health and wellness survey for employees

Health and Wellness Survey for Employees: Boosting
Morale and Productivity

Are your employees feeling burnt out? Is productivity lagging? A well-designed health and wellness
survey for employees can be the key to unlocking a happier, healthier, and more productive
workforce. This comprehensive guide dives deep into creating, implementing, and analyzing such a
survey, providing you with actionable strategies to improve employee well-being and boost your
company's bottom line. We’'ll cover everything from crafting effective questions to interpreting the
results and taking meaningful action. Let's get started!

Why Conduct a Health and Wellness Survey for Employees?

Before we delve into the specifics, let's understand why a health and wellness survey for employees
is crucial in today's workplace. Employee well-being isn't just a nice-to-have; it's a business
necessity. A healthy and engaged workforce translates to:

Increased Productivity: Happy employees are more productive employees. Addressing concerns
revealed through the survey can lead to significant improvements in output.

Reduced Absenteeism and Presenteeism: By identifying potential health issues early on, you can
prevent costly absences and the less obvious, but equally damaging, "presenteeism" - where
employees are physically present but mentally checked out.

Improved Employee Retention: Showing that you care about your employees' well-being fosters
loyalty and reduces turnover. Investing in your employees' health is an investment in your company's
future.

Enhanced Company Culture: A survey demonstrates a commitment to employee well-being, fostering
a positive and supportive work environment.

Data-Driven Decision Making: The survey results provide valuable data to inform your wellness
programs and initiatives, ensuring they are effective and targeted.

Compliance and Risk Management: Understanding employee health concerns can help identify and
mitigate potential workplace hazards and risks.

Designing Your Health and Wellness Survey: Questions to Ask

The success of your health and wellness survey for employees hinges on the quality of your
questions. Avoid generic questions; instead, focus on specific areas that are relevant to your
workplace and employee demographics. Here are some key areas to cover:

1. Physical Health:

Current Health Status: Ask about existing medical conditions (with appropriate disclaimers about



confidentiality and non-discrimination), access to healthcare, and participation in preventative care
(e.g., vaccinations, screenings).

Lifestyle Habits: Inquire about diet, exercise, sleep patterns, and substance use (alcohol, tobacco,
etc.). Use careful wording to avoid judgmental language. Focus on understanding habits, not
necessarily imposing moral judgments.

Ergonomics and Workspace: Assess the comfort and suitability of employees' workspaces,
identifying potential ergonomic issues that could lead to musculoskeletal problems.

1. Mental Health:

Stress Levels and Burnout: Employ validated scales (like the Maslach Burnout Inventory) or use
carefully worded questions to gauge stress levels and potential burnout. Ensure anonymity and
confidentiality are clearly stated.

Work-Life Balance: Explore employees' ability to balance work and personal responsibilities.
Consider questions about workload, flexibility, and available support systems.

Mental Health Resources: Inquire about employees' awareness and utilization of available mental
health resources (e.g., Employee Assistance Programs, EAPs). This helps gauge the effectiveness of
existing programs.

1. Workplace Well-being:

Job Satisfaction: Gauge employees' satisfaction with their roles, responsibilities, and opportunities
for growth.

Team Dynamics and Communication: Assess the effectiveness of teamwork, communication
channels, and management styles.

Company Culture and Values: Explore employees' perceptions of the company culture and whether it
aligns with their personal values.

Feedback on Wellness Initiatives: If you have existing wellness programs, gather feedback on their
effectiveness and identify areas for improvement.

1. Demographics (Optional but Helpful):

While keeping privacy paramount, collecting demographic data (age, gender, department) can help
segment your results and tailor interventions to specific groups. Always obtain informed consent and
clearly explain how this data will be used.

Choosing the Right Survey Method

Several methods exist for administering your health and wellness survey for employees:

Online Surveys: Convenient, cost-effective, and allow for easy data analysis. Platforms like
SurveyMonkey or Qualtrics offer user-friendly interfaces.



Paper Surveys: May be preferable for employees who are less comfortable with technology. Ensure
anonymity and proper disposal of completed surveys.

Focus Groups: Offer a richer, qualitative understanding of employee perspectives but are more time-
consuming and less scalable.

Remember to choose a method that suits your budget, workforce demographics, and desired level of
detail.

Analyzing the Results and Taking Action

Once you've collected the data, it's crucial to analyze it thoroughly. Use descriptive statistics
(means, percentages) to summarize the responses and identify trends. Look for correlations between
different variables. For example, is there a relationship between stress levels and absenteeism?

Based on your findings, develop actionable strategies. This might involve:

Implementing new wellness programs: Based on identified needs, introduce programs focused on
stress management, ergonomic improvements, or health education.

Improving existing programs: Refine existing wellness initiatives based on employee feedback.
Addressing workplace issues: Take steps to improve communication, reduce workload, or enhance
team dynamics.

Providing resources and support: Connect employees with appropriate resources, such as EAPs or
health professionals.

Remember, transparency and communication are key. Share the results with your employees and
explain how you’re using the data to improve their well-being.

Conclusion

Conducting a health and wellness survey for employees is a powerful investment in your workforce
and your company's success. By proactively addressing employee well-being, you create a more
productive, engaged, and loyal team. Remember to approach the survey with sensitivity, ensuring
anonymity and confidentiality, and always use the insights gained to create a healthier and happier
workplace for everyone.

FAQs

1. How can I ensure the anonymity and confidentiality of my employees' responses? Clearly state
in your survey introduction that all responses will be anonymous and confidential. Use secure
survey platforms and avoid collecting personally identifiable information unless absolutely
necessary and with explicit consent. Aggregated data should be presented, not individual
responses.

1. What if my employees don't participate in the survey? Low participation rates can skew your



results. Promote the survey actively, emphasizing its importance and the positive impact it can
have. Offer incentives (e.g., raffle prizes) while ensuring this doesn't coerce participation.

1. How often should I conduct a health and wellness survey? The frequency depends on your
needs and resources. Annual or biannual surveys are common, but you could consider shorter,
more focused pulse surveys throughout the year.

1. What if the survey reveals serious mental health issues? Your organization should have a
protocol for handling such situations. This might involve connecting employees with mental
health resources, EAPs, or other appropriate support systems. Never attempt to diagnose or
treat mental health issues yourself; focus on providing appropriate referral pathways.

1. How can I ensure my survey is legally compliant? Consult with HR and legal professionals to
ensure your survey complies with all relevant employment laws and regulations regarding data
privacy and non-discrimination. Ensure informed consent is obtained and all questions are
carefully worded to avoid any legal issues.

health and wellness survey for employees: Wellbeing at Work Jim Clifton, Jim Harter,
2021-06-01 What if the next global crisis is a mental health pandemic? It is here now. One-third of
Americans have shown signs of clinical anxiety or depression, and the current state of suffering
globally has risen significantly. The mental health pandemic manifests everywhere, not least in your
workplace. As organizations around the world face health and social crises, as well as economic
uncertainty, acknowledging and improving wellbeing in your workplace is more critical than ever.
Increasingly, leaders and managers must support mental health and cultivate resilience in
employees — not just increase engagement and performance. Based on more than 100 million Gallup
global interviews, Wellbeing at Work shows you how to do just that. Coauthored by Gallup’s CEO
and its Chief Workplace Scientist, Wellbeing at Work explores the five key elements of wellbeing —
career, social, financial, physical and community — and how organizations can help employees and
teams thrive in those elements. The book also gives leaders ideas and action items to help employees
use their innate talents and strengths to thrive in each of the wellbeing elements. And Wellbeing at
Work introduces a metric to report a person’s best possible life: Gallup Net Thriving, which will
become the “other stock price” for organizations. In a world where work and life are more blended
than ever, maximizing employee wellbeing takes on greater urgency. Wellbeing at Work shows
leaders how to create a thriving and resilient culture. If you and your leaders don’t change the
world, who will? Wellbeing at Work includes a unique code to take the CliftonStrengths assessment,
which reveals your top five strengths.



health and wellness survey for employees: Corporate Wellness Programs Ronald J. Burke,
Astrid M. Richardsen, 2014-11-28 gCorporate Wellness Programs offers contributions from
international experts, examining the planning, implementation and evaluation of wellness initiatives
in organizations, and offering guidance on how to introduce these programs in to the workplace.

health and wellness survey for employees: Wellbeing: The Five Essential Elements Tom
Rath, James K. Harter, 2010-05-04 Shows the interconnections among the elements of well-being,
how they cannot be considered independently, and provides readers with a research-based approach
to improving all aspects of their lives.

health and wellness survey for employees: Workplace Wellness Programs Study Soeren
Mattke, Hangsheng Liu, John P. Caloyeras, Christina Y. Huang, Kristin R. Van Busum, 2013 The
report investigates the characteristics of workplace wellness programs, their prevalence and impact
on employee health and medical cost, facilitators of their success, and the role of incentives in such
programs. The authors employ four data collection and analysis streams: a literature review, a
survey of employers, a longitudinal analysis of medical claims and wellness program data from a
sample of employers, and five employer case studies.

health and wellness survey for employees: State of The Global Workplace Gallup, 2017-12-19
Only 15% of employees worldwide are engaged at work. This represents a major barrier to
productivity for organizations everywhere - and suggests a staggering waste of human potential.
Why is this engagement number so low? There are many reasons — but resistance to rapid change is
a big one, Gallup’s research and experience have discovered. In particular, organizations have been
slow to adapt to breakneck changes produced by information technology, globalization of markets
for products and labor, the rise of the gig economy, and younger workers’ unique demands. Gallup’s
2017 State of the Global Workplace offers analytics and advice for organizational leaders in
countries and regions around the globe who are trying to manage amid this rapid change. Grounded
in decades of Gallup research and consulting worldwide -- and millions of interviews -- the report
advises that leaders improve productivity by becoming far more employee-centered; build
strengths-based organizations to unleash workers’ potential; and hire great managers to implement
the positive change their organizations need not only to survive - but to thrive.

health and wellness survey for employees: Integrating Employee Health Institute of
Medicine, Food and Nutrition Board, Committee to Assess Worksite Preventive Health Program
Needs for NASA Employees, 2005-09-29 The American workforce is changing, creating new
challenges for employers to provide occupational health services to meet the needs of employees.
The National Aeronautics and Space Administration (NASA) workforce is highly skilled and
competitive and employees frequently work under intense pressure to ensure mission success. The
Office of the Chief Health and Medical Officer at NASA requested that the Institute of Medicine
review its occupational health programs, assess employee awareness of and attitude toward those
programs, recommend options for future worksite preventive health programs, and ways to evaluate
their effectiveness. The committee's findings show that although NASA has a history of being
forward-looking in designing and improving health and wellness programs, there is a need to move
from a traditional occupational health model to an integrated, employee-centered program that
could serve as a national model for both public and private employers to emulate and improve the
health and performance of their workforces.

health and wellness survey for employees: Workplace Wellness that Works Laura
Putnam, 2015-06-08 A smarter framework for designing more effective workplace wellness
programs Workplace Wellness That Works provides a fresh perspective on how to promote employee
well-being in the workplace. In addressing the interconnectivity between wellness and
organizational culture, this book shows you how to integrate wellness into your existing employee
development strategy in more creative, humane, and effective ways. Based on the latest research
and backed by real-world examples and case studies, this guide provides employers with the tools
they need to start making a difference in their employees' health and happiness, and promoting an
overall culture of well-being throughout the organization. You'll find concrete, actionable advice for



tackling the massive obstacle of behavioral change, and learn how to design and implement an
approach that can most benefit your organization. Promoting wellness is a good idea. Giving
employees the inspiration and tools they need to make changes in their lifestyles is a great idea. But
the billion-dollar question is: what do they want, what do they need, and how do we implement
programs to help them without causing more harm than good? Workplace Wellness That Works
shows you how to assess your organization's needs and craft a plan that actually benefits employees.
Build an effective platform for well-being Empower employees to make better choices Design and
deliver the strategy that your organization needs Drive quantifiable change through more creative
implementation Today's worksite wellness industry represents a miasma of competing trends,
making it nearly impossible to come away with tangible solutions for real-world implementation.
Harnessing a broader learning and development framework, Workplace Wellness That Works skips
the fads and shows you how to design a smarter strategy that truly makes a difference in employees'
lives—and your company's bottom line.

health and wellness survey for employees: The Psychologically Healthy Workplace Matthew
J. Grawitch, David W. Ballard, 2016 This book examines the complex interplay between employees
and management, to determine how a psychologically healthy workplace is constructed and
maintained.

health and wellness survey for employees: The 2020 Workplace Jeanne C. Meister, Karie
Willyerd, 2010-05-11 From well-respected human resources and corporate training experts Jeanne
C. Meister and Karie Willyerd, a must-read guide to the innovative strategies that the best
companies are using to create a workplace that the best talent chooses—both today and in 2020. In
The 2020 Workplace, Meister and Willyerd offer a battle plan to start winning tomorrow’s employees
today.

health and wellness survey for employees: Mental Health and Wellbeing in the Workplace
Gill Hasson, Donna Butler, 2020-06-22 *HIGHLY COMMENDED - HR & MANAGEMENT -
BUSINESS BOOK AWARDS 2021*** Provides guidance for both employers and staff on promoting
positive mental health and supporting those experiencing mental ill health in the workplace The
importance of good mental health and wellbeing in the workplace is a subject of increased public
awareness and governmental attention. The Department of Health advises that one in four people
will experience a mental health issue at some point in their lives. Although a number of recent
developments and initiatives have raised the profile of this crucial issue, employers are experiencing
challenges in promoting the mental health and wellbeing of their employees. Mental Health &
Wellbeing in the Workplace contains expert guidance for improving mental health and supporting
those experiencing mental ill health. This comprehensive book addresses the range of issues
surrounding mental health and wellbeing in work environments - providing all involved with
informative and practical assistance. Authors Gill Hasson and Donna Butler examine changing
workplace environment for improved wellbeing, shifting employer and employee attitudes on mental
health, possible solutions to current and future challenges and more. Detailed, real-world case
studies illustrate a variety of associated concerns from both employer and employee perspectives.
This important guide: Explains why understanding mental health important and its impact on
businesses and employees Discusses why and how to promote mental health in the workplace and
the importance of having an effective ‘wellbeing strategy' Provides guidance on managing staff
experiencing mental ill health Addresses dealing with employee stress and anxiety Features
resources for further support if experiencing mental health issues Mental Health & Wellbeing in the
Workplace is a valuable resource for those in the workplace wanting to look after their physical and
mental wellbeing, and those looking for guidance in managing staff with mental health issues.

health and wellness survey for employees: A Review of the U.S. Workplace Wellness Market
Soeren Mattke, Christopher Schnyer, Kristin R Van Busum, 2012-11-28 This paper describes the
current state of workplace wellness programs in the United States, including typical program
components; assesses current uptake among U.S. employers; reviews the evidence for program
impact; and evaluates the current use and the impact of incentives to promote employee




engagement.

health and wellness survey for employees: The Healthy Workplace Leigh Stringer,
2016-07-01 Learn how to improve the well-being of your employees that will ultimately boost your
company’s bottom line. Studies show that unhealthy work habits, like staring at computer screens
and rushing through fast-food lunches, are taking a toll in the form of increased absenteeism, lost
productivity, and higher insurance costs. But should companies intervene with these individual
problems? And if so, how? The Healthy Workplace says yes! Companies that learn how to
incorporate healthy habits and practices into the workday for their employees will see such an
impressive ROI that they’ll kick themselves for not starting these practices sooner. Packed with
real-life examples and the latest research, this all-important resource reveals how to: Create a
healthier, more energizing environment Reduce stress to enhance concentration Inspire movement
at work Support better sleep Heighten productivity without adding hours to the workday Filled with
tips for immediate improvement and guidelines for building a long-term plan, The Healthy
Workplace proves that a company cannot afford to miss out on the ROI of investing in their
employees’ well-being.

health and wellness survey for employees: ACSM's Worksite Health Handbook American
College of Sports Medicine, 2009-02-27 Encouraging and maintaining a healthy workforce have
become key components in the challege to reduce health care expenditures and health-related
productivity losses. As companies more fully realize the impact of healthy workers on the financial
health of their organization, health promotion professionals seek support to design and implement
interventions that generate improvements in workers' health and business performance. The second
edition of ACSM's Worksite Health Handbook: A Guide to Building Healthy and Productive
Companies connects worksite health research and practice to offer health promotion professionals
the information, ideas, and approaches to provide affordable, scalable, and sustainable solutions for
the organizations they serve. Thoroughly updated with the latest research and expanded to better
support the business case for worksite programs, the second edition of ACSM's Worksite Health
Handbook includes the contributions of nearly 100 of the top researchers and practitioners in the
field from Canada, Europe, and the United States. The book's mix of research, evidence, and
practice makes it a definitive and comprehensive resource on worksite health promotion,
productivity management, disease prevention, and chronic disease management. ACSM's Worksite
Health Handbook, Second Edition, has the following features: -An overview of contextual issues,
including a history of the field, the current state of the field, legal perspectives, and the role of
health policy in worksite programs -A review of the effectiveness of strategies in worksite settings,
including economic impact, best practices, and the health-productivity relationship -Information on
assessment, measurement, and evaluation, including health and productivity assessment tools, the
economic returns of health improvement programs, and appropriate use of claims-based analysis
and planning -A thorough discussion of program design and implementation, including the
application of behavior change theory, new ways of using data to engage participants, use of
technology and social networks to improve effectiveness, and key features of best-practice programs
-An examination of various strategies for encouraging employee involvement, such as incorporating
online communities and e-health, providing incentives, using medical self-care programs, making
changes to the built environment, and tying in wellness with health and safety The book includes a
chapter that covers the implementation process step by step so that you can see how all of the
components fit together in the creation of a complete program. You'll also find four in-depth case
studies that offer innovative perspectives on implementing programs in a variety of work settings.
Each case study includes a profile of the company, a description of the program and the program
goals, information on the population being served, the results of the program, and a summary or
discussion of the program. Throughout the book you'll find practical ideas, approaches, and solutions
for implementation as well as examples of best practices and successful programs that will support
your efforts in creating interventions that improve both workers' health and business performance.
The book is endorsed by the International Association for Worksite Health Promotion, a new ACSM



affiliate society. Deepen your understanding of the key issues and challenges within worksite health
promotion and find the most current research and practice-based information and approaches inside
ACSM's Worksite Health Handbook: A Guide to Building Healthy and Productive Companies, Second
Edition. The e-book for ACSM's Worksite Health Handbook, Second Edition, is available at a reduced
price. It allows you to highlight, take notes, and easily use all the material in the book in seconds.
The e-book is delivered through Adobe Digital Editions® and when purchased through the Human
Kinetics site, access to the content is immediately granted when your order is received. Adobe
Digital Editions® System Requirements Windows -Microsoft® Windows® 2000 with Service Pack 4,
Windows XP with Service Pack 2, or Windows Vista® (Home Basic 32-bit and Business 64-bit
editions supported) -Intel® Pentium® 500MHz processor -128MB of RAM -800x600 monitor
resolution Mac PowerPC -Mac OS X v10.4.10 or v10.5 -PowerPC® G4 or G5 500MHz processor
-128MB of RAM Intel® -Mac OS X v10.4.10 or v10.5 -500MHz processor -128MB of RAM Supported
browsers and Adobe Flash versions Windows -Microsoft Internet Explorer 6 or 7, Mozilla Firefox 2
-Adobe Flash® Player 7, 8, or 9 (Windows Vista requires Flash 9.0.28 to address a known bug) Mac
-Apple Safari 2.0.4, Mozilla Firefox 2 -Adobe Flash Player 8 or 9 Supported devices -Sony® Reader
PRS-505 Language versions -English -French -German

health and wellness survey for employees: Global Perspectives in Workplace Health
Promotion Wolf Kirsten, Robert Karch, 2012 Health Behavior, Education, & Promotion

health and wellness survey for employees: Health and Well-being at Work Young, Viv, 2011
Health and Well-being at work, a survey of employees was jointly funded by the Health and Safety
Executive and the Cross-Government Health, Work and Well-being Strategy Unit. A survey of 2,019
employees, aged 16 +, was conducted between October and December 2009. The survey objectives
were to: develop the evidence base around work and health and workplace health initiatives from
the employee perspective; and provide baseline data so that progress on health and well-being at
work can be measured and monitored over time. -- Back cover.

health and wellness survey for employees: Subjective Well-Being Panel on Measuring
Subjective Well-Being in a Policy-Relevant Framework, Committee on National Statistics, Division on
Behavioral and Social Sciences and Education, National Research Council, 2014-01-01 Subjective
well-being refers to how people experience and evaluate their lives and specific domains and
activities in their lives. This information has already proven valuable to researchers, who have
produced insights about the emotional states and experiences of people belonging to different
groups, engaged in different activities, at different points in the life course, and involved in different
family and community structures. Research has also revealed relationships between people's
self-reported, subjectively assessed states and their behavior and decisions. Research on subjective
well-being has been ongoing for decades, providing new information about the human condition.
During the past decade, interest in the topic among policy makers, national statistical offices,
academic researchers, the media, and the public has increased markedly because of its potential for
shedding light on the economic, social, and health conditions of populations and for informing policy
decisions across these domains. Subjective Well-Being: Measuring Happiness, Suffering, and Other
Dimensions of Experience explores the use of this measure in population surveys. This report
reviews the current state of research and evaluates methods for the measurement. In this report, a
range of potential experienced well-being data applications are cited, from cost-benefit studies of
health care delivery to commuting and transportation planning, environmental valuation, and
outdoor recreation resource monitoring, and even to assessment of end-of-life treatment options.
Subjective Well-Being finds that, whether used to assess the consequence of people's situations and
policies that might affect them or to explore determinants of outcomes, contextual and covariate
data are needed alongside the subjective well-being measures. This report offers guidance about
adopting subjective well-being measures in official government surveys to inform social and
economic policies and considers whether research has advanced to a point which warrants the
federal government collecting data that allow aspects of the population's subjective well-being to be
tracked and associated with changing conditions.




health and wellness survey for employees: Management Lessons from the Mayo Clinic
(PB) Leonard L. Berry, Kent D. Seltman, 2008-05-31 Management Lessons from Mayo Clinic reveals
for the first time how this complex service organization fosters a culture that exceeds customer
expectations and earns deep loyalty from both customers and employees. Service business authority
Leonard Berry and Mayo Clinic marketing administrator Kent Seltman explain how the Clinic
implements and maintains its strategy, adheres to its management system, executes its care model,
and embraces new knowledge - invaluable lessons for managers and service providers of all
industries. Drs. Berry and Seltman had the rare opportunity to study Mayo Clinic's service culture
and systems from the inside by conducting personal interviews with leaders, clinicians, staff, and
patients, as well as observing hundreds of clinician-patient interactions. The result is a book about
how the Clinic's business concept produces stellar clinical results, organizational efficiency, and
interpersonal service. By examining the operating principles that guide every management decision
at this legendary healthcare institution, the authors Demonstrate how a great service brand evolves
from the core values that nourish and protect it Extrapolate instructive business lessons that apply
outside healthcare Illustrate the benefits of pooling talent and encouraging teamwork Relate
historical events and perspectives to the present-day Mayo Clinic Share inspiring stories from staff
and patients An innovative analysis of this exemplary institution, Management Lessons from Mayo
Clinic presents a proven prescription for creating sustainable service excellence in any organization.

health and wellness survey for employees: Thrive Arianna Huffington, 2014-03-25 In Thrive,
Arianna Huffington makes an impassioned and compelling case for the need to redefine what it
means to be successful in today's world. Arianna Huffington's personal wake-up call came in the
form of a broken cheekbone and a nasty gash over her eye--the result of a fall brought on by
exhaustion and lack of sleep. As the cofounder and editor-in-chief of the Huffington Post Media
Group--one of the fastest growing media companies in the world--celebrated as one of the world's
most influential women, and gracing the covers of magazines, she was, by any traditional measure,
extraordinarily successful. Yet as she found herself going from brain MRI to CAT scan to
echocardiogram, to find out if there was any underlying medical problem beyond exhaustion, she
wondered is this really what success feels like? As more and more people are coming to realize,
there is far more to living a truly successful life than just earning a bigger salary and capturing a
corner office. Our relentless pursuit of the two traditional metrics of success--money and power--has
led to an epidemic of burnout and stress-related illnesses, and an erosion in the quality of our
relationships, family life, and, ironically, our careers. In being connected to the world 24/7, we're
losing our connection to what truly matters. Our current definition of success is, as Thrive shows,
literally killing us. We need a new way forward. In a commencement address Arianna gave at Smith
College in the spring of 2013, she likened our drive for money and power to two legs of a
three-legged stool. They may hold us up temporarily, but sooner or later we're going to topple over.
We need a third leg--a third metric for defining success--to truly thrive. That third metric, she writes
in Thrive, includes our well-being, our ability to draw on our intuition and inner wisdom, our sense of
wonder, and our capacity for compassion and giving. As Arianna points out, our eulogies celebrate
our lives very differently from the way society defines success. They don't commemorate our long
hours in the office, our promotions, or our sterling PowerPoint presentations as we relentlessly
raced to climb up the career ladder. They are not about our resumes--they are about cherished
memories, shared adventures, small kindnesses and acts of generosity, lifelong passions, and the
things that made us laugh. In this deeply personal book, Arianna talks candidly about her own
challenges with managing time and prioritizing the demands of a career and raising two
daughters--of juggling business deadlines and family crises, a harried dance that led to her collapse
and to her aha moment. Drawing on the latest groundbreaking research and scientific findings in the
fields of psychology, sports, sleep, and physiology that show the profound and transformative effects
of meditation, mindfulness, unplugging, and giving, Arianna shows us the way to a revolution in our
culture, our thinking, our workplace, and our lives.

health and wellness survey for employees: Creating Healthy Organizations Graham Lowe,




2012-09-28 The current global economic environment is defined by unprecedented uncertainty, a
premium placed on knowledge, and the threat of future talent scarcity. Key to an organization's
success under these conditions is its ability to strengthen the links between people and performance.
Creating Healthy Organizations provides executives, managers, human resource professionals, and
employees an action-oriented approach to forging these connections by creating and sustaining
vibrant and productive workplaces. A healthy organization operates in ways that benefits all
stakeholders, including employees, customers, shareholders, and communities. Using a wide range
of examples from a variety of internationally based industries, Graham Lowe integrates leading
practices with research on workplace health and wellness, quality work environments, employee
engagement, organizational performance, and corporate social responsibility to make a compelling
business case for creating healthy, resilient, and sustainable organizations. Creating Healthy
Organizations offers readers, whether CEOs or front-line workers, an innovative framework and
practical tools for planning, implementing, and measuring healthy change in their workplaces.

health and wellness survey for employees: The Burnout Epidemic Jennifer Moss, 2021-09-28
Named one of 10 Best New Management Books for 2022 by Thinkers50 Named to the shortlist for
the 2021 Outstanding Works of Literature (OWL) Award in the Management & Culture Category In
this important and timely book, workplace well-being expert Jennifer Moss helps leaders and
individuals prevent burnout and create healthier, happier, and more productive workplaces. We tend
to think of burnout as a problem we can solve with self-care: more yoga, better breathing
techniques, and more resilience. But evidence is mounting that applying personal, Band-Aid
solutions to an epic and rapidly evolving workplace phenomenon isn't enough—in fact, it's not even
close. If we're going to solve this problem, organizations must take the lead in developing an
antiburnout strategy that moves beyond apps, wellness programs, and perks. In this eye-opening,
paradigm-shifting, and practical guide, Jennifer Moss lays bare the real causes of burnout and how
organizations can stop the chronic stress cycle that an alarming number of workers suffer through.
The Burnout Epidemic explains: What causes burnout—and what organizations can do to prevent it
Why traditional wellness initiatives fall short How companies can build an antiburnout strategy
based on prevention, not perks How leaders can measure burnout in their own organizations What
leaders can do to develop a healthier culture that prioritizes resilience and curiosity As the
pandemic has shown, self-care is important, but it's not a cure-all for burnout. Employers need to do
more. With fascinating research, new findings from the pandemic, and interviews with business
leaders around the globe, The Burnout Epidemic offers readers insightful and actionable advice that
will empower them to help themselves—and their employees—feel healthier and happier at work.

health and wellness survey for employees: Model Plan for a Comprehensive Drug-free
Workplace Program , 1989

health and wellness survey for employees: Rule the Rules of Workplace Wellness Programs
Barbara J. Zabawa, JoAnn M. Eickhoff-Shemek, 2017

health and wellness survey for employees: Pain Management and the Opioid Epidemic
National Academies of Sciences, Engineering, and Medicine, Health and Medicine Division, Board
on Health Sciences Policy, Committee on Pain Management and Regulatory Strategies to Address
Prescription Opioid Abuse, 2017-09-28 Drug overdose, driven largely by overdose related to the use
of opioids, is now the leading cause of unintentional injury death in the United States. The ongoing
opioid crisis lies at the intersection of two public health challenges: reducing the burden of suffering
from pain and containing the rising toll of the harms that can arise from the use of opioid
medications. Chronic pain and opioid use disorder both represent complex human conditions
affecting millions of Americans and causing untold disability and loss of function. In the context of
the growing opioid problem, the U.S. Food and Drug Administration (FDA) launched an Opioids
Action Plan in early 2016. As part of this plan, the FDA asked the National Academies of Sciences,
Engineering, and Medicine to convene a committee to update the state of the science on pain
research, care, and education and to identify actions the FDA and others can take to respond to the
opioid epidemic, with a particular focus on informing FDA's development of a formal method for




incorporating individual and societal considerations into its risk-benefit framework for opioid
approval and monitoring.

health and wellness survey for employees: Employee Surveys and Sensing William H. Macey,
Alexis A. Fink, 2020-03-30 Professional practice in the design and execution of employee survey
programs has evolved tremendously over the past decade. Advances in technology and enthusiastic
new interest in talent analytics have combined to create an exciting space with a good deal of
innovation along methodological lines, matched by renewed interest in the strategic role of surveys
and sensing for improving organizational effectiveness. Providing solid grounding in the basic issues
of content development, interpreting results, and driving action, this book also addresses
cutting-edge topics in the area of survey analytics (including applications of computational
linguistics and artificial intelligence). Significant emphasis is given to ethical issues which are
particularly salient given the zeitgeist for ensuring the protection of data and the privacy of survey
respondents. The book is appropriate for use in advanced graduate level courses in survey research
and will be a valuable shelf resource for survey practitioners whether trained formally in I-O
psychology or other areas of organizational science.

health and wellness survey for employees: The Handbook of Stress and Health Cary Cooper,
James Campbell Quick, 2017-02-07 A comprehensive work that brings together and explores
state-of-the-art research on the link between stress and health outcomes. Offers the most
authoritative resource available, discussing a range of stress theories as well as theories on
preventative stress management and how to enhance well-being Timely given that stress is linked to
seven of the ten leading causes of death in developed nations, yet paradoxically successful
adaptation to stress can enable individuals to flourish Contributors are an international panel of
authoritative researchers and practitioners in the various specialty subjects addressed within the
work

health and wellness survey for employees: The Cambridge Handbook of the Global
Work-Family Interface Kristen M. Shockley, Winny Shen, Ryan C. Johnson, 2018-04-26 The
Cambridge Handbook of the Global Work-Family Interface is a response to growing interest in
understanding how people manage their work and family lives across the globe. Given global and
regional differences in cultural values, economies, and policies and practices, research on
work-family management is not always easily transportable to different contexts. Researchers have
begun to acknowledge this, conducting research in various national settings, but the literature lacks
a comprehensive source that aims to synthesize the state of knowledge, theoretical progression, and
identification of the most compelling future research ideas within field. The Cambridge Handbook of
the Global Work-Family Interface aims to fill this gap by providing a single source where readers can
find not only information about the general state of global work-family research, but also
comprehensive reviews of region-specific research. It will be of value to researchers, graduate
students, and practitioners of applied and organizational psychology, management, and family
studies.

health and wellness survey for employees: Health and Wellness Programs for
Commercial Drivers Gerald P. Krueger, 2007 TRB's Commercial Truck and Bus Safety Synthesis
Program (CTBSSP) Synthesis 15: Health and Wellness Programs for Commercial Drivers explores
health risks facing commercial truck and motorcoach drivers. The report examines the association
between crash causation and functional impairments, elements of employee health and wellness
programs that could be applied to commercial drivers, and existing trucking and motor coach
employee health and wellness programs. In addition, the report includes several case studies on
employee health and wellness programs in the truck and motorbus industries, focusing on the
elements that appear to work effectively.

health and wellness survey for employees: Nurses With Disabilities Leslie Neal-Boylan,
2012-10-12 This is the first research-based book to confront workplace issues facing nurses who
have disabilities. It not only examines in depth their experiences, roadblocks to successful
employment, and misperceptions surrounding them, but also provides viable solutions for creating



positive attitudes towards them and a welcoming work environment that fosters hiring and
retention. From the perspectives and actual voices of nurses with disabilities, nurse leaders, nurse
administrators, and patients, the book identifies nurses with disabilities (including sensory,
musculoskeletal, emotional, and mental health issues), discusses why they choose to leave nursing
or hide their disabilities, and analyzes how their disabilities may influence career choices.

health and wellness survey for employees: Great at Work Morten T. Hansen, 2019-09-03 The
Wall Street Journal bestseller—a Financial Times Business Book of the Month and named by The
Washington Post as “One of the 11 Leadership Books to Read in 2018”—is “a refreshingly
data-based, clearheaded guide” (Publishers Weekly) to individual performance, based on a
groundbreaking study. Why do some people perform better at work than others? This deceptively
simple question continues to confound professionals in all sectors of the workforce. Now, after a
unique, five-year study of more than 5,000 managers and employees, Morten Hansen reveals the
answers in his “Seven Work Smarter Practices” that can be applied by anyone looking to maximize
their time and performance. Each of Hansen’s seven practices is highlighted by inspiring stories
from individuals in his comprehensive study. You’ll meet a high school principal who engineered a
dramatic turnaround of his failing high school; a rural Indian farmer determined to establish a better
way of life for women in his village; and a sushi chef, whose simple preparation has led to his
unassuming restaurant being awarded the maximum of three Michelin stars. Hansen also explains
how the way Alfred Hitchcock filmed Psycho and the 1911 race to become the first explorer to reach
the South Pole both illustrate the use of his seven practices. Each chapter “is intended to inspire
people to be better workers...and improve their own work performance” (Booklist) with questions
and key insights to allow you to assess your own performance and figure out your work strengths, as
well as your weaknesses. Once you understand your individual style, there are mini-quizzes,
questionnaires, and clear tips to assist you focus on a strategy to become a more productive worker.
Extensive, accessible, and friendly, Great at Work will help us “reengineer our work lives, reduce
burnout, and improve performance and job satisfaction” (Psychology Today).

health and wellness survey for employees: Employee Benefits Survey, 1995

health and wellness survey for employees: On Great Service Leonard L. Berry, 1995-04-01
Improving service quality has finally become a top priority of management today, yet according to
service quality expert Leonard Berry only a handful of companies have managed to determine
exactly what to improve and how to improve it. For the past two years, Berry studied dozens of
companies of all sizes renowned for their capacity to deliver what they promise and more. From his
on-site observation of the strategies and practices of such companies as Mary Kay Cosmetics,
Tattered Cover Book Store, Longo Toyota & Lexus, Lakeland Regional Medical Center, and Hard
Rock Cafe, Berry has constructed a dynamic new framework for improving service. This framework
provides a roadmap for implementation found nowhere else in the service quality literature. In every
chapter Berry draws on his twelve years of research in service quality to explain each part of the
framework in detail. He provides rich insights and inspiring examples of great service -- including
numerous examples unique to this book as well as the classic success stories of USAA, Taco Bell, and
many more. Berry shows that a company must (1) develop service leadership skills and values -- a
concept substantially different from developing general leadership; (2) build a service quality
information system; and (3) create a comprehensive service strategy based on the four principles of
great service: reliability, surprise, recovery, and fairness. He demonstrates how these four
principles, when adopted by the leadership and infused into the systems of a service company, are
the building blocks of the framework and form the anchor for implementation. Berry shows how the
artistry of great service can be systematically created from this foundation through a company's
organizational structure, technology, and often under utilized human resources assets. He
challenges service managers to set their service quality aspirations higher, and his innovative,
practical ideas will help them achieve those higher standards. Linking service excellence to value
creation, Berry provides solid financial reasons for the necessity of great service. Here, at last, is the
book for which managers in every service industry have waited: Leonard Berry's operating manual



for turning plans for great service into action.

health and wellness survey for employees: LISREL Issues, Debates and Strategies Leslie
A. Hayduk, 1996-01-19 A more appropriate Monte-Carlo-test model is proposed and a brief review of
the recent literature is provided.

health and wellness survey for employees: Health and Wellness Programs for Commercial
Drivers Gerald P. Krueger, 2007 TRB's Commercial Truck and Bus Safety Synthesis Program
(CTBSSP) Synthesis 15: Health and Wellness Programs for Commercial Drivers explores health risks
facing commercial truck and motorcoach drivers. The report examines the association between
crash causation and functional impairments, elements of employee health and wellness programs
that could be applied to commercial drivers, and existing trucking and motor coach employee health
and wellness programs. In addition, the report includes several case studies on employee health and
wellness programs in the truck and motorbus industries, focusing on the elements that appear to
work effectively.

health and wellness survey for employees: The Stop & Go Fast Food Nutrition Guide
Steven G. Aldana, 2007 The Stop & Go Fast Food Nutrition Guide shows you how to navigate the
fast food maze and choose foods that are actually good for you. The guide uses the colors of the stop
light (red, yellow, and green) to help individuals choose foods that lead toward or away from good
health. The Stop & Go Fast Food Nutrition Guide is the only guide that shows you how to navigate
the fast food maze and identify fast foods that are actually good for you. With the help of a nationally
recognized panel of nutrition experts, Dr. Aldana has color coded almost 3,500 fast foods from 68
different restaurants. Now you can sort though the fast food maze and select the healthy foods and
avoid the unhealthy ones. Keep the guide in your glove box for easy access.

health and wellness survey for employees: Winning Health Promotion Strategies Anne
Marie Ludovici-Connolly, 2010 Winning Health Promotion Strategieshas everything you need to
design, implement, and evaluate wellness programs in school, community, or worksite settings. The
book’s 55 programs address physical activity, nutrition, and preventive care. It offers information on
benefits of wellness programming that will help you gain support for your programs.

health and wellness survey for employees: A to Z of D-Toxing Sophia Ruan Gushee,
2015-10-20 Created to be the only reference book that a head of household needs, A to Z of D-Toxing
includes hundreds of tips, as well as ten ideas to implement today--Sophia's D-Tox Strategy.

health and wellness survey for employees: Work Better Together: How to Cultivate
Strong Relationships to Maximize Well-Being and Boost Bottom Lines Jen Fisher, Anh
Nguyen Phillips, 2021-06-08 Power your business culture with strong workplace relationships—and
watch productivity and profitability soar For years, companies have been implementing programs
that promote social responsibility and improve employee health, both of which benefit the financial
bottom line. Now it’s time to focus on positive social interactions and relationships in the workplace.
Why? Research shows that authentic, trust-based relationships increase job satisfaction,
engagement, productivity, and retention—and even decreased healthcare costs. In Work Better
Together, two experts from Deloitte explain how working remotely, over-relying on digital
communication, and always being “on” is fast-increasing feelings of isolation and burnout—and how
a work culture driven by quality relationships can reverse these trends. The authors show how to
cultivate positive relationships by: Focusing on self-care, such as physical health, quality sleep, and
taking time off Tapping into human skills, such as empathy, authenticity, and communication Using
technology with intentionality to strengthen relationships, while breaking the negative habits
technology fosters Managing workplace relationships, whether you're in the office every day or
telecommuting—or something in between Developing a culture of strong relationships that drive
quality collaboration throughout the organization Work Better Together walks you through the
process of implementing change and fueling a much-needed corporate movement towards humanity
in the workplace. Based on the authors’ 40+ combined years of experience, it helps you meet today’s
employees’ most urgent needs, while benefitting your organization in real and measurable ways.

health and wellness survey for employees: Say Grace Steve Palmer, 2019-11-19 Living Sober



in an Industry Ravaged by Addiction As a child, Steve Palmer never belonged--not in school, not in
his troubled home, not with friends. After his father and grandfather passed away, he was sent to a
series of rehabs and halfway houses before ending up on the streets. Drugs and alcohol soon became
a way of life. Eventually, he would go on to a career running some of the country's most celebrated
and innovative fine dining establishments. But first, he had to learn how to be sober in an industry
awash with alcohol and drugs. Thanks to coworkers that were able to love him when he couldn't love
himself, Steve got sober. He escaped addiction alive. Many in the industry do not. No other industry
has higher rates of alcohol and drug abuse. People are losing careers and families. They're losing
their health. They're losing their lives. This is the story of one man who found healing and recovery
in the industry that enabled his addiction--and he's on a quest to help others do the same.

health and wellness survey for employees: Focus on Federal Employee Health and
Assistance Programs, 1990

health and wellness survey for employees: Resources in education , 1984-08
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