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The Original Big Eight Accounting Firms: A
Legacy of Influence and Transformation

Introduction:

The world of accounting is a complex landscape, shaped by powerful institutions and
decades of evolution. At the heart of this landscape lie the legendary "Big Eight"
accounting firms – titans of the industry whose influence reverberates even today. This
comprehensive exploration delves into the history, impact, and eventual restructuring of
these original giants, providing a detailed look at their legacy and the landscape they
shaped. We’ll examine each firm, their contributions, and the factors that led to the
mergers and acquisitions that redefined the global accounting profession. Prepare for a
journey through financial history, uncovering the stories behind some of the most
influential names in business.

The Genesis of the Big Eight: A Pre-Merger Landscape1.

Before the mergers reshaped the industry, eight distinct firms held immense global power.
These were not simply accounting firms; they were powerful institutions shaping
corporate strategy, influencing government policy, and setting global financial standards.
Their dominance stemmed from a combination of factors: expertise in complex auditing
procedures, a global network of offices, and a reputation for impeccable professionalism.
This period, prior to the significant mergers of the late 20th century, represented the
pinnacle of independent power for these accounting giants. Understanding this era is
crucial to comprehending the subsequent transformations. The sheer scale of their
operations and their profound impact on the global economy warrants a detailed
examination. Their influence extended far beyond simply balancing the books; they were
involved in shaping major economic policies and influencing business strategies for some
of the world’s largest corporations.

Profiling the Original Big Eight Accounting Firms:1.

This section details each of the original Big Eight firms, offering a glimpse into their
history, specializations, and eventual fate.

Arthur Andersen: Known for its rigorous auditing standards and strong presence in the



energy and manufacturing sectors, Arthur Andersen's legacy was tragically tarnished by
the Enron scandal, leading to its dissolution.

Arthur Young: A prominent player in the US market, Arthur Young later merged with
Ernst & Whinney to form Ernst & Young (EY), a firm that remains a global leader today.

Deloitte, Haskins & Sells: Deloitte’s history is a story of mergers and acquisitions itself.
Starting as independent firms, they ultimately consolidated into the global powerhouse we
know today.

Ernst & Whinney: As mentioned, the merger with Arthur Young shaped a dominant player
in the modern accounting world – EY. Their expertise in a diverse range of industries
provided a strong foundation for the combined entity.

Coopers & Lybrand: Coopers & Lybrand merged with Price Waterhouse to form
PricewaterhouseCoopers (PwC), another of the Big Four firms dominating the industry
landscape. Their combined expertise created a firm equipped to handle the complexities of
a rapidly globalizing economy.

KPMG: Peat Marwick Mitchell & Co. merged with Klynveld Main Goerdeler to become
KPMG, a name synonymous with international auditing and consulting services. Their
global reach and diversified services were key to their lasting success.

Price Waterhouse: The merger with Coopers & Lybrand created PwC, a behemoth in the
accounting world. Their history is filled with innovation and adaptation to changing
market conditions.

Touche Ross: Touche Ross merged with Deloitte, Haskins & Sells, contributing
significantly to the growth and global reach of the resulting firm, Deloitte. This merger
solidified Deloitte’s position as a key player in the evolving landscape.

The Consolidation: Why the Big Eight Became the Big Four1.

The shift from the Big Eight to the Big Four (Deloitte, EY, KPMG, and PwC) was not a
sudden event but rather a process driven by several factors. Increased globalization, the
need for broader service offerings, and the escalating costs of operating in a competitive
market fueled a series of mergers and acquisitions. The competitive pressures, escalating
litigation costs, and the evolving needs of multinational corporations necessitated a
consolidation of resources and expertise. This section analyzes the driving forces behind
this significant transformation, examining the business strategies and market pressures
that spurred the mergers. The changing regulatory environment also played a significant
role, demanding greater resources and expertise to navigate increasingly complex
regulations.



The Lasting Legacy of the Original Big Eight1.

The impact of the original Big Eight accounting firms extends far beyond their individual
mergers. They established standards of professional conduct, shaped auditing practices
globally, and contributed significantly to the development of corporate governance
principles. Their influence on financial reporting, auditing methodologies, and the very
structure of global finance continues to be felt today. This section discusses their lasting
contribution to the field, examining the standards they set, the innovations they pioneered,
and their enduring influence on the modern business world. Their legacy extends to the
firms they formed, shaping the practices and ethical standards of the current Big Four.

The Modern Accounting Landscape: A Post-Big Eight World1.

The landscape of accounting has evolved dramatically since the era of the Big Eight.
Increased regulation, technological advancements, and the rise of new business models
have created new challenges and opportunities. This section provides a look at the current
state of the accounting profession, highlighting the key differences between the era of the
Big Eight and the current environment. We'll explore how the Big Four have adapted, the
emergence of mid-sized firms, and the ongoing debates around industry regulation. This
provides context and highlights the long-term significance of the original Big Eight's
influence.

Book Outline: "The Rise and Fall (and Rise Again) of the Accounting Giants"

Introduction: The captivating world of Big Eight accounting firms and their impact on
global finance.
Chapter 1: The pre-merger landscape: examining the independent power and influence of
each firm.
Chapter 2: Individual firm profiles: a detailed history and analysis of each original firm.
Chapter 3: The era of consolidation: exploring the causes and consequences of the
mergers.
Chapter 4: The enduring legacy: examining the long-term impact of the original Big Eight.
Chapter 5: The modern accounting landscape: understanding the current industry
dynamics.
Conclusion: Reflecting on the significant role of the original Big Eight in shaping the
modern financial world.

(The article would then expand on each chapter point in detail, as outlined above.)

FAQs:

What were the primary reasons for the mergers among the Big Eight firms?1.



Increased globalization, competitive pressures, rising litigation costs, and the need
for broader service offerings were major factors.

Which firms merged to form Deloitte? Deloitte, Haskins & Sells merged with Touche1.
Ross.

What was the significance of the Enron scandal in relation to the Big Eight? The1.
Enron scandal, involving Arthur Andersen, led to its collapse and significantly
impacted public trust in the accounting profession.

What are the Big Four accounting firms today? Deloitte, EY, KPMG, and PwC.1.

How did the Big Eight influence global financial reporting standards? They played a1.
crucial role in shaping and setting many of the standards that govern financial
reporting globally.

What is the current role of accounting firms in the modern business world? They1.
provide auditing, consulting, tax, and other financial services to corporations and
individuals.

Are there any ethical considerations surrounding the size and power of the Big Four?1.
Yes, concerns about potential conflicts of interest and the need for increased
regulatory oversight are ongoing debates.

What impact did technology have on the consolidation of the Big Eight? Technology1.
facilitated global communication and collaboration, making mergers and acquisitions
easier to manage.

What is the future outlook for the accounting profession? The future likely involves1.
increased automation, data analytics, and a focus on cybersecurity and compliance.



Related Articles:

The History of Auditing: A chronological exploration of auditing practices throughout1.
history.

Corporate Governance and Accounting Scandals: An analysis of the relationship1.
between corporate governance and accounting malpractice.

The Rise of the Big Four Accounting Firms: A detailed look at the growth and1.
expansion of the Big Four.

The Role of Technology in Modern Accounting: An in-depth analysis of how1.
technology is transforming the accounting profession.

Ethical Considerations in the Accounting Profession: A discussion of the ethical1.
challenges faced by accountants.

International Financial Reporting Standards (IFRS): An explanation of the IFRS and1.
their impact on global financial reporting.

Careers in Accounting: A Comprehensive Guide: A detailed overview of the various1.
career paths available in accounting.

The Impact of Globalization on Accounting Practices: How globalization has reshaped1.
the accounting landscape.



The Future of Auditing in the Age of AI: Exploring the implications of artificial1.
intelligence on the future of auditing.

  original big eight accounting firms: Enron Loren Fox, 2004-01-30 I'd say you were a
carnival barker, except that wouldn't be fair tocarnival barkers. A carnie will at least tell you up
front that he's running a shell game. You, Mr. Lay, were running what purported to be the seventh
largest corporation in America.-Senator Peter Fitzgerald (R-IL) to Enron CEO Kenneth Lay, Senate
Commerce Science & Transportation's Subcommittee, Hearing on Enron, 2/12/02 The speed of
Enron's rise and fall is truly astonishing and perhaps the single most important story of corporate
failure in the twenty-first century. In Enron investigative journalist Loren Fox promises readers
nothing short of the most compelling and insightful investigation into Enron's meteoric
ascent-regarded by Wall Street and the media as the epitome of innovation-and its spectacular fall
from grace. In a lively and authoritative manner, Fox discusses how the biggest corporate
bankruptcy in American business history happened, why for so long no one (except for an
enlightened few) saw it coming, and what its impact will be on financial markets, the U.S. economy,
U.S. energy policy, and the public for years to come. With access to many company insiders, Fox's
intriguing account of this corporate debacle also provides an overview of the corporate culture and
business model that led to Enron's high-flying success and disastrous failure. The story of Enron is
one that will reverberate in global financial and energy markets as well as in criminal and civil
courts for years to come. Rife with all the elements of a classic thriller-scandal, dishonest
accounting, personal greed, questionable campaign contributions, suicide-Enron captures the
essence of a company that went too far too fast.
  original big eight accounting firms: The Big Six Mark Stevens, 1992 A behind-the-scenes
look at the scandals, power plays, and professional lapses at the nation's top accounting firms (Ernst
& Young, Arthur Andersen, Deloitte & Touche, KPMG Peat Marwick, Coopers & Lybrand, Price
Waterhouse)
  original big eight accounting firms: The Big Eight Mark Stevens, 2010-05-11 Provides an
inside look at eight of the most influential accounting firms in the United States, examining their
pivotal roles in the world of national and international finance.
  original big eight accounting firms: Business Scandals, Corruption, and Reform [2
volumes] Gary Giroux, 2013-07-12 Written by an expert on financial analysis and capitalism, this
book describes the widespread corruption and specific scandals that have occurred throughout
history when ethically-challenged innovators and greedy scoundrels are unable to resist the dark
side of corruption. Since the dawn of civilization, corruption has had a perpetual impact on the
world's economies. In the modern, technology-enabled, global economy, the effects of those who
manipulate free-market capitalism for their own gains regardless of methodology continue to be a
problem, despite reforms instituted to attempt to discourage the most blatant practices. Business
Scandals, Corruption, and Reform: An Encyclopedia contains more than 300 entries that describe
the myriad aspects of corruption, business scandals, and attempts at reform, providing not only
detailed information about specific accounting scandals and earnings manipulation but also a broad
examination of the entire history of business corruption throughout human civilization. Reviewing all
the major scandals from tulip mania in the early 17th century to the subprime mortgage crisis of
2008 and beyond, the author illuminates how corrupt actors in business and the attempts to
eliminate these types of abuses have been instrumental to the developing institutional framework of
free-market capitalism.
  original big eight accounting firms: Word Smart for Business Paul Westbrook, 1997
Cultivating a Six-Figure Vocabulary Over 4,000 business terms defined Entries from every field:



Accounting, Management, Law, Real Estate, Computers, Math, Government, and more
  original big eight accounting firms: The Big Eight , 1990
  original big eight accounting firms: The Handbook of Mergers and Acquisitions David
Faulkner, Satu Teerikangas, Richard J. Joseph, 2012-06-07 With its inception at the end of the
nineteenth century as a means of consolidation and reorganization, mergers and acquisitions (M&A)
have since become quasi-institutionalized as one of the primary strategic options for organizations,
as they seek to secure their position in an ever more competitive and globalizing market place.
Despite the optimism surrounding M&A as strategic moves, research on post-merger company
performance suggests that most firms engaging in M&A activity do not achieve the sought-after
performance targets, either immediately or in the years following the deal. What is it that drives
M&A activity when research results do not support the performance expectations of these
undertakings? Alternatively, have M&A scholars got it all wrong in the way that M&A performance
is measured? Is the topic too complex, enduring, and multifaceted to study? The Handbook argues
that the field of M&A is in need of a re-rooting: past research needs to be critically reviewed, and
fundamental assumptions revisited. A key issue preventing efforts in the practice and study of M&A
from achieving dynamic syntheses has been the disciplinary gulf separating strategy, finance, and
human relations schools. The Handbook aims to bridge the hitherto separate disciplines engaged in
the study and practice of M&A to provide more meaningful results. Toward this end, the Handbook
brings together a set of prominent and emerging scholars and practitioners engaged in the study of
M&A to provide thought-provoking, state of the art overviews of M&A through four specific 'lenses' -
strategic, financial, socio-cultural, and sectorial approaches. By summarizing key findings in current
research and exploring ways in which the differing approaches could and should be 'synthesized', it
aims to highlight the key issues facing M&A practitioners and academics at the dawn of the third
millennium.
  original big eight accounting firms: The History of Accounting (RLE Accounting) Michael
Chatfield, Richard Vangermeersch, 2014-02-05 Global in scope, accounting has had its share of
great thinkers and practitioners, from Luca Pacioloi, the father of accounting, to R. J. Chambers, W.
W. Cooper, Yuji Ijiri, Stephen A. Zeff and other figures. This encyclopedia presents more than 400
entries that focus on such subjects as publications in the field, institutional bodies, accounting and
economic concepts, accounting issues, authors in accounting, records, leaders in the profession,
accounting in various countries, financial court cases, accounting exams and historical researchers.
  original big eight accounting firms: The Big Eight Mark Stevens, 1981 Provides an inside
look at eight of the most influential accounting firms in the United States, examining their pivotal
roles in the world of national and international finance
  original big eight accounting firms: Called to Account Paul M. Clikeman, 2019-06-06
Called to Account traces the evolution of the global public accounting profession through a series of
scandals leading to voluntary or mandated reforms. Ever entertaining and educational, the book
describes 16 of the most audacious accounting frauds of the last 80 years, and identifies the
accounting standards and legislation adopted as a direct consequence of each scandal. This third
edition offers expanded coverage of the Global Financial Crisis and international auditing. While
retaining favorite chapters exposing the schemes of Crazy Eddie Antar, Chainsaw Al Dunlap, and
Barry the Boy Wonder Minkow, new chapters describe the accounting problems at Lehman
Brothers, Colonial Bank, and Olympus. Students will learn that financial fraud is a global problem,
and that accounting reform is heavily influenced by politics. With discussion questions and a chart
mapping each chapter to topics covered in popular auditing textbooks, Called to Account is the ideal
companion for classes in auditing, fraud examination, advanced accounting, or professional
responsibilities.
  original big eight accounting firms: The History of Foreign Investment in the United States
to 1914 Mira Wilkins, 1989 From the colonial era to 1914, America was a debtor nation in
international accounts--owing more to foreigners than foreigners owed to us. By 1914 it was the
world's largest debtor nation. Mira Wilkins provides the first complete history of foreign investment



in the United States during that period. The book shows why the United States was attractive to
foreign investors and traces the changing role of foreign capital in the nation's development,
covering both portfolio and direct investment. The immense new wave of foreign investment in the
United States today, and our return to the status of a debtor nation--once again the world's largest
debtor nation--makes this strong exposition far more than just historically interesting. Wilkins
reviews foreign portfolio investments in government securities (federal, state, and local) and in
corporate stocks and bonds, as well as foreign direct investments in land and real estate,
manufacturing plants, and even such service-sector activities as accounting, insurance, banking, and
mortgage lending. She finds that between 1776 and 1875, public-sector securities (principally
federal and state securities) drew in the most long-term foreign investment, whereas from 1875 to
1914 the private sector was the main attraction. The construction of the American railroad system
called on vast portfolio investments from abroad; there was also sizable direct investment in mining,
cattle ranching, the oil industry, the chemical industry, flour production, and breweries, as well as
the production of rayon, thread, and even submarines. In addition, there were foreign stakes in
making automobile and electrical and nonelectrical machinery. America became the leading
industrial country of the world at the very time when it was a debtor nation in world accounts.
  original big eight accounting firms: Public Company Auditor Changes and Big Eight
Firms Donald K. McConnell, 1983
  original big eight accounting firms: Corporate Culture Jerome H. Want, 2007 No subject is
more important to the success of today's business organization than Corporate Culture. After so
many years of failed fads and fix-its, such as business-process reengineering, outsourcing,
downsizing, flawed go-for-growth strategies, and outrageous cases of corporate lawlessness, Dr.
Jerry Want brings clarity and direction to the one subject that is most critical to the success and very
survival of today's corporation- corporate culture. Corporate Culture: Illuminating the Black Hole is
the definitive source of knowledge for understanding and building the new type of business culture
that is required in this age of radical business change. Through dozens of real-life examples drawn
from his many years of consulting and corporate experience, and unique tools such as the
proprietary Hierarchy of Corporate cultures ranging from Predatory through Bureaucratic to
high-performing New Age cultures, Dr. Want shows concretely and clearly how a company's culture
permeates everything it does, and how to revitalize the culture in order to grow and perform to
maximum capability. Case studies show how corporate culture has contributed to the success of
such companies as Nucor, Harley-Davidson, Green Mountain Coffee Roasters, and Cisco Systems,
among others. The book also examines how flawed corporate cultures have contributed to the failure
or near failure of former industry leaders such as SmithKline, Motorola, Arthur Andersen, Xerox, and
Polaroid, among others.
  original big eight accounting firms: When Professionals Have to Lead Thomas J. DeLong,
John J. Gabarro, Robert J. Lees, 2007-11-12 For too long, professional services firms have relied on
the “producer-manager” model, which works well in uncomplicated business environments.
However, today’s managing directors must balance often conflicting roles, more demanding clients,
tougher competitors, and associates with higher expectations of partners at all levels. When
Professionals Have to Lead presents an overarching framework better suited to such complexity. It
identifies the four critical activities for effective PSF leadership: setting strategic direction, securing
commitment to this direction, facilitating execution, and setting a personal example. Through
examples from consulting practices, accounting firms, investment banks, and other professional
service organizations, industry veterans DeLong, Gabarro, and Lees show how this model works to: •
Align your firm’s culture and key organizational components. • Satisfy your clients’ needs without
sacrificing essential managerial responsibilities. • Address matters of size, scale, and complexity
while maintaining the qualities that make professional services firms unique. A valuable new
resource, this book redefines the role of leadership in professional services firms.
  original big eight accounting firms: 107-2 Documents: Accounting Reform and Investor
Protection, S. Hrg. 107-948, Vol. 4, April 16, 22, 24, 25, May 6, June 18, 26, July 15, 16, and 25,



2002, * , 2003
  original big eight accounting firms: InfoWorld , 1987-01-26 InfoWorld is targeted to Senior
IT professionals. Content is segmented into Channels and Topic Centers. InfoWorld also celebrates
people, companies, and projects.
  original big eight accounting firms: The Investigator Terry Lenzner, 2013-10-08 The Los
Angeles Times once called investigative lawyer Terry Lenzner “one of the most powerful and
dreaded private investigators in the world.” In his fifty-year career, Lenzner has worked with
politicians, celebrities, governments, and corporations worldwide; with a steadfast commitment to
the truth, he has uncovered facts that have shaped policy and influenced major legal battles. In this
captivating memoir, Lenzner speaks about his varied career and high-profile cases for the first time.
At the Justice Department in 1964, he investigated the murder of three civil rights workers—an
infamous event that inspired the film Mississippi Burning. He led the national Legal Services
Program for the poor, prosecuted organized crime in New York, defended peace activist Philip
Berrigan, and represented CIA operative Sid Gottlieb. As a counsel to the Senate Watergate
Committee, Lenzner investigated Nixon’s dirty tricks and followed the money trail that led to the
Watergate burglary and cover-up. He was the first person to deliver a congressional subpoena to a
sitting U.S. president. He uncovered cost overruns of the Alaska oil pipeline, helped identify the
Unabomber, investigated the circumstances of Princess Diana’s death, and cleared Hugo Chavez of
false corruption charges. Lenzner also worked with President Clinton’s defense team during the
impeachment hearings. The Investigator is a riveting personal account: Lenzner astounds with
anecdotes of scandal and intrigue, offers lessons in investigative methods, and provides an
eye-opening look behind some of the most talked-about media stories and world events of our time.
  original big eight accounting firms: Accounting History from the Renaissance to the
Present T. A. Lee, A. Bishop, R. H. Parker, 2014-06-23 First published in 1996. This book
summarises the Seminar held in Edinburgh in 1994 in the five hundredth year since the publication
of Luca Pacioli's Summa de Arithmetica, Geometria, Proportioni et Proportionalita. Its purpose is
simple but relevant to every accountant. It revisits some fundamentals that lay behind Pacioli's
decision to write his Summa, and examines whether the accounting framework in which we work
today has overlooked basic issues because of its continued focus on development of the existing
financial accounting model. It analyses Pacioli's legacy from several different perspectives,
deliberately choosing to do so in ways that addressed considerations that his work reflected,
examining the nature and characteristics of the bridge between academic analysis and insight on the
one hand and practical application on the other. It also looks at the dominant influences in the
evolution of accountancy for managing stewardship and for reporting of that stewardship. By doing
so, it attempts to identify influences that had been less pressing and so had been ignored or
overlooked, and also considers how changing technology has affected the way we manage the
accountancy process.
  original big eight accounting firms: United States Congressional Serial Set, Serial No.
14746, Senate Reports Nos. 159-213 ,
  original big eight accounting firms: Career as an Accountant Institute for Career
Research, 2014-07-16 Everything you need to know to pursue and begin a career in one of today's
most in-demand professions. From the history of the profession to detailed information on getting
started, all of the opportunities within the field, its qualifications, and details on advancement,
specializations, earnings and more, as well as a glossary with up-to-date information including the
best education and training references and all relative professional associations, Career as an
Accountant is the number one go-to book for anyone considering a career as an accountant.
  original big eight accounting firms: The Accounting Establishment United States.
Congress. Senate. Committee on Government Operations. Subcommittee on Reports, Accounting,
and Management, 1976
  original big eight accounting firms: Setting Standards for Financial Reporting A. Bowdoin
Van Riper, 1994-07-21 The book begins with an overview of how and why the present self-regulatory



arrangement for setting standards for financial reporting in the private sector came about in 1973. A
brief description of the new structure is followed by a discussion of the essential elements of
meaningful self-regulation. A schism emerged between advocates of neutrality and objectivity in
standard setting and those who think the primary concern should be for possible economic and
social consequences. Early clashes between traditional views and newer insights are described,
setting the stage for an account of serious resistance to change. Powerful interests mount
determined efforts to thwart the standard setters, undercutting not only self-regulation, but also the
intent of the federal securities acts of 1933 and 1934. The practical and philosophical bases for the
opposing views are examined, and recommendations are presented for ensuring continuation of
private-sector standard setting despite the intensity of these views.
  original big eight accounting firms: Managing Innovation National Academy of Engineering,
1988-02-01 This book of case histories is devoted solely to service industries and the technologies
that drive them, as told by those who have developed segments of these industries. The chapters
cover innovations such as Federal Express's advanced system for package tracking, Citicorp's
development of the Automated Teller Machine, AT&T's experience with mobile telephones, Bell &
Howell's introduction of an automated automotive parts catalog, and the New York Stock Exchange's
development of electronic trading. Some broader analyses discuss the interfaces between services
technologies and manufacturing, operations research in services, and technology in professional
services.
  original big eight accounting firms: Advances in Accounting Education Thomas G. Calderon,
2021-12-02 Advances in Accounting Education features 13 papers surrounding four themes:
curriculum and pedagogical innovations, faculty reflections on teaching accounting during the
COVID-19 pandemic, research on passing professional exams in accounting, and historical
underpinnings and the choice of taxation as an area of specialization.
  original big eight accounting firms: Occupational Crime Ernest C. Blount, 2002-08-20 DID
YOU KNOW? While organizational entities cannot be sent to prison, they can be heavily fined,
ordered to make restitution, placed on probation, forced to forfeit property, suffer public and
stakeholder recriminations, and can be forced out of business. Avoid these unnecessary
repercussions with Occupational Crime: Deterrence, Investigatio
  original big eight accounting firms: Second Meeting on the Conduct of Monetary Policy
United States. Congress. Senate. Committee on Banking, Housing, and Urban Affairs, 1975
  original big eight accounting firms: A White-Collar Profession Theresa A. Hammond,
2003-01-14 Among the major professions, certified public accountancy has the most severe
underrepresentation of African Americans: less than 1 percent of CPAs are black. Theresa Hammond
explores the history behind this statistic and chronicles the courage and determination of African
Americans who sought to enter the field. In the process, she expands our understanding of the links
between race, education, and economics. Drawing on interviews with pioneering black CPAs, among
other sources, Hammond sets the stories of black CPAs against the backdrop of the rise of
accountancy as a profession, the particular challenges that African Americans trying to enter the
field faced, and the strategies that enabled some blacks to become CPAs. Prior to the 1960s, few
white-owned accounting firms employed African Americans. Only through nationwide networks
established by the first black CPAs did more African Americans gain the requisite professional
experience. The civil rights era saw some progress in integrating the field, and black colleges
responded by expanding their programs in business and accounting. In the 1980s, however, the
backlash against affirmative action heralded the decline of African American participation in
accountancy and paved the way for the astonishing lack of diversity that characterizes the field
today.
  original big eight accounting firms: Success and Succession Eric Hehman, Jay Hummel,
Tim Kochis, 2015-08-26 An insightful look at leadership transition from the successor's perspective
Success and Succession examines the leadership transition process from the successor's point of
view, and outlines the considerations and strategies that lead to a better future for the business.



With a focus on practical planning and execution, this insightful guide provides insight into the
strategies that smooth the transition and help the new leadership make better business decisions.
You'll learn when and how to start planning, who you need on your team, and the obstacles you
should anticipate along the way. You'll learn to navigate the uncertainty the process entails, and how
to identify opportunities for reciprocal understanding and adopt workable approaches for successful
resolution of a multitude of transition issues. Interviews with those at various stages of transition
highlight the real-world application of these ideas, and give you an inside look at what worked, what
didn't, and what they wish they had thought of. The transition of leadership in an independent,
non-public professional service business can be emotional and difficult for everyone. This book gives
you a framework for smoothing the process and driving the best possible future of the business.
Consider the complexities of succession and transition Balance conflicting dynamics of outgoing and
incoming leadership Plan for operational, financial, and emotional obstacles Develop and execute a
winning strategy for long term success The transition from founder to successor is far from an
academic exercise, and is not linear. Answers are hard to find, and the ebb and flow of the process
requires patience, creativity, and willingness to try again. Success and Succession provides a unique
strategy for success, from the perspective of incoming leadership.
  original big eight accounting firms: Negotiation Theory and Strategy Russell Korobkin,
2024-02-01 Unlike other books that focus on the nuts-and-bolts of the negotiation process, this text’s
conceptual approach draws on psychology, economics, and law to provide students with an in-depth
understanding of the cognitive and interpersonal underpinnings of negotiation. A total of 21 original
negotiation simulations and exercises, with private information for each party, are provided to
adopters outside of the text, enable students to apply the lessons of each chapter in context-rich
environments in a variety of transactional and litigation settings. New to the 4th Edition: Significant
revisions to Chapter 10 (“Gender and Culture”), incorporating the significant amount of scholarship
on gender differences in negotiation that has been published in the last decade. Significant revisions
to Chapter 14 (“Deceit”), reflecting the burgeoning literature in the field of behavioral ethics. Minor
updates and revisions to other chapters. Minor updates to existing simulations and additional new
simulations. Professors and students will benefit from: Rigorous, social science-based approach to
understanding negotiation as a fundamental process of human interaction. Modular organization, so
instructors can choose to assign the chapters in a different order than presented, to better suit their
conception of the course without creating undue confusion on the part of students. Each chapter of
the book exposes students to challenging theoretical concepts through a combination of narrative
material, excerpts of published books and articles, and note material that further explains and builds
on points made in the narrative and excerpted sections. The “Discussion Questions and Problems”
that end each chapter provide an opportunity for students to explore and apply the reading material
in a class discussion format.
  original big eight accounting firms: ACCOUNTING FOR PROFESSIONALS ANATH LEE
WALES, 2024-06-14 Book Description: Are you ready to unravel the mysteries of accounting and
gain a comprehensive understanding of its role in the business world? Look no further than
Accounting for Professionals, a comprehensive guide designed to equip you with the knowledge and
skills necessary to navigate the intricacies of accounting. This book takes you on a journey through
the foundations of accounting, starting with an exploration of essential Accounting Terms and the
universally recognized Generally Accepted Accounting Principles (GAAP). With a clear
understanding of these concepts, you'll gain confidence in your ability to interpret and analyze
financial data. Delve deeper into the world of accounting as you discover the power of Double-Entry
Accounting and the crucial concepts of Debits and Credits. Through practical examples and clear
explanations, you'll grasp the fundamental principles that form the backbone of accurate financial
record-keeping. Journal Entries, Accounts Payable, and Accounts Receivable are vital components of
the accounting process, and this book provides a detailed examination of each. Learn how to
accurately record and track financial transactions, ensuring a clear and comprehensive financial
picture. Financial Statements and Transaction Analysis hold the key to understanding a company's



financial performance. With this book as your guide, you'll gain the skills to interpret these
statements, analyze financial data, and make informed decisions that drive business success. Job
Costing and the Cost of Goods Sold are essential aspects of managing costs and profitability. By
mastering these concepts, you'll gain valuable insights into how businesses allocate costs and
determine the true value of their products or services. Bookkeeping, Inventory, and Depreciation are
critical elements of maintaining accurate financial records. Discover the best practices for recording
transactions, tracking inventory, and understanding the impact of depreciation on a company's
assets. Furthermore, this book sheds light on the distinction between Managerial Accounting and
Financial Accounting, allowing you to appreciate the unique roles they play in providing insights for
decision-making and meeting regulatory requirements. In the digital age, Accounting Software has
become an indispensable tool for professionals. This book explores various accounting software
options, their features, and how to leverage them to streamline financial processes and improve
efficiency. Finally, gain mastery over the art of Budgeting and learn how to plan, control, and
monitor financial resources effectively. With the principles and techniques outlined in this book,
you'll be equipped to set realistic financial goals and achieve sustainable growth for your business.
Accounting for Professionals is your comprehensive companion in the world of accounting, providing
a clear and engaging exploration of essential topics. Whether you're a student, aspiring professional,
or business owner, this book will empower you with the skills and knowledge to excel in the realm of
accounting and financial management.
  original big eight accounting firms: Competitive Solutions R. Preston McAfee, 2009-04-11
Competitive Solutions is an entertaining and wideranging introduction to successful business
methods applied to a variety of real-world situations. Rejecting the one-size-fits-all premise that
underlies so many guides to business strategy, Preston McAfee develops the intellectual tools and
insights needed to confront many marketplace problems. Drawing on his broad experience as a
consultant for major U.S. companies, as well as extensive research, McAfee emphasizes cooperation,
pricing, litigation, and antitrust as vital to a firm's competitive posture--and focuses more attention
on these elements than do most business strategy accounts. McAfee begins by considering strategy
as successfully applied by America OnLine, an example that introduces many of the tools discussed
in greater depth throughout the book. From here he moves to industry analysis: By examining the
context for developing a strategy, he points out uses of positioning and differentiation that enable a
firm to weaken price competition and deter rivals from stealing customers. McAfee's exploration of a
product's life cycle proves an invaluable guide to positioning new technology in order to maximize
the potential for future customers. In the centerpiece of the book, McAfee lays out a how-to manual
for cooperation, providing tactics crucial for setting standards, lobbying the government, and
fostering industry growth. Writing in a conversational manner, McAfee also addresses such deep
topics as organizational design and employee compensation and incentives. More detailed
discussions examine antitrust enforcement, which is an increasingly important constraint on
strategy, as well as strategies for pricing, bidding, signaling, and bargaining. This book is a
fascinating examination of modern business strategy and its application in many different settings.
Students of business and economics--as well as executives and managers--will recognize Competitive
Solutions as an indispensable resource as well as a definitive vision of the strategic firm: one in
which each element of company strategy reinforces the other elements.
  original big eight accounting firms: The Australian Accounting Standards Review Board
(RLE Accounting) Asheq Rahman, 2013-12-04 This study provides a neutral and comprehensive
explanation about the activities which precede the formulation of accounting regulatory policies. The
knowledge gained from it can be applied to understand the formulation of regulatory policies in
other areas and to predict or explain the behaviour of interest groups in the preparation of
accounting standards and regulations.
  original big eight accounting firms: Real Estate Investment Trusts United States.
Congress. Senate. Committee on Banking, Housing, and Urban Affairs, 1976
  original big eight accounting firms: The Number Alex Berenson, 2004-04-13 With a new



Afterword by the author and a new Foreword by Mark Cuban In this commanding big-picture
analysis of what went wrong in corporate America, Alex Berenson, a top financial investigative
reporter for The New York Times, examines the common thread connecting Enron, Worldcom,
Halliburton, Computer Associates, Tyco, and other recent corporate scandals: the cult of the
number. Every three months, 14,000 publicly traded companies report sales and profits to their
shareholders. Nothing is more important in these quarterly announcements than earnings per share,
the lodestar that investors—and these days, that’s most of us—use to judge the health of corporate
America. earnings per share is the number for which all other numbers are sacrificed. It is the
distilled truth of a company’s health. Too bad it’s often a lie. Alex Berenson’s The Number provides a
comprehensiv, brutally factual overview of how Wall Street and corporate America lost their way
during the great bull market that began in 1982. With wit and a broad historical perspective,
Berenson puts recent corporate accounting (or accountability) disasters in their proper context. He
explains how the wheels came off the wagon, giving readers the information and analysis they need
to understand Enron, Tyco, WorldCom, Halliburton, and the rest of the corporate calamities of our
times.
  original big eight accounting firms: A Geography of Public Relations Trends E. Denig, A. van
der Meiden, 2013-11-11 Selected Proceedings of the Xth Public Relations World Congress `Between
People and Power', Amsterdam, June 3-7, 1985.
  original big eight accounting firms: Social Cognition Susan Fiske, 2018-01-29 In the World
Library of Psychologists series, international experts present career-long collections of what they
judge to be their finest pieces—extracts from books, key articles, salient research findings, and their
major practical theoretical contributions. Susan T. Fiske has an international reputation as an
eminent scholar and pioneer in the field of social cognition. Throughout her distinguished career,
she has investigated how people make sense of other people, using shortcuts that reveal prejudices
and stereotypes. Her research in particular addresses how these biases are encouraged or
discouraged by social relationships, such as cooperation, competition, and power. In 2013, she was
elected to the National Academy of Sciences, and, in 2011, to the British Academy. She has also won
several scientific honours, including the Guggenheim Fellowship, the APA Distinguished Scientific
Contributions Award, the APS William James Fellow Award, as well as the European Federation of
Psychologists’ Associations Wundt-James Award and honorary degrees in Belgium, the Netherlands,
Spain, and Switzerland. This collection of selected publications illustrates the foundations of modern
social cognition research and its development in the late twentieth and early twenty-first century. In
a specially written introductory chapter, Fiske traces the key advances in social cognition
throughout her career, and so this book will be invaluable reading for students and researchers in
social cognition, person perception, and intergroup bias.
  original big eight accounting firms: Final Accounting Barbara Ley Toffler, Jennifer Reingold,
2004-04-13 A withering exposé of the unethical practices that triggered the indictment and collapse
of the legendary accounting firm. Arthur Andersen's conviction on obstruction of justice charges
related to the Enron debacle spelled the abrupt end of the 88-year-old accounting firm. Until
recently, the venerable firm had been regarded as the accounting profession's conscience. In Final
Accounting, Barbara Ley Toffler, former Andersen partner-in-charge of Andersen's Ethics &
Responsible Business Practices consulting services, reveals that the symptoms of Andersen's fatal
disease were evident long before Enron. Drawing on her expertise as a social scientist and her
experience as an Andersen insider, Toffler chronicles how a culture of arrogance and greed infected
her company and led to enormous lapses in judgment among her peers. Final Accounting exposes
the slow deterioration of values that led not only to Enron but also to the earlier financial scandals of
other Andersen clients, including Sunbeam and Waste Management, and illustrates the practices
that paved the way for the accounting fiascos at WorldCom and other major companies. Chronicling
the inner workings of Andersen at the height of its success, Toffler reveals the making of an Android,
the peculiar process of employee indoctrination into the Andersen culture; how Androids—both
accountants and consultants--lived the mantra keep the client happy; and how internal infighting



and billing your brains out rather than quality work became the all-important goals. Toffler was in a
position to know when something was wrong. In her earlier role as ethics consultant, she worked
with over 60 major companies and was an internationally renowned expert at spotting and
correcting ethical lapses. Toffler traces the roots of Andersen's ethical missteps, and shows the
gradual decay of a once-proud culture. Uniquely qualified to discuss the personalities and principles
behind one of the greatest shake-ups in United States history, Toffler delivers a chilling report with
important ramifications for CEOs and individual investors alike.
  original big eight accounting firms: Auditor's Dictionary David O'Regan, 2004-10-06 The
Dictionary of Auditing is a one-stop resource for key auditing terminology, concepts, and processes
essential to auditors and of increasing interest to those that work with them. Covers key regulatory
developments such as Sarbanes Oxley and provides links for further reading.
  original big eight accounting firms: New York Court of Appeals. Records and Briefs.
New York (State).,
  original big eight accounting firms: Tender Offer Reform United States. Congress. House.
Committee on Energy and Commerce. Subcommittee on Telecommunications and Finance, 1988
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