worldwide are engaged at work. This represents a major barrier to productivity
for organizations everywhere - and suggests a staggering waste of human potential. Why is this
engagement number so low? There are many reasons — but resistance to rapid change is a big one,
Gallup’s research and experience have discovered. In particular, organizations have been slow to
adapt to breakneck changes produced by information technology, globalization of markets for
products and labor, the rise of the gig economy, and younger workers’ unique demands. Gallup’s
2017 State of the Global Workplace offers analytics and advice for organizational leaders in
countries and regions around the globe who are trying to manage amid this rapid change. Grounded
in decades of Gallup research and consulting worldwide -- and millions of interviews -- the report
advises that leaders improve productivity by becoming far more employee-centered; build
strengths-based organizations to unleash workers’ potential; and hire great managers to implement
the positive change their organizations need not only to survive - but to thrive.

employee wellness month 2024: Chase's Calendar of Events 2024 Editors of Chase's,
2023-10-15 Find out what's going on any day of the year, anywhere across the globe! Since 1957,
Chase's Calendar of Events lists everything worth knowing and celebrating for each day of the year:
12,500 holidays, national days, historical milestones, famous birthdays, festivals, sporting events and
more. Publishers Weekly has cited it as one of the most impressive reference volumes in the world.
Library Journal named the 67th edition (A 2024 Starred Review) an invaluable resource for trivia
fans, planners, media professionals, teachers, and librarians.” From national days to celebrity
birthdays, from historical milestones to astronomical phenomena, from award ceremonies and
sporting events to religious festivals and carnivals, Chase's is the must-have reference used by
experts and professionals—a one-stop shop with 12,500 entries for everything that is happening now
or is worth remembering from the past. Completely updated for 2024, Chase's also features
extensive appendices as well as a companion website that puts the power of Chase's at the user's
fingertips. 2024is packed with special events and observances, including National days and public
holidays of every nation on Earth Scores of new special days, weeks and months--such as
International Day of Zero Waste or World Eel Day Famous birthdays of new world leaders, lauded
authors and breakout celebrities Info on the 2024 Great North American Eclipse. Info on the
restoration and reopening of Notre-Dame de Paris. Info on milestone anniversaries, such as the
300th birth anniversary of Immanuel Kant, the 250th anniversary of the First Continental Congress,
the 100th birth anniversary of James Baldwin and more. Information on such special events as the
International Year of Camelids and the Paris Olympics or Euro 2024. And much more!

employee wellness month 2024: Workplace Wellness Programs Study Soeren Mattke,
Hangsheng Liu, John P. Caloyeras, Christina Y. Huang, Kristin R. Van Busum, 2013 The report
investigates the characteristics of workplace wellness programs, their prevalence and impact on



employee health and medical cost, facilitators of their success, and the role of incentives in such
programs. The authors employ four data collection and analysis streams: a literature review, a
survey of employers, a longitudinal analysis of medical claims and wellness program data from a
sample of employers, and five employer case studies.

employee wellness month 2024: The Total Money Makeover: Classic Edition Dave Ramsey,
2013-09-17 Do you want to build a budget that actually works for you? Are you ready to transform
your relationship with money? This New York Times bestseller has already helped millions of people
just like you learn how to develop everyday money-saving habits with the help of America's favorite
personal finance expert, Dave Ramsey. By now, you've already heard all of the nutty get-rich-quick
schemes and the fiscal diet fads that leave you with a lot of quirky ideas but not a penny in your
pocket. If you're tired of the lies and sick of the false promises, Dave is here to provide practical,
long-term help. The Total Money Makeover is the simplest, most straightforward game plan for
completely changing your finances. And, best of all, these principles are based on results, not
pie-in-the-sky fantasies. This is the financial reset you've been looking for. The Total Money
Makeover: Classic Edition will give you the tools and the encouragement you need to: Design a
sure-fire plan for paying off all debt--from your cars to your home and everything in between using
the debt snowball method Break bad habits and make lasting changes when it comes to your
relationship with money Recognize the 10 most dangerous money myths Secure a healthy nest egg
for emergencies and set yourself up for retirement Become financially healthy for life Live like no
one else, so later you can LIVE (and GIVE) like no one else! This edition of The Total Money
Makeover includes new, expanded Dave Rants that tackle marriage conflict, college debt, and so
much more. The Total Money Makeover: Classic Edition also includes brand new back-of-the-book
resources to help you make The Total Money Makeover your new reality.

employee wellness month 2024: Breast Health Handbook Caryn Franklin, 1996 This breast
health handbook is a readable, concise, practical and non-scary book which has everything readers
need to know about taking care of their breasts. It covers everything from self-examinations and
finding lumps to operations and treatment

employee wellness month 2024: The WOW! Workplace Mike Byam, 2008

employee wellness month 2024: Corporate Stewardship Susan Albers Mohrman, James
O'Toole, Edward E. Lawler III, 2017-09-29 Stewardship entails a profound understanding and
acceptance of the challenges that result from the organization’s interdependence with the societal
and ecological contexts in which it operates—and of what it takes to embrace the challenges to be a
force for building a viable future. This book dares to ask ‘why’ business leaders should embrace
stewardship in the current market where profit reigns supreme. A shift in approach represents
fundamental change for the corporate world, and even the most advanced corporations consider
themselves to be in the starting block of this transition. The book sets out the practical ways in
which corporate stewardship can be achieved through embedding new approaches across the
different functions of a business. This book, written by the leading thinkers in sustainability
research, provides practical guidance on how companies can resolve the paradoxical challenges they
face. How can they be at the same time profitable and responsible, effective and ethical, sustainable
and adaptable? It explores what businesses are doing, what they can and should do to effectively
respond to external challenges, and focuses on how leaders can create cultures, strategies, and
designs far beyond “business as usual”.Stewards must not only make proper current use of that
which they hold in trust, they also must leave it in better condition for use by future generations.
Corporate Stewardship challenges managers, executives, and directors of global corporations to
think and act as stewards of both their organizations and the physical and social environments in
which they operate.

employee wellness month 2024: The Integration of Employee Assistance, Work/Life, and
Wellness Services Mark Attridge, Patricia A. Herlihy, R. Paul Maiden, 2006-02 This book presents
a comprehensive cross-section of experienced professionals who discuss their efforts to fully
integrate employee assistance, work/life, and wellness services.



employee wellness month 2024: Model Plan for a Comprehensive Drug-free Workplace
Program , 1989

employee wellness month 2024: Financial Peace Dave Ramsey, 2002-01-01 Dave Ramsey
explains those scriptural guidelines for handling money.

employee wellness month 2024: The Medicare Handbook , 1988

employee wellness month 2024: Wellbeing at Work Jim Clifton, Jim Harter, 2021-06-01 What
if the next global crisis is a mental health pandemic? It is here now. One-third of Americans have
shown signs of clinical anxiety or depression, and the current state of suffering globally has risen
significantly. The mental health pandemic manifests everywhere, not least in your workplace. As
organizations around the world face health and social crises, as well as economic uncertainty,
acknowledging and improving wellbeing in your workplace is more critical than ever. Increasingly,
leaders and managers must support mental health and cultivate resilience in employees — not just
increase engagement and performance. Based on more than 100 million Gallup global interviews,
Wellbeing at Work shows you how to do just that. Coauthored by Gallup’s CEO and its Chief
Workplace Scientist, Wellbeing at Work explores the five key elements of wellbeing — career, social,
financial, physical and community — and how organizations can help employees and teams thrive in
those elements. The book also gives leaders ideas and action items to help employees use their
innate talents and strengths to thrive in each of the wellbeing elements. And Wellbeing at Work
introduces a metric to report a person’s best possible life: Gallup Net Thriving, which will become
the “other stock price” for organizations. In a world where work and life are more blended than
ever, maximizing employee wellbeing takes on greater urgency. Wellbeing at Work shows leaders
how to create a thriving and resilient culture. If you and your leaders don’t change the world, who
will? Wellbeing at Work includes a unique code to take the CliftonStrengths assessment, which
reveals your top five strengths.

employee wellness month 2024: Fundamentals of Human Resource Management Susan
L. Verhulst, David A. DeCenzo, 2024 Once upon a time, companies had Personnel Departments. They
hired people, handled benefits, gave out awards for service, trained new employees and planned
company functions. Over time, the business environment and workplace grew more complex, and
the Personnel Department evolved into the Human Resources Department (HR) with an
ever-increasing amount of responsibility--

employee wellness month 2024: The Miracle Morning (Updated and Expanded Edition)
Hal Elrod, 2024-01-09 Start waking up to your full potential every single day with the updated and
expanded edition of the groundbreaking book that has sold more than two million copies. “So much
more than a book. It is a proven methodology that will help you fulfil your potential and create the
life you've always wanted.” —Mel Robbins, New York Times bestselling author of The High 5 Habit
and The 5 Second Rule Getting everything you want out of life isn’t about doing more. It’s about
becoming more. Hal Elrod and The Miracle Morning have helped millions of people become the
person they need to be to create the life they've always wanted. Now, it’s your turn. Hal’s
revolutionary SAVERS method is a simple, effective step-by-step process to transform your life in as
little as six minutes per day: - Silence: Reduce stress and improve mental clarity by beginning each
day with peaceful, purposeful quiet - Affirmations: Reprogram your mind to overcome any fears or
beliefs that are limiting your potential or causing you to suffer - Visualization: Experience the power
of mentally rehearsing yourself showing up at your best each day - Exercise: Boost your mental and
physical energy in as little as sixty seconds - Reading: Acquire knowledge and expand your abilities
by learning from experts - Scribing: Keep a journal to deepen gratitude, gain insights, track
progress, and increase your productivity by getting clear on your top priorities This updated and
expanded edition has more than forty pages of new content, including: - The Miracle Evening:
Optimize your bedtime and sleep to wake up every day feeling refreshed and energized for your
Miracle Morning - The Miracle Life: Begin your path to inner freedom so you can truly be happy and
learn to love the life you have while you create the life you want

employee wellness month 2024: The Governor's Council on Physical Fitness United States.



President's Council on Physical Fitness & Sports, 1972

employee wellness month 2024: Diné Identity in a Twenty-First-Century World Lloyd L. Lee,
2020-05-19 Diné identity in the twenty-first century is distinctive and personal. It is a mixture of
traditions, customs, values, behaviors, technologies, worldviews, languages, and lifeways. It is a
holistic experience. Diné identity is analogous to Diné weaving: like weaving, Diné identity
intertwines all of life’s elements together. In this important new book, Lloyd L. Lee, a citizen of the
Navajo Nation and an associate professor of Native American studies, takes up and provides insight
on the most essential of human questions: who are we? Finding value and meaning in the Diné way
of life has always been a hallmark of Diné studies. Lee’s Diné-centric approach to identity gives the
reader a deep appreciation for the Diné way of life. Lee incorporates Diné baa hane’ (Navajo
history), Sa’gdh Naaghai Bik’eh H6zh¢on (harmony), Diné Bizaad (language), K’'é (relations), K'éi
(clanship), and Nihi Kéyah (land) to address the melding of past, present, and future that are the
hallmarks of the Diné way of life. This study, informed by personal experience, offers an inclusive
view of identity that is encompassing of cultural and historical diversity. To illustrate this, Lee
shares a spectrum of Diné insights on what it means to be human. Diné Identity in a
Twenty-First-Century World opens a productive conversation on the complexity of understanding
and the richness of current Diné identities.

employee wellness month 2024: Ask a Manager Alison Green, 2018-05-01 From the creator of
the popular website Ask a Manager and New York’s work-advice columnist comes a witty, practical
guide to 200 difficult professional conversations—featuring all-new advice! There’s a reason Alison
Green has been called “the Dear Abby of the work world.” Ten years as a workplace-advice
columnist have taught her that people avoid awkward conversations in the office because they
simply don’t know what to say. Thankfully, Green does—and in this incredibly helpful book, she
tackles the tough discussions you may need to have during your career. You'll learn what to say
when ¢ coworkers push their work on you—then take credit for it ¢ you accidentally trash-talk
someone in an email then hit “reply all” ¢ you're being micromanaged—or not being managed at all
* you catch a colleague in a lie * your boss seems unhappy with your work ¢ your cubemate’s loud
speakerphone is making you homicidal ¢ you got drunk at the holiday party Praise for Ask a
Manager “A must-read for anyone who works . . . [Alison Green’s] advice boils down to the idea that
you should be professional (even when others are not) and that communicating in a straightforward
manner with candor and kindness will get you far, no matter where you work.”—Booklist (starred
review) “The author’s friendly, warm, no-nonsense writing is a pleasure to read, and her advice can
be widely applied to relationships in all areas of readers’ lives. Ideal for anyone new to the job
market or new to management, or anyone hoping to improve their work experience.”—Library
Journal (starred review) “I am a huge fan of Alison Green’s Ask a Manager column. This book is even
better. It teaches us how to deal with many of the most vexing big and little problems in our
workplaces—and to do so with grace, confidence, and a sense of humor.”—Robert Sutton, Stanford
professor and author of The No Asshole Rule and The Asshole Survival Guide “Ask a Manager is the
ultimate playbook for navigating the traditional workforce in a diplomatic but firm way.”—Erin
Lowry, author of Broke Millennial: Stop Scraping By and Get Your Financial Life Together

employee wellness month 2024: Employee Wellbeing Pooja Vishwanathan, 2024-09-30
Drawing on work and positive psychology, this insightful book addresses contemporary workplace
challenges and analyses evidence-based interventions in the employee wellbeing domain. Recent
years have seen significant developments in the area of employee wellbeing, with many
organisations becoming more interested in wellbeing at work. This book begins by contextualising
employee wellbeing before and after the onset of the pandemic and demonstrates how employers
are seeking advice and proactively implementing wellbeing policies and practices. It goes on to
consider such issues as employee voice, employee growth mindset, burnout, quiet quitting, sleep
hygiene, workplace isolation and psychological safety. Each chapter is supported by
thought-provoking questions and activities that encourage readers to reflect on their learning and
apply their understanding of the material in practice, as well as suggestions for further reading that



offer resources for continued study. The book closes by analysing a range of specific interventions
that organisations can employ, including potential pitfalls to avoid. In so doing, it offers clear,
practical guidance for employers looking to improve employee wellbeing in their organisation.
Employee Wellbeing is an important read for stakeholders within and outside of organisations, and
will also be of interest to students and academics studying work psychology, organisational
behaviour, wellbeing at work and related fields.

employee wellness month 2024: PayrollOrg Basic Guide to Payroll, 2024 Mitchell-George,

employee wellness month 2024: The Culprit & the Cure Steven G. Aldana, 2005 This book
presents a wealth of evidence that reveals how a healthy diet, exercise, and other healthy lifestyles
can impact life-span and the risk of cancer, heart disease, diabetes and other chronic diseases. It
provides easy-to-follow guidelines that will help individuals begin and maintain a healthy lifestyle for
life. No infomercials here, just the facts from an authority who knows.

employee wellness month 2024: Mental Health and Wellbeing in the Workplace Gill
Hasson, Donna Butler, 2020-06-22 **HIGHLY COMMENDED - HR & MANAGEMENT - BUSINESS
BOOK AWARDS 2021** Provides guidance for both employers and staff on promoting positive
mental health and supporting those experiencing mental ill health in the workplace The importance
of good mental health and wellbeing in the workplace is a subject of increased public awareness and
governmental attention. The Department of Health advises that one in four people will experience a
mental health issue at some point in their lives. Although a number of recent developments and
initiatives have raised the profile of this crucial issue, employers are experiencing challenges in
promoting the mental health and wellbeing of their employees. Mental Health & Wellbeing in the
Workplace contains expert guidance for improving mental health and supporting those experiencing
mental ill health. This comprehensive book addresses the range of issues surrounding mental health
and wellbeing in work environments - providing all involved with informative and practical
assistance. Authors Gill Hasson and Donna Butler examine changing workplace environment for
improved wellbeing, shifting employer and employee attitudes on mental health, possible solutions
to current and future challenges and more. Detailed, real-world case studies illustrate a variety of
associated concerns from both employer and employee perspectives. This important guide: Explains
why understanding mental health important and its impact on businesses and employees Discusses
why and how to promote mental health in the workplace and the importance of having an effective
‘wellbeing strategy' Provides guidance on managing staff experiencing mental ill health Addresses
dealing with employee stress and anxiety Features resources for further support if experiencing
mental health issues Mental Health & Wellbeing in the Workplace is a valuable resource for those in
the workplace wanting to look after their physical and mental wellbeing, and those looking for
guidance in managing staff with mental health issues.

employee wellness month 2024: The Complete Guide to Human Resources and the Law Dana
Shilling, 2023

employee wellness month 2024: The Healthy Body Book Ellen Sabin, 2009 Explains how
the human body works and what it needs to be healthy. Provides activities to help children make
healthy food and exercise choices to keep thier bodies strong.

employee wellness month 2024: The Burnout Epidemic Jennifer Moss, 2021-09-28 Named
one of 10 Best New Management Books for 2022 by Thinkers50 Named to the shortlist for the 2021
Outstanding Works of Literature (OWL) Award in the Management & Culture Category In this
important and timely book, workplace well-being expert Jennifer Moss helps leaders and individuals
prevent burnout and create healthier, happier, and more productive workplaces. We tend to think of
burnout as a problem we can solve with self-care: more yoga, better breathing techniques, and more
resilience. But evidence is mounting that applying personal, Band-Aid solutions to an epic and
rapidly evolving workplace phenomenon isn't enough—in fact, it's not even close. If we're going to
solve this problem, organizations must take the lead in developing an antiburnout strategy that
moves beyond apps, wellness programs, and perks. In this eye-opening, paradigm-shifting, and
practical guide, Jennifer Moss lays bare the real causes of burnout and how organizations can stop




the chronic stress cycle that an alarming number of workers suffer through. The Burnout Epidemic
explains: What causes burnout—and what organizations can do to prevent it Why traditional
wellness initiatives fall short How companies can build an antiburnout strategy based on prevention,
not perks How leaders can measure burnout in their own organizations What leaders can do to
develop a healthier culture that prioritizes resilience and curiosity As the pandemic has shown,
self-care is important, but it's not a cure-all for burnout. Employers need to do more. With
fascinating research, new findings from the pandemic, and interviews with business leaders around
the globe, The Burnout Epidemic offers readers insightful and actionable advice that will empower
them to help themselves—and their employees—feel healthier and happier at work.

employee wellness month 2024: The Music Diet Julia Jones, 2021-01-31 This book outlines
the many ways that music can improve your wellbeing if you embed it in your life and your
workplace. This is the one diet you'll want to stick to for life. Dr Julia Jones (aka Dr Rock) has been
studying the effects of music on human behaviour for 20 years. While working as a Sport
Psychologist with GB Olympic squads, her MSc research examining the effects of music on focused
performance, resilience and motivation was published in the Journal of Sport Sciences. Julia's PhD
research examining the effects of music exposure during youth forms the basis of her current work
with the NHS' first dementia village opening 2020. She contributes to a number of UK Government
groups and commissions relating to health, technology and education. She is a member of the British
Neuroscience Association and currently studying applied neuroscience principles and the effects of
music on stress, attention, mental health and brain function at the Institute of Psychiatry,
Psychology & Neuroscience at King's College, London.

employee wellness month 2024: The Wellness Syndrome Carl Cederstrom, Andre Spicer,
2015-02-04 Not exercising as much as you should? Counting your caloriesin your sleep? Feeling
ashamed for not being happier? You may be avictim of the wellness syndrome. In this
ground-breaking new book, Carl Cederstrom andAndré Spicer argue that the ever-present pressure
to maximizeour wellness has started to work against us, making us feel worseand provoking us to
withdraw into ourselves. The Wellness Syndromefollows health freaks who go to extremes to find the
perfect diet,corporate athletes who start the day with a dance party, and theself-trackers who
monitor everything, including their own toilethabits. This is a world where feeling good has
becomeindistinguishable from being good. Visions of social change havebeen reduced to dreams of
individual transformation, politicaldebate has been replaced by insipid moralising, and
scientificevidence has been traded for new-age delusions. A lively andhumorous diagnosis of the cult
of wellness, this book is anindispensable guide for everyone suspicious of our relentless questto be
happier and healthier.

employee wellness month 2024: Stress-Proof Your Heart Eliz Greene, 2020-04-04 Is stress
hurting your heart? Do you want to live longer, feel better, and protect your health? A stress-proof
heart is immune to the physical impact of unrelenting stress. Diet and exercise play an important
role in preventing heart disease, but the most insidious, under-addressed risk factor of all is the one
that many of us find the hardest to manage—stress. We can’t alleviate all stress, and we wouldn’t
want to even if we could. Some stress is natural and necessary; it is what gives us the zing of energy
to get things done. Trouble comes when that zing becomes a constant thrum, continually triggering
the stress hormone cortisol to pump into the body rather than allowing it to ebb and flow as we need
it. This book provides tools to power a fulfilling life by efficiently processing cortisol out of the body
and nurturing a heart resilient enough to withstand high stress, change, crisis—and to bounce back
from illness. Author Eliz Greene knows that protecting your heart from stress isn’t a “nice-to-have.”
The strategies in this book are essential, life-or-death skills. When she was 35 years old and 7
months pregnant with twins, Eliz survived a massive heart attack, causing her heart to stop for 10
minutes. To reduce her heightened risk of having another heart attack, she’s spent the last 17 years
honing practical and implementable strategies to manage stress for herself and the thousands of
audience members and readers she reaches each year. Stress-Proof Your Heart contains these
strategies and the fruits of her international research study on job stress. Engaging assessments and



actionable principles and tools will enable you to evaluate the physical impact of your stress and
then offset that impact to protect your heart. Find out how to: Protect your heart from the stress
hormone cortisol and avoid countless other unpleasant symptoms such as weight gain (especially in
the belly and face), insomnia, muscle weakness, mood swings, and reduced cognitive function. Use
everyday activities to help your body efficiently process cortisol of your system, so you can to feel
better and function at a higher physical and mental level. Motivate yourself to commit to a healthier
life. Includes bonus content to address emotional stress from Eliz’s book Stress-Proof Your Life.

employee wellness month 2024: The Healthy Workplace Nudge Rex Miller, Phillip Williams,
Michael O'Neill, 2018-04-11 Discover how healthy buildings, culture, and people lead to high profits
Organizations and employees now spend an average of $18,000 per year per employee for health
costs, a 61% increase in 10 years. Every indicator projects these costs will double before 2030. This
is an unsustainable path. These costs are the tip to an even bigger iceberg, the hidden costs of time
out of the office, distraction, disengagement, and turnover. The Healthy Workplace Nudge explains
the findings of research on 100 large organizations that have tackled the problems of employee
health costs and disengagement in five fresh ways: Well-being leads to health and high performance
Wake up to the fact that 95% of traditional wellness programs fail to improve health or lower costs
Behavioral economics has become a new powerful tool to nudge healthy behavior Healthy buildings
are now cost effective and produce your strongest ROI to improving health Leaders who develop
healthy cultures achieve sustainable high performance and employee wellbeing In addition to
proving highly effective, these approaches represent a fraction of the cost sunk into traditional
wellness and engagement programs. The book explains how to create a workplace that is good for
people, releases them to what they do best and enjoy most, and produces great and profitable work.
* Find actionable strategies and tactics you can put into use today * Retain happy, productive talent
* Cut unnecessary spending and boost your bottom line ¢ Benefit from real-world research and
proven practice If you're a leader who cares about the health and happiness of your employees, a
human resource professional, or a professional who develops, designs, builds, or outfits workplace
environments to improve employee health and wellbeing, this is one book you’ll want to have on
hand.

employee wellness month 2024: Next-Generation Wellness at Work Stephenie Overman,
2009-09-15 Fact: Wellness programs benefit the bottom line. Motorola, for example, found that each
dollar invested in wellness benefits returned $3.93 in health and disability cost savings.
Next-Generation Wellness at Work tells how to get in on the action. A nuts-and-bolts, how-to guide
for managers, it delivers the latest thinking on how to take full advantage of the benefits that
wellness programs can offer both employees and companies. And the effort couldn't be more
important. With the soaring cost of medical care and the increase in obesity and lifestyle-related
illnesses, there is growing recognition that companies must build a culture of health and enable
employees to become better guardians of their own well being. This book illustrates, in detalil,
exactly how to accomplish those goals. Good health saves in ways that go beyond smaller insurance
premiums. It also has a direct relationship with employee productivity, making wellness a matter of
high-level strategy. However, many workplace wellness programs are not as effective as they could
be. They are not comprehensive, not long-term, and not marketed to the people who could benefit
most. Wellness expert Stephenie Overman helps managers take practical steps to overcome these
deficiencies and build successful workplace wellness programs that result in tangible, bottom-line
benefits for organizations. And the book starts from the ground up, first by explaining how to take a
company's temperature, get management buy-in, and design a program that fits a company's unique
needs and situation. Building a program is one thing, but will they come? That's where Overman's
expertise is essential: She shows how to motivate workers to take advantage of the program and
reap its many benefits. And she explains how to partner with local health providers and integrate
methods to promote psychological well being, two key ingredients for success. Not many corporate
programs benefit both employees and the company equally, but a well-planned wellness initiative
will boost the health and productivity of employees, leading to a happier—and more



competitive—workplace.

employee wellness month 2024: A Review of the U.S. Workplace Wellness Market Soeren
Mattke, Christopher Schnyer, Kristin R Van Busum, 2012-11-28 This paper describes the current
state of workplace wellness programs in the United States, including typical program components;
assesses current uptake among U.S. employers; reviews the evidence for program impact; and
evaluates the current use and the impact of incentives to promote employee engagement.

employee wellness month 2024: Management Lessons from the Mayo Clinic (PB)
Leonard L. Berry, Kent D. Seltman, 2008-05-31 Management Lessons from Mayo Clinic reveals for
the first time how this complex service organization fosters a culture that exceeds customer
expectations and earns deep loyalty from both customers and employees. Service business authority
Leonard Berry and Mayo Clinic marketing administrator Kent Seltman explain how the Clinic
implements and maintains its strategy, adheres to its management system, executes its care model,
and embraces new knowledge - invaluable lessons for managers and service providers of all
industries. Drs. Berry and Seltman had the rare opportunity to study Mayo Clinic's service culture
and systems from the inside by conducting personal interviews with leaders, clinicians, staff, and
patients, as well as observing hundreds of clinician-patient interactions. The result is a book about
how the Clinic's business concept produces stellar clinical results, organizational efficiency, and
interpersonal service. By examining the operating principles that guide every management decision
at this legendary healthcare institution, the authors Demonstrate how a great service brand evolves
from the core values that nourish and protect it Extrapolate instructive business lessons that apply
outside healthcare Illustrate the benefits of pooling talent and encouraging teamwork Relate
historical events and perspectives to the present-day Mayo Clinic Share inspiring stories from staff
and patients An innovative analysis of this exemplary institution, Management Lessons from Mayo
Clinic presents a proven prescription for creating sustainable service excellence in any organization.

employee wellness month 2024: Bring Work to Life by Bringing Life to Work Tracy
Brower, 2014-09-23 Organizations accomplish results when they powerfully engage employees and
capture their discretionary time. This is more important than ever during this period where
employees are facing unprecedented time poverty. Technology has blurred the lines between
employees’ work and personal lives, and they are faced with the challenges of successfully
navigating and integrating work and personal demands. When organizations provide the right
benefits, policies, and cultural practices, they win and they serve employees in the process. Using
examples and real-world experiences from senior executives and employees at all levels, author
Tracy Brower shows readers the importance of work-life supports and how they lead to more
engaged and fulfilled employees. Bring Work to Life by Bringing Life to Work is your go-to guide to
work-life support, providing easy-to-read strategies for building and implementing your
organization’s strategies to harness work-life supports, increasing positive impact to your bottom
line.

employee wellness month 2024: StressMap Esther M. Orioli, Dennis T. Jaffe, Cynthia D. Scott,
1987 Uses a questionnaire to analyze one's environment, coping responses, inner feelings, and
distress signals, and tells how to interpret the results

employee wellness month 2024: Mental Health Policies and Programmes in the Workplace
World Health Organization, 2005 Work substantially contributes to one's identity. It provides income
for an individual and their family and gives the feeling of playing a useful role in society. However,
the nature of work is changing rapidly and factors such as the globalization of markets, urbanization
and migration, and the advancements in information technology are impacting on the nature of work
and the health and mental health of employees. This module outlines the types of mental health
problems encountered in the workplace, their causes and impact. Importantly, it provides guidance
to workplaces on how to develop and implement a workplace mental health policy and strategies to
improve the mental health of employees. Also available: WHO Mental Health Policy and Service
Guidance Package--14 modules Other modules included in the package: Improving Access and Use
of Psychotropic Medicines Child and Adolescent Mental Health Policies and Plans Mental Health



Policy, Plans and Programmes. Updated version Mental Health Context Mental Health Financing
Advocacy for Mental Health Quality Improvement for Mental Health Organization of Services for
Mental Health Planning and Budgeting to Deliver Services for Mental Health Mental Health
Legislation and Human Rights Mental Health Information Systems Human Resources and Training
in Mental Health Monitoring and Evaluation of Mental Health Policies and Plans

employee wellness month 2024: Reward Axel Smits, Bart Van den Bussche, 2024-07-02 In
today's competitive and inflationary environment, many organisations are focused on containing
costs, yet they also realise that they need to do their utmost to attract and retain the best talent.
This makes it increasingly important to optimise the return on their investment in reward. In a
present and future where talent is a scarce resource, what can organisations do to stand out from
the crowd as an employer of choice? Traditionally, this means offering higher salaries and larger
benefit packages. This has two major disadvantages: it is not enough to compel employees to stay
and it erodes profitability, making it unsustainable in the long run. This realisation is forcing
organisations to take a long, hard look at their reward practices and find new ways to tackle the
issue. This book looks at how emerging trends like GenAl, increased transparency and the
increasing cost of living impact reward. Instead of focusing purely on financial benefits, the
five-pillar approach outlined in these pages takes organisations on an investigation of every aspect
of their current reward system: from evaluating the value of jobs within the organisation and
benchmarking salaries across their industry or region to carrying out employee preference studies
that ask employees which financial and non-financial benefits they value. The resulting reward
systems speak for themselves: cost-efficient, customisable, flexible and compelling reward that
attracts and retains key talent. How can your organisation benefit? "What underpins the success of
any organisation? Clarity of purpose, strategy and culture - all supported by a total reward strategy
that attracts, retains and motivates the talent your organisation needs.' - Line De Decker This book,
Reward: Attracting and retaining key talent with compelling reward, was conceived and edited by
leading experts in the topic, Axel Smits and Bart Van den Bussche.

employee wellness month 2024: An Employee's Guide to Health Benefits Under COBRA ,
2010

employee wellness month 2024: The Health Seeker's Handbook Bob Merberg, 2003-10 In The
Health Seeker's Handbook, health coach Bob Merberg shows readers how to kick the willpower
habit and get fit, lose weight, or reduce stress, once and for all. With humor, real life stories, and a
wealth of practical tips as well as profound insights, 'The Health Seeker's Handbook' integrates the
essential elements for creating any long-lasting health change--whether physical, psychological, or
spiritual. It recognizes that the key to success is not the strength of our willpower but the
willingness to pay attention, to treat ourselves with kindness and caring, and to shed the self-limiting
beliefs that block us from acting on our deepest attentions. -- Barbara Carlson, coauthor, Taking
Care of Me

employee wellness month 2024: Celebrate Customer Service Rick Crandall, 1998-11 If
everyone acknowledges the importance of customer service, why is service so bad in practice? This
book starts with proof that providing great service is your customers is worth a lot to you, while
providing merely good service is worth little.
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