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Employee Wellness Program Template: A
Comprehensive Guide to Boosting Employee
Wellbeing

Feeling overwhelmed trying to create an effective employee wellness program?
You're not alone. Many companies struggle to design a program that truly
resonates with their employees and delivers measurable results. This
comprehensive guide provides a ready-to-use employee wellness program
template, complete with actionable steps and customizable elements, to help
you build a thriving wellness initiative within your organization. We'll
break down everything from program goals and budget allocation to
implementation strategies and evaluation metrics, ensuring you have the tools
to create a program that boosts employee health, happiness, and productivity.

I. Defining Your Employee Wellness Program Goals and
Objectives

Before diving into the specifics, it's crucial to define clear, measurable,
achievable, relevant, and time-bound (SMART) goals for your employee wellness
program template. What do you hope to achieve? Do you aim to reduce
absenteeism, improve employee morale, or lower healthcare costs? Consider
surveying your employees to understand their specific needs and preferences.
This initial step is vital to tailoring the program to your workforce’s
unique requirements. For example, a goal might be: "Reduce employee
absenteeism by 15% within the next year through the implementation of a
comprehensive wellness program." This provides a concrete target to measure
success.

II. Assessing Your Resources and Budget

Creating a successful employee wellness program template requires a realistic
budget. Consider the costs associated with various program elements,
including:

Program materials: Brochures, flyers, online resources, fitness equipment (if
applicable).
Wellness activities: Gym memberships, health screenings, workshops, seminars,
team-building events.
Staff time: Dedicated staff to manage the program, or outsourcing to a
wellness consultant.
Incentives and rewards: Prizes for participation, recognition programs, gift
cards.



Allocate resources strategically, prioritizing initiatives that align with
your SMART goals and resonate most with your employees. A well-structured
budget ensures the long-term sustainability of your program.

III. Designing Your Employee Wellness Program
Structure

This is where your employee wellness program template takes shape. Structure
your program around several key pillars:

Physical Wellness: This could include gym memberships, fitness challenges,
healthy eating workshops, on-site fitness facilities, or even subsidized gym
memberships.
Mental Wellness: Offer stress management workshops, mindfulness training,
access to mental health resources (e.g., Employee Assistance Programs –
EAPs), and encourage breaks and time off.
Financial Wellness: Provide financial literacy workshops, resources on debt
management, and retirement planning assistance.
Social Wellness: Organize team-building activities, social gatherings, and
volunteer opportunities to foster a strong sense of community within the
workplace.

Remember, the specific activities within each pillar should be tailored to
your employees’ needs and interests. Consider conducting regular employee
surveys to gauge satisfaction and identify areas for improvement.

IV. Marketing and Communication: Getting Employees
Involved

A successful employee wellness program template relies on effective
communication. Promote your program through various channels:

Company newsletter: Announce new initiatives, highlight success stories, and
share relevant articles.
Intranet: Create a dedicated section on the intranet with program details,
resources, and upcoming events.
Email announcements: Regularly update employees about program developments
and upcoming activities.
Posters and flyers: Place visually appealing posters in high-traffic areas to
remind employees about the program.
Team meetings: Discuss the program’s benefits and encourage participation
during regular team meetings.

Make it easy for employees to access information and participate in
activities.



V. Implementing and Monitoring Your Employee
Wellness Program

Once your employee wellness program template is finalized, implement it
systematically. Track participation rates, gather feedback, and monitor the
program’s effectiveness. Use data to inform adjustments and improvements.
Consider using surveys, focus groups, and data analysis to evaluate the
program's impact on key metrics like absenteeism, productivity, and employee
satisfaction. Regular review and adaptation are crucial for long-term
success.

VI. Measuring Success and Making Adjustments

Regularly evaluate the impact of your program using key performance
indicators (KPIs). These could include:

Reduced healthcare costs: Track changes in healthcare claims and expenses.
Lower absenteeism rates: Monitor employee absences and sick days.
Improved employee morale: Conduct employee satisfaction surveys and gather
feedback.
Increased productivity: Measure output and efficiency levels.

Use this data to refine your employee wellness program template and ensure
it’s continually meeting the needs of your employees. Flexibility and
adaptation are essential for a successful and impactful wellness program.

Conclusion

Creating a successful employee wellness program is an investment in your
employees and your organization's future. By using this comprehensive
employee wellness program template and focusing on clear goals, resource
allocation, program structure, communication, and ongoing evaluation, you can
build a thriving wellness initiative that fosters a healthier, happier, and
more productive workforce. Remember, the key to success lies in actively
listening to your employees' needs and adapting your program to meet those
needs effectively.

FAQs

How often should I review and update my employee wellness program?1.
Ideally, you should review and update your program at least annually, or
even more frequently if you notice significant changes in employee needs
or feedback.



What if my company has a limited budget? Focus on cost-effective1.
initiatives like walking challenges, mindfulness sessions, and healthy
eating workshops. Partner with local organizations for discounts or
collaborations.

How can I ensure participation from all employees? Make the program1.
accessible to all employees, regardless of their physical abilities or
interests. Offer a variety of activities to cater to diverse
preferences.

How do I measure the ROI of my employee wellness program? Track KPIs1.
such as reduced healthcare costs, decreased absenteeism, and improved
productivity. Quantify the positive impacts whenever possible.

What if my employees aren't interested in participating? Gather feedback1.
to understand why and adjust the program accordingly. Promote the
benefits clearly and highlight success stories from participating
employees.

  employee wellness program template: Workplace Wellness Programs Study Soeren Mattke,
Hangsheng Liu, John P. Caloyeras, Christina Y. Huang, Kristin R. Van Busum, 2013 The report
investigates the characteristics of workplace wellness programs, their prevalence and impact on
employee health and medical cost, facilitators of their success, and the role of incentives in such
programs. The authors employ four data collection and analysis streams: a literature review, a
survey of employers, a longitudinal analysis of medical claims and wellness program data from a
sample of employers, and five employer case studies.
  employee wellness program template: Wellbeing: The Five Essential Elements Tom Rath,
James K. Harter, 2010-05-04 Shows the interconnections among the elements of well-being, how
they cannot be considered independently, and provides readers with a research-based approach to
improving all aspects of their lives.
  employee wellness program template: Mental Health Policies and Programmes in the
Workplace World Health Organization, 2005 Work substantially contributes to one's identity. It
provides income for an individual and their family and gives the feeling of playing a useful role in
society. However, the nature of work is changing rapidly and factors such as the globalization of
markets, urbanization and migration, and the advancements in information technology are impacting
on the nature of work and the health and mental health of employees. This module outlines the types
of mental health problems encountered in the workplace, their causes and impact. Importantly, it
provides guidance to workplaces on how to develop and implement a workplace mental health policy



and strategies to improve the mental health of employees. Also available: WHO Mental Health Policy
and Service Guidance Package--14 modules Other modules included in the package: Improving
Access and Use of Psychotropic Medicines Child and Adolescent Mental Health Policies and Plans
Mental Health Policy, Plans and Programmes. Updated version Mental Health Context Mental
Health Financing Advocacy for Mental Health Quality Improvement for Mental Health Organization
of Services for Mental Health Planning and Budgeting to Deliver Services for Mental Health Mental
Health Legislation and Human Rights Mental Health Information Systems Human Resources and
Training in Mental Health Monitoring and Evaluation of Mental Health Policies and Plans
  employee wellness program template: Wellness Recovery Action Plan (WRAP) Mary Ellen
Copeland, 2003
  employee wellness program template: Corporate Stewardship Susan Albers Mohrman, James
O'Toole, Edward E. Lawler III, 2017-09-29 Stewardship entails a profound understanding and
acceptance of the challenges that result from the organization’s interdependence with the societal
and ecological contexts in which it operates—and of what it takes to embrace the challenges to be a
force for building a viable future. This book dares to ask ‘why’ business leaders should embrace
stewardship in the current market where profit reigns supreme. A shift in approach represents
fundamental change for the corporate world, and even the most advanced corporations consider
themselves to be in the starting block of this transition. The book sets out the practical ways in
which corporate stewardship can be achieved through embedding new approaches across the
different functions of a business. This book, written by the leading thinkers in sustainability
research, provides practical guidance on how companies can resolve the paradoxical challenges they
face. How can they be at the same time profitable and responsible, effective and ethical, sustainable
and adaptable? It explores what businesses are doing, what they can and should do to effectively
respond to external challenges, and focuses on how leaders can create cultures, strategies, and
designs far beyond “business as usual”.Stewards must not only make proper current use of that
which they hold in trust, they also must leave it in better condition for use by future generations.
Corporate Stewardship challenges managers, executives, and directors of global corporations to
think and act as stewards of both their organizations and the physical and social environments in
which they operate.
  employee wellness program template: The Stop & Go Fast Food Nutrition Guide Steven
G. Aldana, 2007 The Stop & Go Fast Food Nutrition Guide shows you how to navigate the fast food
maze and choose foods that are actually good for you. The guide uses the colors of the stop light
(red, yellow, and green) to help individuals choose foods that lead toward or away from good health.
The Stop & Go Fast Food Nutrition Guide is the only guide that shows you how to navigate the fast
food maze and identify fast foods that are actually good for you. With the help of a nationally
recognized panel of nutrition experts, Dr. Aldana has color coded almost 3,500 fast foods from 68
different restaurants. Now you can sort though the fast food maze and select the healthy foods and
avoid the unhealthy ones. Keep the guide in your glove box for easy access.
  employee wellness program template: A Passion For Wellness Rachel Sapoznik, 2015-12-10
FINDING WELLNESS: SICK CARE TO WELL CARE Make health a priority and grow your company
without the fear of having to provide health insurance you can’t afford. You can take control. A
Passion for Wellness: Healthy Employees, Healthy Bottom Line is your resource for learning how
wellness education, strategy, and implementation can promote a shift from treating illness to
promoting health. Increase your profit margins, boost employee engagement, and promote a happy,
healthy workplace that positively impacts your bottom line. “A Passion for Wellness effectively
communicates what I've learned from working with Rachel Sapoznik and her team over the
years―focusing on preventative care and promoting wellness not only saves money, it saves lives.
The approach outlined in this book is the only way businesses can afford to continue supporting
healthy, productive employees. Rachel and her team are the perfect complement to any organization
looking to make a lasting, positive impact on its bottom line.” ―Jose Minski, CEO of Health Products
Holdings, LLC, Sunrise, Florida



  employee wellness program template: Financial Peace Dave Ramsey, 2002-01-01 Dave
Ramsey explains those scriptural guidelines for handling money.
  employee wellness program template: Health Benefits Coverage Under Federal Law--. , 2007
  employee wellness program template: An Employee's Guide to Health Benefits Under COBRA
, 2010
  employee wellness program template: Management Lessons from the Mayo Clinic (PB)
Leonard L. Berry, Kent D. Seltman, 2008-05-31 Management Lessons from Mayo Clinic reveals for
the first time how this complex service organization fosters a culture that exceeds customer
expectations and earns deep loyalty from both customers and employees. Service business authority
Leonard Berry and Mayo Clinic marketing administrator Kent Seltman explain how the Clinic
implements and maintains its strategy, adheres to its management system, executes its care model,
and embraces new knowledge - invaluable lessons for managers and service providers of all
industries. Drs. Berry and Seltman had the rare opportunity to study Mayo Clinic's service culture
and systems from the inside by conducting personal interviews with leaders, clinicians, staff, and
patients, as well as observing hundreds of clinician-patient interactions. The result is a book about
how the Clinic's business concept produces stellar clinical results, organizational efficiency, and
interpersonal service. By examining the operating principles that guide every management decision
at this legendary healthcare institution, the authors Demonstrate how a great service brand evolves
from the core values that nourish and protect it Extrapolate instructive business lessons that apply
outside healthcare Illustrate the benefits of pooling talent and encouraging teamwork Relate
historical events and perspectives to the present-day Mayo Clinic Share inspiring stories from staff
and patients An innovative analysis of this exemplary institution, Management Lessons from Mayo
Clinic presents a proven prescription for creating sustainable service excellence in any organization.
  employee wellness program template: Mental Wellness Programs for Employees R.H.
Egdahl, D.C. Walsh, W.B. Goldbeck, 2012-12-06 Address to the Conference on Employee Mental
Wellness by Walter B. Wriston, Chairman, Citicorp The mental well-being of employees is a subject
of fundamental importance to each of us, our companies, our professions, and the nation. Both the
Washington Business Group on Health and Boston University's Center for Industry and Health Care
should be commended for the timely initiative this conference represents. I hope it will be come an
ongoing effort to improve the mental health services to the nation's private sector workers and their
dependents. I have had a deep interest in the delivery of health care for a long time, both from the
perspective of a major employer and from my participation in the governance of New York
Hospital-Cornell Medical Center. It has also been my privilege to chair the Business Round table's
Task Force on Health and to serve on the President's Labor Management Committee which, among
other things, has been working on heaith care problems. This experience obviously does not give me
any claim to special expertise on the issue of mental health. It may prove helpful, however, as we
work together formulating our thoughts about the nation's health system, the role of industry, and
where the mental health issue fits into the picture.
  employee wellness program template: Corporate Wellness Programs Ronald J. Burke, Astrid
M. Richardsen, 2014-11-28 øCorporate Wellness Programs offers contributions from international
experts, examining the planning, implementation and evaluation of wellness initiatives in
organizations, and offering guidance on how to introduce these programs in to the workplace.
  employee wellness program template: Social Isolation and Loneliness in Older Adults
National Academies of Sciences, Engineering, and Medicine, Division of Behavioral and Social
Sciences and Education, Health and Medicine Division, Board on Behavioral, Cognitive, and Sensory
Sciences, Board on Health Sciences Policy, Committee on the Health and Medical Dimensions of
Social Isolation and Loneliness in Older Adults, 2020-05-14 Social isolation and loneliness are
serious yet underappreciated public health risks that affect a significant portion of the older adult
population. Approximately one-quarter of community-dwelling Americans aged 65 and older are
considered to be socially isolated, and a significant proportion of adults in the United States report
feeling lonely. People who are 50 years of age or older are more likely to experience many of the risk



factors that can cause or exacerbate social isolation or loneliness, such as living alone, the loss of
family or friends, chronic illness, and sensory impairments. Over a life course, social isolation and
loneliness may be episodic or chronic, depending upon an individual's circumstances and
perceptions. A substantial body of evidence demonstrates that social isolation presents a major risk
for premature mortality, comparable to other risk factors such as high blood pressure, smoking, or
obesity. As older adults are particularly high-volume and high-frequency users of the health care
system, there is an opportunity for health care professionals to identify, prevent, and mitigate the
adverse health impacts of social isolation and loneliness in older adults. Social Isolation and
Loneliness in Older Adults summarizes the evidence base and explores how social isolation and
loneliness affect health and quality of life in adults aged 50 and older, particularly among low
income, underserved, and vulnerable populations. This report makes recommendations specifically
for clinical settings of health care to identify those who suffer the resultant negative health impacts
of social isolation and loneliness and target interventions to improve their social conditions. Social
Isolation and Loneliness in Older Adults considers clinical tools and methodologies, better education
and training for the health care workforce, and dissemination and implementation that will be
important for translating research into practice, especially as the evidence base for effective
interventions continues to flourish.
  employee wellness program template: Model Plan for a Comprehensive Drug-free Workplace
Program , 1989
  employee wellness program template: Medical and Dental Expenses , 1990
  employee wellness program template: Positive Professionals Anne Brafford, 2017 'Positive
Professionals' is a practical handbook of science-backed strategies to foster full engagement by
enhancing people's experience of meaningful work, of feeling valued and valuable, and of growing
and developing. The book's well-researched business case convincingly shows that greater
engagement boosts not only individual well-being but also profitability, productivity, performance,
retention of talent, and client satisfaction.--Back cover.
  employee wellness program template: Keeping Patients Safe Institute of Medicine, Board on
Health Care Services, Committee on the Work Environment for Nurses and Patient Safety,
2004-03-27 Building on the revolutionary Institute of Medicine reports To Err is Human and
Crossing the Quality Chasm, Keeping Patients Safe lays out guidelines for improving patient safety
by changing nurses' working conditions and demands. Licensed nurses and unlicensed nursing
assistants are critical participants in our national effort to protect patients from health care errors.
The nature of the activities nurses typically perform â€ monitoring patients, educating home
caretakers, performing treatments, and rescuing patients who are in crisis â€ provides an
indispensable resource in detecting and remedying error-producing defects in the U.S. health care
system. During the past two decades, substantial changes have been made in the organization and
delivery of health care â€ and consequently in the job description and work environment of nurses.
As patients are increasingly cared for as outpatients, nurses in hospitals and nursing homes deal
with greater severity of illness. Problems in management practices, employee deployment, work and
workspace design, and the basic safety culture of health care organizations place patients at further
risk. This newest edition in the groundbreaking Institute of Medicine Quality Chasm series discusses
the key aspects of the work environment for nurses and reviews the potential improvements in
working conditions that are likely to have an impact on patient safety.
  employee wellness program template: Evaluation of the Department of Veterans Affairs
Mental Health Services National Academies of Sciences, Engineering, and Medicine, Health and
Medicine Division, Board on Health Care Services, Committee to Evaluate the Department of
Veterans Affairs Mental Health Services, 2018-03-29 Approximately 4 million U.S. service members
took part in the wars in Afghanistan and Iraq. Shortly after troops started returning from their
deployments, some active-duty service members and veterans began experiencing mental health
problems. Given the stressors associated with war, it is not surprising that some service members
developed such mental health conditions as posttraumatic stress disorder, depression, and



substance use disorder. Subsequent epidemiologic studies conducted on military and veteran
populations that served in the operations in Afghanistan and Iraq provided scientific evidence that
those who fought were in fact being diagnosed with mental illnesses and experiencing mental
healthâ€related outcomesâ€in particular, suicideâ€at a higher rate than the general population. This
report provides a comprehensive assessment of the quality, capacity, and access to mental health
care services for veterans who served in the Armed Forces in Operation Enduring
Freedom/Operation Iraqi Freedom/Operation New Dawn. It includes an analysis of not only the
quality and capacity of mental health care services within the Department of Veterans Affairs, but
also barriers faced by patients in utilizing those services.
  employee wellness program template: Worksite Health Promotion David Chenoweth, 2011
Worksite Health Promotion, Third Edition, combines theoretical principles and research with
practical applications and real-world examples to give readers a comprehensive and immediately
useable introduction to the field. The text presents a step-by-step approach to planning,
implementing, and evaluating programs in a variety of settings.
  employee wellness program template: Transforming the Pain Karen W. Saakvitne, Laurie A.
Pearlman, 1996 This workbook provides tools for self-assessment, guidelines and activities for
addressing vicarious traumatization, and exercises to use with groups of helpers.
  employee wellness program template: Managing and Organizations Stewart Clegg, Martin
Kornberger, Tyrone Pitsis, 2008 ... provides an original and engaging introduction to organizational
behavior. New to the second edition: Completely revised and restructured to better match
Organizational Behaviour courses; six new chapters for coverage of all essential topics, including:
individuals, teams and groups, human resource management, ethics and corporate social
responsibility; new learning features including boxed sections, case studies, and marginal
definitions, to ensure students explore key themes and truly engage with contemporary debates; a
new companion website and full instructors manual.--Cover.
  employee wellness program template: Say Grace Steve Palmer, 2019-11-19 Living Sober in
an Industry Ravaged by Addiction As a child, Steve Palmer never belonged--not in school, not in his
troubled home, not with friends. After his father and grandfather passed away, he was sent to a
series of rehabs and halfway houses before ending up on the streets. Drugs and alcohol soon became
a way of life. Eventually, he would go on to a career running some of the country's most celebrated
and innovative fine dining establishments. But first, he had to learn how to be sober in an industry
awash with alcohol and drugs. Thanks to coworkers that were able to love him when he couldn't love
himself, Steve got sober. He escaped addiction alive. Many in the industry do not. No other industry
has higher rates of alcohol and drug abuse. People are losing careers and families. They're losing
their health. They're losing their lives. This is the story of one man who found healing and recovery
in the industry that enabled his addiction--and he's on a quest to help others do the same.
  employee wellness program template: Head Start Program Performance Standards United
States. Office of Child Development, 1975
  employee wellness program template: The Medicare Handbook , 1988
  employee wellness program template: White Awareness Judy H. Katz, 1978 Stage 1.
  employee wellness program template: Measuring Well-being Matthew T. Lee, Laura D.
Kubzansky, Tyler J. VanderWeele, 2021 This edited volume explores conceptual and practical
challenges in measuring well-being. Given the bewildering array of measures available, and
ambiguity regarding when and how to measure particular aspects of well-being, knowledge in the
field can be difficult to reconcile. Representing numerous disciplines including psychology,
economics, sociology, statistics, public health, theology, and philosophy, contributors consider the
philosophical and theological traditions on happiness, well-being and the good life, as well as recent
empirical research on well-being and its measurement. Leveraging insights across diverse
disciplines, they explore how research can help make sense of the proliferation of different measures
and concepts, while also proposing new ideas to advance the field. Some chapters engage with
philosophical and theological traditions on happiness, well-being and the good life, some evaluate



recent empirical research on well-being and consider how measurement requirements may vary by
context and purpose, and others more explicitly integrate methods and synthesize knowledge across
disciplines. The final section offers a lively dialogue about a set of recommendations for measuring
well-being derived from a consensus of the contributors. Collectively, the chapters provide insight
into how scholars might engage beyond disciplinary boundaries and contribute to advances in
conceptualizing and measuring well-being. Bringing together work from across often siloed
disciplines will provide important insight regarding how people can transcend unhealthy patterns of
both individual behavior and social organization in order to pursue the good life and build better
societies--
  employee wellness program template: On Great Service Leonard L. Berry, 1995-04-01
Improving service quality has finally become a top priority of management today, yet according to
service quality expert Leonard Berry only a handful of companies have managed to determine
exactly what to improve and how to improve it. For the past two years, Berry studied dozens of
companies of all sizes renowned for their capacity to deliver what they promise and more. From his
on-site observation of the strategies and practices of such companies as Mary Kay Cosmetics,
Tattered Cover Book Store, Longo Toyota & Lexus, Lakeland Regional Medical Center, and Hard
Rock Cafe, Berry has constructed a dynamic new framework for improving service. This framework
provides a roadmap for implementation found nowhere else in the service quality literature. In every
chapter Berry draws on his twelve years of research in service quality to explain each part of the
framework in detail. He provides rich insights and inspiring examples of great service -- including
numerous examples unique to this book as well as the classic success stories of USAA, Taco Bell, and
many more. Berry shows that a company must (1) develop service leadership skills and values -- a
concept substantially different from developing general leadership; (2) build a service quality
information system; and (3) create a comprehensive service strategy based on the four principles of
great service: reliability, surprise, recovery, and fairness. He demonstrates how these four
principles, when adopted by the leadership and infused into the systems of a service company, are
the building blocks of the framework and form the anchor for implementation. Berry shows how the
artistry of great service can be systematically created from this foundation through a company's
organizational structure, technology, and often under utilized human resources assets. He
challenges service managers to set their service quality aspirations higher, and his innovative,
practical ideas will help them achieve those higher standards. Linking service excellence to value
creation, Berry provides solid financial reasons for the necessity of great service. Here, at last, is the
book for which managers in every service industry have waited: Leonard Berry's operating manual
for turning plans for great service into action.
  employee wellness program template: Eat Real Cookbook Zonya Foco, Krista Sanderson,
2018-01-06 Get started with 28 days of breakfast, lunch and dinners that include a delicious entree
and complementary side dish each night. Week 1 begins easy with a ¿warm up¿ week of REAL food
variations of familiar family favorites, plus simple salads and sides that help you master the habit of
creating coordinated two-dish meals. The following weeks¿ menus then bring it up a notch
thereafter, gradually introducing foods and preparation methods that may be new - but not for long!
After Week 4, you will have the REAL food expertise, cooking confidence and family acceptance that
creates a lifelong ¿delicious meets healthy¿ lifestyle!
  employee wellness program template: The Total Money Makeover: Classic Edition Dave
Ramsey, 2013-09-17 Do you want to build a budget that actually works for you? Are you ready to
transform your relationship with money? This New York Times bestseller has already helped millions
of people just like you learn how to develop everyday money-saving habits with the help of America's
favorite personal finance expert, Dave Ramsey. By now, you've already heard all of the nutty
get-rich-quick schemes and the fiscal diet fads that leave you with a lot of quirky ideas but not a
penny in your pocket. If you're tired of the lies and sick of the false promises, Dave is here to provide
practical, long-term help. The Total Money Makeover is the simplest, most straightforward game
plan for completely changing your finances. And, best of all, these principles are based on results,



not pie-in-the-sky fantasies. This is the financial reset you've been looking for. The Total Money
Makeover: Classic Edition will give you the tools and the encouragement you need to: Design a
sure-fire plan for paying off all debt--from your cars to your home and everything in between using
the debt snowball method Break bad habits and make lasting changes when it comes to your
relationship with money Recognize the 10 most dangerous money myths Secure a healthy nest egg
for emergencies and set yourself up for retirement Become financially healthy for life Live like no
one else, so later you can LIVE (and GIVE) like no one else! This edition of The Total Money
Makeover includes new, expanded Dave Rants that tackle marriage conflict, college debt, and so
much more. The Total Money Makeover: Classic Edition also includes brand new back-of-the-book
resources to help you make The Total Money Makeover your new reality.
  employee wellness program template: Innovation in Physical Activity and Sport Borja
Sañudo Corrales, Jerónimo García-Fernández, 2022-12-18 This book reports on cutting-edge digital
technologies and their applications in physical activity and sport. Gathering selected chapters from
the 1st International Conference on Technology in Physical Activity and Sport, held virtually on
November 24-27, 2020, from Seville, Spain, it offers a practice-oriented and evidence-based
perspective on how technologies can be used for evaluation and control of different parameter
relating to sport, physical activity, and health. It covers how digital technologies can be applied for
training and monitoring purposes, and for improving athlete’s performance, how they influence
sport habits in different populations, demonstrating their growing influence in sport businesses
(such as fitness centers) and management, and provides new findings on the connection between
physical activity and human health, suggesting some interesting directions for future studies. With a
good balance of laboratory research and information relevant for professional trainers, this book will
provide bioengineers, sport scientists, and physiotherapists with timely information and a
multidisciplinary perspective on the use of digital technologies to improve fitness, wellbeing and
health in different population groups.
  employee wellness program template: Workplace Wellness: Healthy Employees,
Healthly Families, Healthy ROI ,
  employee wellness program template: Research Handbook on Work and Well-Being
Ronald J. Burke, Kathryn M. Page, 2017-02-24 Almost every person works at some point in their
lives. The Research Handbook on Work and Well-Being examines the association of particular work
experiences with employee and organizational health and performance.
  employee wellness program template: Betting on You Laurie Ruettimann, 2021-01-12
Indispensable reading for anyone seeking to improve their professional selves. —Daniel H. Pink, #1
New York Times bestselling author of When An essential guide for how to snap out of autopilot and
become your own best advocate, with candid anecdotes and easy-to-adopt steps, from veteran HR
specialist and popular podcast host Laurie Ruettimann Chances are you've spent the past few
months cooped up inside, buried under a relentless news cycle and work that never seems to switch
off. Millions of us worldwide are overworked, exhausted, and trying our hardest—yet not getting the
recognition we deserve. It’s time for a fix. Top career coach and HR consultant Laurie Ruettimann
knows firsthand that work can get a hell of a lot better. A decade ago, Ruettimann was uninspired,
blaming others and herself for the unhappiness she felt. Until she had an epiphany: if she wanted a
fulfilling existence, she couldn’t sit around and wait for change. She had to be her own leader. She
had to truly take ahold of life—the good, the bad, and the downright ugly—in order to transform her
future. Today, as businesses prioritize their bottom line over employee satisfaction and workers
become increasingly isolated, the need to safeguard your well-being is crucial. And though this
sounds intimidating, it’s easier to do than you think. Through tactical advice on how to approach
work in a smart and healthy manner, which includes knowing when to sign off for the day, doubling
down on our capacity to learn, fixing those finances, and beating impostor syndrome once and for
all, Ruettimann lays out the framework necessary to champion your interests and create a life you
actually enjoy. Packed with advice and stories of others who regained control of their lives, Betting
on You is a game-changing must-read for how to radically improve your day-to-day, working more



effectively and enthusiastically starting now.
  employee wellness program template: A Review of the U.S. Workplace Wellness Market
Soeren Mattke, Christopher Schnyer, Kristin R Van Busum, 2012-11-28 This paper describes the
current state of workplace wellness programs in the United States, including typical program
components; assesses current uptake among U.S. employers; reviews the evidence for program
impact; and evaluates the current use and the impact of incentives to promote employee
engagement.
  employee wellness program template: Active Living Every Day Steven N. Blair, Andrea L.
Dunn, Bess H. Marcus, Ruth Ann Carpenter, Peter Jaret, 2020-09-22 Regular physical activity is an
important key to a healthy, happy lifestyle. The many benefits of daily physical activity include more
energy; less stress; better sleep; reduced risk of chronic diseases such as heart disease and
diabetes; stronger bones, joints, and muscles; and an overall healthier and longer independent life. If
you're ready to become active, fit, and healthy, Active Living Every Day, Third Edition With Web
Resource, provides all the tools you need to get moving and make physical activity part of your
everyday life. More than a book, Active Living Every Day presents a scientifically tested step-by-step
program with evidence-based behavior change strategies for becoming more physically active.
Designed to make active lifestyles available to people everywhere, it offers updated research
showing the need to be physically active and demonstrates the proven effectiveness of this program.
Practical and accessible, this third edition offers streamlined delivery for a clear, focused read.
Learn simple and enjoyable ways to fit physical activity into your life, concentrating on activities you
can easily add into your daily routine. Create your own personalized activity plan unique to your
individual preferences and lifestyle. With an emphasis on moderate-intensity activities, you'll also
learn how everyday activities, like housecleaning and gardening, can count toward your weekly
physical activity goals. Develop confidence by gaining problem-solving skills, overcoming obstacles,
and learning how to increase intensity when desired. The tips and participants' stories in this book,
plus a web resource offering activities for practice, offer the support and guidance you need to make
healthy changes in your life. With Active Living Every Day, Third Edition, join thousands of people
just like you who have used this program to achieve lifelong success in becoming active every day.
Earn continuing education credits/units! A continuing education course and exam that uses this book
is also available. It may be purchased separately or as part of a package that includes all the course
materials and exam.
  employee wellness program template: Health, Safety, and Wellness Program Case Studies in
Law Enforcement Joseph B. Kuhns, Edward R. Maguire, Nancy R. Leach, 2015-10-27 In this
publication, the Major Cities Chiefs Association and the U.S. Department of Justice's Officer Safety
and Wellness (OSW) Group present four recent case studies that serve as models for safety, health,
and wellness programs focused on the physical and psychological health of officers. The OSW Group
conducted site visits, assessed programs, and questioned participants to identify practical strategies
for reducing the incidence of diabetes, promoting physical fitness, providing rehabilitation services,
and addressing other health issues.
  employee wellness program template: StressMap Esther M. Orioli, Dennis T. Jaffe, Cynthia
D. Scott, 1987 Uses a questionnaire to analyze one's environment, coping responses, inner feelings,
and distress signals, and tells how to interpret the results
  employee wellness program template: Next-Generation Wellness at Work Stephenie
Overman, 2009-09-15 Fact: Wellness programs benefit the bottom line. Motorola, for example, found
that each dollar invested in wellness benefits returned $3.93 in health and disability cost savings.
Next-Generation Wellness at Work tells how to get in on the action. A nuts-and-bolts, how-to guide
for managers, it delivers the latest thinking on how to take full advantage of the benefits that
wellness programs can offer both employees and companies. And the effort couldn't be more
important. With the soaring cost of medical care and the increase in obesity and lifestyle-related
illnesses, there is growing recognition that companies must build a culture of health and enable
employees to become better guardians of their own well being. This book illustrates, in detail,



exactly how to accomplish those goals. Good health saves in ways that go beyond smaller insurance
premiums. It also has a direct relationship with employee productivity, making wellness a matter of
high-level strategy. However, many workplace wellness programs are not as effective as they could
be. They are not comprehensive, not long-term, and not marketed to the people who could benefit
most. Wellness expert Stephenie Overman helps managers take practical steps to overcome these
deficiencies and build successful workplace wellness programs that result in tangible, bottom-line
benefits for organizations. And the book starts from the ground up, first by explaining how to take a
company's temperature, get management buy-in, and design a program that fits a company's unique
needs and situation. Building a program is one thing, but will they come? That's where Overman's
expertise is essential: She shows how to motivate workers to take advantage of the program and
reap its many benefits. And she explains how to partner with local health providers and integrate
methods to promote psychological well being, two key ingredients for success. Not many corporate
programs benefit both employees and the company equally, but a well-planned wellness initiative
will boost the health and productivity of employees, leading to a happier—and more
competitive—workplace.
  employee wellness program template: The Patient Will See You Now Eric Topol, 2016-10-25
The essential guide by one of America's leading doctors to how digital technology enables all of us to
take charge of our health A trip to the doctor is almost a guarantee of misery. You'll make an
appointment months in advance. You'll probably wait for several hours until you hear the doctor will
see you now-but only for fifteen minutes! Then you'll wait even longer for lab tests, the results of
which you'll likely never see, unless they indicate further (and more invasive) tests, most of which
will probably prove unnecessary (much like physicals themselves). And your bill will be
astronomical. In The Patient Will See You Now, Eric Topol, one of the nation's top physicians, shows
why medicine does not have to be that way. Instead, you could use your smartphone to get rapid test
results from one drop of blood, monitor your vital signs both day and night, and use an artificially
intelligent algorithm to receive a diagnosis without having to see a doctor, all at a small fraction of
the cost imposed by our modern healthcare system. The change is powered by what Topol calls
medicine's Gutenberg moment. Much as the printing press took learning out of the hands of a
priestly class, the mobile internet is doing the same for medicine, giving us unprecedented control
over our healthcare. With smartphones in hand, we are no longer beholden to an impersonal and
paternalistic system in which doctor knows best. Medicine has been digitized, Topol argues; now it
will be democratized. Computers will replace physicians for many diagnostic tasks, citizen science
will give rise to citizen medicine, and enormous data sets will give us new means to attack
conditions that have long been incurable. Massive, open, online medicine, where diagnostics are
done by Facebook-like comparisons of medical profiles, will enable real-time, real-world research on
massive populations. There's no doubt the path forward will be complicated: the medical
establishment will resist these changes, and digitized medicine inevitably raises serious issues
surrounding privacy. Nevertheless, the result-better, cheaper, and more human health care-will be
worth it. Provocative and engrossing, The Patient Will See You Now is essential reading for anyone
who thinks they deserve better health care. That is, for all of us.
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