wellness 1tems for employees

Wellness Items for Employees: Boosting Morale
and Productivity

Feeling burnt out? Stressed? Your employees probably are too. In today's
fast-paced work environment, employee wellbeing is no longer a "nice-to-have"
— it's a necessity. Happy, healthy employees are more productive, engaged,
and loyal. This comprehensive guide dives into the world of wellness items
for employees, exploring practical and effective ways to invest in your
team's health and happiness. We'll cover everything from small, thoughtful
gestures to larger-scale wellness programs, helping you choose the perfect
items to boost morale and productivity within your organization. Get ready to
transform your workplace into a haven of wellbeing!

Understanding the Importance of Employee Wellness

Before we delve into specific wellness items for employees, let's understand
why investing in their wellbeing is crucial for your business's success. A
healthy workforce translates to:

Increased Productivity: Happy and healthy employees are more focused and
efficient. They're less likely to take sick days and more likely to
contribute their best work.

Reduced Absenteeism and Turnover: Investing in employee wellness can
significantly reduce sick days and employee turnover, saving your company
time and money on recruitment and training.

Improved Morale and Engagement: Showing your employees you care about their
wellbeing fosters a positive and supportive work environment, leading to
increased job satisfaction and engagement.

Enhanced Company Reputation: A company known for prioritizing employee
wellness attracts top talent and enhances its reputation as a desirable place
to work.

Reduced Healthcare Costs: Promoting healthy habits can lead to lower
healthcare costs for both the employee and the company in the long run.

Practical Wellness Items for Employees: A
Comprehensive Guide

Now let's explore a range of wellness items for employees, categorized for
easy selection based on your budget and company culture:

1. Desk Essentials for a Healthier Workspace:



Ergonomic Accessories: Invest in ergonomic keyboards, mice, and chairs to
prevent musculoskeletal issues. These are long-term investments that pay off
in reduced sick days and improved employee comfort.

Standing Desks or Desk Converters: Encourage movement throughout the workday
with standing desks or converters. This helps combat sedentary behavior and
improve energy levels.

Blue Light Blocking Glasses: Protect employees' eyes from the harmful effects
of prolonged screen time with blue light blocking glasses. This is
particularly beneficial for those who work long hours on computers.

Plants and Natural Light: Introduce plants to the office to improve air
quality and create a more calming atmosphere. Maximize natural light whenever
possible to boost mood and energy.

1. Promoting Movement and Activity:

Fitness Trackers/Smartwatches: Encourage healthy habits with fitness trackers
that monitor activity levels, sleep patterns, and heart rate. Consider
offering company-wide challenges to promote friendly competition.

Gym Memberships or Subsidies: Provide gym memberships or subsidies to
encourage employees to engage in regular physical activity. This shows a
commitment to their overall wellbeing.

On-site Fitness Facilities: If your budget allows, consider investing in on-
site gym facilities or partnering with a local gym for discounted rates.
Walking Meetings: Encourage walking meetings for brainstorming sessions or
informal discussions to promote physical activity during the workday.

1. Mindfulness and Stress Reduction:

Meditation Apps and Resources: Provide access to meditation apps or resources
to help employees manage stress and improve mental clarity.

Yoga Mats and Props: Provide yoga mats and props to encourage employees to
practice yoga during lunch breaks or after work.

Quiet Rooms or Meditation Spaces: Designate a quiet space in the office where
employees can relax, meditate, or take a break from the hustle and bustle.
Stress-Reduction Workshops: Organize workshops or seminars on stress
management techniques, mindfulness, and relaxation exercises.

1. Healthy Snacks and Drinks:



Fruit Baskets and Healthy Snacks: Provide healthy snacks and fruit baskets in
the office to encourage nutritious eating habits and reduce reliance on
unhealthy vending machine options.

Water Dispensers and Reusable Bottles: Ensure access to clean, filtered water
by providing water dispensers and encouraging employees to use reusable water
bottles.

Subscription Boxes: Consider subscribing to healthy snack delivery services
to offer employees a variety of healthy and delicious options.

1. Wellness Programs and Initiatives:

Wellness Challenges: Organize company-wide wellness challenges, such as step
counts, healthy eating competitions, or mindfulness practices. Offer prizes
or incentives to boost participation.

Employee Assistance Programs (EAPs): Provide access to EAPs that offer
confidential counseling and support services for employees facing personal or
work-related challenges.

Health and Wellness Workshops: Organize workshops on topics such as
nutrition, stress management, sleep hygiene, and work-life balance.

Flexible Work Arrangements: Offer flexible work arrangements, such as remote
work options or flexible hours, to improve work-life balance and reduce
stress.

Choosing the Right Wellness Items for Your Employees

The ideal wellness items for employees will depend on your company culture,
budget, and the specific needs of your workforce. Consider conducting surveys
or focus groups to gather input from your employees about their preferences
and priorities. Start small, test different options, and track the impact on
employee morale and productivity. Remember, the most effective wellness
initiatives are those that are tailored to the specific needs of your
employees and are consistently implemented.

Conclusion

Investing in the wellbeing of your employees is not just a compassionate act;
it's a smart business strategy. By providing the right wellness items for
employees, you can create a healthier, happier, and more productive
workforce. Remember to prioritize employee input, track results, and adapt
your approach based on what works best for your team. A thriving workforce is
a successful business.

FAQs



1. What's the best way to introduce wellness items to my employees? Start
with a company-wide announcement, highlighting the benefits and
encouraging participation. Consider a phased rollout, starting with a
few popular options and expanding based on feedback.

1. How can I measure the effectiveness of my wellness initiatives? Track
key metrics such as employee absenteeism, turnover rates, productivity
levels, and employee satisfaction scores. Conduct surveys to gauge
employee feedback and identify areas for improvement.

1. What if my budget is limited? Start small! Focus on inexpensive yet
impactful items like healthy snacks, ergonomic accessories, or access to
meditation apps. You can gradually expand your wellness program as your
budget allows.

1. How do I ensure participation in wellness programs? Make participation
fun and engaging through challenges, incentives, and team-based
activities. Highlight success stories and positive feedback from
employees to encourage others to participate.

1. What if my employees have diverse needs and preferences? Offer a variety
of wellness items and programs to cater to different preferences and
needs. Conduct surveys or focus groups to gather feedback and ensure
you're meeting the needs of your diverse workforce.

wellness items for employees: Workplace Wellness that Works Laura Putnam, 2015-06-08 A
smarter framework for designing more effective workplace wellness programs Workplace Wellness
That Works provides a fresh perspective on how to promote employee well-being in the workplace.
In addressing the interconnectivity between wellness and organizational culture, this book shows
you how to integrate wellness into your existing employee development strategy in more creative,
humane, and effective ways. Based on the latest research and backed by real-world examples and
case studies, this guide provides employers with the tools they need to start making a difference in
their employees' health and happiness, and promoting an overall culture of well-being throughout
the organization. You'll find concrete, actionable advice for tackling the massive obstacle of
behavioral change, and learn how to design and implement an approach that can most benefit your
organization. Promoting wellness is a good idea. Giving employees the inspiration and tools they
need to make changes in their lifestyles is a great idea. But the billion-dollar question is: what do



they want, what do they need, and how do we implement programs to help them without causing
more harm than good? Workplace Wellness That Works shows you how to assess your organization's
needs and craft a plan that actually benefits employees. Build an effective platform for well-being
Empower employees to make better choices Design and deliver the strategy that your organization
needs Drive quantifiable change through more creative implementation Today's worksite wellness
industry represents a miasma of competing trends, making it nearly impossible to come away with
tangible solutions for real-world implementation. Harnessing a broader learning and development
framework, Workplace Wellness That Works skips the fads and shows you how to design a smarter
strategy that truly makes a difference in employees' lives—and your company's bottom line.

wellness items for employees: Corporate Wellness Programs Ronald ]. Burke, Astrid M.
Richardsen, 2014-11-28 gCorporate Wellness Programs offers contributions from international
experts, examining the planning, implementation and evaluation of wellness initiatives in
organizations, and offering guidance on how to introduce these programs in to the workplace.

wellness items for employees: Wellbeing at Work Jim Clifton, Jim Harter, 2021-06-01 What
if the next global crisis is a mental health pandemic? It is here now. One-third of Americans have
shown signs of clinical anxiety or depression, and the current state of suffering globally has risen
significantly. The mental health pandemic manifests everywhere, not least in your workplace. As
organizations around the world face health and social crises, as well as economic uncertainty,
acknowledging and improving wellbeing in your workplace is more critical than ever. Increasingly,
leaders and managers must support mental health and cultivate resilience in employees — not just
increase engagement and performance. Based on more than 100 million Gallup global interviews,
Wellbeing at Work shows you how to do just that. Coauthored by Gallup’s CEO and its Chief
Workplace Scientist, Wellbeing at Work explores the five key elements of wellbeing — career, social,
financial, physical and community — and how organizations can help employees and teams thrive in
those elements. The book also gives leaders ideas and action items to help employees use their
innate talents and strengths to thrive in each of the wellbeing elements. And Wellbeing at Work
introduces a metric to report a person’s best possible life: Gallup Net Thriving, which will become
the “other stock price” for organizations. In a world where work and life are more blended than
ever, maximizing employee wellbeing takes on greater urgency. Wellbeing at Work shows leaders
how to create a thriving and resilient culture. If you and your leaders don’t change the world, who
will? Wellbeing at Work includes a unique code to take the CliftonStrengths assessment, which
reveals your top five strengths.

wellness items for employees: Workplace Wellness Programs Study Soeren Mattke,
Hangsheng Liu, John P. Caloyeras, Christina Y. Huang, Kristin R. Van Busum, 2013 The report
investigates the characteristics of workplace wellness programs, their prevalence and impact on
employee health and medical cost, facilitators of their success, and the role of incentives in such
programs. The authors employ four data collection and analysis streams: a literature review, a
survey of employers, a longitudinal analysis of medical claims and wellness program data from a
sample of employers, and five employer case studies.

wellness items for employees: Workplace Wellness Rose Karlo Gantner Ed.D., 2012-03-01
Workplace Wellness is a guide for business leaders, managers, and consultants who want to
decrease health care costs even as they improve employee productivity, satisfaction, and health
conditions. -- from xi

wellness items for employees: The Employee Wellbeing Handbook: A Guide for Collaboration
Across All Departments, Benefit Vendors, and Health Practitioners to Build a Culture of Wel Cassie
Sobelton, 2019-08-29 Achieve New Business Growth with a Focus on Workplace Culture and
Wellbeing Do you have a sneaking suspicion that your workplace culture, or the American workplace
as a whole, could use some tweaking? Would you like to prioritize wellness in your organization
without paying homage to (or worse, paying for) fluffy, unproven tactics that don't move your and
your business forward? Are you a benefit broker or consultant who is left feeling vulnerable and in
need of best-in-class strategies or initiatives? Or maybe you're a niche vendor in the wellness



industry and need a more thorough understanding of the other players or ways to incorporate the
various employee benefits your clients are utilizing. If you are expected to assist or even lead the
health and wellbeing initiatives at your clients' organizations, or you are the go-to human resource
employee for wellbeing at your organization, this book is a must-have for your office. Newsflash:
Large corporations, such as Google or Apple, that effortlessly attract the best talent by prioritizing
their employees' wellbeing don't have a secret unavailable to you! You can build a human resources
strategy that places employee wellbeing first, thereby bringing in hardworking, highly qualified and
healthy individuals to drive innovation at your organization. And as a result, you can enjoy levels of
employee development and business growth that you wouldn't have dreamed possible beforehand.
All you need is a little help. Enter The Employee Wellbeing Handbook. Bestselling author Cassie
Sobelton is a health and wellness expert who believes in a real world approach to Mind, Body, and
Spirit balance. Where her first book (Back to Balance: Crack Your Mind, Body, Spirit Code to
Transform Your Health) tackled individual health, this newest guide takes on the wellbeing of entire
corporations. Whether you're in health and fitness, human resources, healthcare or insurance, or
any other field that deals with the wellness of employees, this book is for you. In it, you'll learn: The
philosophies and backgrounds that make up the current approach to wellness in the workplace How
recent decades have changed the overall approach to workplace wellbeing The difference between
culture, wellness and wellbeing - and why it's so important to be targeted in your word choice Why
collaboration with others in the industry is critical to the health of America as a whole How to lead
discussions about workplace wellbeing that generate actual results How to develop the right
strategy for your workplace and design metrics to track your progress The not-so-secret secret for
re-engaging employees in their jobs, driving business growth and doing right by your company Now
before you hear wellness and start thinking meditation rooms or nap pods, know that we're not just
talking about little fixes. Instead, Sobelton advocates culture shifts that affect organizations as a
whole. If there were a Corporate Wellness Industry 101, this is the textbook the professor would use
- which means if you're in the industry, you need it at your side today. Are you ready for the business
growth coaching manual you've been waiting for? Do you want to prioritize holistic healing without
fluff at your company? Would you like to use your medical expertise to instill good health principles
in others? Don't wait. Buy NOW to understand the industry, gain influence and make the world a
better place. Pick up your copy today by clicking the BUY NOW button at the top of this page!

wellness items for employees: Wellbeing: The Five Essential Elements Tom Rath, James K.
Harter, 2010-05-04 Shows the interconnections among the elements of well-being, how they cannot
be considered independently, and provides readers with a research-based approach to improving all
aspects of their lives.

wellness items for employees: Wellness Leadership Judd Allen, 2008-01-01 Wellness
Leadership empowers managers, wellness committee members and other wellness champions to
create a workplace culture that supports healthy lifestyles. Such a culture of health saves lives, cuts
medical costs, enhances productivity, improves morale and adds new vitality to work groups.
Wellness Leadership explains how to create a shared wellness vision, serve as an effective role
model, align cultural influences and monitor/celebrate success. Revealing self-tests, a culture
survey, information about legal issues, guidelines for establishing wellness committees, leadership
stories and checklists take the guesswork out of creating a culture of health.

wellness items for employees: The Work Wellness Deck Landra Bickley Eliopoulos,
2021-08-31 Banish burnout with this deck of 60 easy-to-do-anywhere prompts that encourage sanity,
serenity, and wellness in your place of work, wherever that may be. Burnout is common in today's
work culture. Whether due to long hours, excessive workloads, or lack of work-life balance, we all
know someone who has felt overwhelmed at work. Enter The Work Wellness Deck: 60 actionable
suggestions that will restore a sense of well-being in the workplace and banish burnout once and for
all. Packaged in a portable format, the deck is organized into three categories: REFRESH (mental
health), FLOW (physical health), and CONNECT (work relationships). Prompts include office
stretches that help your posture, breathing exercises to manage stress, a gratitude practice to focus




on the positive, and networking ideas to build meaningful relationships. Individuals can keep the
deck on their desk or in their bag, pulling a card to start the day or as a midday mindfulness break,
teams can use the cards to set a group intention, and company leaders can distribute this deck to
employees as a wellness perk. No matter how it's used, The Work Wellness Deck will help people in
all industries build resiliency, improve productivity, communicate effectively, and forge
connection—no matter where they work. BURNOUT IS COMMON: Whether you work from home
and struggle to delineate work and personal time, or you work long hours at an office, it is common
to feel overworked and overwhelmed at one point or another. The Work Wellness Deck is an
effective tool in preventing and/or diminishing feelings of burnout. PERFECT FOR COMPANIES:
Small businesses, company leaders, and HR reps in every industry—tech, finance, healthcare, law,
media, nonprofits, retail, and more—can distribute this deck to their employees as a way to
encourage them to prioritize their health and wellness. LITTLE-PUBLISHED SLICE OF WELLNESS:
Wellness is a huge trend, but beyond self-help books on the topic, there isn't much accessible
publishing on wellness in the workplace. This one-of-a-kind format is practical but still giftable, and
fills that gap. Perfect for: « People who work and want to prioritize their own wellbeing ¢ Anyone
who feels burned-out ¢ Job-changers * New graduates * HR reps and company leaders (for
themselves or their employees); especially as a welcome gift for new hires, or a gift for a workplace
anniversary or promotion

wellness items for employees: Mental Health and Wellbeing in the Workplace Gill Hasson,
Donna Butler, 2020-06-22 **HIGHLY COMMENDED - HR & MANAGEMENT - BUSINESS BOOK
AWARDS 2021*** Provides guidance for both employers and staff on promoting positive mental
health and supporting those experiencing mental ill health in the workplace The importance of good
mental health and wellbeing in the workplace is a subject of increased public awareness and
governmental attention. The Department of Health advises that one in four people will experience a
mental health issue at some point in their lives. Although a number of recent developments and
initiatives have raised the profile of this crucial issue, employers are experiencing challenges in
promoting the mental health and wellbeing of their employees. Mental Health & Wellbeing in the
Workplace contains expert guidance for improving mental health and supporting those experiencing
mental ill health. This comprehensive book addresses the range of issues surrounding mental health
and wellbeing in work environments - providing all involved with informative and practical
assistance. Authors Gill Hasson and Donna Butler examine changing workplace environment for
improved wellbeing, shifting employer and employee attitudes on mental health, possible solutions
to current and future challenges and more. Detailed, real-world case studies illustrate a variety of
associated concerns from both employer and employee perspectives. This important guide: Explains
why understanding mental health important and its impact on businesses and employees Discusses
why and how to promote mental health in the workplace and the importance of having an effective
‘wellbeing strategy' Provides guidance on managing staff experiencing mental ill health Addresses
dealing with employee stress and anxiety Features resources for further support if experiencing
mental health issues Mental Health & Wellbeing in the Workplace is a valuable resource for those in
the workplace wanting to look after their physical and mental wellbeing, and those looking for
guidance in managing staff with mental health issues.

wellness items for employees: Breast Health Handbook Caryn Franklin, 1996 This breast
health handbook is a readable, concise, practical and non-scary book which has everything readers
need to know about taking care of their breasts. It covers everything from self-examinations and
finding lumps to operations and treatment

wellness items for employees: Healthy You, Healthy Team, Healthy Company: How to
Implement an Employee Wellness Program in Your Organization Joshua Detillio, 2021-08-31
Nothing is more important to your company than your employees, and nothing is more important to
your employees than their health. A wellness plan can keep your team happy, fit, and motivated
while lowering business costs and increasing efficiency. All you need is a roadmap to success-which
Joshua DeTillio can provide. DeTillio has more than sixteen years' experience in health care and



hospital administration, including creating a popular hospital-wide wellness program. In Healthy
You, Healthy Team, Healthy Company, he presents an essential how-to guide on building and
maintaining your own wellness plan. In eight stages, ranging from learning how to be an inspiration
to incentivizing participation to using data to refine practices, DeTillio will show you how to increase
loyalty and morale while decreasing health-care costs. Filled with personal anecdotes and
easy-to-implement techniques, Healthy You, Healthy Team, Healthy Company will launch you to the
forefront of a wellness revolution.

wellness items for employees: Ask a Manager Alison Green, 2018-05-01 From the creator of
the popular website Ask a Manager and New York’s work-advice columnist comes a witty, practical
guide to 200 difficult professional conversations—featuring all-new advice! There’s a reason Alison
Green has been called “the Dear Abby of the work world.” Ten years as a workplace-advice
columnist have taught her that people avoid awkward conversations in the office because they
simply don’t know what to say. Thankfully, Green does—and in this incredibly helpful book, she
tackles the tough discussions you may need to have during your career. You'll learn what to say
when ¢ coworkers push their work on you—then take credit for it ¢ you accidentally trash-talk
someone in an email then hit “reply all” ¢ you're being micromanaged—or not being managed at all
* you catch a colleague in a lie * your boss seems unhappy with your work ¢ your cubemate’s loud
speakerphone is making you homicidal ¢ you got drunk at the holiday party Praise for Ask a
Manager “A must-read for anyone who works . . . [Alison Green’s] advice boils down to the idea that
you should be professional (even when others are not) and that communicating in a straightforward
manner with candor and kindness will get you far, no matter where you work.”—Booklist (starred
review) “The author’s friendly, warm, no-nonsense writing is a pleasure to read, and her advice can
be widely applied to relationships in all areas of readers’ lives. Ideal for anyone new to the job
market or new to management, or anyone hoping to improve their work experience.”—Library
Journal (starred review) “I am a huge fan of Alison Green’s Ask a Manager column. This book is even
better. It teaches us how to deal with many of the most vexing big and little problems in our
workplaces—and to do so with grace, confidence, and a sense of humor.”—Robert Sutton, Stanford
professor and author of The No Asshole Rule and The Asshole Survival Guide “Ask a Manager is the
ultimate playbook for navigating the traditional workforce in a diplomatic but firm way.”—Erin
Lowry, author of Broke Millennial: Stop Scraping By and Get Your Financial Life Together

wellness items for employees: Handbook of Research on Innovative Management Using Al in
Industry 5.0 Garg, Vikas, Goel, Richa, 2021-11-19 There is no industry left where artificial
intelligence is not used in some capacity. The application of this technology has already stretched
across a multitude of domains including law and policy; it will soon permeate areas beyond anyone’s
imagination. Technology giants such as Google, Apple, and Facebook are already investing their
money, effort, and time toward integrating artificial intelligence. As this technology continues to
develop and expand, it is critical for everyone to understand the various applications of artificial
intelligence and its full potential. The Handbook of Research on Innovative Management Using Al in
Industry 5.0 uncovers new and innovative features of artificial intelligence and how it can help in
raising economic efficiency at both micro and macro levels and provides a deeper understanding of
the relevant aspects of artificial intelligence impacting efficacy for better output. Covering topics
such as consumer behavior, information technology, and personalized banking, it is an ideal
resource for researchers, academicians, policymakers, business professionals, companies, and
students.

wellness items for employees: The Healthy Workplace Leigh Stringer, 2016-07-01 Learn how
to improve the well-being of your employees that will ultimately boost your company’s bottom line.
Studies show that unhealthy work habits, like staring at computer screens and rushing through
fast-food lunches, are taking a toll in the form of increased absenteeism, lost productivity, and
higher insurance costs. But should companies intervene with these individual problems? And if so,
how? The Healthy Workplace says yes! Companies that learn how to incorporate healthy habits and
practices into the workday for their employees will see such an impressive ROI that they’ll kick



themselves for not starting these practices sooner. Packed with real-life examples and the latest
research, this all-important resource reveals how to: Create a healthier, more energizing
environment Reduce stress to enhance concentration Inspire movement at work Support better
sleep Heighten productivity without adding hours to the workday Filled with tips for immediate
improvement and guidelines for building a long-term plan, The Healthy Workplace proves that a
company cannot afford to miss out on the ROI of investing in their employees’ well-being.

wellness items for employees: Get Different Mike Michalowicz, 2021-09-21 From Mike
Michalowicz, bestselling author of Profit First, Clockwork, and Fix This Next, a practical and proven
guide to standing out in a crowded market. Many business owners are frustrated because they feel
invisible in a crowded marketplace. They know they are better than their competitors, but when they
focus on that fact, they get little in return. That's because, to customers, better is not actually better.
Different is better. And those who market differently, win. In his new marketing book, Mike
Michalowicz offers a proven, no-bullsh*t method to position your business, service, or brand to get
noticed, attract the best prospects, and convert those opportunities into sales. Told with the same
humor and straight-talk that's gained Michalowicz an army of ardent followers, with actionable
insights drawn from stories of real life entrepreneurs, this book lays out a simple, doable system
based on three critical questions every entrepreneur and business owner must ask about their
marketing: 1. Does it differentiate? 2. Does it attract? 3. Does it direct? Get Different is a
game-changer for everyone who struggles to grow because their brand, message, product or service
doesn't stand out and connect with customers--the long-anticipated answer to the defining business
challenge of our time.

wellness items for employees: ACSM's Worksite Health Handbook American College of Sports
Medicine, 2009-02-27 Encouraging and maintaining a healthy workforce have become key
components in the challege to reduce health care expenditures and health-related productivity
losses. As companies more fully realize the impact of healthy workers on the financial health of their
organization, health promotion professionals seek support to design and implement interventions
that generate improvements in workers' health and business performance. The second edition of
ACSM's Worksite Health Handbook: A Guide to Building Healthy and Productive Companies
connects worksite health research and practice to offer health promotion professionals the
information, ideas, and approaches to provide affordable, scalable, and sustainable solutions for the
organizations they serve. Thoroughly updated with the latest research and expanded to better
support the business case for worksite programs, the second edition of ACSM's Worksite Health
Handbook includes the contributions of nearly 100 of the top researchers and practitioners in the
field from Canada, Europe, and the United States. The book's mix of research, evidence, and
practice makes it a definitive and comprehensive resource on worksite health promotion,
productivity management, disease prevention, and chronic disease management. ACSM's Worksite
Health Handbook, Second Edition, has the following features: -An overview of contextual issues,
including a history of the field, the current state of the field, legal perspectives, and the role of
health policy in worksite programs -A review of the effectiveness of strategies in worksite settings,
including economic impact, best practices, and the health-productivity relationship -Information on
assessment, measurement, and evaluation, including health and productivity assessment tools, the
economic returns of health improvement programs, and appropriate use of claims-based analysis
and planning -A thorough discussion of program design and implementation, including the
application of behavior change theory, new ways of using data to engage participants, use of
technology and social networks to improve effectiveness, and key features of best-practice programs
-An examination of various strategies for encouraging employee involvement, such as incorporating
online communities and e-health, providing incentives, using medical self-care programs, making
changes to the built environment, and tying in wellness with health and safety The book includes a
chapter that covers the implementation process step by step so that you can see how all of the
components fit together in the creation of a complete program. You'll also find four in-depth case
studies that offer innovative perspectives on implementing programs in a variety of work settings.



Each case study includes a profile of the company, a description of the program and the program
goals, information on the population being served, the results of the program, and a summary or
discussion of the program. Throughout the book you'll find practical ideas, approaches, and solutions
for implementation as well as examples of best practices and successful programs that will support
your efforts in creating interventions that improve both workers' health and business performance.
The book is endorsed by the International Association for Worksite Health Promotion, a new ACSM
affiliate society. Deepen your understanding of the key issues and challenges within worksite health
promotion and find the most current research and practice-based information and approaches inside
ACSM's Worksite Health Handbook: A Guide to Building Healthy and Productive Companies, Second
Edition. The e-book for ACSM's Worksite Health Handbook, Second Edition, is available at a reduced
price. It allows you to highlight, take notes, and easily use all the material in the book in seconds.
The e-book is delivered through Adobe Digital Editions® and when purchased through the Human
Kinetics site, access to the content is immediately granted when your order is received. Adobe
Digital Editions® System Requirements Windows -Microsoft® Windows® 2000 with Service Pack 4,
Windows XP with Service Pack 2, or Windows Vista® (Home Basic 32-bit and Business 64-bit
editions supported) -Intel® Pentium® 500MHz processor -128MB of RAM -800x600 monitor
resolution Mac PowerPC -Mac OS X v10.4.10 or v10.5 -PowerPC® G4 or G5 500MHz processor
-128MB of RAM Intel® -Mac OS X v10.4.10 or v10.5 -500MHz processor -128MB of RAM Supported
browsers and Adobe Flash versions Windows -Microsoft Internet Explorer 6 or 7, Mozilla Firefox 2
-Adobe Flash® Player 7, 8, or 9 (Windows Vista requires Flash 9.0.28 to address a known bug) Mac
-Apple Safari 2.0.4, Mozilla Firefox 2 -Adobe Flash Player 8 or 9 Supported devices -Sony® Reader
PRS-505 Language versions -English -French -German

wellness items for employees: State of The Global Workplace Gallup, 2017-12-19 Only 15% of
employees worldwide are engaged at work. This represents a major barrier to productivity for
organizations everywhere - and suggests a staggering waste of human potential. Why is this
engagement number so low? There are many reasons — but resistance to rapid change is a big one,
Gallup’s research and experience have discovered. In particular, organizations have been slow to
adapt to breakneck changes produced by information technology, globalization of markets for
products and labor, the rise of the gig economy, and younger workers’ unique demands. Gallup’s
2017 State of the Global Workplace offers analytics and advice for organizational leaders in
countries and regions around the globe who are trying to manage amid this rapid change. Grounded
in decades of Gallup research and consulting worldwide -- and millions of interviews -- the report
advises that leaders improve productivity by becoming far more employee-centered; build
strengths-based organizations to unleash workers’ potential; and hire great managers to implement
the positive change their organizations need not only to survive - but to thrive.

wellness items for employees: Rule the Rules of Workplace Wellness Programs Barbara
J. Zabawa, JoAnn M. Eickhoff-Shemek, 2017

wellness items for employees: The Stop & Go Fast Food Nutrition Guide Steven G.
Aldana, 2007 The Stop & Go Fast Food Nutrition Guide shows you how to navigate the fast food
maze and choose foods that are actually good for you. The guide uses the colors of the stop light
(red, yellow, and green) to help individuals choose foods that lead toward or away from good health.
The Stop & Go Fast Food Nutrition Guide is the only guide that shows you how to navigate the fast
food maze and identify fast foods that are actually good for you. With the help of a nationally
recognized panel of nutrition experts, Dr. Aldana has color coded almost 3,500 fast foods from 68
different restaurants. Now you can sort though the fast food maze and select the healthy foods and
avoid the unhealthy ones. Keep the guide in your glove box for easy access.

wellness items for employees: Can't Even Anne Helen Petersen, 2021-05-04 An incendiary
examination of burnout in millennials--the cultural shifts that got us here, the pressures that sustain
it, and the need for drastic change

wellness items for employees: The Pig Book Citizens Against Government Waste, 2013-09-17
The federal government wastes your tax dollars worse than a drunken sailor on shore leave. The



1984 Grace Commission uncovered that the Department of Defense spent $640 for a toilet seat and
$436 for a hammer. Twenty years later things weren't much better. In 2004, Congress spent a
record-breaking $22.9 billion dollars of your money on 10,656 of their pork-barrel projects. The war
on terror has a lot to do with the record $413 billion in deficit spending, but it's also the result of
pork over the last 18 years the likes of: - $50 million for an indoor rain forest in lowa - $102 million
to study screwworms which were long ago eradicated from American soil - $273,000 to combat goth
culture in Missouri - $2.2 million to renovate the North Pole (Lucky for Santa!) - $50,000 for a tattoo
removal program in California - $1 million for ornamental fish research Funny in some instances and
jaw-droppingly stupid and wasteful in others, The Pig Book proves one thing about Capitol Hill: pork
is king!

wellness items for employees: A Review of the U.S. Workplace Wellness Market Soeren
Mattke, Christopher Schnyer, Kristin R Van Busum, 2012-11-28 This paper describes the current
state of workplace wellness programs in the United States, including typical program components;
assesses current uptake among U.S. employers; reviews the evidence for program impact; and
evaluates the current use and the impact of incentives to promote employee engagement.

wellness items for employees: Roll Model Jill Miller, 2014-11-04 Pain is an epidemic. It
prevents you from performing at your best because it robs you of concentration, power, and peace of
mind. But most pain is preventable and treatable, and healing is within your grasp. Hundreds of
thousands of people around the globe have taken life “by the balls” and circumvented a dismal
future of painkillers, surgeries, and hopelessness by using Jill Miller’s groundbreaking Roll Model
Method. The Roll Model gives you the tools to change the course of your life in less than 5 minutes a
day. You are a fully equipped self-healing organism, and this book will guide you through
easy-to-perform self-massage techniques that will erase pain and improve your performance in
whatever activities you pursue. The Roll Model teaches you how to improve the quality of your life
no matter your size, shape, or condition. Within these pages you will find: ¢ Inspiring stories of
people just like you who have altered the course of their lives by using the Roll Model Method ¢
Accessible explanations of how and why this system works based on the science of your body and the
physiological effects of rolling * Step-by-step rolling techniques to help awaken your body’s
resilience from head to toe so that you have more energy, less stress, and greater performance
Whether you're living with constant discomfort, seeking to improve your mobility, or trying to avoid
medication and surgery, this book provides empowering and effective solutions for becoming your
own best Roll Model.

wellness items for employees: Productivity Through Wellness for Live Entertainment and
Theatre Technicians Brian Maclnnis Smallwood, 2020-05-05 Productivity Through Wellness for Live
Entertainment and Theatre Technicians provides the tools for individuals and organizations to
achieve a healthy work-life balance and increase productivity in the production process of live
entertainment. Through examination of the limits of the human body, the fundamentals of
motivation, and best practices of project management, the reader will develop operational
mindfulness and look at new ways to achieve work-life balance. The book explores case studies that
show how organizations are promoting work-life balance and reaping the benefits of increased
productivity, makes recommendations to reduce burnout and increase productivity among
technicians, and discusses how to deal with the various phases of production. An excellent resource
for live entertainment technicians, production managers, technical directors, arts managers,
managers in live entertainment, and students in Technical Direction and Production Management
courses, Productivity Through Wellness for Live Entertainment and Theatre Technicians offers
practical solutions to improve the quality of life of employees, reduce the burnout and injuries of
overwork, and maximize the value of an hour.

wellness items for employees: The Healthy Workplace Nudge Rex Miller, Phillip Williams,
Michael O'Neill, 2018-04-11 Discover how healthy buildings, culture, and people lead to high profits
Organizations and employees now spend an average of $18,000 per year per employee for health
costs, a 61% increase in 10 years. Every indicator projects these costs will double before 2030. This



is an unsustainable path. These costs are the tip to an even bigger iceberg, the hidden costs of time
out of the office, distraction, disengagement, and turnover. The Healthy Workplace Nudge explains
the findings of research on 100 large organizations that have tackled the problems of employee
health costs and disengagement in five fresh ways: Well-being leads to health and high performance
Wake up to the fact that 95% of traditional wellness programs fail to improve health or lower costs
Behavioral economics has become a new powerful tool to nudge healthy behavior Healthy buildings
are now cost effective and produce your strongest ROI to improving health Leaders who develop
healthy cultures achieve sustainable high performance and employee wellbeing In addition to
proving highly effective, these approaches represent a fraction of the cost sunk into traditional
wellness and engagement programs. The book explains how to create a workplace that is good for
people, releases them to what they do best and enjoy most, and produces great and profitable work.
* Find actionable strategies and tactics you can put into use today * Retain happy, productive talent
* Cut unnecessary spending and boost your bottom line ¢ Benefit from real-world research and
proven practice If you're a leader who cares about the health and happiness of your employees, a
human resource professional, or a professional who develops, designs, builds, or outfits workplace
environments to improve employee health and wellbeing, this is one book you’ll want to have on
hand.

wellness items for employees: Pain Management and the Opioid Epidemic National
Academies of Sciences, Engineering, and Medicine, Health and Medicine Division, Board on Health
Sciences Policy, Committee on Pain Management and Regulatory Strategies to Address Prescription
Opioid Abuse, 2017-09-28 Drug overdose, driven largely by overdose related to the use of opioids, is
now the leading cause of unintentional injury death in the United States. The ongoing opioid crisis
lies at the intersection of two public health challenges: reducing the burden of suffering from pain
and containing the rising toll of the harms that can arise from the use of opioid medications. Chronic
pain and opioid use disorder both represent complex human conditions affecting millions of
Americans and causing untold disability and loss of function. In the context of the growing opioid
problem, the U.S. Food and Drug Administration (FDA) launched an Opioids Action Plan in early
2016. As part of this plan, the FDA asked the National Academies of Sciences, Engineering, and
Medicine to convene a committee to update the state of the science on pain research, care, and
education and to identify actions the FDA and others can take to respond to the opioid epidemic,
with a particular focus on informing FDA's development of a formal method for incorporating
individual and societal considerations into its risk-benefit framework for opioid approval and
monitoring.

wellness items for employees: Wanderlust Moon Travel Guides, 2019-10-22 Dream, discover,
and uncover your next great adventure. Moon Travel Guides takes you on a journey around the
world with Wanderlust: A Traveler's Guide to the Globe. Get inspired with lists of mythic locations,
epic trails, ancient cities, and more that span the four corners. This stunning, hardcover book is
packed with full-color photos, charming illustrations, and fascinating overviews of each destination,
making it the perfect gift for dreamers and adventurers alike. Walk along the Great Wall of China,
climb the Atlas Mountains, or trek through Patagonia. Visit stunning national parks from
Yellowstone in the US to Tongariro in New Zealand, explore the Gobi Desert, or set sail to the Greek
Islands. Eat your way through the best street food cities in the world, follow wine trails from Spain
to Australia, and shop famous markets from the Grand Bazaar to the Marrakech souks. Find the best
places to stargaze from Chile to France, or witness jaw-dropping phenomena from reversing rivers
and blooming deserts to fluorescent blue haze and the Aurora Boreales. Filled with natural wonders,
dazzling celebrations, quirky festivals, road trips, bucket-list sites, epic outdoor adventures, and
cultural treasures, Wanderlust is the definitive book for the curious traveler. Where will you go?

wellness items for employees: Model Plan for a Comprehensive Drug-free Workplace Program
, 1989

wellness items for employees: Head Start Program Performance Standards United
States. Office of Child Development, 1975




wellness items for employees: Corporate Stewardship Susan Albers Mohrman, James
O'Toole, Edward E. Lawler III, 2017-09-29 Stewardship entails a profound understanding and
acceptance of the challenges that result from the organization’s interdependence with the societal
and ecological contexts in which it operates—and of what it takes to embrace the challenges to be a
force for building a viable future. This book dares to ask ‘why’ business leaders should embrace
stewardship in the current market where profit reigns supreme. A shift in approach represents
fundamental change for the corporate world, and even the most advanced corporations consider
themselves to be in the starting block of this transition. The book sets out the practical ways in
which corporate stewardship can be achieved through embedding new approaches across the
different functions of a business. This book, written by the leading thinkers in sustainability
research, provides practical guidance on how companies can resolve the paradoxical challenges they
face. How can they be at the same time profitable and responsible, effective and ethical, sustainable
and adaptable? It explores what businesses are doing, what they can and should do to effectively
respond to external challenges, and focuses on how leaders can create cultures, strategies, and
designs far beyond “business as usual”.Stewards must not only make proper current use of that
which they hold in trust, they also must leave it in better condition for use by future generations.
Corporate Stewardship challenges managers, executives, and directors of global corporations to
think and act as stewards of both their organizations and the physical and social environments in
which they operate.

wellness items for employees: The Palgrave Handbook of Corporate Social
Responsibility , 2019

wellness items for employees: Management Lessons from the Mayo Clinic (PB) Leonard L.
Berry, Kent D. Seltman, 2008-05-31 Management Lessons from Mayo Clinic reveals for the first time
how this complex service organization fosters a culture that exceeds customer expectations and
earns deep loyalty from both customers and employees. Service business authority Leonard Berry
and Mayo Clinic marketing administrator Kent Seltman explain how the Clinic implements and
maintains its strategy, adheres to its management system, executes its care model, and embraces
new knowledge - invaluable lessons for managers and service providers of all industries. Drs. Berry
and Seltman had the rare opportunity to study Mayo Clinic's service culture and systems from the
inside by conducting personal interviews with leaders, clinicians, staff, and patients, as well as
observing hundreds of clinician-patient interactions. The result is a book about how the Clinic's
business concept produces stellar clinical results, organizational efficiency, and interpersonal
service. By examining the operating principles that guide every management decision at this
legendary healthcare institution, the authors Demonstrate how a great service brand evolves from
the core values that nourish and protect it Extrapolate instructive business lessons that apply
outside healthcare Illustrate the benefits of pooling talent and encouraging teamwork Relate
historical events and perspectives to the present-day Mayo Clinic Share inspiring stories from staff
and patients An innovative analysis of this exemplary institution, Management Lessons from Mayo
Clinic presents a proven prescription for creating sustainable service excellence in any organization.

wellness items for employees: The A-to-Z Self-care Handbook for Social Workers and
Other Helping Professionals Erlene Grise-Owens, Justin Miller, Mindy Eaves, 2016 Self-care is an
imperative for the ethical practice of social work and other helping professions. From A (awareness)
to Z (ZZZZ--Sleep), the editors and contributors use a simple A-to-Z framework to outline strategies
to help you build a self-care plan with specific goals and ways to reach them realistically. Questions
for reflection and additional resource lists help you to dig deeper in your self-care journey. Just as
the ABCs are essential building blocks for a young child's learning, you can use the ABCs in The
A-to-Z Self-Care Handbook for Social Workers and Other Helping Professionals to build your way to
a happy, healthy, ethical life as a helping professional. Includes a self-care planning form to help you
set goals and formulate strategies. The A-to-Z Self-Care Handbook for Social Workers and Other
Helping Professionals...offers a broad range of concrete suggestions for improving individual
self-care that should provide guidance and support to fit a broad range of practitioner needs. The



book also includes material in several chapters that notes the important role organizations must take
in stress and burnout reduction and support of self-care. SUE STEINER, Ph.D., MSW, Professor,
School of Social Work at California State University, Chico, Co-author, Self-Care in Social Work: A
Guide for Practitioners, Supervisors, and Administrators ...a caring and useful resource for helping
professionals concerned about burnout, stress, staff turnover, and wellness.... By focusing on
insights and reflections and providing resources and strategies, The A-to-Z Self-Care Handbook is a
practical guide and an empowering book. DR. BARBARA W. SHANK, Ph.D., MSW, Dean and
Professor, School of Social Work, University of St. Thomas, St. Catherine University, Chair, Board of
Directors, Council on Social Work Education As the leader of a large nonprofit organization, the
health and well-being of my colleagues is always top of mind for me. The A-to-Z Self-Care Handbook
for Social Workers and Other Helping Professionals is just what an organization like ours needed to
promote self-care in a way that makes sense for all of us! JENNIFER HANCOCK, LCSW, President &
CEO, Volunteers of America-Mid-States Sometimes there is a book that speaks to what you also have
tried to put into words that feels truly hand-in-glove. I see The A-to-Z Self-Care Handbook for Social
Workers and Other Helping Professionals as precisely this book. SARAKAY SMULLENS, MSW,
LCSW, author of Burnout and Self-Care in Social Work: A Guidebook for Students and Those in
Mental Health and Related Professions Grise-Owens, Miller, & Eaves' The A-to-Z Self-Care
Handbook for Social Workers and Other Helping Professionals is a much-needed handbook to inspire
and guide self-care practice. Its insights are far-ranging, original, practical, and flexible. The short
chapter format, focused topics, and fresh tone are both accessible and sure to motivate. Even those
who have given a great deal of thought and attention to self-care will find new, exciting, and
practicable guidance in its pages. LISA D. BUTLER, Ph.D., Associate Professor, University at Buffalo,
School of Social Work, Primary Developer, UBSSW Self-Care Starter Kit

wellness items for employees: Wellness Recovery Action Plan (WRAP) Mary Ellen Copeland,
2003

wellness items for employees: Mindfulness Cards Rohan Gunatillake, 2018

wellness items for employees: Transforming the Pain Karen W. Saakvitne, Laurie A.
Pearlman, 1996 This workbook provides tools for self-assessment, guidelines and activities for
addressing vicarious traumatization, and exercises to use with groups of helpers.

wellness items for employees: The Art of Autism Debra Hosseini, 2012-03-21

wellness items for employees: Employee Benefits Joseph J. Martocchio, 2011 Joseph
Martocchio's Employee Benefits: A Primer for Human Resource Professionals was written to
promote a fuller understanding of employee benefits programs among students enrolled in
college-level compensation and benefits courses. Ita€™ s relevant to students who plan to be general
managers, who deal with a variety of human resource issues in their day-to-day jobs, as well as to
those who expect to be human resource practitioners. The real-world focus of Martocchioa€™s text
is evident on every page, as the author seeks to balance current academic thought with brief
examples of contemporary benefits practices in business.Martocchioa€™s Employee Benefits is
forward-thinking and seeks to bring the topic into the mainstream of compensation understanding.
The Fourth Edition continues to be concisely written, highlighting key issues in order to provide the
reader with a solid foundation for discussing benefits issues with employee benefits professionals. As
practices and laws affecting benefits change frequently, Martocchio stays on the cusp of recent
developments, capturing all recent changes with his Fourth Edition.

wellness items for employees: Dying for a Paycheck Jeffrey Pfeffer, 2018 In this timely,
provocative book, Jeffrey Pfeffer contends that many modern management commonalities such as
long hours, work-family conflict, and economic insecurity are toxic to employees--hurting
engagement, increasing turnover, and destroying people's physical and emotional health--while also
being inimical to company performance. He argues that human sustainability should be as important
as environmental stewardship. You don't have to do a physically dangerous job to confront a
health-destroying, possibly life-threatening workplace....In Dying for a Paycheck, Jeffrey Pfeffer
marshals a vast trove of evidence and numerous examples from all over the world to expose the



infuriating truth about modern work life: even as organizations allow management practices that
actually sicken and kill their employees, those policies do not enhance productivity or the bottom
line, thereby creating a lose-lose situation. Exploring a range of important topics, including layoffs,
health insurance, work-family conflict, work hours, job autonomy, and why people remain in toxic
environments, Pfeffer offers guidance and practical solutions that all of us--employees, employers,
and the government--can use to enhance workplace well-being. We must wake up to the dangers and
enormous costs to today's workplace, Pfeffer argues. Dying for a Paycheck is a clarion call for a
social movement focused on human sustainability. Pfeffer makes clear that the environment we work
in is just as important as the one we live in, and with this urgent book he opens our eyes and shows
how we can make our workplaces healthier and better.--jacket flaps
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