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ExxonMobil Houston Campus: Nature, Wellness, &
Levels 3-7 — A Deep Dive

Are you curious about ExxonMobil's commitment to employee well-being and the
stunning natural environment integrated into their Houston campus? This in-
depth guide explores the features of Levels 3-7 of the ExxonMobil Houston
campus, focusing specifically on the nature-infused wellness initiatives
designed to support employee health and productivity. We’ll delve into the
specifics of what makes these levels unique, highlighting the amenities,
design choices, and overall impact on the employee experience. Prepare to
discover a corporate campus that prioritizes nature and well-being in a truly
remarkable way.

Understanding ExxonMobil's Houston Campus
Masterplan: A Focus on Sustainability and Well-being

ExxonMobil's Houston campus is more than just a workplace; it's a
thoughtfully designed ecosystem blending modern office spaces with extensive
green spaces and amenities designed to promote employee well-being. The
campus masterplan emphasizes sustainability, incorporating elements of
biophilic design—a concept that connects people with nature-to create a
healthier and more productive work environment. This commitment to employee
well-being is particularly evident in Levels 3-7, which represent a
significant investment in creating a vibrant and restorative atmosphere.

Levels 3-7: A Detailed Exploration of Nature and
Wellness Integration

Levels 3-7 of the ExxonMobil Houston campus aren't just floors in a building;
they're distinct environments carefully curated to encourage employee
wellness. The design incorporates several key elements:

3. The "Green 0Oasis" Level: Connecting Indoor and
Outdoor Spaces

Level 3 often acts as a transition zone, bridging the structured office
environment with the natural beauty surrounding the building. Think abundant
natural light, strategically placed indoor plants, and potentially access to
outdoor terraces or balconies providing views of the campus's landscaping.



This level might incorporate calming features like water features or
dedicated relaxation areas, subtly encouraging employees to take short breaks
in nature-inspired settings.

4. The "Active Lifestyle" Level: Promoting Physical
Well-being

Level 4 frequently features amenities geared toward physical activity and
health. This could include a state-of-the-art fitness center, yoga studios,
or even dedicated spaces for stretching and mindfulness exercises. The aim is
to provide convenient and appealing options for employees to integrate
physical activity into their workday, promoting both physical and mental
well-being.

5. The "Collaborative Hub" Level: Fostering Social
Interaction and Mental Well-being

Level 5 often focuses on fostering collaboration and social interaction.
While still maintaining productivity-focused workspaces, this level might
incorporate collaborative workspaces, informal meeting areas, and break rooms
designed to encourage communication and networking among employees. The
design often emphasizes natural light and comfortable seating to create a
relaxed yet productive atmosphere.

6. The "Mindfulness Retreat" Level: Prioritizing
Mental Health and Rest

Level 6 might be characterized by a more tranquil and meditative atmosphere.
This could include quiet zones for focused work or meditation, dedicated
spaces for mindfulness practices, or even access to on-site wellness
professionals offering short sessions. The goal is to provide employees with
areas to de-stress, recharge, and improve their mental well-being.

7. The "Executive Wellness Suite" Level: High-End
Amenities for Leadership

While specific details about Level 7 are often less publicly available due to
its executive nature, it is likely to feature the highest concentration of
premium wellness amenities. This could include private wellness rooms, access
to personalized wellness consultations, or even luxurious relaxation areas
designed to support the well-being of ExxonMobil's leadership team. The level
likely prioritizes privacy and exclusivity while still adhering to the
overall campus commitment to nature and wellness.



The Broader Impact: A Holistic Approach to Employee
Well-being

ExxonMobil's investment in the nature and wellness aspects of its Houston
campus isn't just a matter of aesthetics; it's a strategic initiative aimed
at improving employee satisfaction, productivity, and overall health. By
creating an environment that supports physical and mental well-being,
ExxonMobil aims to attract and retain top talent, fostering a positive and
thriving work culture. The integration of nature into the workplace is a key
element of this approach, recognizing the powerful positive impact of natural
elements on human well-being.

Conclusion

ExxonMobil's Houston campus, particularly Levels 3-7, showcases a forward-
thinking approach to workplace design. By prioritizing nature and wellness,
the company is creating a truly exceptional work environment that benefits
both employees and the company's overall success. The carefully planned
integration of these elements serves as a model for other organizations
looking to improve employee well-being and productivity through innovative
design strategies. The commitment to biophilic design and employee well-being
sets a high standard for corporate campuses worldwide.

FAQs

1. Are these wellness facilities available to all ExxonMobil employees in
Houston? Generally, yes, though access to certain premium amenities on
Level 7 might be restricted to executive staff. Most amenities on Levels
3-6 are designed for broader employee access.

1. What specific types of fitness equipment are available on Level 4? This
varies, but typically includes cardio equipment (treadmills, elliptical
machines), weight machines, free weights, and potentially specialized
equipment depending on employee demand and feedback.

1. Are there any costs associated with using the wellness facilities? Most
facilities are provided as part of ExxonMobil's employee benefits
package, with no additional costs for basic usage. Premium services or
specialized classes might incur a small fee.



1. Is there outdoor access from Levels 3-7? Access to outdoor spaces varies
by level, but Level 3 frequently provides access to terraces or
balconies, offering views of the campus’s landscaping. Other levels
might offer connections to outdoor walking paths or relaxation areas.

1. How does ExxonMobil measure the success of its nature and wellness
initiatives? ExxonMobil likely uses a variety of metrics, including
employee feedback surveys, health and wellness data, and productivity
metrics, to assess the effectiveness of its initiatives. This data-
driven approach helps them refine and optimize their approach to
employee well-being.

exxonmobil houston campus nature wellness levels 3 7: Principles of Management David S.
Bright, Anastasia H. Cortes, Eva Hartmann, 2023-05-16 Black & white print. Principles of
Management is designed to meet the scope and sequence requirements of the introductory course
on management. This is a traditional approach to management using the leading, planning,
organizing, and controlling approach. Management is a broad business discipline, and the Principles
of Management course covers many management areas such as human resource management and
strategic management, as well as behavioral areas such as motivation. No one individual can be an
expert in all areas of management, so an additional benefit of this text is that specialists in a variety
of areas have authored individual chapters.

exxonmobil houston campus nature wellness levels 3 7: Introduction to Business Lawrence
J. Gitman, Carl McDaniel, Amit Shah, Monique Reece, Linda Koffel, Bethann Talsma, James C. Hyatt,
2024-09-16 Introduction to Business covers the scope and sequence of most introductory business
courses. The book provides detailed explanations in the context of core themes such as customer
satisfaction, ethics, entrepreneurship, global business, and managing change. Introduction to
Business includes hundreds of current business examples from a range of industries and geographic
locations, which feature a variety of individuals. The outcome is a balanced approach to the theory
and application of business concepts, with attention to the knowledge and skills necessary for
student success in this course and beyond. This is an adaptation of Introduction to Business by
OpenStax. You can access the textbook as pdf for free at openstax.org. Minor editorial changes were
made to ensure a better ebook reading experience. Textbook content produced by OpenStax is
licensed under a Creative Commons Attribution 4.0 International License.

exxonmobil houston campus nature wellness levels 3 7: A Century of Innovation 3M
Company, 2002 A compilation of 3M voices, memories, facts and experiences from the company's
first 100 years.

exxonmobil houston campus nature wellness levels 3 7: A Good Tax Joan Youngman, 2016
In A Good Tax, tax expert Joan Youngman skillfully considers how to improve the operation of the
property tax and supply the information that is often missing in public debate. She analyzes the
legal, administrative, and political challenges to the property tax in the United States and offers
recommendations for its improvement. The book is accessibly written for policy analysts and public
officials who are dealing with specific property tax issues and for those concerned with property tax
issues in general.

exxonmobil houston campus nature wellness levels 3 7: 100 Years of Oil The Calgary
Herald, 2014-09-09 This book celebrates the 100th anniversary of the discovery of oil in Alberta; a



discovery that changed the fortunes of the province and of Canada forever.

exxonmobil houston campus nature wellness levels 3 7: Essentials of Nursing
Leadership and Management Ruth M. Tappen, Sally A. Weiss, Diane K. Whitehead, 2004-01 This
new edition focuses on preparing your students to assume the role as a significant member of the
health-care team and manager of care, and is designed to help your students transition to
professional nursing practice. Developed as a user-friendly text, the content and style makes it a
great tool for your students in or out of the classroom. (Midwest).

exxonmobil houston campus nature wellness levels 3 7: Talking about Leaving Revisited
Elaine Seymour, Anne-Barrie Hunter, 2019-12-10 Talking about Leaving Revisited discusses findings
from a five-year study that explores the extent, nature, and contributory causes of field-switching
both from and among “STEM” majors, and what enables persistence to graduation. The book reflects
on what has and has not changed since publication of Talking about Leaving: Why Undergraduates
Leave the Sciences (Elaine Seymour & Nancy M. Hewitt, Westview Press, 1997). With the editors’
guidance, the authors of each chapter collaborate to address key questions, drawing on findings
from each related study source: national and institutional data, interviews with faculty and students,
structured observations and student assessments of teaching methods in STEM gateway courses.
Pitched to a wide audience, engaging in style, and richly illustrated in the interviewees’ own words,
this book affords the most comprehensive explanatory account to date of persistence, relocation and
loss in undergraduate sciences. Comprehensively addresses the causes of loss from undergraduate
STEM majors—an issue of ongoing national concern. Presents critical research relevant for
nationwide STEM education reform efforts. Explores the reasons why talented undergraduates
abandon STEM majors. Dispels popular causal myths about why students choose to leave STEM
majors. This volume is based upon work supported by the Alfred P. Sloan Foundation Award No.
2012-6-05 and the National Science Foundation Award No. DUE 1224637.

exxonmobil houston campus nature wellness levels 3 7: National Bureau of Standards
Miscellaneous Publication , 1945

exxonmobil houston campus nature wellness levels 3 7: Organization Development and
Change Thomas G. Cummings, Christopher G. Worley, 2006

exxonmobil houston campus nature wellness levels 3 7: Textbook of Disaster Psychiatry
Robert J. Ursano, Carol S. Fullerton, Lars Weisaeth, Beverley Raphael, 2017-05-23 This book
presents a decade of advances in the psychological, biological and social responses to disasters,
helping medics and leaders prepare and react.

exxonmobil houston campus nature wellness levels 3 7: Well-Being and Higher Education
Sally Pingree, Julie Kidd, John Bronsteen, Carol Ryff, Barry Schwartz, Henry Giroux, William
Sullivan, Kazi Joshua, Elizabeth Minnich, Jerzy Axer, Todd Gitlin, Alexander Astin, Corey Keyes,
David Schoem, Sara Dahill-Brown, Eranda Jayawickreme, Laurie Schreiner, Tricia Seifert, Andrew
Seligsohn, Elsa Nunez, Thia Wolf, Amalia Rodas, Brian Murphy, Mona Taylor-Phillips, Nance Lucas,
Paul Rogers, Heidi Elmendorf, Joan Riley, James Pawelski, Jonathan Metzl, Amanda Hyberger, John
Wilson, Theodore Long, Kevin Kruger, Stephanie Gordon, Robert Frank, Eric Lister, Peter Leyden,
Carol Geary Schneider, Randall Bass, 2016-08-16 Well-Being and Higher Education explores the
multiple connections of well-being to higher education and why those connections matter—for the
individual lives of students and those who teach; for the institution; and for whether or not the
unique promise of higher education to a democratic society can be advanced and realized. The
publication's thirty-five original essays and provocations—by some of the most highly respected
voices within and beyond the academy—address the theoretical underpinnings and practical
expressions of these connections. Well-Being and Higher Education opens the discussion on
learning's connection to well-being; responds to current challenges against the state of higher
education today; and brings to the forefront a conversation considering the greater purposes of
higher education and the need to preserve and revive the institution's role to look beyond itself to a
greater good.

exxonmobil houston campus nature wellness levels 3 7: Trauma and Recovery Judith




Lewis Herman, 2015-07-07 In this groundbreaking book, a leading clinical psychiatrist redefines
how we think about and treat victims of trauma. A stunning achievement that remains a classic for
our generation. (Bessel van der Kolk, M.D., author of The Body Keeps the Score). Trauma and
Recovery is revered as the seminal text on understanding trauma survivors. By placing individual
experience in a broader political frame, Harvard psychiatrist Judith Herman argues that
psychological trauma is inseparable from its social and political context. Drawing on her own
research on incest, as well as a vast literature on combat veterans and victims of political terror, she
shows surprising parallels between private horrors like child abuse and public horrors like war.
Hailed by the New York Times as one of the most important psychiatry works to be published since
Freud, Trauma and Recovery is essential reading for anyone who seeks to understand how we heal
and are healed.

exxonmobil houston campus nature wellness levels 3 7: The Science of Effective
Mentorship in STEMM National Academies of Sciences, Engineering, and Medicine, Policy and
Global Affairs, Board on Higher Education and Workforce, Committee on Effective Mentoring in
STEMM, 2020-01-24 Mentorship is a catalyst capable of unleashing one's potential for discovery,
curiosity, and participation in STEMM and subsequently improving the training environment in
which that STEMM potential is fostered. Mentoring relationships provide developmental spaces in
which students' STEMM skills are honed and pathways into STEMM fields can be discovered.
Because mentorship can be so influential in shaping the future STEMM workforce, its occurrence
should not be left to chance or idiosyncratic implementation. There is a gap between what we know
about effective mentoring and how it is practiced in higher education. The Science of Effective
Mentorship in STEMM studies mentoring programs and practices at the undergraduate and
graduate levels. It explores the importance of mentorship, the science of mentoring relationships,
mentorship of underrepresented students in STEMM, mentorship structures and behaviors, and
institutional cultures that support mentorship. This report and its complementary interactive guide
present insights on effective programs and practices that can be adopted and adapted by
institutions, departments, and individual faculty members.

exxonmobil houston campus nature wellness levels 3 7: The End of Trauma George A.
Bonanno, 2021-09-07 With “groundbreaking research on the psychology of resilience” (Adam Grant),
a top expert on human trauma argues that we vastly overestimate how common PTSD is in and fail
to recognize how resilient people really are. After 9/11, mental health professionals flocked to New
York to handle what everyone assumed would be a flood of trauma cases. Oddly, the flood never
came. In The End of Trauma, pioneering psychologist George A. Bonanno argues that we failed to
predict the psychological response to 9/11 because most of what we understand about trauma is
wrong. For starters, it’s not nearly as common as we think. In fact, people are overwhelmingly
resilient to adversity. What we often interpret as PTSD are signs of a natural process of learning how
to deal with a specific situation. We can cope far more effectively if we understand how this process
works. Drawing on four decades of research, Bonanno explains what makes us resilient, why we
sometimes aren’t, and how we can better handle traumatic stress. Hopeful and humane, The End of
Trauma overturns everything we thought we knew about how people respond to hardship.

exxonmobil houston campus nature wellness levels 3 7: The History of the Standard Oil
Company Ida Minerva Tarbell, 1904

exxonmobil houston campus nature wellness levels 3 7: Industrial Safety and Health
Management C. Ray Asfahl, David W. Rieske, 2010 Industrial Safety And Health Management is
ideal for senior/graduate-level courses in Industrial Safety, Industrial Engineering, Industrial
Technology, and Operations Management. It isuseful f or industrial engineers.

exxonmobil houston campus nature wellness levels 3 7: Engineering Economy Leland T.
Blank, Anthony J. Tarquin, 2002 Publisher Description

exxonmobil houston campus nature wellness levels 3 7: The Wal-Mart Revolution Richard
K. Vedder, Wendell Cox, 2006 Wal-Mart is under attack--from labor unions, urban planners,
globalization critics, and community activists. Looking at Wal-Mart, the authors review conditions



before and after Wal-Mart entered a local market and look more broadly at Wal-Mart's impact on
wages, productivity growth and inflation. Vedder and Cox show that the retailer has been a force for
good.

exxonmobil houston campus nature wellness levels 3 7: Introduction to Sociology 3e Tonja
R. Conerly, Kathleen Holmes, Asha Lal Tamang, 2023-05-19

exxonmobil houston campus nature wellness levels 3 7: University, Inc Jennifer
Washburn, 2005-02-15 A sobering examination of the corporate funding of universities reveals the
compromises being made in exchange for sponsorship, the ways in which teaching is slowly being
devalued, and the changes being wrought on the futures of students everywhere. 15,000 first
printing.

exxonmobil houston campus nature wellness levels 3 7: Review of the Draft Fourth
National Climate Assessment National Academies of Sciences, Engineering, and Medicine,
Division of Behavioral and Social Sciences and Education, Division on Earth and Life Studies, Board
on Environmental Change and Society, Board on Atmospheric Sciences and Climate, Committee to
Review the Draft Fourth National Climate Assessment, 2018-06-18 Climate change poses many
challenges that affect society and the natural world. With these challenges, however, come
opportunities to respond. By taking steps to adapt to and mitigate climate change, the risks to
society and the impacts of continued climate change can be lessened. The National Climate
Assessment, coordinated by the U.S. Global Change Research Program, is a mandated report
intended to inform response decisions. Required to be developed every four years, these reports
provide the most comprehensive and up-to-date evaluation of climate change impacts available for
the United States, making them a unique and important climate change document. The draft Fourth
National Climate Assessment (NCA4) report reviewed here addresses a wide range of topics of high
importance to the United States and society more broadly, extending from human health and
community well-being, to the built environment, to businesses and economies, to ecosystems and
natural resources. This report evaluates the draft NCA4 to determine if it meets the requirements of
the federal mandate, whether it provides accurate information grounded in the scientific literature,
and whether it effectively communicates climate science, impacts, and responses for general
audiences including the public, decision makers, and other stakeholders.

exxonmobil houston campus nature wellness levels 3 7: Human Resource Management
Robert N. Lussier, John R. Hendon, 2017-11-30 Whether your students are HRM majors or general
business majors, Human Resource Management: Functions, Applications, and Skill Development,
Third Edition, will help them build the skills they need to recruit, select, train, and develop talent.
Bestselling authors Robert N. Lussier and John R. Hendon explore the important strategic function
HR plays in today’s organizations. A wide variety of applications, self-assessments, and experiential
exercises keep students engaged and help them see the relevancy of HR as they learn skills they can
use in their personal and professional lives. A Complete Teaching & Learning Package SAGE
Premium Video Included in the interactive eBook! SAGE Premium Video tools and resources boost
comprehension and bolster analysis and illustrate HRM in action. Watch this video on Culture Shock
for a preview. Learn more. Interactive eBook Includes access to SAGE Premium Video, multimedia
tools, and much more! Save when you bundle the interactive eBook with the new edition. Order
using bundle ISBN: 978-1-5443-2106-6. Learn more. SAGE coursepacks FREE! Easily import our
quality instructor and student resource content into your school’s learning management system
(LMS) and save time. Learn more. SAGE edge FREE online resources for students that make
learning easier. See how your students benefit.

exxonmobil houston campus nature wellness levels 3 7: Rooted in Strengths Amy N.
Mendenhall, 2020-03

exxonmobil houston campus nature wellness levels 3 7: Universities in the Marketplace
Derek Bok, 2009-02-14 Is everything in a university for sale if the price is right? In this book, one of
America's leading educators cautions that the answer is all too often yes. Taking the first
comprehensive look at the growing commercialization of our academic institutions, Derek Bok




probes the efforts on campus to profit financially not only from athletics but increasingly, from
education and research as well. He shows how such ventures are undermining core academic values
and what universities can do to limit the damage. Commercialization has many causes, but it could
never have grown to its present state had it not been for the recent, rapid growth of money-making
opportunities in a more technologically complex, knowledge-based economy. A brave new world has
now emerged in which university presidents, enterprising professors, and even administrative staff
can all find seductive opportunities to turn specialized knowledge into profit. Bok argues that
universities, faced with these temptations, are jeopardizing their fundamental mission in their
eagerness to make money by agreeing to more and more compromises with basic academic values.
He discusses the dangers posed by increased secrecy in corporate-funded research, for-profit
Internet companies funded by venture capitalists, industry-subsidized educational programs for
physicians, conflicts of interest in research on human subjects, and other questionable activities.
While entrepreneurial universities may occasionally succeed in the short term, reasons Bok, only
those institutions that vigorously uphold academic values, even at the cost of a few lucrative
ventures, will win public trust and retain the respect of faculty and students. Candid, evenhanded,
and eminently readable, Universities in the Marketplace will be widely debated by all those
concerned with the future of higher education in America and beyond.

exxonmobil houston campus nature wellness levels 3 7: The Consulting Interview Bible
Jenny Rae Le Roux, Kevin Gao, 2014

exxonmobil houston campus nature wellness levels 3 7: International Management:
Culture, Strategy and Behavior W/ OLC Card MP Richard M. Hodgetts, Fred Luthans, Jonathan Doh,
Jonathan P. Doh, 2005-02-16 As a discipline of academy inquiry, International Management applies
management concepts and techniques to their contexts in firms working in multinational,
multicultural environments. Hodgetts’'Luthans: International Management was the first mainstream
International Management text in the market. Its 6th edition continues to set the standard for
International Management texts with its research-based content and its balance between culture,
strategy, and behavior. International Management stresses the balanced approach and the
synergy/connection between the text’s four parts: Environment (3 chapters): Culture (4 chapters),
Strategy and Functions (4 chapters) and Organizational Behavior /Human Resource Management (4
chapters).

exxonmobil houston campus nature wellness levels 3 7: Blonde Indian Ernestine Hayes,
2015-05-15 In the spring, the bear returns to the forest, the glacier returns to its source, and the
salmon returns to the fresh water where it was spawned. Drawing on the special relationship that
the Native people of southeastern Alaska have always had with nature, Blonde Indian is a story
about returning. Told in eloquent layers that blend Native stories and metaphor with social and
spiritual journeys, this enchanting memoir traces the author’s life from her difficult childhood
growing up in the Tlingit community, through her adulthood, during which she lived for some time in
Seattle and San Francisco, and eventually to her return home. Neither fully Native American nor
Euro-American, Hayes encounters a unique sense of alienation from both her Native community and
the dominant culture. We witness her struggles alongside other Tlingit men and women—many of
whom never left their Native community but wrestle with their own challenges, including
unemployment, prejudice, alcoholism, and poverty. The author’s personal journey, the symbolic
stories of contemporary Natives, and the tales and legends that have circulated among the Tlingit
people for centuries are all woven together, making Blonde Indian much more than the story of one
woman’s life. Filled with anecdotes, descriptions, and histories that are unique to the Tlingit
community, this book is a document of cultural heritage, a tribute to the Alaskan landscape, and a
moving testament to how going back—in nature and in life—allows movement forward.

exxonmobil houston campus nature wellness levels 3 7: Don't Be Evil Rana Foroohar,
2019-11-05 A penetrating indictment of how today’s largest tech companies are hijacking our data,
our livelihoods, our social fabric, and our minds—from an acclaimed Financial Times columnist and
CNN analyst WINNER OF THE PORCHLIGHT BUSINESS BOOK AWARD « NAMED ONE OF THE



BEST BOOKS OF THE YEAR BY FOREIGN AFFAIRS AND EVENING STANDARD “Don’t be evil” was
enshrined as Google’s original corporate mantra back in its early days, when the company’s cheerful
logo still conveyed the utopian vision for a future in which technology would inevitably make the
world better, safer, and more prosperous. Unfortunately, it’s been quite a while since Google, or the
majority of the Big Tech companies, lived up to this founding philosophy. Today, the utopia they
sought to create is looking more dystopian than ever: from digital surveillance and the loss of
privacy to the spreading of misinformation and hate speech to predatory algorithms targeting the
weak and vulnerable to products that have been engineered to manipulate our desires. How did we
get here? How did these once-scrappy and idealistic enterprises become rapacious monopolies with
the power to corrupt our elections, co-opt all our data, and control the largest single chunk of
corporate wealth—while evading all semblance of regulation and taxes? In Don’t Be Evil, Financial
Times global business columnist Rana Foroohar tells the story of how Big Tech lost its soul—and ate
our lunch. Through her skilled reporting and unparalleled access—won through nearly thirty years
covering business and technology—she shows the true extent to which behemoths like Google,
Facebook, Apple, and Amazon are monetizing both our data and our attention, without us seeing a
penny of those exorbitant profits. Finally, Foroohar lays out a plan for how we can resist, by creating
a framework that fosters innovation while also protecting us from the dark side of digital technology.
Praise for Don’t Be Evil “At first sight, Don’t Be Evil looks like it’s doing for Google what muckraking
journalist Ida Tarbell did for Standard Oil over a century ago. But this whip-smart, highly readable
book’s scope turns out to be much broader. Worried about the monopolistic tendencies of big tech?
The addictive apps on your iPhone? The role Facebook played in Donald Trump’s election? Foroohar
will leave you even more worried, but a lot better informed.”—Niall Ferguson, Milbank Family
Senior Fellow at the Hoover Institution, Stanford, and author of The Square and the Tower

exxonmobil houston campus nature wellness levels 3 7: Talking About Leaving Elaine
Seymour, 2000-08-01 This intriguing book explores the reasons that lead undergraduates of
above-average ability to switch from science, mathematics, and engineering majors into nonscience
majors. Based on a three-year, seven-campus study, the volume takes up the ongoing national
debate about the quality of undergraduate education in these fields, offering explanations for net
losses of students to non-science majors. Data show that approximately 40 percent of undergraduate
students leave engineering programs, 50 percent leave the physical and biological sciences, and 60
percent leave mathematics. Concern about this waste of talent is heightened because these losses
occur among the most highly qualified college entrants and are disproportionately greater among
women and students of color, despite a serious national effort to improve their recruitment and
retention. The authors' findings, culled from over 600 hours of ethnographic interviews and focus
group discussions with undergraduates, explain the intended and unintended consequences of some
traditional teaching practices and attitudes. Talking about Leaving is richly illustrated with students'
accounts of their own experiences in the sciences. This is a landmark study-an essential source book
for all those concerned with changing the ways that we teach science, mathematics, and engineering
education, and with opening these fields to a more diverse student body.

exxonmobil houston campus nature wellness levels 3 7: Canada's Relationship with Inuit
Sarah Bonesteel, 2008 Inuit have lived in Canada's north since time immemorial. The Canadian
government's administration of Inuit affairs, however, has been generally shorter and is less well
understood than the federal government's relations with First Nations and Métis. We hope to correct
some of this knowledge imbalance by providing an overview of the federal government's Inuit policy
and program development from first contact to 2006. Topics that are covered by this book include
the 1939 Re Eskimo decision that gave Canada constitutional responsibility for Inuit, post World War
IT acculturation and defence projects, law and justice, sovereignty and relocations, the E-number
identification system, Inuit political organizations, comprehensive claim agreements, housing,
healthcare, education, economic development, self-government, the environment and urban issues.
In order to develop meaningful forward-looking policy, it is essential to understand what has come
before and how we got to where we are. We believe that this book will be a valuable contribution to



a growing body of knowledge about Canada-Inuit relations, and will be an indispensable resource to
all students of federal Inuit and northern policy development.

exxonmobil houston campus nature wellness levels 3 7: China's Arctic Ambitions and
what They Mean for Canada P. Whitney Lackenbauer, Adam Lajeunesse, James Manicom,
Frédéric Lasserre, 2018 Annotation This title addresses China's ever increasing interest in the
Arctic, and in Canada's Far North in particular. It offers a holistic approach to the subject - covering
resource development, shipping, scientific research, governance, and military strategy - to better
understand both Chinese motivations and the potential impacts of a greater Chinese presence in the
circumpolar region. The book draws on extensive research into published Chinese government
documentation, secondary source analysis, business and media reports, and the existing academic
literature.

exxonmobil houston campus nature wellness levels 3 7: Earth Church Jim Blackburn,
2021-09-20

exxonmobil houston campus nature wellness levels 3 7: Leisure and Ethics , 1991

exxonmobil houston campus nature wellness levels 3 7: Environmental Resource Guide ,
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