what is a wellness benefit

What is a Wellness Benefit? Unlocking the Power
of Employee Well-being

Feeling burnt out? Stressed to the max? Wishing your workplace prioritized your overall
health and happiness? You're not alone. More and more, companies are recognizing the
profound impact employee well-being has on productivity, morale, and the bottom line. This
post dives deep into the world of wellness benefits, explaining exactly what they are, the
different types available, and why they matter so much to you and your employer. We'll
explore everything from gym memberships to mental health support, showing you how
these benefits translate into a healthier, happier, and more successful you.

Understanding the Core Concept: What Exactly Is a
Wellness Benefit?

Simply put, a wellness benefit is any perk or program offered by an employer that aims to
improve the physical, mental, and emotional health of its employees. These benefits go
beyond traditional health insurance. They represent a proactive investment in the well-
being of the workforce, recognizing that a healthy employee is a productive employee.
Think of it as a holistic approach to employee care, acknowledging that health
encompasses more than just the absence of disease.

These benefits aren't just a nice-to-have; they're increasingly becoming a crucial
component of a competitive compensation package. In today's job market, attracting and
retaining top talent often hinges on offering comprehensive wellness programs that
demonstrate a genuine commitment to employee well-being.

Types of Wellness Benefits: A Diverse Range of Support

The world of wellness benefits is incredibly diverse, catering to a wide range of needs and
preferences. Here are some of the most common types:

1. Physical Wellness Benefits: These focus on improving physical health and fitness.
Examples include:

Gym memberships or fitness stipends: Subsidizing gym memberships or providing financial
assistance for fitness classes encourages regular exercise.

On-site fitness centers: Many larger companies offer state-of-the-art gyms right in the
workplace, making it convenient for employees to work out during breaks or before/after
work.

Wellness challenges and competitions: These gamified programs encourage healthy habits



through friendly competition and incentives.
Health screenings and preventative care: Access to regular health screenings, vaccinations,
and preventative health services can identify potential issues early on.

1. Mental Wellness Benefits: Addressing mental health is increasingly crucial. Examples
include:

Employee Assistance Programs (EAPs): EAPs provide confidential counseling and support
services for employees struggling with stress, anxiety, depression, or other mental health
challenges.

Mental health days: Designated paid time off specifically for addressing mental health
needs, reducing the stigma around taking time off for mental well-being.

Mindfulness and meditation programs: Workshops, apps, or resources that promote stress
reduction and mental clarity.

Access to mental health professionals: Some companies provide direct access to therapists
or counselors, either through telehealth or in-person appointments.

1. Financial Wellness Benefits: Financial stress significantly impacts overall well-being.
Examples include:

Financial planning workshops: Education and resources to help employees manage their
finances effectively.

Retirement planning assistance: Guidance and resources to help employees plan for a
secure retirement.

Student loan repayment assistance: Programs that help employees manage their student
loan debt.

1. Social Wellness Benefits: Fostering a strong sense of community and connection
within the workplace is key. Examples include:

Social events and team-building activities: Opportunities for employees to connect outside
of work.

Employee resource groups (ERGs): Groups based on shared interests or identities that
provide a sense of belonging and support.

Flexible work arrangements: Options like telecommuting or flexible hours that can improve
work-life balance.

The ROI of Wellness Benefits: Why They Matter to



Employers

While providing wellness benefits might seem like an added expense, the return on
investment (ROI) is often significant. Companies that invest in employee well-being
frequently see:

Increased productivity and efficiency: Healthy and engaged employees are more productive
and efficient.

Reduced absenteeism and presenteeism: Wellness programs can help reduce sick days and
improve the quality of work performed even when employees are present.

Improved employee morale and engagement: Employees who feel valued and supported
are more likely to be engaged and committed to their work.

Lower healthcare costs: Preventative care and health promotion can reduce long-term
healthcare expenses.

Improved employee retention: A strong wellness program can significantly improve
employee retention rates.

Finding the Right Wellness Benefits for Your Needs

The optimal wellness program is tailored to the specific needs and preferences of the
workforce. Consider factors such as employee demographics, company culture, and budget
when selecting benefits. Surveys and feedback sessions can provide valuable insights into
what employees value most. A well-designed program should be inclusive and accessible to
all employees, regardless of their individual circumstances.

Conclusion

Wellness benefits are more than just perks; they're an investment in the future of your
company and your personal well-being. By prioritizing employee health and happiness,
businesses create a more productive, engaged, and ultimately successful workforce.
Understanding the different types of wellness benefits available and advocating for their
inclusion in your workplace is a crucial step towards building a healthier, happier, and more
fulfilling work experience for everyone.

FAQs

1. Are wellness benefits legally required? No, wellness benefits are not legally required in
most countries, but they are becoming increasingly common as companies recognize
their value.

1. Can | negotiate for specific wellness benefits? Absolutely! During salary negotiations
or performance reviews, you can express your interest in specific wellness benefits.



1. What if my company doesn't offer wellness benefits? You could suggest the
implementation of a wellness program to your HR department or manager.

1. How do | measure the effectiveness of a wellness program? Track key metrics such as
employee participation rates, absenteeism, and employee satisfaction surveys.

1. Are wellness benefits taxable? The taxability of wellness benefits can vary depending
on the specific benefit and the country's tax laws. It's best to consult with a tax
professional for clarification.

what is a wellness benefit: Corporate Wellness Programs Ronald J. Burke, Astrid M.
Richardsen, 2014-11-28 gCorporate Wellness Programs offers contributions from international
experts, examining the planning, implementation and evaluation of wellness initiatives in
organizations, and offering guidance on how to introduce these programs in to the workplace.

what is a wellness benefit: Workplace Wellness Programs Study Soeren Mattke, Hangsheng
Liu, John P. Caloyeras, Christina Y. Huang, Kristin R. Van Busum, 2013 The report investigates the
characteristics of workplace wellness programs, their prevalence and impact on employee health
and medical cost, facilitators of their success, and the role of incentives in such programs. The
authors employ four data collection and analysis streams: a literature review, a survey of employers,
a longitudinal analysis of medical claims and wellness program data from a sample of employers,
and five employer case studies.

what is a wellness benefit: Workplace Wellness that Works Laura Putnam, 2015-06-08 A
smarter framework for designing more effective workplace wellness programs Workplace Wellness
That Works provides a fresh perspective on how to promote employee well-being in the workplace.
In addressing the interconnectivity between wellness and organizational culture, this book shows
you how to integrate wellness into your existing employee development strategy in more creative,
humane, and effective ways. Based on the latest research and backed by real-world examples and
case studies, this guide provides employers with the tools they need to start making a difference in
their employees' health and happiness, and promoting an overall culture of well-being throughout
the organization. You'll find concrete, actionable advice for tackling the massive obstacle of
behavioral change, and learn how to design and implement an approach that can most benefit your
organization. Promoting wellness is a good idea. Giving employees the inspiration and tools they
need to make changes in their lifestyles is a great idea. But the billion-dollar question is: what do
they want, what do they need, and how do we implement programs to help them without causing
more harm than good? Workplace Wellness That Works shows you how to assess your organization's
needs and craft a plan that actually benefits employees. Build an effective platform for well-being
Empower employees to make better choices Design and deliver the strategy that your organization
needs Drive quantifiable change through more creative implementation Today's worksite wellness
industry represents a miasma of competing trends, making it nearly impossible to come away with
tangible solutions for real-world implementation. Harnessing a broader learning and development
framework, Workplace Wellness That Works skips the fads and shows you how to design a smarter



strategy that truly makes a difference in employees' lives—and your company's bottom line.

what is a wellness benefit: The Employee Wellbeing Handbook: A Guide for
Collaboration Across All Departments, Benefit Vendors, and Health Practitioners to Build a
Culture of Wel Cassie Sobelton, 2019-08-29 Achieve New Business Growth with a Focus on
Workplace Culture and Wellbeing Do you have a sneaking suspicion that your workplace culture, or
the American workplace as a whole, could use some tweaking? Would you like to prioritize wellness
in your organization without paying homage to (or worse, paying for) fluffy, unproven tactics that
don't move your and your business forward? Are you a benefit broker or consultant who is left
feeling vulnerable and in need of best-in-class strategies or initiatives? Or maybe you're a niche
vendor in the wellness industry and need a more thorough understanding of the other players or
ways to incorporate the various employee benefits your clients are utilizing. If you are expected to
assist or even lead the health and wellbeing initiatives at your clients' organizations, or you are the
go-to human resource employee for wellbeing at your organization, this book is a must-have for your
office. Newsflash: Large corporations, such as Google or Apple, that effortlessly attract the best
talent by prioritizing their employees' wellbeing don't have a secret unavailable to you! You can
build a human resources strategy that places employee wellbeing first, thereby bringing in
hardworking, highly qualified and healthy individuals to drive innovation at your organization. And
as a result, you can enjoy levels of employee development and business growth that you wouldn't
have dreamed possible beforehand. All you need is a little help. Enter The Employee Wellbeing
Handbook. Bestselling author Cassie Sobelton is a health and wellness expert who believes in a real
world approach to Mind, Body, and Spirit balance. Where her first book (Back to Balance: Crack
Your Mind, Body, Spirit Code to Transform Your Health) tackled individual health, this newest guide
takes on the wellbeing of entire corporations. Whether you're in health and fitness, human
resources, healthcare or insurance, or any other field that deals with the wellness of employees, this
book is for you. In it, you'll learn: The philosophies and backgrounds that make up the current
approach to wellness in the workplace How recent decades have changed the overall approach to
workplace wellbeing The difference between culture, wellness and wellbeing - and why it's so
important to be targeted in your word choice Why collaboration with others in the industry is critical
to the health of America as a whole How to lead discussions about workplace wellbeing that
generate actual results How to develop the right strategy for your workplace and design metrics to
track your progress The not-so-secret secret for re-engaging employees in their jobs, driving
business growth and doing right by your company Now before you hear wellness and start thinking
meditation rooms or nap pods, know that we're not just talking about little fixes. Instead, Sobelton
advocates culture shifts that affect organizations as a whole. If there were a Corporate Wellness
Industry 101, this is the textbook the professor would use - which means if you're in the industry,
you need it at your side today. Are you ready for the business growth coaching manual you've been
waiting for? Do you want to prioritize holistic healing without fluff at your company? Would you like
to use your medical expertise to instill good health principles in others? Don't wait. Buy NOW to
understand the industry, gain influence and make the world a better place. Pick up your copy today
by clicking the BUY NOW button at the top of this page!

what is a wellness benefit: Workplace Wellness Rose Karlo Gantner Ed.D., 2012-03-01
Workplace Wellness is a guide for business leaders, managers, and consultants who want to
decrease health care costs even as they improve employee productivity, satisfaction, and health
conditions. -- from xi

what is a wellness benefit: Next-Generation Wellness at Work Stephenie Overman,
2009-09-15 Fact: Wellness programs benefit the bottom line. Motorola, for example, found that each
dollar invested in wellness benefits returned $3.93 in health and disability cost savings.
Next-Generation Wellness at Work tells how to get in on the action. A nuts-and-bolts, how-to guide
for managers, it delivers the latest thinking on how to take full advantage of the benefits that
wellness programs can offer both employees and companies. And the effort couldn't be more
important. With the soaring cost of medical care and the increase in obesity and lifestyle-related




illnesses, there is growing recognition that companies must build a culture of health and enable
employees to become better guardians of their own well being. This book illustrates, in detail,
exactly how to accomplish those goals. Good health saves in ways that go beyond smaller insurance
premiums. It also has a direct relationship with employee productivity, making wellness a matter of
high-level strategy. However, many workplace wellness programs are not as effective as they could
be. They are not comprehensive, not long-term, and not marketed to the people who could benefit
most. Wellness expert Stephenie Overman helps managers take practical steps to overcome these
deficiencies and build successful workplace wellness programs that result in tangible, bottom-line
benefits for organizations. And the book starts from the ground up, first by explaining how to take a
company's temperature, get management buy-in, and design a program that fits a company's unique
needs and situation. Building a program is one thing, but will they come? That's where Overman's
expertise is essential: She shows how to motivate workers to take advantage of the program and
reap its many benefits. And she explains how to partner with local health providers and integrate
methods to promote psychological well being, two key ingredients for success. Not many corporate
programs benefit both employees and the company equally, but a well-planned wellness initiative
will boost the health and productivity of employees, leading to a happier—and more
competitive—workplace.

what is a wellness benefit: Zero Trends D. W. Edington, 2009 Today's fragile economic
climate requires new solutions to the problem of high healthcare costs. Organizations simply cannot
afford runaway medical expenses, unproductive workplaces, and sick workers. In this landmark
book, Dee W. Edington, PhD, former Director of the University of Michigan Health Management
Research Center, draws from his 30 years of research and experience to explain how organizations
can control health management and disability expenditures while keeping their workforces healthy
and productive. Dr. Edington's message is straightforward, yet profound. His three key strategies,
Don't Get Worse, Keep Healthy Employees Healthy, and Create a Culture of Health, can help reduce
the healthcare and productivity-related costs that are bankrupting American businesses. Zero
Trends: Health as a Serious Economic Strategy provides the guidance and the inspiration
organizations need in their search for lower medical expenditures and higher-performing
workplaces.

what is a wellness benefit: A Design Thinking, Systems Approach to Well-Being Within
Education and Practice National Academies of Sciences, Engineering, and Medicine, Health and
Medicine Division, Board on Global Health, Global Forum on Innovation in Health Professional
Education, 2019-04-04 The mental health and well-being of health professionals is a topic that is
broad, exceptionally relevant, and urgent to address. It is both a local and a global issue, and affects
professionals in all stages of their careers. To explore this topic, the Global Forum on Innovation in
Health Professional Education held a 1.5 day workshop. This publication summarizes the
presentations and discussions from the workshop.

what is a wellness benefit: Dancer Wellness Mary Virginia Wilmerding, Donna Krasnow,
IADMS, 2016-10-20 Dancers who want to get the most out of their experience in dance—whether in
college, high school, a dance studio, or a dance company—can now take charge of their wellness.
Dancer Wellness will help them learn and apply important wellness concepts as presented through
the in-depth research conducted by the International Association for Dance Medicine & Science
(IADMS) and their experts from around the world. Four Primary Areas Dancer Wellness covers four
primary topics: Foundations of dancer wellness, which explores the dancer’s physical environment,
the science behind training, and conditioning Mental components of dancer wellness, which
investigates the psychological aspects that influence a dancer’s training—imagery, somatic
practices, and the ways that rest, fatigue, and burnout affect learning, technique, and injury risk and
recovery Physical aspects of dancer wellness, which examines dancer nutrition and wellness,
including the challenges in maintaining good nutrition, addressing body composition issues, bone
health, injury prevention, and first aid Assessments for dancer wellness, which offers guidance in
goal setting, screenings, assessing abilities, and designing a personal wellness plan Each chapter



offers learning objectives at the beginning and review questions at the end to help readers recall
what they have learned. Sidebars within each chapter focus on self-awareness, empowerment, goal
setting, and diversity in dance. “Dancer Wellness meets the needs of dancers in any setting,” says
Virginia Wilmerding, one of the book’s editors from IADMS. “Our authors are leaders in the field,
and they thoroughly investigate their areas of specialization. Through that investigation we have
provided theoretical concepts and practical information and applications that dancers can use to
enhance their health and wellness as part of their dance practice.” This text offers foundational
information to create a comprehensive view of dancer wellness. “Wellness defines the state of being
healthy in both mind and body through conscious and intentional choices and efforts,” says coeditor
Donna Krasnow. “Anyone interested in the health and wellness of dancers can benefit from this
book, regardless of previous training or level of expertise. This book covers each aspect of dancer
wellness, whether environmental, physical, or psychological.” A web resource is included with all
new print books and some ebooks. For ebook formats that don’t provide access, the web resource is
available separately.

what is a wellness benefit: Care Without Coverage Institute of Medicine, Board on Health
Care Services, Committee on the Consequences of Uninsurance, 2002-06-20 Many Americans
believe that people who lack health insurance somehow get the care they really need. Care Without
Coverage examines the real consequences for adults who lack health insurance. The study presents
findings in the areas of prevention and screening, cancer, chronic illness, hospital-based care, and
general health status. The committee looked at the consequences of being uninsured for people
suffering from cancer, diabetes, HIV infection and AIDS, heart and kidney disease, mental illness,
traumatic injuries, and heart attacks. It focused on the roughly 30 million-one in seven-working-age
Americans without health insurance. This group does not include the population over 65 that is
covered by Medicare or the nearly 10 million children who are uninsured in this country. The main
findings of the report are that working-age Americans without health insurance are more likely to
receive too little medical care and receive it too late; be sicker and die sooner; and receive poorer
care when they are in the hospital, even for acute situations like a motor vehicle crash.

what is a wellness benefit: The Financial Wellness Mandate Daniel R. Bryant, 2021-04-11
American workers are struggling financially. They face crippling student loan debt, a revolving door
of credit card debt, rising housing expenses, and skyrocketing medical expenses.And more and
more, employees looking to employers to help them solve this massive problem.This gives employers
today an unprecedented opportunity. Employers who take the time to understand the financial
obstacles faced by employees and understand the most important trends shaping workplace
benefits, are the ones who will win the war for talent and improve financial outcomes for both
workers and business. In The Financial Wellness Mandate, seasoned financial and workplace
benefits expert Daniel explains how workplace benefits have evolved, details the big four obstacles
standing between employees and financial wellness, and shares his unique take on the six most
important megatrends that promise to upend how employers, their advisors and benefits providers
view and deliver financial wellness benefits: Shifting demographics and the changing face of the
American workerThe changing relationship between employer and employee from transactional to
empathetic and focused on mutual outcomesThe undeniable force of behavioral economics and why
they matter in how employees handle money and how employers think about benefitsThe growth of
consumerism and what it means for how employee plan and deliver workplace benefitsThe
convergence of health care and financial care and their inseparable impact on employee financial
wellnessThe rise of technology and data, and their impact on financial wellness benefitsDaniel
brings these insights together in a way no other author has yet. Employers who heed his advice and
follow his clear prescription for creating a more modern benefits strategy will not only help the
American worker achieve true financial wellness, they'll also position themselves to be the employer
of choice for current and future generations of employees

what is a wellness benefit: Who Is Wellness For? Fariha Roisin, 2022-06-14 The
multi-disciplinary artist and author of Like a Bird and How to Cure a Ghost explores the



commodification and appropriation of wellness through the lens of social justice, providing resources
to help anyone participate in self-care, regardless of race, identity, socioeconomic status or
able-bodiedness. Growing up in Australia, Fariha Rdisin, a Bangladeshi Muslim, struggled to fit in. In
attempts to assimilate, she distanced herself from her South Asian heritage and identity. Years later,
living in the United States, she realized that the customs, practices, and even food of her native
culture that had once made her different—everything from ashwagandha to prayer—were now being
homogenized and marketed for good health, often at a premium by white people to white people. In
this thought-provoking book, part memoir, part journalistic investigation, the acclaimed writer and
poet explores the way in which the progressive health industry has appropriated and commodified
global healing traditions. She reveals how wellness culture has become a luxury good built on the
wisdom of Black, brown, and Indigenous people—while ignoring and excluding them. Who Is
Wellness For? is divided into four sections, beginning with The Mind, in which Fariha examines the
art of meditation and the importance of intuition. In part two, The Body, she investigates the
physiology of trauma, detailing her own journey with fatphobia and gender dysmorphia, as well as
her own chronic illness. In part three, Self-Care, she argues against the self-care industrial complex
but cautious us against abandoning care completely and offers practical advice. She ends with
Justice, arguing that if we truly want to be well, we must be invested in everyone’s well being and
shift toward nurturance culture. Deeply intimate and revelatory, Who Is Wellness For? forces us to
confront the imbalance in health and healing and carves a path towards self-care that is inclusionary
for all.

what is a wellness benefit: Blue Mind Wallace ]. Nichols, 2014-07-22 A landmark book by
marine biologist Wallace ]. Nichols on the remarkable effects of water on our health and well-being.
Why are we drawn to the ocean each summer? Why does being near water set our minds and bodies
at ease? In Blue Mind, Wallace J. Nichols revolutionizes how we think about these questions,
revealing the remarkable truth about the benefits of being in, on, under, or simply near water.
Combining cutting-edge neuroscience with compelling personal stories from top athletes, leading
scientists, military veterans, and gifted artists, he shows how proximity to water can improve
performance, increase calm, diminish anxiety, and increase professional success. Blue Mind not only
illustrates the crucial importance of our connection to water; it provides a paradigm shifting
blueprint for a better life on this Blue Marble we call home.

what is a wellness benefit: Let My People Go Surfing Yvon Chouinard, 2016-09-06 Wonderful .
.. a moving autobiography, the story of a unique business, and a detailed blueprint for hope. —Jared
Diamond, Pulitzer Prize-winning author of Guns, Germs, and Steel In this 10th anniversary edition,
Yvon Chouinard—legendary climber, businessman, environmentalist, and founder of Patagonia,
Inc.—shares the persistence and courage that have gone into being head of one of the most
respected and environmentally responsible companies on earth. From his youth as the son of a
French Canadian handyman to the thrilling, ambitious climbing expeditions that inspired his
innovative designs for the sport's equipment, Let My People Go Surfing is the story of a man who
brought doing good and having grand adventures into the heart of his business life-a book that will
deeply affect entrepreneurs and outdoor enthusiasts alike.

what is a wellness benefit: A Review of the U.S. Workplace Wellness Market Soeren
Mattke, Christopher Schnyer, Kristin R Van Busum, 2012-11-28 This paper describes the current
state of workplace wellness programs in the United States, including typical program components;
assesses current uptake among U.S. employers; reviews the evidence for program impact; and
evaluates the current use and the impact of incentives to promote employee engagement.

what is a wellness benefit: Eff This! Meditation Ms. Liza Kindred, 2019-10-22 Are you
stressed out, anxious, or overwhelmed? Get out of the storm swirling in your head—and into the
peaceful place inside you. Eff This! Meditation will help you let that crap go...with 108 hands-on
practices rooted in humor, love, straight talk, and a deep respect for the foundational teachings of
Buddhism. If you’'re ready to throw your hands in the air and yell “Eff This!” you are not alone—and
this book can help. You already know that you should meditate, and that meditation will make you



happier and healthier. But you're tired and irritated, and every time you try to meditate, your mind
races and you can't stop thinking about that jerk at work. If this describes you, then this might be
just what you need. This is not a joke, this is real meditation—and really effective practices—for
everyday life. This book is a reference for you to come back to again and again. Integrate these tips
into your daily life, or pull it off the shelf when you need a boost. Learn to celebrate the small
victories in life with a “to done” list. Release yourself from phone addiction with a digital detox plan.
Get your body out of stress mode by practicing diaphragmatic breathing. Be transported, and open
your heart with a pick-me-up playlist. These are just a few of the simple, practical strategies that will
help you find your center. Eff This! Meditation is a Shamatha (mindfulness-awareness) practice
rooted in radical compassion for self, and presented in 108 tips, tricks, and ideas. They are all
centered on the idea that, as humans, we might not be “finished,” but we are complete. Everything
you need to attain enlightenment is already contained within you, and you can use meditation—and
these practices—to connect with it. The book offers 108 exercises, organized by the amount of time
you have to help you respond to your current effing context. There are a number of ways you can
dive into the book: Read it all the way through Flip through and mark what seems interesting Try all
of the techniques, one by one Grab the book in a panic and thumb through until something sticks out
Open the book to a random page and do that thing However the eff you want; it’s your book now

what is a wellness benefit: Corporate Stewardship Susan Albers Mohrman, James O'Toole,
Edward E. Lawler III, 2017-09-29 Stewardship entails a profound understanding and acceptance of
the challenges that result from the organization’s interdependence with the societal and ecological
contexts in which it operates—and of what it takes to embrace the challenges to be a force for
building a viable future. This book dares to ask ‘why’ business leaders should embrace stewardship
in the current market where profit reigns supreme. A shift in approach represents fundamental
change for the corporate world, and even the most advanced corporations consider themselves to be
in the starting block of this transition. The book sets out the practical ways in which corporate
stewardship can be achieved through embedding new approaches across the different functions of a
business. This book, written by the leading thinkers in sustainability research, provides practical
guidance on how companies can resolve the paradoxical challenges they face. How can they be at
the same time profitable and responsible, effective and ethical, sustainable and adaptable? It
explores what businesses are doing, what they can and should do to effectively respond to external
challenges, and focuses on how leaders can create cultures, strategies, and designs far beyond
“business as usual”.Stewards must not only make proper current use of that which they hold in
trust, they also must leave it in better condition for use by future generations. Corporate
Stewardship challenges managers, executives, and directors of global corporations to think and act
as stewards of both their organizations and the physical and social environments in which they
operate.

what is a wellness benefit: Building a Resilient Workforce Institute of Medicine, Board on
Health Sciences Policy, Planning Committee on Workforce Resiliency Programs, 2012-07-18 Every
job can lead to stress. How people cope with that stress can be influenced by many factors. The
Department of Homeland Security (DHS) employs a diverse staff that includes emergency
responders, border patrol agents, federal air marshals, and policy analysts. These employees may be
exposed to traumatic situations and disturbing information as part of their jobs. DHS is concerned
that long-term exposure to stressors may reduce individual resilience, negatively affect employees'
well-being, and deteriorate the department's level of operation readiness. To explore DHS workforce
resilience, the Institute of Medicine hosted two workshops in September and November 2011. The
September workshop focused on DHS's operational and law enforcement personnel, while the
November workshop concentrated on DHS policy and program personnel with top secret security
clearances. The workshop brought together an array of experts from various fields including
resilience research, occupation health psychology, and emergency response. Building a Resilient
Workforce: Opportunities for the Department of Homeland Security: Workshop Summary: Defines
workforce resilience and its benefits such as increased operational readiness and long-term cost



savings for the specified population; Identifies work-related stressors faced by DHS workers, and
gaps in current services and programs; Prioritizes key areas of concern; and Identifies innovative
and effective worker resilience programs that could potentially serve as models for relevant
components of the DHS workforce. The report presents highlights from more than 20 hours of
presentations and discussions from the two workshops, as well as the agendas and a complete listing
of the speakers, panelists, and planning committee members.

what is a wellness benefit: Banana Benefits Jacob Gibson, 2015-12-17 Have you been trying
to improve your heath but you don't know where to start? Did you know bananas are one of the
leading superfoods with many overlooked benefits? There are different types of banana available in
the world today. There are the raw bananas which are starch in nature and they are referred to as
plantain and there is the banana fruit. The plantains are green in color while the banana fruit is
yellow in color. Everyone has come across a banana the fruit. They are one of the most readily
available fruits, yet they are the most ignored. Despite its many health benefits, banana fruit is one
of the less consumed fruits in the world. There are many reasons why some people dislike eating
bananas. Some people hate the bananas because they think it is a baby food. Other dislike them
because they have brown spots in them but despite the reason you might hate the bananas, the
fruits is rich in nutrients that are of great benefit to your body. It is thus important for you to know
the health benefits that are associated with the fruits.

what is a wellness benefit: Investing in the Health and Well-Being of Young Adults National
Research Council, Institute of Medicine, Board on Children, Youth, and Families, Committee on
Improving the Health, Safety, and Well-Being of Young Adults, 2015-01-27 Young adulthood - ages
approximately 18 to 26 - is a critical period of development with long-lasting implications for a
person's economic security, health and well-being. Young adults are key contributors to the nation's
workforce and military services and, since many are parents, to the healthy development of the next
generation. Although 'millennials' have received attention in the popular media in recent years,
young adults are too rarely treated as a distinct population in policy, programs, and research.
Instead, they are often grouped with adolescents or, more often, with all adults. Currently, the
nation is experiencing economic restructuring, widening inequality, a rapidly rising ratio of older
adults, and an increasingly diverse population. The possible transformative effects of these features
make focus on young adults especially important. A systematic approach to understanding and
responding to the unique circumstances and needs of today's young adults can help to pave the way
to a more productive and equitable tomorrow for young adults in particular and our society at large.
Investing in The Health and Well-Being of Young Adults describes what is meant by the term young
adulthood, who young adults are, what they are doing, and what they need. This study recommends
actions that nonprofit programs and federal, state, and local agencies can take to help young adults
make a successful transition from adolescence to adulthood. According to this report, young adults
should be considered as a separate group from adolescents and older adults. Investing in The Health
and Well-Being of Young Adults makes the case that increased efforts to improve high school and
college graduate rates and education and workforce development systems that are more closely tied
to high-demand economic sectors will help this age group achieve greater opportunity and success.
The report also discusses the health status of young adults and makes recommendations to develop
evidence-based practices for young adults for medical and behavioral health, including preventions.
What happens during the young adult years has profound implications for the rest of the life course,
and the stability and progress of society at large depends on how any cohort of young adults fares as
a whole. Investing in The Health and Well-Being of Young Adults will provide a roadmap to
improving outcomes for this age group as they transition from adolescence to adulthood.

what is a wellness benefit: Wellbeing at Work Jim Clifton, Jim Harter, 2021-06-01 What if
the next global crisis is a mental health pandemic? It is here now. One-third of Americans have
shown signs of clinical anxiety or depression, and the current state of suffering globally has risen
significantly. The mental health pandemic manifests everywhere, not least in your workplace. As
organizations around the world face health and social crises, as well as economic uncertainty,



acknowledging and improving wellbeing in your workplace is more critical than ever. Increasingly,
leaders and managers must support mental health and cultivate resilience in employees — not just
increase engagement and performance. Based on more than 100 million Gallup global interviews,
Wellbeing at Work shows you how to do just that. Coauthored by Gallup’s CEO and its Chief
Workplace Scientist, Wellbeing at Work explores the five key elements of wellbeing — career, social,
financial, physical and community — and how organizations can help employees and teams thrive in
those elements. The book also gives leaders ideas and action items to help employees use their
innate talents and strengths to thrive in each of the wellbeing elements. And Wellbeing at Work
introduces a metric to report a person’s best possible life: Gallup Net Thriving, which will become
the “other stock price” for organizations. In a world where work and life are more blended than
ever, maximizing employee wellbeing takes on greater urgency. Wellbeing at Work shows leaders
how to create a thriving and resilient culture. If you and your leaders don’t change the world, who
will? Wellbeing at Work includes a unique code to take the CliftonStrengths assessment, which
reveals your top five strengths.

what is a wellness benefit: ACSM's Worksite Health Handbook American College of Sports
Medicine, 2009-02-27 Encouraging and maintaining a healthy workforce have become key
components in the challege to reduce health care expenditures and health-related productivity
losses. As companies more fully realize the impact of healthy workers on the financial health of their
organization, health promotion professionals seek support to design and implement interventions
that generate improvements in workers' health and business performance. The second edition of
ACSM's Worksite Health Handbook: A Guide to Building Healthy and Productive Companies
connects worksite health research and practice to offer health promotion professionals the
information, ideas, and approaches to provide affordable, scalable, and sustainable solutions for the
organizations they serve. Thoroughly updated with the latest research and expanded to better
support the business case for worksite programs, the second edition of ACSM's Worksite Health
Handbook includes the contributions of nearly 100 of the top researchers and practitioners in the
field from Canada, Europe, and the United States. The book's mix of research, evidence, and
practice makes it a definitive and comprehensive resource on worksite health promotion,
productivity management, disease prevention, and chronic disease management. ACSM's Worksite
Health Handbook, Second Edition, has the following features: -An overview of contextual issues,
including a history of the field, the current state of the field, legal perspectives, and the role of
health policy in worksite programs -A review of the effectiveness of strategies in worksite settings,
including economic impact, best practices, and the health-productivity relationship -Information on
assessment, measurement, and evaluation, including health and productivity assessment tools, the
economic returns of health improvement programs, and appropriate use of claims-based analysis
and planning -A thorough discussion of program design and implementation, including the
application of behavior change theory, new ways of using data to engage participants, use of
technology and social networks to improve effectiveness, and key features of best-practice programs
-An examination of various strategies for encouraging employee involvement, such as incorporating
online communities and e-health, providing incentives, using medical self-care programs, making
changes to the built environment, and tying in wellness with health and safety The book includes a
chapter that covers the implementation process step by step so that you can see how all of the
components fit together in the creation of a complete program. You'll also find four in-depth case
studies that offer innovative perspectives on implementing programs in a variety of work settings.
Each case study includes a profile of the company, a description of the program and the program
goals, information on the population being served, the results of the program, and a summary or
discussion of the program. Throughout the book you'll find practical ideas, approaches, and solutions
for implementation as well as examples of best practices and successful programs that will support
your efforts in creating interventions that improve both workers' health and business performance.
The book is endorsed by the International Association for Worksite Health Promotion, a new ACSM
affiliate society. Deepen your understanding of the key issues and challenges within worksite health



promotion and find the most current research and practice-based information and approaches inside
ACSM's Worksite Health Handbook: A Guide to Building Healthy and Productive Companies, Second
Edition. The e-book for ACSM's Worksite Health Handbook, Second Edition, is available at a reduced
price. It allows you to highlight, take notes, and easily use all the material in the book in seconds.
The e-book is delivered through Adobe Digital Editions® and when purchased through the Human
Kinetics site, access to the content is immediately granted when your order is received. Adobe
Digital Editions® System Requirements Windows -Microsoft® Windows® 2000 with Service Pack 4,
Windows XP with Service Pack 2, or Windows Vista® (Home Basic 32-bit and Business 64-bit
editions supported) -Intel® Pentium® 500MHz processor -128MB of RAM -800x600 monitor
resolution Mac PowerPC -Mac OS X v10.4.10 or v10.5 -PowerPC® G4 or G5 500MHz processor
-128MB of RAM Intel® -Mac OS X v10.4.10 or v10.5 -500MHz processor -128MB of RAM Supported
browsers and Adobe Flash versions Windows -Microsoft Internet Explorer 6 or 7, Mozilla Firefox 2
-Adobe Flash® Player 7, 8, or 9 (Windows Vista requires Flash 9.0.28 to address a known bug) Mac
-Apple Safari 2.0.4, Mozilla Firefox 2 -Adobe Flash Player 8 or 9 Supported devices -Sony® Reader
PRS-505 Language versions -English -French -German

what is a wellness benefit: ReSYNC Your Life Samir Becic, 2017-10-31 Named “#1 Fitness
Trainer in the World” four times in a row, health and fitness expert Samir Becic motivates readers to
become a stronger, leaner, smarter, and happier version of themselves in 28 days by using his
revolutionary and highly effective ReSYNC® Method. Samir Becic is one of the most celebrated
fitness trainers in the world. His revolutionary ReSYNC® Method shows people how to resync their
minds and bodies for optimum health and fitness so that they live fully and healthy, the way God
created them. A whole body-mind approach, ReSYNC® is an alternative training program that
encompasses physical fitness, nutritional health, and mental and spiritual balance. The power of the
ReSYNC® Method comes from its simplicity. It uses the body’s own movement and natural
resistance instead of costly or heavy equipment, which allows followers to push their bodies to their
full potential without harming themselves. As a result, athletes and exercise buffs consistently tout it
as more effective than gym training. The nutrition plan includes foods that lead to glowing health, a
leaner physique, and increased brain power. And the spiritual component encourages prayer and
meditation techniques linked to better health. Samir Becic’s proven strategies, implemented with
tens of thousands of clients for more than 15 years--from Lakewood Church to Bally Total Fitness
Clubs--will help readers ReSYNC® their body, mind, and spirit to be everything they were meant to
be.

what is a wellness benefit: Mental Health, Substance Use, and Wellbeing in Higher Education
National Academies of Sciences, Engineering, and Medicine, Health and Medicine Division, Policy
and Global Affairs, Board on Health Sciences Policy, Board on Higher Education and Workforce,
Committee on Mental Health, Substance Use, and Wellbeing in STEMM Undergraduate and
Graduate Education, 2021-03-05 Student wellbeing is foundational to academic success. One recent
survey of postsecondary educators found that nearly 80 percent believed emotional wellbeing is a
very or extremely important factor in student success. Studies have found the dropout rates for
students with a diagnosed mental health problem range from 43 percent to as high as 86 percent.
While dealing with stress is a normal part of life, for some students, stress can adversely affect their
physical, emotional, and psychological health, particularly given that adolescence and early
adulthood are when most mental illnesses are first manifested. In addition to students who may
develop mental health challenges during their time in postsecondary education, many students
arrive on campus with a mental health problem or having experienced significant trauma in their
lives, which can also negatively affect physical, emotional, and psychological wellbeing. The nation's
institutions of higher education are seeing increasing levels of mental illness, substance use and
other forms of emotional distress among their students. Some of the problematic trends have been
ongoing for decades. Some have been exacerbated by the COVID-19 pandemic and resulting
economic consequences. Some are the result of long-festering systemic racism in almost every
sphere of American life that are becoming more widely acknowledged throughout society and must,



at last, be addressed. Mental Health, Substance Use, and Wellbeing in Higher Education lays out a
variety of possible strategies and approaches to meet increasing demand for mental health and
substance use services, based on the available evidence on the nature of the issues and what works
in various situations. The recommendations of this report will support the delivery of mental health
and wellness services by the nation's institutions of higher education.

what is a wellness benefit: Clinical Autonomic and Mitochondrial Disorders Nicholas L.
DePace, Joseph Colombo, 2019-08-24 This book establishes and specifies a rigorously scientific and
clinically valid basis for nonpharmaceutical approaches to many common diseases and disorders
found in clinical settings. It includes lifestyle and supplement recommendations for beginning and
maintaining autonomic nervous system and mitochondrial health and wellness. The book is
organized around a six-pronged mind-body wellness program and contains a series of clinical
applications and frequently asked questions. The physiologic need and clinical benefit and synergism
of all six aspects working together are detailed, including the underlying biochemistry, with
exhaustive references to statistically significant and clinically relevant studies. The book covers a
range of clinical disorders, including anxiety, arrhythmia, atherosclerosis, bipolar disease, dementia,
depression, fatigue, fibromyalgia, heart diseases, hypertension, mast cell disorder, migraine, and
PTSD. Clinical Autonomic and Mitochondrial Disorders: Diagnosis, Prevention, and Treatment for
Mind-Body Wellness is an essential resource for physicians, residents, fellows, medical students, and
researchers in cardiology, primary care, neurology, endocrinology, psychiatry, and integrative and
functional medicine. It provides therapy options to the indications and diagnoses published in the
authors' book Clinical Autonomic Dysfunction (Springer, 2014).

what is a wellness benefit: Management Lessons from the Mayo Clinic (PB) Leonard L.
Berry, Kent D. Seltman, 2008-05-31 Management Lessons from Mayo Clinic reveals for the first time
how this complex service organization fosters a culture that exceeds customer expectations and
earns deep loyalty from both customers and employees. Service business authority Leonard Berry
and Mayo Clinic marketing administrator Kent Seltman explain how the Clinic implements and
maintains its strategy, adheres to its management system, executes its care model, and embraces
new knowledge - invaluable lessons for managers and service providers of all industries. Drs. Berry
and Seltman had the rare opportunity to study Mayo Clinic's service culture and systems from the
inside by conducting personal interviews with leaders, clinicians, staff, and patients, as well as
observing hundreds of clinician-patient interactions. The result is a book about how the Clinic's
business concept produces stellar clinical results, organizational efficiency, and interpersonal
service. By examining the operating principles that guide every management decision at this
legendary healthcare institution, the authors Demonstrate how a great service brand evolves from
the core values that nourish and protect it Extrapolate instructive business lessons that apply
outside healthcare Illustrate the benefits of pooling talent and encouraging teamwork Relate
historical events and perspectives to the present-day Mayo Clinic Share inspiring stories from staff
and patients An innovative analysis of this exemplary institution, Management Lessons from Mayo
Clinic presents a proven prescription for creating sustainable service excellence in any organization.

what is a wellness benefit: The Healthy Workplace Leigh Stringer, 2016-07-01 Learn how to
improve the well-being of your employees that will ultimately boost your company’s bottom line.
Studies show that unhealthy work habits, like staring at computer screens and rushing through
fast-food lunches, are taking a toll in the form of increased absenteeism, lost productivity, and
higher insurance costs. But should companies intervene with these individual problems? And if so,
how? The Healthy Workplace says yes! Companies that learn how to incorporate healthy habits and
practices into the workday for their employees will see such an impressive ROI that they’ll kick
themselves for not starting these practices sooner. Packed with real-life examples and the latest
research, this all-important resource reveals how to: Create a healthier, more energizing
environment Reduce stress to enhance concentration Inspire movement at work Support better
sleep Heighten productivity without adding hours to the workday Filled with tips for immediate
improvement and guidelines for building a long-term plan, The Healthy Workplace proves that a



company cannot afford to miss out on the ROI of investing in their employees’ well-being.

what is a wellness benefit: Wellbeing: The Five Essential Elements Tom Rath, James K.
Harter, 2010-05-04 Shows the interconnections among the elements of well-being, how they cannot
be considered independently, and provides readers with a research-based approach to improving all
aspects of their lives.

what is a wellness benefit: Reclaiming Wellness Jovanka Ciares, 2022-04-19 If you've ever
felt left out of “elite” healthcare regimes or thought that being healthy shouldn’t be expensive, this
book is for you. Reclaiming Wellness explores today’s most effective wellness practices — and their
multicultural sources — in a way that makes overall health accessible to all. The book provides:
practical, affordable, delicious, and fun ways to incorporate plant-based whole foods into even the
most time-crunched routine lazy-proof means of movement that feel more like self-love than dreaded
exercise techniques of mindfulness, meditation, and visualization that make them meaningful
everyday tools ways to experience nature, music, and community to heal and connect

what is a wellness benefit: The Surgeon General's Call to Action to Improve the Health
and Wellness of Persons with Disabilities United States. Public Health Service. Office of the
Surgeon General, 2005

what is a wellness benefit: College Success Amy Baldwin, 2020-03

what is a wellness benefit: Ediucator Wellness Timothy D. Kanold, Tina H. Boogren,
2021-09-24 Educator and teacher wellness is a personal journey. And like all journeys, there are
starts, stops, and bumps in the road. The question becomes, how do we bring our best selves to our
students and colleagues each day? Designed as a reflective journal and guidebook, Educator
Wellness by Timothy D. Kanold and Tina H. Boogren will take you on a deep exploration where you
will uncover profound answers that ring true for you. Rely on this book of ideas for self-care for
educators and develop ongoing habits for wellness: Use this resource on your own or as a book study
to guide staff through a reflective, goal-setting process. Observe the importance of self-care for
teachers and other educators and how a commitment to daily self-care and well-being leads to a
more fulfilling, successful life in and outside of the school setting. Review the four dimensions of
educator self-care and wellness--(1) physical, (2) mental, (3) emotional, and (4) social--and 12
corresponding routines. Explore self-care activities for teachers and educators to sustain well-being
in the face of workplace overload and potential burnout. Use the My Wellness Action journaling
spaces designed to encourage thoughtful reflection to wellness and self-care plans for teachers and
educators. Learn how to monitor your self-care progress and design an actionable wellness plan for
next steps. View videos that highlight the authors' personal experiences with the four dimensions of
educator or teacher well-being. Access the Educator Wellness--Rating, Reflecting, Planning, and
Goal-Setting protocol. Contents: About the Authors Introduction Chapter 1: The Physical Wellness
Dimension Chapter 2: The Mental Wellness Dimension Chapter 3: The Emotional Wellness
Dimension Chapter 4: The Social Wellness Dimension

what is a wellness benefit: Educating the Student Body Committee on Physical Activity and
Physical Education in the School Environment, Food and Nutrition Board, Institute of Medicine,
2013-11-13 Physical inactivity is a key determinant of health across the lifespan. A lack of activity
increases the risk of heart disease, colon and breast cancer, diabetes mellitus, hypertension,
osteoporosis, anxiety and depression and others diseases. Emerging literature has suggested that in
terms of mortality, the global population health burden of physical inactivity approaches that of
cigarette smoking. The prevalence and substantial disease risk associated with physical inactivity
has been described as a pandemic. The prevalence, health impact, and evidence of changeability all
have resulted in calls for action to increase physical activity across the lifespan. In response to the
need to find ways to make physical activity a health priority for youth, the Institute of Medicine's
Committee on Physical Activity and Physical Education in the School Environment was formed. Its
purpose was to review the current status of physical activity and physical education in the school
environment, including before, during, and after school, and examine the influences of physical
activity and physical education on the short and long term physical, cognitive and brain, and



psychosocial health and development of children and adolescents. Educating the Student Body
makes recommendations about approaches for strengthening and improving programs and policies
for physical activity and physical education in the school environment. This report lays out a set of
guiding principles to guide its work on these tasks. These included: recognizing the benefits of
instilling life-long physical activity habits in children; the value of using systems thinking in
improving physical activity and physical education in the school environment; the recognition of
current disparities in opportunities and the need to achieve equity in physical activity and physical
education; the importance of considering all types of school environments; the need to take into
consideration the diversity of students as recommendations are developed. This report will be of
interest to local and national policymakers, school officials, teachers, and the education community,
researchers, professional organizations, and parents interested in physical activity, physical
education, and health for school-aged children and adolescents.

what is a wellness benefit: The Stop & Go Fast Food Nutrition Guide Steven G. Aldana, 2007
The Stop & Go Fast Food Nutrition Guide shows you how to navigate the fast food maze and choose
foods that are actually good for you. The guide uses the colors of the stop light (red, yellow, and
green) to help individuals choose foods that lead toward or away from good health. The Stop & Go
Fast Food Nutrition Guide is the only guide that shows you how to navigate the fast food maze and
identify fast foods that are actually good for you. With the help of a nationally recognized panel of
nutrition experts, Dr. Aldana has color coded almost 3,500 fast foods from 68 different restaurants.
Now you can sort though the fast food maze and select the healthy foods and avoid the unhealthy
ones. Keep the guide in your glove box for easy access.

what is a wellness benefit: The Wellness Universe Guide to Complete Self-Care Anna Pereira,
2021-12 25 dedicated Wellness Universe experts. . .. . . come together to help you live a life of
well-being, confidence, balance, and betterment in this powerful collaboration. The collective
wisdom, expertise, and passion contained in the pages you're about to read is beyond what you can
imagine. With the power of their authentic stories, and the master teaching of their tools, what you
have in your hands supports you to live in your unique Goddess energy from a foundational,
whole-person approach. This book is a natural extension of the power of The Wellness Universe
community, and its mission to help make the world a better place. May all the joys in life you wish
for and deserve be yours!Grab it now!

what is a wellness benefit: The Essential Wellness Handbook: Simple Steps to Everyday
Wellness Patricia Parker, 2024-06-11 Whether you're juggling a busy schedule, managing family
life, or just trying to make better choices day by day, this book offers simple, realistic ways to boost
your health and happiness. Think of each chapter as a friendly conversation about one aspect of
wellness—easy to understand and even easier to act on.

what is a wellness benefit: Mandated Benefits Compliance Guide 2015 Balser Group,
2014-12-01 Mandated Benefits 2015 Compliance Guide is a comprehensive and practical reference
manual covering key federal regulatory issues that must be addressed by human resources
managers, benefits specialists, and company executives in all industries. Mandated Benefits 2015
Compliance Guide includes in-depth coverage of these and other major federal regulations: Patient
Protection and Affordable Care Act (PPACA) Health Information Technology for Economic and
Clinical Health (HITECH) Act Mental Health Parity and Addiction Equity Act (MHPAEA) Genetic
Information Nondiscrimination Act (GINA) Americans with Disabilities Act (ADA) Employee
Retirement Income Security Act (ERISA) Health Insurance Portability and Accountability Act
(HIPAA) Heroes Earnings Assistance and Relief Tax Act (HEART Act) Consolidated Omnibus Budget
Reconciliation Act (COBRA) Mandated Benefits 2015 Compliance Guide helps take the guesswork
out of managing employee benefits and human resources by clearly and concisely describing the
essential requirements and administrative processes necessary to comply with each regulation. It
offers suggestions for protecting employers against the most common litigation threats and
recommendations for handling various types of employee problems. Throughout the Guide are
numerous exhibits, useful checklists and forms, and do's and don'ts. A list of HR audit questions at



the beginning of each chapter serves as an aid in evaluating your company's level of regulatory
compliance. Mandated Benefits 2015 Compliance Guide has been updated to include: The Dodd
Frank Act, creating an ethics training program, and practices and trends Information on payroll
cards and Federal Insurance Contributions Act (FICA) tip credit New regulations and guidelines for
health care reform as mandated by the Patient Protection and Affordable Care Act (PPACA) Updated
requirements for certificates of creditable coverage; excepted benefits under the Health Insurance
Portability and Accountability Act (HIPAA); and transaction standards The revised model general
and election notices as required under PPACA Qualified Longevity Annuity Contracts and definition
of spouse per the Supreme Court ruling in United States v. Windsor and updates to the Pension
Benefit Guaranty Corporation's required premiums The payment of long-term disability insurance by
qualified retirement plans PPACA's effect on health reimbursement arrangements; new information
on the proposed $500 carryover of unused funds in health flexible spending arrangements (FSAs)
and PPACA's effect on health FSAs; new material on the effect of amendments to HIPAA's excepted
benefit rules on Employee Assistance Programs; and revised information on providing employee
benefits to legally married same-sex couples based on the Supreme Court's decision in United States
v. Windsor and the decision's effect on cafeteria plan mid-year election changes New sections on
no-fault attendance policies and pregnancy and the Americans with Disabilities Act Information on
the definition of spouse based on the Supreme Court ruling in United States v. Windsor New
material on the proposed Equal Pay Report

what is a wellness benefit: Financial Peace Dave Ramsey, 2002-01-01 Dave Ramsey explains
those scriptural guidelines for handling money.

what is a wellness benefit: The Health Seeker's Handbook Bob Merberg, 2003-10 In The
Health Seeker's Handbook, health coach Bob Merberg shows readers how to kick the willpower
habit and get fit, lose weight, or reduce stress, once and for all. With humor, real life stories, and a
wealth of practical tips as well as profound insights, 'The Health Seeker's Handbook' integrates the
essential elements for creating any long-lasting health change--whether physical, psychological, or
spiritual. It recognizes that the key to success is not the strength of our willpower but the
willingness to pay attention, to treat ourselves with kindness and caring, and to shed the self-limiting
beliefs that block us from acting on our deepest attentions. -- Barbara Carlson, coauthor, Taking
Care of Me

what is a wellness benefit: The Wim Hof Method Wim Hof, 2022-04-14 THE SUNDAY
TIMES BESTSELLING PHENOMENOM 'I've never felt so alive' JOE WICKS 'The book will change
your life' BEN FOGLE My hope is to inspire you to retake control of your body and life by unleashing
the immense power of the mind. 'The Iceman' Wim Hof shares his remarkable life story and powerful
method for supercharging your strength, health and happiness. Refined over forty years and
championed by scientists across the globe, you'll learn how to harness three key elements of Cold,
Breathing and Mindset to master mind over matter and achieve the impossible. 'Wim is a legend of
the power ice has to heal and empower' BEAR GRYLLS 'Thor-like and potent...Wim has radioactive
charisma' RUSSELL BRAND

Additional Resources

what is a wellness benefit

What Is A Wellness Benefit

What Is A Wellness Benefit


https://www.wellnessbuddy.study/archive-categories-21/what-is-a-wellness-benefit.pdf

Related Articles

e wellness division workout plan

e what happened to paris duncan on family business
o wellness complete cat food

Back to Home


https://www.wellnessbuddy.study/archive-categories-21/wellness-division-workout-plan.pdf
https://www.wellnessbuddy.study/archive-categories-21/what-happened-to-paris-duncan-on-family-business.pdf
https://www.wellnessbuddy.study/archive-categories-21/wellness-complete-cat-food.pdf
https://www.wellnessbuddy.study

