
kaiser wellness rewards program

Kaiser Wellness Rewards Program: Your Guide to
a Healthier, Rewarded You

Are you a Kaiser Permanente member looking to improve your health and potentially earn
some rewards in the process? Then you’re in the right place! This comprehensive guide
dives deep into the Kaiser Wellness Rewards Program, explaining how it works, what
rewards you can earn, and how to maximize your participation. We’ll cover everything
from eligibility and enrollment to tips and tricks for racking up those points. Get ready to
learn how to turn your commitment to wellness into tangible benefits!

Understanding the Kaiser Wellness Rewards Program

The Kaiser Wellness Rewards Program is a fantastic initiative designed to encourage
members to actively participate in their health and well-being. It’s a points-based system
where you earn rewards for completing various health-related activities. Think of it as a
personalized incentive program that helps you prioritize your health while also providing
some delightful perks along the way. Instead of just focusing on treatment, Kaiser
recognizes the importance of proactive health management and rewards you for it.

The program's core philosophy centers around preventative care and healthy lifestyle
choices. It’s not just about avoiding illness; it's about actively building a healthier, happier
you. By rewarding you for healthy habits, Kaiser incentivizes you to make long-term
positive changes that benefit both your physical and mental well-being.

How to Enroll in the Kaiser Wellness Rewards Program

Enrollment in the Kaiser Wellness Rewards Program varies depending on your specific
Kaiser Permanente region and plan. The best place to start is by logging into your My
Kaiser Permanente account online. Look for a section dedicated to "Wellness Programs,"
"Rewards Programs," or something similar. You might also find information on the
program within your Kaiser Permanente mobile app.

If you can't find the information online or through the app, don't hesitate to contact your
Kaiser Permanente primary care physician or a customer service representative. They can
provide you with specific instructions on how to enroll in your area and clarify any
eligibility requirements. Remember to keep your contact information up-to-date within
your Kaiser Permanente profile to ensure you receive all important communications
regarding the program.

Earning Rewards: Activities and Point Values

The types of activities that earn you points can vary, but generally, the Kaiser Wellness



Rewards Program focuses on activities that promote a holistic approach to health. Here
are some common examples:

Completing health screenings: Getting your annual check-up, screenings for cholesterol,
blood pressure, and other vital health indicators are usually worth a significant number of
points. This incentivizes regular preventative care, which is crucial for early disease
detection.

Participating in health education programs: Kaiser frequently offers educational
workshops, seminars, and online resources focusing on various health topics. Attending
these sessions often earns you points, enriching your knowledge and empowering you to
make informed health decisions.

Meeting health goals: This might involve reaching specific fitness milestones, like tracking
your steps with a fitness tracker and achieving a certain daily or weekly goal. Some
programs might reward you for maintaining a healthy weight or quitting smoking.

Utilizing digital health tools: Actively using Kaiser Permanente's online resources, mobile
apps, and telehealth services can also contribute to your point total. This encourages
engagement with technology that supports proactive health management.

Completing health assessments: Online questionnaires and assessments that help Kaiser
better understand your health needs and preferences often qualify for reward points.

The specific point values assigned to each activity will vary, so it's crucial to check your
personalized program details within your online account or app.

Redeeming Your Rewards: What You Can Get

Once you've accumulated enough points, you'll be able to redeem them for a variety of
rewards. These rewards are designed to further enhance your well-being or offer practical
benefits. Some common examples include:

Gift cards: These can be used at various retailers, allowing you to treat yourself to
something special as a reward for your commitment to your health.

Discounts on health-related products: This might include discounts on gym memberships,
fitness equipment, or healthy food options.

Health and wellness products: You might be able to redeem your points for items like
fitness trackers, meditation apps, or other products that support a healthy lifestyle.

Donations to charity: Some programs allow you to donate your earned points to a
charitable organization of your choice, combining your commitment to health with your
philanthropic interests.

The availability of specific rewards will depend on your Kaiser Permanente region and the
current program offerings. Always check your online account for the most up-to-date list



of redeemable rewards.

Maximizing Your Points: Tips and Strategies

To truly maximize your participation in the Kaiser Wellness Rewards Program, consider
these strategies:

Stay organized: Keep track of your points, upcoming deadlines, and planned activities. A
calendar or planner can be immensely helpful.

Utilize all available resources: Don't miss out on opportunities to earn points. Actively look
for health screenings, workshops, and online resources offered by Kaiser Permanente.

Set realistic goals: Start with achievable health goals. Consistency is key, so set yourself
up for success by choosing targets you can maintain over time.

Engage with your healthcare team: Talk to your doctor or other healthcare professionals
about ways to improve your health and earn rewards. They can provide personalized
advice and support.

Check for updates: Program details can change over time. Regularly check your online
account or app for updates on reward opportunities and eligibility criteria.

Conclusion

The Kaiser Wellness Rewards Program offers a fantastic opportunity to prioritize your
health while earning tangible rewards. By focusing on preventative care, healthy lifestyle
choices, and active engagement with Kaiser Permanente's resources, you can significantly
improve your overall well-being and enjoy the benefits of a healthier, rewarded lifestyle.
Remember to check your specific region's program details for the most accurate
information and start reaping the rewards today!

FAQs

Am I automatically enrolled in the Kaiser Wellness Rewards Program? No, you1.
usually need to actively enroll in the program through your My Kaiser Permanente
account or mobile app.

What happens if I miss a deadline for an activity? It depends on the specific activity1.
and the program rules. Some activities might have flexible deadlines, while others
might not be eligible for points if missed.



Can I transfer my points to another Kaiser Permanente member? Generally, no. The1.
points are usually tied to your individual account.

How long do my earned points last? Point expiration dates vary by program, so it’s1.
best to check your account for details.

What if I have questions about the program? Contact your Kaiser Permanente1.
primary care physician, or call their customer service line. They're there to help you
navigate the program and answer any questions you might have.

  kaiser wellness rewards program: Workplace Wellness Programs Study Soeren Mattke,
Hangsheng Liu, John P. Caloyeras, Christina Y. Huang, Kristin R. Van Busum, 2013 The report
investigates the characteristics of workplace wellness programs, their prevalence and impact on
employee health and medical cost, facilitators of their success, and the role of incentives in such
programs. The authors employ four data collection and analysis streams: a literature review, a
survey of employers, a longitudinal analysis of medical claims and wellness program data from a
sample of employers, and five employer case studies.
  kaiser wellness rewards program: Next-Generation Wellness at Work Stephenie Overman,
2009-09-15 Fact: Wellness programs benefit the bottom line. Motorola, for example, found that each
dollar invested in wellness benefits returned $3.93 in health and disability cost savings.
Next-Generation Wellness at Work tells how to get in on the action. A nuts-and-bolts, how-to guide
for managers, it delivers the latest thinking on how to take full advantage of the benefits that
wellness programs can offer both employees and companies. And the effort couldn't be more
important. With the soaring cost of medical care and the increase in obesity and lifestyle-related
illnesses, there is growing recognition that companies must build a culture of health and enable
employees to become better guardians of their own well being. This book illustrates, in detail,
exactly how to accomplish those goals. Good health saves in ways that go beyond smaller insurance
premiums. It also has a direct relationship with employee productivity, making wellness a matter of
high-level strategy. However, many workplace wellness programs are not as effective as they could
be. They are not comprehensive, not long-term, and not marketed to the people who could benefit
most. Wellness expert Stephenie Overman helps managers take practical steps to overcome these
deficiencies and build successful workplace wellness programs that result in tangible, bottom-line
benefits for organizations. And the book starts from the ground up, first by explaining how to take a
company's temperature, get management buy-in, and design a program that fits a company's unique
needs and situation. Building a program is one thing, but will they come? That's where Overman's
expertise is essential: She shows how to motivate workers to take advantage of the program and
reap its many benefits. And she explains how to partner with local health providers and integrate
methods to promote psychological well being, two key ingredients for success. Not many corporate
programs benefit both employees and the company equally, but a well-planned wellness initiative
will boost the health and productivity of employees, leading to a happier—and more
competitive—workplace.
  kaiser wellness rewards program: Federal Register , 2013-06



  kaiser wellness rewards program: Essentials of Public Health Bernard J. Turnock, 2012
Ideally suited for students on a professional public health track seeking to increase their
understanding of the organization and activities of health departments, the text also surveys the
variety of public health careers including administration, environmental and occupational health,
nursing, epidemiology, and disease control. --
  kaiser wellness rewards program: Handbook of Occupational Health and Wellness Robert J.
Gatchel, Izabela Z. Schultz, 2012-12-21 This book integrates the growing clinical research evidence
related to the emerging transdisciplinary field of occupational health and wellness. It includes a
wide range of important topics, ranging from current conceptual approaches to health and wellness
in the workplace, to common problems in the workplace such as presenteeism/abstenteeism,
common illnesses, job-related burnout, to prevention and intervention methods. It consists of five
major parts. Part I, “Introduction and Overviews,” provides an overview and critical evaluation of the
emerging conceptual models that are currently driving the clinical research and practices in the
field. This serves as the initial platform to help better understand the subsequent topics to be
discussed. Part II, “Major Occupational Symptoms and Disorders,” exposes the reader to the types of
critical occupational health risks that have been well documented, as well as the financial and
productivity losses associated with them. In Part III, “Evaluation of Occupational Causes and Risks
to Workers’ Health,” a comprehensive evaluation of these risks and causes of such occupational
health threats is provided. This leads to Part IV, “Prevention and Intervention Methods,” which
delineates methods to prevent or intervene with these potential occupational health issues. Part V,
“Research, Evaluation, Diversity and Practice,” concludes the book with the review of
epidemiological, measurement, diversity, policy, and practice issues–with guidelines on changes that
are needed to decrease the economic and health care impact of illnesses in the workplace, and
recommendations for future. All chapters provide a balance among theoretical models, current
best-practice guidelines, and evidence-based documentation of such models and guidelines. The
contributors were carefully selected for their unique knowledge, as well as their ability to
meaningfully present this information in a comprehensive manner. As such, this Handbook is of
great interest and use to health care and rehabilitation professionals, management and human
resource personnel, researchers and academicians alike.
  kaiser wellness rewards program: Public Health Bernard Turnock, 2012 Using a
straightforward systems approach, Public Health: What It Is and How It Works explores the inner
workings of the complex, modern U.S. public health system—what it is, what it does, how it works,
and why it is important. The book covers the origins and development of the modern pubic health
system; the relationship of public health to the overall health system; how the system is organized at
the federal, state, and local levels; its core functions and how well these are currently being
addressed; evidence-based practice and an approach to program planning and evaluation for public
health interventions; public health activities such as epidemiological investigation, biomedical
research, environmental assessment, policy development, and more. Updated and New Information
in the Fifth Edition: • NACCHO Profile data from 2008 and 2010 surveys • Accreditation of public
health agencies • Public health workforce development activities including the credentialing of
public health workers • Health reform provisions enacted in 2010 • Updated and revised section on
public health financing
  kaiser wellness rewards program: Paternalism Christian Coons, Michael Weber, 2013-02-14
Should the government influence or coerce us for our 'own good'? This volume discusses specific
applications in policy and law.
  kaiser wellness rewards program: Workplace Wellness that Works Laura Putnam, 2015-06-08
A smarter framework for designing more effective workplace wellness programs Workplace
Wellness That Works provides a fresh perspective on how to promote employee well-being in the
workplace. In addressing the interconnectivity between wellness and organizational culture, this
book shows you how to integrate wellness into your existing employee development strategy in more
creative, humane, and effective ways. Based on the latest research and backed by real-world



examples and case studies, this guide provides employers with the tools they need to start making a
difference in their employees' health and happiness, and promoting an overall culture of well-being
throughout the organization. You'll find concrete, actionable advice for tackling the massive obstacle
of behavioral change, and learn how to design and implement an approach that can most benefit
your organization. Promoting wellness is a good idea. Giving employees the inspiration and tools
they need to make changes in their lifestyles is a great idea. But the billion-dollar question is: what
do they want, what do they need, and how do we implement programs to help them without causing
more harm than good? Workplace Wellness That Works shows you how to assess your organization's
needs and craft a plan that actually benefits employees. Build an effective platform for well-being
Empower employees to make better choices Design and deliver the strategy that your organization
needs Drive quantifiable change through more creative implementation Today's worksite wellness
industry represents a miasma of competing trends, making it nearly impossible to come away with
tangible solutions for real-world implementation. Harnessing a broader learning and development
framework, Workplace Wellness That Works skips the fads and shows you how to design a smarter
strategy that truly makes a difference in employees' lives—and your company's bottom line.
  kaiser wellness rewards program: Medical and Dental Expenses , 1990
  kaiser wellness rewards program: Internal Revenue Bulletin United States. Internal Revenue
Service, 2007
  kaiser wellness rewards program: Communities in Action National Academies of Sciences,
Engineering, and Medicine, Health and Medicine Division, Board on Population Health and Public
Health Practice, Committee on Community-Based Solutions to Promote Health Equity in the United
States, 2017-04-27 In the United States, some populations suffer from far greater disparities in
health than others. Those disparities are caused not only by fundamental differences in health status
across segments of the population, but also because of inequities in factors that impact health
status, so-called determinants of health. Only part of an individual's health status depends on his or
her behavior and choice; community-wide problems like poverty, unemployment, poor education,
inadequate housing, poor public transportation, interpersonal violence, and decaying neighborhoods
also contribute to health inequities, as well as the historic and ongoing interplay of structures,
policies, and norms that shape lives. When these factors are not optimal in a community, it does not
mean they are intractable: such inequities can be mitigated by social policies that can shape health
in powerful ways. Communities in Action: Pathways to Health Equity seeks to delineate the causes of
and the solutions to health inequities in the United States. This report focuses on what communities
can do to promote health equity, what actions are needed by the many and varied stakeholders that
are part of communities or support them, as well as the root causes and structural barriers that need
to be overcome.
  kaiser wellness rewards program: Save Our Unions Steve Early, 2013-11 Save Our Unions:
Dispatches From A Movement in Distress brings together recent essays and reporting by labor
journalist Steve Early. The author illuminates the challenges facing U.S. workers, whether they’re
trying to democratize their union, win a strike, defend past contract gains, or bargain with
management for the first time. Drawing on forty years of personal experience, Early writes about
cross-border union campaigning, labor strategies for organizing and health care reform, and
political initiatives that might lessen worker dependence on the Democratic Party. Save Our Unions
contains vivid portraits of rank-and-file heroes and heroines, both well-known and unsung. It takes
readers to union conventions and funerals, strikes and picket-lines, celebrations of labor’s past and
struggles to insure that unions still have a future in the 21st century. The book’s insight, analysis
and advocacy make this an important contribution to the project of labor revitalization and reform.
  kaiser wellness rewards program: Reinventing American Health Care Ezekiel J. Emanuel,
2014-03-04 The definitive story of American health care today -- its causes, consequences, and
confusions. In March 2010, the Affordable Care Act was signed into law. It was the most extensive
reform of America's health care system since at least the creation of Medicare in 1965, and maybe
ever. The ACA was controversial and highly political, and the law faced legal challenges reaching all



the way to the Supreme Court; it even precipitated a government shutdown. It was a signature piece
of legislation for President Obama's first term, and also a ball and chain for his second. Ezekiel J.
Emanuel, a professor of medical ethics and health policy at the University of Pennsylvania who also
served as a special adviser to the White House on health care reform, has written a brilliant
diagnostic explanation of why health care in America has become such a divisive social issue, how
money and medicine have their own -- quite distinct -- American story, and why reform has bedeviled
presidents of the left and right for more than one hundred years. Emanuel also explains exactly how
the ACA reforms are reshaping the health care system now. He forecasts the future, identifying six
mega trends in health that will determine the market for health care to 2020 and beyond. His
predictions are bold, provocative, and uniquely well-informed. Health care -- one of America's largest
employment sectors, with an economy the size of the GDP of France -- has never had a more
comprehensive or authoritative interpreter.
  kaiser wellness rewards program: But I Deserve This Chocolate! Susan Albers, 2011-09-01
Most of us are really, really good at devising reasons to indulge in foods that derail our diets and
healthy eating plans. Who among us hasn’t thought, “I had a stressful day, so I deserve this
chocolate,” or, “Buttery popcorn would go so well with this movie!” When we view food as a reward,
emotional eating can be difficult to overcome. Most fad diets tell you to “control” your eating, use
willpower, ignore your cravings, or just stop eating. Recall for a moment where this got you in the
past. Feeling frustrated or hopeless? Maybe it led you to make more excuses? Perhaps you’re
thinking I need to get control. This is a sign that the diet mentality may be deeply ingrained in you.
Rest assured that there are alternatives to fad dieting and trying to “control” your body. In But I
Deserve This Chocolate!, psychologist Susan Albers takes aim at the fifty most common
self-sabotaging thoughts and excuses that keep you from eating right and looking great. This guide
dismantles each excuse and offers a mindfulness exercise to help reroute your thoughts so you can
meet your health goals. Whether you’re a man or woman, teen or adult, this book is for you if you
are trying to eat more mindfully, manage your weight, lose weight, or take charge of your eating
habits. Forget the chocolate and unwrap some truly nourishing habits you can feel good about—your
body will thank you!
  kaiser wellness rewards program: Internal Revenue Cumulative Bulletin United States.
Internal Revenue Service, 2007
  kaiser wellness rewards program: Best Care at Lower Cost Institute of Medicine,
Committee on the Learning Health Care System in America, 2013-05-10 America's health care
system has become too complex and costly to continue business as usual. Best Care at Lower Cost
explains that inefficiencies, an overwhelming amount of data, and other economic and quality
barriers hinder progress in improving health and threaten the nation's economic stability and global
competitiveness. According to this report, the knowledge and tools exist to put the health system on
the right course to achieve continuous improvement and better quality care at a lower cost. The
costs of the system's current inefficiency underscore the urgent need for a systemwide
transformation. About 30 percent of health spending in 2009-roughly $750 billion-was wasted on
unnecessary services, excessive administrative costs, fraud, and other problems. Moreover,
inefficiencies cause needless suffering. By one estimate, roughly 75,000 deaths might have been
averted in 2005 if every state had delivered care at the quality level of the best performing state.
This report states that the way health care providers currently train, practice, and learn new
information cannot keep pace with the flood of research discoveries and technological advances.
About 75 million Americans have more than one chronic condition, requiring coordination among
multiple specialists and therapies, which can increase the potential for miscommunication,
misdiagnosis, potentially conflicting interventions, and dangerous drug interactions. Best Care at
Lower Cost emphasizes that a better use of data is a critical element of a continuously improving
health system, such as mobile technologies and electronic health records that offer significant
potential to capture and share health data better. In order for this to occur, the National Coordinator
for Health Information Technology, IT developers, and standard-setting organizations should ensure



that these systems are robust and interoperable. Clinicians and care organizations should fully adopt
these technologies, and patients should be encouraged to use tools, such as personal health
information portals, to actively engage in their care. This book is a call to action that will guide
health care providers; administrators; caregivers; policy makers; health professionals; federal, state,
and local government agencies; private and public health organizations; and educational institutions.
  kaiser wellness rewards program: Social Isolation and Loneliness in Older Adults
National Academies of Sciences, Engineering, and Medicine, Division of Behavioral and Social
Sciences and Education, Health and Medicine Division, Board on Behavioral, Cognitive, and Sensory
Sciences, Board on Health Sciences Policy, Committee on the Health and Medical Dimensions of
Social Isolation and Loneliness in Older Adults, 2020-05-14 Social isolation and loneliness are
serious yet underappreciated public health risks that affect a significant portion of the older adult
population. Approximately one-quarter of community-dwelling Americans aged 65 and older are
considered to be socially isolated, and a significant proportion of adults in the United States report
feeling lonely. People who are 50 years of age or older are more likely to experience many of the risk
factors that can cause or exacerbate social isolation or loneliness, such as living alone, the loss of
family or friends, chronic illness, and sensory impairments. Over a life course, social isolation and
loneliness may be episodic or chronic, depending upon an individual's circumstances and
perceptions. A substantial body of evidence demonstrates that social isolation presents a major risk
for premature mortality, comparable to other risk factors such as high blood pressure, smoking, or
obesity. As older adults are particularly high-volume and high-frequency users of the health care
system, there is an opportunity for health care professionals to identify, prevent, and mitigate the
adverse health impacts of social isolation and loneliness in older adults. Social Isolation and
Loneliness in Older Adults summarizes the evidence base and explores how social isolation and
loneliness affect health and quality of life in adults aged 50 and older, particularly among low
income, underserved, and vulnerable populations. This report makes recommendations specifically
for clinical settings of health care to identify those who suffer the resultant negative health impacts
of social isolation and loneliness and target interventions to improve their social conditions. Social
Isolation and Loneliness in Older Adults considers clinical tools and methodologies, better education
and training for the health care workforce, and dissemination and implementation that will be
important for translating research into practice, especially as the evidence base for effective
interventions continues to flourish.
  kaiser wellness rewards program: Young Adults in the Workplace Jeremy W. Bray, Deborah
M. Galvin, Laurie A. Cluff, 2011-02-28 The Substance Abuse and Mental Health Services
Administration funded the multisite Young Adults in the Workplace (YIW) initiative to study the
effectiveness of diverse approaches to workplace-based prevention of substance abuse. Six teams
adapted evidence-based programs to target young employees and then implemented the programs in
retail, restaurant, health care, construction, skilled trade, and transportation industry workplaces.
This book describes the programs, the adaptation and implementation processes, and the YIW
cross-site evaluation.
  kaiser wellness rewards program: The Doctor Crisis Jack Cochran, Charles C. Kenney,
2014-05-06 Calming fears, alleviating suffering, enhancing and saving lives -- this is what motivates
doctors virtually every single day. When the structure and culture in which physicians work are well
aligned, being a doctor is a most rewarding job. But something has gone wrong in the physician
world, and it is urgent that we fix it. Fundamental flaws in the US health care system make it more
difficult and less rewarding than ever to be a doctor. The convergence of a complex amalgam of
forces prevents primary care and specialty physicians from doing what they most want to do: Put
their patients first at every step in the care process every time. Barriers include regulation,
bureaucracy, the liability burden, reduced reimbursements, and much more. Physicians must accept
the responsibility for guiding our nation toward a better health care delivery system, but the
pathway forward -- amidst jarring changes in our health care system -- is not always clear. In The
Doctor Crisis, Dr. Jack Cochran, executive director of The Permanente Federation, and author



Charles Kenney show how we can improve health care on a grassroots level, regardless of political
policy disputes, by improving conditions for physicians and asking them to take on broader
accountability; by calling on physicians to be effective leaders as well as excellent clinicians. The
authors clarify the necessary steps required to enable physicians to focus on patient care and offer
concrete ideas for establishing systems that place patients' needs above all else. Cochran and
Kenney make a compelling case that fixing the doctor crisis is a prerequisite to achieving access to
quality and affordable health care throughout the United States.
  kaiser wellness rewards program: Essentials of Health Policy and Law Sara E. Wilensky,
Joel B. Teitelbaum, 2019-03-18 Awarded by Book Authority one of the best Public Health books of all
time, Essentials of Health Policy and Law, Fourth Edition explores the essential policy and legal
issues impacting and flowing out of the healthcare and public health systems and the way health
policies and laws are formulated. Concise and straightforward, this textbook is an introduction to the
seminal issues in U.S. health policy and law, with a particular focus on national health reform under
the Affordable Care Act (ACA).
  kaiser wellness rewards program: EBC: 2021 Health Reform Update Sara E. Wilensky, Joel B.
Teitelbaum, 2020-12-17 This 2021 Health Reform Update offers a concise examination of health
reform in the United States and a comprehensive look at the key components of the Affordable Care
Act (ACA), the ACA under the Trump administration, and the partisan divide in relation to the ACA.
It also explores all previous attempts at health reform, as well as the core rulings of multiple U.S.
Supreme Court decisions related to the ACA, and key issues going forward. This 2021 update also
includes information and updated material related to COVID-19 and its effect on the U.S. health care
system. Classroom-tested, this update offers learning objectives, new figures and graphs, a vignette,
and many discussion questions that will spark student dialogue and critical thinking. This unique
analysis serves as an excellent supplement to any textbook for courses across the spectrum of the
health care disciplines, including Public Health, Health Administration, Medicine, Nursing, and
other Health Professions.
  kaiser wellness rewards program: Investing in the Health and Well-Being of Young
Adults National Research Council, Institute of Medicine, Board on Children, Youth, and Families,
Committee on Improving the Health, Safety, and Well-Being of Young Adults, 2015-01-27 Young
adulthood - ages approximately 18 to 26 - is a critical period of development with long-lasting
implications for a person's economic security, health and well-being. Young adults are key
contributors to the nation's workforce and military services and, since many are parents, to the
healthy development of the next generation. Although 'millennials' have received attention in the
popular media in recent years, young adults are too rarely treated as a distinct population in policy,
programs, and research. Instead, they are often grouped with adolescents or, more often, with all
adults. Currently, the nation is experiencing economic restructuring, widening inequality, a rapidly
rising ratio of older adults, and an increasingly diverse population. The possible transformative
effects of these features make focus on young adults especially important. A systematic approach to
understanding and responding to the unique circumstances and needs of today's young adults can
help to pave the way to a more productive and equitable tomorrow for young adults in particular and
our society at large. Investing in The Health and Well-Being of Young Adults describes what is meant
by the term young adulthood, who young adults are, what they are doing, and what they need. This
study recommends actions that nonprofit programs and federal, state, and local agencies can take to
help young adults make a successful transition from adolescence to adulthood. According to this
report, young adults should be considered as a separate group from adolescents and older adults.
Investing in The Health and Well-Being of Young Adults makes the case that increased efforts to
improve high school and college graduate rates and education and workforce development systems
that are more closely tied to high-demand economic sectors will help this age group achieve greater
opportunity and success. The report also discusses the health status of young adults and makes
recommendations to develop evidence-based practices for young adults for medical and behavioral
health, including preventions. What happens during the young adult years has profound implications



for the rest of the life course, and the stability and progress of society at large depends on how any
cohort of young adults fares as a whole. Investing in The Health and Well-Being of Young Adults will
provide a roadmap to improving outcomes for this age group as they transition from adolescence to
adulthood.
  kaiser wellness rewards program: Human Resource Management Talya Bauer, Berrin
Erdogan, David Caughlin, Donald Truxillo, 2018-11-29 Human resources is rapidly evolving into a
data-rich field but with big data comes big decisions. The best companies understand how to use
data to make strategic workforce decisions and gain significant competitive advantage. Human
Resource Management: People, Data, and Analytics by Talya Bauer, Berrin Erdogan, David Caughlin,
and Donald Truxillo introduces students to the fundamentals of talent management with integrated
coverage of data analytics and how they can be used to inform and support decisions about people in
an organization. Features tied to SHRM competencies and data exercises give readers hands-on
opportunities to practice the analytical and decision-making skills they need to excel in today’s job
market. Engaging examples illustrate key HRM concepts and theories, which brings many traditional
HRM topics concepts to life. Whether your students are future managers or future HR professionals,
they will learn best practices for managing talent across the lifecycle in the changing workplace.
  kaiser wellness rewards program: Population Health: Creating a Culture of Wellness
David B. Nash, JoAnne Reifsnyder, Raymond J. Fabius, Valerie P. Pracilio, 2010-08-16 With over 45.7
million uninsured in the United States and health reform a national priority, the need for population
health management has never been more eminent. Sixty percent of American deaths are attributable
to behavioral factors, social circumstances and environmental exposures. Employment of population
health management techniques advocating use of preventative services and quality clinical care are
imperative. Important Notice: The digital edition of this book is missing some of the images or
content found in the physical edition.
  kaiser wellness rewards program: Nurse-Managed Wellness Centers Tine Hansen-Turton,
MGA, JD, FCPP, FAAN, Philip A. Greiner, DNSc, RN, Mary Ellen T. Miller, PhD, RN, Ann C
Deinhardt, 2009-03-16 Ö[M]eaningful, candid, honest, and visionary. This guide will get you started
and keep you moving forwardÖ.[A]n excellent tool for any advanced practice nurse, faculty member,
or student who wants to practice in the community. --Susan Sherman President, Independence
Foundation (From the Foreword) Wellness centers continue to play a key role in enhancing access to
health care and providing high-quality care for patients. Nurse-Managed Wellness Centers serves as
a step-by-step guide to starting and sustaining an effective wellness center, whether non-profit or
academic. Written for nurse and health care leaders, nurse educators, and students, this book
demonstrates how to develop centers that provide important health promotion and disease
prevention services to all populations. The contributors also share firsthand knowledge on how to
address the challenges in developing wellness centers. Get step-by-step guidelines on how to: Begin
and maintain a wellness center Assemble an advisory or governing board Write business plans and
secure funding in an era of funding challenges Develop and maintain community partnerships
Address mental health challenges in wellness centers Document and measure patient outcomes With
this book, nurse and health care leaders will obtain the critical tools necessary to successfully
develop, manage, and lead their wellness centers.
  kaiser wellness rewards program: Act of Congress Robert G. Kaiser, 2014-01-28 A
Washington Post Notable Book An eye-opening account of how Congress today really works—and
how it doesn’t— Act of Congress focuses on two of the major players behind the sweeping financial
reform bill enacted in response to the Great Crash of 2008: colorful, wisecracking congressman
Barney Frank, and careful, insightful senator Christopher Dodd, both of whom met regularly with
Robert G. Kaiser during the eighteen months they worked on the bill. In this compelling narrative,
Kaiser shows how staffers play a critical role, drafting the legislation and often making the crucial
deals. Kaiser’s rare insider access enabled him to illuminate the often-hidden intricacies of
legislative enterprise and shows us the workings of Congress in all of its complexity, a clearer
picture than any we have had of how Congress works best—or sometimes doesn’t work at all.



  kaiser wellness rewards program: Public Health Bernard J. Turnock, 2016 Using a
straightforward systems approach, Public Health: What It Is and How It Works explores the inner
workings of the complex, modern U.S. public health system--what it is, what it does, how it works,
and why it is important. The book covers the origins and development of the modern public health
system; the relationship of public health to the overall health system; how the system is organized at
the federal, state, and local levels; its core functions and how well these are currently being
addressed; evidence-based practice and an approach to program planning and evaluation for public
health interventions; public health activities such as epidemiological investigation, biomedical
research, environmental assessment, policy development, and more.
  kaiser wellness rewards program: Rationing and Resource Allocation in Healthcare Ezekiel
Emanuel, Harald Schmidt, Andrew Steinmetz, 2018-05-10 Budgets of governments and private
insurances are limited. Not all drugs and services that appear beneficial to patients or physicians
can be covered. Is there a core set of benefits that everyone should be entitled to? If so, how should
this set be determined? Are fair decisions just impossible, if we know from the outset than not all
needs can be met? While early work in bioethics has focused on clinical issues and a narrow set of
principles, in recent years there has been a marked shift towards addressing broader
population-level issues, requiring consideration of more demanding theories in philosophy, political
science, and economics. At the heart of bioethics' new orientation is the goal of clarity on a complex
set of questions in rationing and resource allocation. Rationing and Resource Allocation in
Healthcare: Essential Readings provides key excerpts from seminal and pertinent texts and case
studies about these topics, contextualized by original introductions. The volume is divided into three
broad sections: Conceptual Distinctions and Ethical Theory; Rationing; and Resource Allocation.
Containing the most important and classic articles surrounding the theoretical and practical issues
related to rationing and how to allocate scare medical resources, this collection aims to assist and
inform those who wish to be a part of bioethics' 21st century shift including practitioners and
policy-makers, and students and scholars in the health sciences, philosophy, law, and medical ethics.
  kaiser wellness rewards program: Under Observation: The Interplay Between eHealth and
Surveillance Samantha Adams, Nadezhda Purtova, Ronald Leenes, 2016-12-31 The essays in this
book clarify the technical, legal, ethical, and social aspects of the interaction between eHealth
technologies and surveillance practices. The book starts out by presenting a theoretical framework
on eHealth and surveillance, followed by an introduction to the various ideas on eHealth and
surveillance explored in the subsequent chapters. Issues addressed in the chapters include privacy
and data protection, social acceptance of eHealth, cost-effective and innovative healthcare, as well
as the privacy aspects of employee wellness programs using eHealth, the use of mobile health app
data by insurance companies, advertising industry and law enforcement, and the ethics of Big Data
use in healthcare. A closing chapter draws on the previous content to explore the notion that people
are ‘under observation’, bringing together two hitherto unrelated streams of scholarship interested
in observation: eHealth and surveillance studies. In short, the book represents a first essential step
towards cross-fertilization and offers new insights into the legal, ethical and social significance of
being ‘under observation’.
  kaiser wellness rewards program: National Prevention Strategy: America’s Plan for
Better Health and Wellness Regina M. Benjamin, 2011 The Affordable Care Act, landmark health
legislation passed in 2010, called for the development of the National Prevention Strategy to realize
the benefits of prevention for all Americans¿ health. This Strategy builds on the law¿s efforts to
lower health care costs, improve the quality of care, and provide coverage options for the uninsured.
Contents: Nat. Leadership; Partners in Prevention; Healthy and Safe Community Environ.; Clinical
and Community Preventive Services; Elimination of Health Disparities; Priorities: Tobacco Free
Living; Preventing Drug Abuse and Excessive Alcohol Use; Healthy Eating; Active Living; Injury and
Violence Free Living; Reproductive and Sexual Health; Mental and Emotional Well-being. Illus. A
print on demand report.
  kaiser wellness rewards program: Neoliberal Rhetorics and Body Politics Tara Pauliny,



2015-12-17 Neoliberal Rhetorics and Body Politics: Plastinate Exhibits as Infiltration uses
transnational feminist rhetorical analyses to understand how the global force of neoliberalism
infiltrates all parts of life from nation-state relationships to individual subject formation. Focusing on
the hugely popular and profitable exhibits of preserved, dissected, and posed human bodies and
body parts showcased in Body Worlds and BODIES…The Exhibition—plastinate shows offered by the
German anatomist Gunther von Hagens and the US company Premier Exhibitions—the book
analyzes how these exhibits offer examples of neoliberalism’s ideological reach as they also present
a pop-cultural lens through which to understand the scope of that reach. By rhetorically analyzing
the details of the exhibits themselves, their political and cultural contexts, their marketing literature
and showcased artifacts, and their connection to historical displays of bodies, the book articulates
how neoliberalism creates a grand narrative while simultaneously permeating daily living. As such,
Neoliberal Rhetorics and Body Politics argues that these public, for profit exhibitions offer familiar,
tangible, and rich sites within which to understand neoliberalism’s impact beyond the purview of
public policy and economics. Predicated on the idea that neoliberal practices are not uniform, the
book not only articulates how neoliberal discourses are embedded in these shows, but it also traces
the ideological and material consequences of that inculcation. It focuses its analysis on the shows’
rhetorical deployment of necropolitics, biopolitics, intimacy, and affect, and details how the exhibits
communicate neoliberalism’s guiding principles of self-reliance, individual choice, and freedom
through market participation. In doing so, it answers a number of challenges posed by feminist
transnational rhetorical studies; namely, that scholars extend their analyses to understand how
information circulates, that we pay more attention to the affective aspects of transnational rhetorics,
and that we recognize how pedagogy functions outside the classroom. In attending to these
concerns, the book ultimately illustrates not only neoliberalism’s strong rhetorical force, but also
reveals its deep cultural infiltration.
  kaiser wellness rewards program: Corporate Stewardship Susan Albers Mohrman, James
O'Toole, Edward E. Lawler III, 2017-09-29 Stewardship entails a profound understanding and
acceptance of the challenges that result from the organization’s interdependence with the societal
and ecological contexts in which it operates—and of what it takes to embrace the challenges to be a
force for building a viable future. This book dares to ask ‘why’ business leaders should embrace
stewardship in the current market where profit reigns supreme. A shift in approach represents
fundamental change for the corporate world, and even the most advanced corporations consider
themselves to be in the starting block of this transition. The book sets out the practical ways in
which corporate stewardship can be achieved through embedding new approaches across the
different functions of a business. This book, written by the leading thinkers in sustainability
research, provides practical guidance on how companies can resolve the paradoxical challenges they
face. How can they be at the same time profitable and responsible, effective and ethical, sustainable
and adaptable? It explores what businesses are doing, what they can and should do to effectively
respond to external challenges, and focuses on how leaders can create cultures, strategies, and
designs far beyond “business as usual”.Stewards must not only make proper current use of that
which they hold in trust, they also must leave it in better condition for use by future generations.
Corporate Stewardship challenges managers, executives, and directors of global corporations to
think and act as stewards of both their organizations and the physical and social environments in
which they operate.
  kaiser wellness rewards program: Spicebox Kitchen Linda Shiue, 2021-03-16 A renowned
chef and physician shares her secrets to a healthy life in this cookbook filled with healthy recipes
that will fuel and energize your body and mind. I like to think of a spicebox as the cook's equivalent
of a doctor's bag--containing the essential tools to use in the art of cooking. Learning to use spices is
the best way to add interest and vibrancy to simple home cooking.—from the Introduction In her
first cookbook, chef and physician Linda Shiue puts the phrase let food be thy medicine to the test.
With 175 vegetarian and pescatarian recipes curated from her own kitchen, Dr. Shiue takes you on a
journey of vibrant, fresh flavors through a range of spices from amchar masala to za'atar. With a



comprehensive Healthy Cooking 101 chapter, lists of the healthiest ingredients out there, and tips
for prevention, Spicebox Kitchen is a culinary wellness trip you can take in your own kitchen.
  kaiser wellness rewards program: Finding What Works in Health Care Institute of
Medicine, Board on Health Care Services, Committee on Standards for Systematic Reviews of
Comparative Effectiveness Research, 2011-07-20 Healthcare decision makers in search of reliable
information that compares health interventions increasingly turn to systematic reviews for the best
summary of the evidence. Systematic reviews identify, select, assess, and synthesize the findings of
similar but separate studies, and can help clarify what is known and not known about the potential
benefits and harms of drugs, devices, and other healthcare services. Systematic reviews can be
helpful for clinicians who want to integrate research findings into their daily practices, for patients
to make well-informed choices about their own care, for professional medical societies and other
organizations that develop clinical practice guidelines. Too often systematic reviews are of uncertain
or poor quality. There are no universally accepted standards for developing systematic reviews
leading to variability in how conflicts of interest and biases are handled, how evidence is appraised,
and the overall scientific rigor of the process. In Finding What Works in Health Care the Institute of
Medicine (IOM) recommends 21 standards for developing high-quality systematic reviews of
comparative effectiveness research. The standards address the entire systematic review process
from the initial steps of formulating the topic and building the review team to producing a detailed
final report that synthesizes what the evidence shows and where knowledge gaps remain. Finding
What Works in Health Care also proposes a framework for improving the quality of the science
underpinning systematic reviews. This book will serve as a vital resource for both sponsors and
producers of systematic reviews of comparative effectiveness research.
  kaiser wellness rewards program: Crossing the Quality Chasm Institute of Medicine,
Committee on Quality of Health Care in America, 2001-07-19 Second in a series of publications from
the Institute of Medicine's Quality of Health Care in America project Today's health care providers
have more research findings and more technology available to them than ever before. Yet recent
reports have raised serious doubts about the quality of health care in America. Crossing the Quality
Chasm makes an urgent call for fundamental change to close the quality gap. This book recommends
a sweeping redesign of the American health care system and provides overarching principles for
specific direction for policymakers, health care leaders, clinicians, regulators, purchasers, and
others. In this comprehensive volume the committee offers: A set of performance expectations for
the 21st century health care system. A set of 10 new rules to guide patient-clinician relationships. A
suggested organizing framework to better align the incentives inherent in payment and
accountability with improvements in quality. Key steps to promote evidence-based practice and
strengthen clinical information systems. Analyzing health care organizations as complex systems,
Crossing the Quality Chasm also documents the causes of the quality gap, identifies current
practices that impede quality care, and explores how systems approaches can be used to implement
change.
  kaiser wellness rewards program: Evidence-Based Medicine and the Changing Nature
of Health Care Institute of Medicine, LeighAnne M. Olsen, Elizabeth G. Nabel, J. Michael McGinnis,
Mark B. McClellan, 2008-09-06 Drawing on the work of the Roundtable on Evidence-Based
Medicine, the 2007 IOM Annual Meeting assessed some of the rapidly occurring changes in health
care related to new diagnostic and treatment tools, emerging genetic insights, the developments in
information technology, and healthcare costs, and discussed the need for a stronger focus on
evidence to ensure that the promise of scientific discovery and technological innovation is efficiently
captured to provide the right care for the right patient at the right time. As new discoveries continue
to expand the universe of medical interventions, treatments, and methods of care, the need for a
more systematic approach to evidence development and application becomes increasingly critical.
Without better information about the effectiveness of different treatment options, the resulting
uncertainty can lead to the delivery of services that may be unnecessary, unproven, or even harmful.
Improving the evidence-base for medicine holds great potential to increase the quality and efficiency



of medical care. The Annual Meeting, held on October 8, 2007, brought together many of the
nation's leading authorities on various aspects of the issues - both challenges and opportunities - to
present their perspectives and engage in discussion with the IOM membership.
  kaiser wellness rewards program: China's Healthcare System and Reform Lawton Robert
Burns, Gordon G. Liu, 2017-01-26 This volume provides a comprehensive review of China's
healthcare system and policy reforms in the context of the global economy. Following a value-chain
framework, the 16 chapters cover the payers, the providers, and the producers (manufacturers) in
China's system. It also provides a detailed analysis of the historical development of China's
healthcare system, the current state of its broad reforms, and the uneasy balance between China's
market-driven approach and governmental regulation. Most importantly, it devotes considerable
attention to the major problems confronting China, including chronic illness, public health, and
long-term care and economic security for the elderly. Burns and Liu have assembled the latest
research from leading health economists and political scientists, as well as senior public health
officials and corporate executives, making this book an essential read for industry professionals,
policymakers, researchers, and students studying comparative health systems across the world.
  kaiser wellness rewards program: The Future of the Public's Health in the 21st Century
Institute of Medicine, Board on Health Promotion and Disease Prevention, Committee on Assuring
the Health of the Public in the 21st Century, 2003-02-01 The anthrax incidents following the 9/11
terrorist attacks put the spotlight on the nation's public health agencies, placing it under an
unprecedented scrutiny that added new dimensions to the complex issues considered in this report.
The Future of the Public's Health in the 21st Century reaffirms the vision of Healthy People 2010,
and outlines a systems approach to assuring the nation's health in practice, research, and policy.
This approach focuses on joining the unique resources and perspectives of diverse sectors and
entities and challenges these groups to work in a concerted, strategic way to promote and protect
the public's health. Focusing on diverse partnerships as the framework for public health, the book
discusses: The need for a shift from an individual to a population-based approach in practice,
research, policy, and community engagement. The status of the governmental public health
infrastructure and what needs to be improved, including its interface with the health care delivery
system. The roles nongovernment actors, such as academia, business, local communities and the
media can play in creating a healthy nation. Providing an accessible analysis, this book will be
important to public health policy-makers and practitioners, business and community leaders, health
advocates, educators and journalists.
  kaiser wellness rewards program: I, Rhoda Valerie Harper, 2013-01-15 The heartwarming
memoir of beloved television actress Valerie Harper, best known for her role as Rhoda Morgenstern
on The Mary Tyler Moore Show and on Rhoda. Valerie Harper was an unknown actress when she
won the groundbreaking role of Rhoda Morgenstern, Mary Tyler Moore’s lovable and
self-deprecating on-screen best friend. Bold and hilarious, the native New Yorker and struggling
working girl was unlucky in love and insecure about her weight—in other words, every woman’s best
friend. Harper represented a self-reliant new identity for women of the 1970s. She fought for equal
rights alongside feminists Gloria Steinem and Bella Abzug; and her incredible showbiz journey,
which began on Broadway with Lucille Ball and Jackie Gleason, led her to four Emmy Awards and a
Golden Globe. Harper is upbeat and funny, and her inspiring life story is laced with triumphs and
transformative obstacles. This beloved actress’s incredible pluck, indomitable spirit, and warm and
generous heart have touched our lives and kept us entertained for decades.
  kaiser wellness rewards program: Exceptional Dick Cheney, Liz Cheney, 2015-09-01 A new
book by former Vice President and #1 New York Times bestselling author Dick Cheney and Liz
Cheney.
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