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Grants for Workplace Wellness Programs: Boost
Employee Well-being and Your Bottom Line

Investing in your employees' well-being isn't just the right thing to do;
it's smart business. Happy, healthy employees are more productive, engaged,
and less likely to call in sick. But launching a robust workplace wellness
program can be costly. That's where grants for workplace wellness programs
come in! This comprehensive guide will explore the landscape of available
funding, helping you navigate the process and secure the resources needed to
create a thriving, healthy work environment. We'll cover everything from
identifying eligible programs to crafting a compelling grant proposal. Get
ready to transform your workplace and boost your bottom line – one grant at a
time!

Understanding the Benefits of Workplace Wellness
Programs

Before diving into the specifics of grant applications, let's briefly recap
why workplace wellness programs are so crucial. These initiatives aren't just
about free gym memberships (though those are nice!). They encompass a
holistic approach to employee health, encompassing:

Improved Physical Health: Programs often include initiatives like health
screenings, fitness challenges, ergonomic assessments, and smoking cessation
programs. These directly impact employee health, reducing healthcare costs
and absenteeism.

Enhanced Mental Well-being: Stress, anxiety, and burnout are significant
workplace challenges. Wellness programs can address these issues through
mindfulness training, stress management workshops, employee assistance
programs (EAPs), and mental health awareness campaigns.

Increased Productivity and Engagement: Healthier employees are more
productive. By investing in their well-being, you're investing in your
company's success. Engaged employees are also more likely to be loyal and
committed.

Reduced Healthcare Costs: A proactive approach to employee health can
significantly reduce long-term healthcare expenses. Early intervention and
preventative measures can mitigate the impact of chronic diseases.

Improved Employee Retention: Offering comprehensive wellness benefits makes
your company a more attractive employer, improving retention rates and
reducing the costs associated with recruitment and training.

Types of Grants for Workplace Wellness Programs

Finding the right grant requires understanding the various funding sources.
Here are some key areas to explore:



Government Grants: Federal, state, and local governments often offer grants
to support workplace wellness initiatives, particularly those targeting
specific demographics or industries. Agencies like the Centers for Disease
Control and Prevention (CDC) and the National Institutes of Health (NIH) are
potential sources. Research grants specific to your location and industry.

Foundation Grants: Private foundations often prioritize health and wellness
initiatives. Many foundations focus on specific areas, such as workplace
safety, mental health, or disease prevention. Research foundations aligned
with your program's goals.

Corporate Grants: Large corporations sometimes offer grants to support
community initiatives, including workplace wellness programs. Look into
companies that align with your company's values or industry.

Industry-Specific Grants: Certain industries may have dedicated organizations
or associations that offer grants to support workplace wellness programs
within their sector. For example, the manufacturing industry might have
grants focused on ergonomics and safety.

Combined Funding: Don't hesitate to pursue multiple grants simultaneously.
Many organizations are open to co-funding or supporting projects in
partnership with other organizations.

Crafting a Winning Grant Proposal

Securing funding requires a compelling grant proposal. Here are essential
components:

Executive Summary: A concise overview of your program, its goals, and the
requested funding.

Needs Assessment: Demonstrate the need for your program by highlighting
existing health challenges within your workplace and the potential impact of
your proposed solution. Include data to support your claims.

Program Description: Clearly outline your program's objectives, activities,
timeline, and evaluation methods. Be specific about how you will measure
success.

Budget: Detail your program's expenses, including personnel costs, materials,
equipment, and evaluation. Justify each expense.

Evaluation Plan: Describe how you will track the program's progress and
measure its impact on employee health and productivity. Include metrics and
targets.

Sustainability Plan: Outline how the program will continue after the grant
funding ends. This shows long-term commitment and responsible use of funds.

Finding Grant Opportunities

The search for grants can seem daunting, but several resources can assist:

Grant Databases: Online databases, such as GrantWatch and Foundation
Directory Online, list thousands of grant opportunities. Use keywords like
"workplace wellness," "employee health," and "occupational health" to refine



your search.

Government Websites: Check the websites of federal, state, and local
government agencies that focus on health and workplace safety.

Professional Organizations: Many professional organizations offer grants or
resources to their members. Explore organizations relevant to your industry.

Networking: Connect with other organizations or businesses that have
successfully secured grants for similar programs. Learn from their
experiences.

Navigating the Grant Application Process

The application process can be complex, so plan accordingly:

Read the guidelines carefully: Each grant has specific eligibility criteria
and application requirements. Pay close attention to deadlines and submission
instructions.

Seek guidance: Don't hesitate to contact the grant provider if you have
questions or need clarification.

Proofread meticulously: Errors in your application can jeopardize your
chances of securing funding.

Follow up: After submitting your application, follow up with the grant
provider to inquire about the status of your request.

Conclusion

Securing grants for workplace wellness programs requires dedication and
thorough preparation. By understanding the benefits of such programs,
identifying appropriate funding sources, and crafting a compelling proposal,
your organization can create a healthier, more productive, and engaged
workforce while minimizing long-term healthcare costs. Remember, investing in
employee well-being is an investment in your company's future success. Start
your search today and pave the way for a healthier, happier workplace.

FAQs

Are grants for workplace wellness programs only available to large1.
companies?

No, many grants are available to companies of all sizes, including small and
medium-sized businesses (SMBs). Some grants even prioritize funding for
smaller organizations.

What types of programs are typically funded?1.

Grants often support a wide range of initiatives, including health



screenings, fitness programs, stress management workshops, mental health
resources, and ergonomic assessments.

How competitive is the grant application process?1.

The competitiveness varies depending on the grant and the number of
applicants. A well-written, comprehensive proposal significantly improves
your chances of success.

What if my grant application is rejected?1.

Don't be discouraged! Learn from the experience, revise your proposal based
on feedback (if provided), and apply for other grants.

How long does it typically take to receive grant funding?1.

The timeframe varies significantly depending on the grant provider and the
review process. It can range from a few months to over a year.

  grants for workplace wellness programs: Corporate Wellness Programs Ronald J. Burke,
Astrid M. Richardsen, 2014-11-28 øCorporate Wellness Programs offers contributions from
international experts, examining the planning, implementation and evaluation of wellness initiatives
in organizations, and offering guidance on how to introduce these programs in to the workplace.
  grants for workplace wellness programs: Workplace Wellness Programs Study Soeren
Mattke, Hangsheng Liu, John P. Caloyeras, Christina Y. Huang, Kristin R. Van Busum, 2013 The
report investigates the characteristics of workplace wellness programs, their prevalence and impact
on employee health and medical cost, facilitators of their success, and the role of incentives in such
programs. The authors employ four data collection and analysis streams: a literature review, a
survey of employers, a longitudinal analysis of medical claims and wellness program data from a
sample of employers, and five employer case studies.
  grants for workplace wellness programs: Workplace Wellness Programs: Promoting
Employee Health and Wellbeing Julian Paterson, Workplace Wellness Programs: Promoting
Employee Health and Wellbeing is an essential guide for employers and HR professionals seeking to
enhance the health and productivity of their workforce. This comprehensive book covers every
aspect of designing, implementing, and sustaining effective wellness programs, from physical health
initiatives and mental health support to financial wellness and creating a healthy work environment.
With practical strategies, real-world case studies, and insights into the latest technology and trends,
this book provides the tools and knowledge needed to create a thriving workplace where employees
can achieve their best both personally and professionally. Whether you are starting from scratch or
looking to improve existing programs, this book is your roadmap to fostering a culture of wellness
and success.
  grants for workplace wellness programs: The New World of Health Promotion: New Program
Development, Implementation, and Evaluation Bernard J. Healey, Robert S. Zimmerman Jr.,
2009-07-21 The New World of Health Promotion: New Program Development, Implementation, and
Evaluation uses the concepts of epidemiology and collaboration to define the real causes of chronic



diseases. The book provides practitioners and students with a methodology to develop cost-effective
programs to better inform the population of how to prevent these diseases and their expensive
complications. Health care workers and health educators will find that this essential text provides
them with the necessary skills to develop, implement, and evaluate health promotion programs.
Important Notice: The digital edition of this book is missing some of the images or content found in
the physical edition.
  grants for workplace wellness programs: Young Adults in the Workplace Jeremy W. Bray,
Deborah M. Galvin, Laurie A. Cluff, 2011-02-28 The Substance Abuse and Mental Health Services
Administration funded the multisite Young Adults in the Workplace (YIW) initiative to study the
effectiveness of diverse approaches to workplace-based prevention of substance abuse. Six teams
adapted evidence-based programs to target young employees and then implemented the programs in
retail, restaurant, health care, construction, skilled trade, and transportation industry workplaces.
This book describes the programs, the adaptation and implementation processes, and the YIW
cross-site evaluation.
  grants for workplace wellness programs: United States Code: 2006 Edition Supplement
IV ,
  grants for workplace wellness programs: United States Code United States, 2012
  grants for workplace wellness programs: Community & Public Health Nursing Rosanna
DeMarco, Judith Healey-Walsh, 2019-03-19 Ensuring students meet the competencies outlined in the
Quad Council of Public Health Nursing Organizations (ACHNE, 2011) and AACN’s (2008)
publication Essentials of Baccalaureate Education for Professional Nursing Practice Community and
Public Health Nursing, the 3rd Edition of Community & Public Health is a primer to community,
public, and population health nursing that develops students’ abstract critical thinking skills and
complex reasoning abilities through case studies, exercises, and examples throughout the highly
illustrated text. Authors DeMarco & Healey-Walsh introduce public health concepts from an
evidence-based perspective, allowing students to make connections between data and practice
decisions. Because evidence-based practice guides quality performance improvements, the authors
teach students to gather, assess, analyze, apply, and evaluate evidence— derived from epidemiology
and other sources— for making public health practice decisions and for planning the care of
individuals, families, and groups in the community. Examples assist students in interpreting and
applying statistical data. The authors integrate timely topics (major challenges to nursing practice in
the community, community and public health nursing specialties, cultural diversity, health
disparities, globalism, epidemiology and basic biostatistics, and ethical considerations, Preventative
immunizations, political proactiveness, advanced practice preparation, sustainable health goals,
ebola, telehealth, opioid epidemic, veterans and LBGQ as a underserved populations, iPrepare,
health literacy, health promotion conferences, and Healthy People 2020.) Special attention will be
given to add additional features and ancillaries that allow students to actively learn. Healthy People
2020, and students will complete short active learning activities/questions will allow students apply
the goals to real-life scenarios. NEW to this edition’s ancillary package are unfolding case studies
related to our new clinical replacement solution Lippincott Clinical Experiences: Community, Public,
and Population Health. Our PowerPoints have been enhanced and are now heavily illustrated.
  grants for workplace wellness programs: Emerging Theories in Health Promotion
Practice and Research Ralph J. DiClemente, Richard A. Crosby, Michelle C. Kegler, 2002-06-03
Having so many theories put together thoughtfully, proximally, in a single book will help the field
come to grips with what the role is of theories as we go forward and address the individual actions,
and societal and community influencers of individual action, that promote healthy behaviors. --Jim
Marks, director, National Center for Chronic Disease Prevention and Health Promotion, Centers for
Disease Control and Prevention New and longstanding threats to public health, such as violence,
drug misuse, HIV/AIDS, and homelessness are creating an ever greater demand for innovative
theories that are responsive to the changes in the larger social environment. This important work is
designed to fill the demand by assembling a careful selection of new and emerging health promotion



theories into a single volume, written with an emphasis on practical application of theory to health
promotion and health education programs.
  grants for workplace wellness programs: Novick and Morrow's Public Health Administration
James A. Johnson, Leiyu Shi, 2013-07-12 Under the direction of new lead editors Leiyu Shi and
James Johnson, the new Third Edition of Public Health Administration examines the many events,
advances, and challenges in the U.S. and the world since the publication of the last edition of the
book. Important Notice: The digital edition of this book is missing some of the images or content
found in the physical edition.
  grants for workplace wellness programs: Law, Explanation and Analysis of the Patient
Protection and Affordable Care Act CCH Incorporated, 2010-01-01 The One Resource That
Explains EVERY Provision of the Single Most Sweeping Piece of Legislation in 50 Years! CCH's Law,
Explanation and Analysis of the Patient Protection and Affordable Care Act, Including Reconciliation
Act Impact provides employers, legal, legislative, health, and insurance professionals with
comprehensive explanation and analysis of every aspect of health care reform legislation. The
information is crucial, current, and reliable and offers complete, clear and practical guidance on
every provision. This is one of the most high-impact pieces of legislation passed in decades. Taken
together, the laws are over 2,800 pages long. Many hundreds of changes are made to existing laws
and– over 600 changes to the Social Security Act alone (which contains all of the Medicare and
Medicaid law), including almost 50 newly added provisions. Other laws affected include the
Employee Retirement Income and Security Act (ERISA), the Public Health Service Act, the Internal
Revenue Code, and even the Fair Labor Standards Act, among others. Law, Explanation and Analysis
of the Patient Protection and Affordable Care Act, Including Reconciliation Act Impact include
contains almost 500 expert explanations telling you what all those law changes mean. Only Law,
Explanation and Analysis of the Patient Protection and Affordable Care Act, Including Reconciliation
Act Impact includes: An editorially enhanced version of the Patient Protection and Affordable Care
Act that integrates in place changes made to it by the Reconciliation Act of 2010 and Title X
amendments Text of the Joint Committee on Taxation report that provides background information
on the revenue-related provisions of the laws Finding devices to help navigate between analysis and
official text Caution notes The legislation contains the most significant health care changes in
decades. Topics covered include the following: For employers: Enhanced employer responsibility
Insurance market reforms Health insurance exchanges Individual responsibility mandate For health
providers and beneficiaries: Expanded eligibility rules for Medicaid and the Children's Health
Insurance Program Reimbursement changes for physicians and hospitals to focus on primary and
preventive care Reimbursement changes for hospitals to increase coverage in rural areas Expansion
of existing value-based purchasing and quality programs EXCLUSIVE ONLINE FEATURE! With your
purchase of the book, you'll receive access to a special website that gives you access to SSA, ERISA,
and IRC provisions amended by the Patient Protection and Affordable Care Act and the
Reconciliation Act of 2010, as well as other valuable Health Care Reform information and resources.
Full text of both Acts will also be provided on this exclusive website.
  grants for workplace wellness programs: Departments of Labor, Health and Human
Services, Education, and Related Agencies Appropriations for 2014 United States. Congress.
House. Committee on Appropriations. Subcommittee on the Departments of Labor, Health and
Human Services, Education, and Related Agencies, 2013
  grants for workplace wellness programs: Prevention Practice in Primary Care Sherri
Sheinfeld Gorin, 2014 Prevention Practice in Primary Care systematically explores state-of-the-art
practical approaches to effective prevention in primary care. Guided by theory and evidence, the
book reviews approaches to risk factor identification and modification for the major causes of
mortality in adulthood, including cancer, stroke, and cardiovascular disease.
  grants for workplace wellness programs: United States Code United States, 199? This
database contains the general and permanent laws of the United States.
  grants for workplace wellness programs: Integrating Employee Health Institute of Medicine,



Food and Nutrition Board, Committee to Assess Worksite Preventive Health Program Needs for
NASA Employees, 2005-09-29 The American workforce is changing, creating new challenges for
employers to provide occupational health services to meet the needs of employees. The National
Aeronautics and Space Administration (NASA) workforce is highly skilled and competitive and
employees frequently work under intense pressure to ensure mission success. The Office of the Chief
Health and Medical Officer at NASA requested that the Institute of Medicine review its occupational
health programs, assess employee awareness of and attitude toward those programs, recommend
options for future worksite preventive health programs, and ways to evaluate their effectiveness.
The committee's findings show that although NASA has a history of being forward-looking in
designing and improving health and wellness programs, there is a need to move from a traditional
occupational health model to an integrated, employee-centered program that could serve as a
national model for both public and private employers to emulate and improve the health and
performance of their workforces.
  grants for workplace wellness programs: Living Well with Chronic Illness Institute of
Medicine, Board on Population Health and Public Health Practice, Committee on Living Well with
Chronic Disease: Public Health Action to Reduce Disability and Improve Functioning and Quality of
Life, 2011-06-30 In the United States, chronic diseases currently account for 70 percent of all
deaths, and close to 48 million Americans report a disability related to a chronic condition. Today,
about one in four Americans have multiple diseases and the prevalence and burden of chronic
disease in the elderly and racial/ethnic minorities are notably disproportionate. Chronic disease has
now emerged as a major public health problem and it threatens not only population health, but our
social and economic welfare. Living Well with Chronic Disease identifies the population-based public
health actions that can help reduce disability and improve functioning and quality of life among
individuals who are at risk of developing a chronic disease and those with one or more diseases. The
book recommends that all major federally funded programmatic and research initiatives in health
include an evaluation on health-related quality of life and functional status. Also, the book
recommends increasing support for implementation research on how to disseminate effective
longterm lifestyle interventions in community-based settings that improve living well with chronic
disease. Living Well with Chronic Disease uses three frameworks and considers diseases such as
heart disease and stroke, diabetes, depression, and respiratory problems. The book's
recommendations will inform policy makers concerned with health reform in public- and
private-sectors and also managers of communitybased and public-health intervention programs,
private and public research funders, and patients living with one or more chronic conditions.
  grants for workplace wellness programs: The Handbook of Persuasion and Social Marketing
David W. Stewart, 2014-12-17 This timely set traces the evolution of social marketing from its deep
roots in psychology, religion, and politics to its current role as an influencer of societal and
behavioral change. Few realize that the methods behind the social marketing discipline are not new
but are based on traditional sales techniques reengineered to advocate social responsibility. Since
emerging, the movement has prompted a rapid change in how we communicate and what we say.
Funding from government agencies, foundations, and organizations like the National Cancer
Institute and the American Heart Association have prompted campaigns that promote healthy
behaviors and deter unhealthy actions. In this three-volume set, a panel of experts take an
unprecedented look at this marketing phenomena as a means of influencing behaviors that benefit
individuals and society overall. This comprehensive collection examines the role of persuasion in a
marketing context. The book's central theme is woven throughout each of the three volumes: volume
one focuses on the conceptual and philosophical foundations of the trend; the second part addresses
its theoretical and strategic dimensions; and the final section discusses applications to specific
societal issues like personal, public, and environmental caretaking; disease prevention; good
nutrition; and safe sex. Chapters address campaign planning, regulatory and compliance issues, and
the measurement of outcomes.
  grants for workplace wellness programs: America's Affordable Health Choices Act of



2009 United States. Congress. House. Committee on Energy and Commerce, United States.
Congress. House. Committee on Ways and Means, 2009
  grants for workplace wellness programs: Departments of Labor, Health and Human
Services, Education, and Related Agencies Appropriations for 2014: Related agencies FY
2014 budget justifications United States. Congress. House. Committee on Appropriations.
Subcommittee on the Departments of Labor, Health and Human Services, Education, and Related
Agencies, 2013
  grants for workplace wellness programs: Legislative Calendar United States. Congress.
House. Committee on Ways and Means,
  grants for workplace wellness programs: Departments of Labor, Health and Human
Services, Education, and Related Agencies Appropriations for 2013 United States. Congress.
House. Committee on Appropriations. Subcommittee on the Departments of Labor, Health and
Human Services, Education, and Related Agencies, 2012
  grants for workplace wellness programs: Congressional Record Congress, 1990
  grants for workplace wellness programs: SAMHSA News , 1997
  grants for workplace wellness programs: Congressional Record United States. Congress,
The Congressional Record is the official record of the proceedings and debates of the United States
Congress. It is published daily when Congress is in session. The Congressional Record began
publication in 1873. Debates for sessions prior to 1873 are recorded in The Debates and Proceedings
in the Congress of the United States (1789-1824), the Register of Debates in Congress (1824-1837),
and the Congressional Globe (1833-1873)
  grants for workplace wellness programs: The Employee Benefits Answer Book Rebecca
Mazin, 2010-11-02 THE EMPLOYEE BENEFITS ANSWER BOOK This go-to resource contains the
most reliable information needed to answer questions about employee benefits that arise in
day-to-day business. Complex and ambiguous topics are illustrated with concrete examples that can
help make informed, sound decisions, and ultimately, the ability to ask better questions. Written by
Rebecca Mazin an expert in human resource policies and procedures the book addresses the most
commonly asked benefits questions including: How many vacation days do employees get? What's
the difference between a POS and an HSA? Is offering check-ups and eye exams enough? What's
involved in flexible spending accounts? What do I need to know about 401(k) and Non-Qualified
Plans? Do employees expect life insurance and disability? From EAP to concierge services, what else
do employees want? How does COBRA work and what else do I need to do? What can employers do
to rein in benefits costs? The book also highlights specific practice examples that are worth
repeating, or better forgotten, and includes a wide-variety of checklists and charts. The Employee
Benefits Answer Book is organized by topic and arranged in a question and answer format making it
easy to zero in on a particular subject. Using this important book, employers can create coherent
policies based on a clear understanding of all benefits.
  grants for workplace wellness programs: Journal of the House of Representatives of the
United States United States. Congress. House, 2004 Some vols. include supplemental journals of
such proceedings of the sessions, as, during the time they were depending, were ordered to be kept
secret, and respecting which the injunction of secrecy was afterwards taken off by the order of the
House.
  grants for workplace wellness programs: The Patient Protection and Affordable Care
Act (Obamacare) w/full table of contents ,
  grants for workplace wellness programs: Selected CBO Publications Related to Health Care
Legislation, 2009-2010 , 2010
  grants for workplace wellness programs: America's Affordable Health Choices Act of 2009,
October 14, 2009, 111-1 House Report 111-299, Part 3 , 2009
  grants for workplace wellness programs: BNA Pension & Benefits Reporter , 2011
  grants for workplace wellness programs: Transformative Social Work Practice Erik M.P.
Schott, Eugenia L. Weiss, 2015-08-24 Transformative Social Work Practice presents an innovative



and integrative approach towards critically reflective practice with an interweaving of micro, mezzo,
and macro applications to real world demands. The authors explore issues commonly addressed by
social workers, including health, mental health, addictions, schools, and family and community
violence, while challenging assumptions and promoting ethically-driven, evidence-based practice
perspectives to advocate for social justice and reduce disparities. The book is about redefining social
work practice to meet the current and complex needs of diverse and vulnerable individuals, families,
and communities in order to enhance their strengths in an era of unprecedented technological
growth, globalization, and change.
  grants for workplace wellness programs: Delivering Health Care in America: A Systems
Approach Leiyu Shi, Douglas A. Singh, 2021-08-04 Delivering Health Care in America, Eighth
Edition is the most current and comprehensive overview of the basic structures and operations of
the U.S. health system—from its historical origins and resources, to its individual services, cost, and
quality. Using a unique “systems” approach, the text brings together an extraordinary breadth of
information into a highly accessible, easy-to-read resource that clarifies the complexities of health
care organization and finance while presenting a solid overview of how the various components fit
together.
  grants for workplace wellness programs: United States Statutes at Large United States,
2010
  grants for workplace wellness programs: Tax Insight M. Casey Murdock, 2014-01-09 Tax
Insight: For Tax Year 2013 and Beyond will teach you to take control of life’s biggest
expense—taxes. In your lifetime, you will spend more money on taxes than on anything else. Despite
that fact, you likely know the current prices of movies and milk but don’t know what your marginal
tax rate is. You know where to get the cheapest gallon of gas to save a buck or two, but you don’t
give a thought to the tax strategies you should be using right now that would save you thousands.
Why? Is it too complicated and confusing? Too unpleasant? In Tax Insight, tax expert Casey Murdock
opens up the world of taxes with amazing clarity and simplicity. As you will discover, you have within
reach numerous ways to reduce your taxes. With everyday language and real-life examples, Tax
Insight will give you the keys to minimizing your tax burden. This book contains information you
need even if you have a tax advisor or use a program like TurboTax. Tax professionals are busy and
sometimes too cautious, and programs often miss opportunities for you to save money. It's also for
those of all ages and income levels, including business owners. Tax Insight: Breaks down the key
components of taxes with ease and simplicity. Provides a roadmap to paying as little tax as possible.
Helps you know if you should do it yourself or hire a professional. While there are many
encyclopedic books on taxes—like J.K. Lasser’s Your Taxes—there aren’t nearly enough that describe
the tax code in plain language. Far more than a rehash of impenetrable IRS help documents, Tax
Insights is organized the way most people think and presents ideas in clear, simple language. If you
buy this book and take advantage of its advice, you will save money.
  grants for workplace wellness programs: Health Literacy Implications for Health Care
Reform Institute of Medicine, Board on Population Health and Public Health Practice, Roundtable
on Health Literacy, 2011-06-20 Health literacy is the degree to which one can understand and make
decisions based on health information. Nearly 90 million adults in the United States have limited
health literacy. While poor health literacy spans all demographics, rates of low health literacy are
disproportionately higher among those with lower socioeconomic status, limited education, or
limited English proficiency, as well as among the elderly and individuals with mental or physical
disabilities. Studies have shown that there is a correlation between low health literacy and poor
health outcomes. In 2010, President Obama signed the Affordable Care Act designed to extend
access to health care coverage to millions of Americans who have been previously uninsured. Many
of the newly eligible individuals who should benefit most from the ACA, however, are least prepared
to realize those benefits as a result of low health literacy. They will face significant challenges
understanding what coverage they are eligible for under the ACA, making informed choices about
the best options for themselves and their families, and completing the enrollment process. Health



Literacy Implications for Health Care Reform explores opportunities to advance health literacy in
association with the implementation of health care reform. The report focuses on building
partnerships to advance the field of health literacy by translating research findings into practical
strategies for implementation, and on educating the public, press, and policymakers regarding
issues of health literacy.
  grants for workplace wellness programs: United States Statutes at Large,V. 113, Pts. 1-3
National Archives and Records Administration, Office of the Federal Register, 2001-11-19 United
States Statutes at Large, Containing the Laws and Concurrent Resolutions Enacted During the First
Session of the One Hundred Sixth Congress of the United States of America, 1999, and
Proclamations, V. 113 in Three Parts. Spine title reads: United States Statutes at Large, 106th
Congress, 1st Session, 1999, V. 113, Pt. 1-3, Public Laws. Includes Public Laws 106-1 through
106-170. 106th Congress, 1st Session. 3 volumes, sold as a set. United States Statutes at Large
contains all public and private laws and concurrent resolutions enacted during a session of
Congress, plus reorganization plans, proposed and ratified amendments to the Constitution, and
proclamations by the President, with finding aids including legislative history, subject index, and
Laws Affected Tables; arrangement is chronological by approval date in each category; by law, these
volumes are legal evidence (1 U.S.C. 112); only the general and permanent laws are codified
(arranged by subject in titles) in the United States Code.
  grants for workplace wellness programs: EMPLOYEE ASSISTANCE PROGRAMS:
Wellness/Enhancement Programming (4th Ed.) Michael A. Richard, 2009-02 This landmark text
discusses current issues and trends to help employee assistance and human resource professionals
do their jobs better and help people live happier, more productive lives by providing them with the
resources to deal with personal problems. The current spiraling and escalating rate of change within
the business and working world, fueled by other events and phenomena since September 11, 2001,
were the impetus and driving force behind the initiative and development of this new fourth edition.
This book contains 43 chapters; a total of 21 are from the first two editions, eleven were written
specifically for the third edition, and eleven new chapters were exclusively written for this new
fourth edition. While savoring the still pertinent, meaningful and relevant-to-today materials from
the previous editions, there are nine new updates, written by an all-star team of experts in their
respective areas. The topics include history and philosophy, structure and organization, client
services and characteristics, program planning and evaluation, professional and paraprofessional
training and development, special issues, selected examples and future directions. An excellent
textbook for college and university courses and preparation source, this book is a must for
professionals wanting to be up-to-date on employee assistance programming, for students in
graduate courses and seminars, for college and university courses, and in-service training and
continuing education programs.
  grants for workplace wellness programs: The Psychologically Healthy Workplace
Matthew J. Grawitch, David W. Ballard, 2016 This book examines the complex interplay between
employees and management, to determine how a psychologically healthy workplace is constructed
and maintained.
  grants for workplace wellness programs: Public Law 111-148-Mar, 23,2010 ,
  grants for workplace wellness programs: Essentials of Health Behavior Mark Edberg,
2013-10-31 Health promotion, education, and prevention programs ultimately focus on changing
health behavior. Essentials of Health Behavior, Second Edition provides the groundwork for
understanding, assessing, and effectively applying theories of human behavior within the practice of
public health. In clear and accessible language, it provides the student with a background of the
kinds of social and behavioral theories that guide our understanding of health related behavior and
form the background for health promotion and prevention efforts. Filled with real life examples and
profiles, the text explores some of the ways in which these theories and approaches are used in
applied health promotion efforts. This book will: - Introduce students to the relationship between
behavior and a selection of major health issues. - Provide an introductory background to the kinds of



social and behavioral theories that guide our understanding of health related behavior and form the
background for health promotion and prevention efforts. - Explore some of the ways in which these
theories and approaches are used in applied health promotion efforts. The Second Edition offers: -
New chapter on multi-level theories and frameworks - Updated examples of application and practice
throughout - Additional information on several of the theories presented, such as the Diffusion of
Innovations theory and the Social Cognitive Theory Looking for more real-life evidence? Check out
Cases 3, 5-11, 13, 18, & 20 in Essential Case Studies in Public Health, Putting Public Health into
Practice.
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