blue cross and blue shield wellness program

Blue Cross and Blue Shield Wellness Program: Your
Guide to a Healthier, Happier You

Are you tired of feeling overwhelmed by the complexities of healthcare? Do you wish there was a
simpler, more proactive way to take control of your health and well-being? If so, you're in the right
place. This comprehensive guide dives deep into Blue Cross and Blue Shield's wellness programs,
exploring their benefits, features, and how you can maximize your participation to achieve your
health goals. We'll demystify the program, providing actionable steps and clear explanations to help
you navigate this valuable resource.

What's Covered: This blog post will unravel the mysteries of the Blue Cross and Blue Shield wellness
program, covering everything from eligibility and enroliment to specific program features and
maximizing your rewards. We'll also address common questions and concerns. Let's get started!

Understanding the Blue Cross and Blue Shield Wellness
Program

Blue Cross and Blue Shield (BCBS) wellness programs aren't a one-size-fits-all solution. They vary
significantly depending on your specific plan, employer, and location. Generally, these programs aim
to incentivize healthy behaviors and proactive healthcare, ultimately leading to better health
outcomes and reduced healthcare costs for both the individual and the insurance provider. Think of it
as a partnership - BCBS invests in your well-being, and you reap the rewards in the form of better
health and potential financial savings.

Key Features of BCBS Wellness Programs: A Deeper Dive

While the specifics vary, many BCBS wellness programs share common features. These often include:

Health Risk Assessments (HRAs): These questionnaires help assess your current health status and
identify areas for improvement. Completing an HRA is often a prerequisite for accessing other
program benefits.

Wellness Coaching: Many programs offer access to certified health coaches who provide personalized
guidance, support, and motivation to help you reach your health goals. This could involve setting
realistic targets, developing strategies, and providing ongoing encouragement.

Incentives and Rewards: BCBS often rewards participants for completing health assessments,
attending wellness workshops, or achieving specific health milestones. These rewards can range from
gift cards and discounts to lower premiums.

Educational Resources: Access to informative materials, online tools, and resources related to various
health topics, such as nutrition, exercise, stress management, and disease prevention.

Fitness and Activity Tracking: Some programs integrate with fitness trackers or apps, allowing you to
track your activity levels and earn rewards based on your progress.

Telehealth and Virtual Care: Many plans now include telehealth options, offering convenient access to



healthcare professionals via video conferencing. This is especially beneficial for managing routine
care or minor health issues.

How to Enroll and Maximize Your Benefits

The enrollment process varies depending on your employer-sponsored plan or individual policy.
Generally, you'll find details about your specific wellness program on your BCBS member website or
through your employer's HR department. Here's a general guide to maximizing your participation:

1. Find your plan information: Log in to your BCBS member portal or contact your HR department
to locate the specific details of your wellness program.

2. Complete your HRA: This is often the first step to unlocking other benefits. Be honest and
thorough in completing the assessment.

3. Set realistic goals: Don't try to overhaul your entire lifestyle overnight. Start with small,
achievable goals and gradually build momentum.

4. Utilize available resources: Take advantage of the wellness coaching, educational materials,
and other resources offered by your program.

5. Track your progress: Monitor your progress regularly to stay motivated and make necessary
adjustments to your plan.

6. Engage with the community: If your program offers online communities or support groups,
consider participating to connect with others on a similar journey.

7. Review your plan annually: Wellness programs and benefits often change, so make sure to
review your plan each year to stay updated.

Navigating Challenges and Common Concerns

Even with a robust wellness program, challenges may arise. Here are some common concerns and
how to address them:

Lack of time: Schedule short, manageable blocks of time for exercise and healthy meal prep.
Consistency is key, even if it's just 15 minutes a day.

Limited access to resources: Reach out to your BCBS representative if you're facing difficulties
accessing program resources or benefits.

Feeling overwhelmed: Break down your goals into smaller, more manageable steps. Focus on one
aspect of your well-being at a time. Don't be afraid to seek support from a health coach or your
primary care physician.

Conclusion

Blue Cross and Blue Shield wellness programs offer a valuable opportunity to improve your health and



well-being. By understanding the features of your plan, actively participating, and utilizing the
available resources, you can achieve significant improvements in your overall health and potentially
save money on your healthcare costs. Remember, it's a journey, not a race. Celebrate your successes
along the way, and don't be discouraged by setbacks.

FAQs

1. How do I find out if my BCBS plan offers a wellness program? Log in to your member portal or
contact your employer's HR department for information regarding your specific plan benefits.

1. What kind of rewards can | expect? Rewards vary greatly depending on the plan. Common
rewards include gift cards, discounts on gym memberships, and even reduced premiums.

1. What if | have pre-existing conditions? The wellness program can still benefit you, focusing on
managing existing conditions and improving overall health. Consult your doctor about how the
program can support your specific needs.

1. Is participation in the wellness program mandatory? Participation is typically voluntary, but
incentives may encourage participation. Check with your plan details for specifics.

1. Can | share my wellness program progress with my doctor? Absolutely! Sharing your progress
with your doctor can help them tailor your treatment plan and offer additional support. Your
doctor can also provide valuable feedback and guidance to help you meet your health goals.

blue cross and blue shield wellness program: Mental Wellness Programs for Employees R.H.
Egdahl, D.C. Walsh, W.B. Goldbeck, 2012-12-06 Address to the Conference on Employee Mental
Wellness by Walter B. Wriston, Chairman, Citicorp The mental well-being of employees is a subject
of fundamental importance to each of us, our companies, our professions, and the nation. Both the
Washington Business Group on Health and Boston University's Center for Industry and Health Care
should be commended for the timely initiative this conference represents. I hope it will be come an
ongoing effort to improve the mental health services to the nation's private sector workers and their
dependents. I have had a deep interest in the delivery of health care for a long time, both from the
perspective of a major employer and from my participation in the governance of New York
Hospital-Cornell Medical Center. It has also been my privilege to chair the Business Round table's
Task Force on Health and to serve on the President's Labor Management Committee which, among



other things, has been working on heaith care problems. This experience obviously does not give me
any claim to special expertise on the issue of mental health. It may prove helpful, however, as we
work together formulating our thoughts about the nation's health system, the role of industry, and
where the mental health issue fits into the picture.

blue cross and blue shield wellness program: Corporate Wellness Programs Ronald J. Burke,
Astrid M. Richardsen, 2014-11-28 gCorporate Wellness Programs offers contributions from
international experts, examining the planning, implementation and evaluation of wellness initiatives
in organizations, and offering guidance on how to introduce these programs in to the workplace.

blue cross and blue shield wellness program: Make Workplace Wellness Programs Work for
Your Company , 1990

blue cross and blue shield wellness program: Health Promotion in Practice Sherri Sheinfeld
Gorin, Joan Arnold, 2008-03-11 Health Promotion in Practice is a practice-driven text that translates
theories of health promotion into a step-by-step clinical approach for engaging with clients. The book
covers the theoretical frameworks of health promotion, clinical approaches to the eleven healthy
behaviors—eating well, physical activity, sexual health, oral health, smoking cessation, substance
safety, injury prevention, violence prevention, disaster preparedness, organizational wellness, and
enhancing development—as well as critical factors shaping the present and the future of the field.
Written by the leading practitioners and researchers in the field of health promotion, Health
Promotion in Practice is a key text and reference for students, faculty, researchers, and
practitioners. Finally, a signature book in which practitioners of health promotion will find relevant
guidance for their work. Sherri Sheinfeld Gorin and Joan Arnold have compiled an outstanding cast
of savvy experts whose collective effort has resulted in a stunning breadth of coverage. Whether you
are a practitioner or a student preparing for practice, this book will help you to bridge the gap
between theory and practice-driven empiricism. —John P. Allegrante, professor of health education,
Teachers College, and Mailman School of Public Health, Columbia University The models of health
promotion around which Health Promotion in Practice is built have a sound basis in current
understanding of human development, the impact of community and social systems, and stages of
growth, development, and aging. This handbook can provide both experienced health professionals
and students beginning to develop practice patterns the content and structure to interactions that
are truly promoting of health. —Kristine M. Gebbie, Dr.P.H., R.N., Columbia University School of
Nursing

blue cross and blue shield wellness program: Next-Generation Wellness at Work Stephenie
Overman, 2009-09-15 Fact: Wellness programs benefit the bottom line. Motorola, for example, found
that each dollar invested in wellness benefits returned $3.93 in health and disability cost savings.
Next-Generation Wellness at Work tells how to get in on the action. A nuts-and-bolts, how-to guide
for managers, it delivers the latest thinking on how to take full advantage of the benefits that
wellness programs can offer both employees and companies. And the effort couldn't be more
important. With the soaring cost of medical care and the increase in obesity and lifestyle-related
illnesses, there is growing recognition that companies must build a culture of health and enable
employees to become better guardians of their own well being. This book illustrates, in detail,
exactly how to accomplish those goals. Good health saves in ways that go beyond smaller insurance
premiums. It also has a direct relationship with employee productivity, making wellness a matter of
high-level strategy. However, many workplace wellness programs are not as effective as they could
be. They are not comprehensive, not long-term, and not marketed to the people who could benefit
most. Wellness expert Stephenie Overman helps managers take practical steps to overcome these
deficiencies and build successful workplace wellness programs that result in tangible, bottom-line
benefits for organizations. And the book starts from the ground up, first by explaining how to take a
company's temperature, get management buy-in, and design a program that fits a company's unique
needs and situation. Building a program is one thing, but will they come? That's where Overman's
expertise is essential: She shows how to motivate workers to take advantage of the program and
reap its many benefits. And she explains how to partner with local health providers and integrate




methods to promote psychological well being, two key ingredients for success. Not many corporate
programs benefit both employees and the company equally, but a well-planned wellness initiative
will boost the health and productivity of employees, leading to a happier—and more
competitive—workplace.

blue cross and blue shield wellness program: Mandated Benefits Balser Group,
2013-12-17 Mandated Benefits 2014 Compliance Guide is a comprehensive and practical reference
manual covering key federal regulatory issues that must be addressed by human resources
managers, benefits specialists, and company executives in all industries. Mandated Benefits 2014
Compliance Guide includes in-depth coverage of these and other major federal regulations: Patient
Protection and Affordable Care Act (PPACA) Health Information Technology for Economic and
Clinical Health (HITECH) Act Mental Health Parity and Addiction Equity Act (MHPAEA) Genetic
Information Nondiscrimination Act (GINA) Americans with Disabilities Act (ADA) Employee
Retirement Income Security Act (ERISA) Health Insurance Portability and Accountability Act
(HIPAA) Heroes Earnings Assistance and Relief Tax Act (HEART Act) Consolidated Omnibus Budget
Reconciliation Act (COBRA) Mandated Benefits 2014 Compliance Guide helps take the guesswork
out of managing employee benefits and human resources by clearly and concisely describing the
essential requirements and administrative processes necessary to comply with each regulation. It
offers suggestions for protecting employers against the most common litigation threats and
recommendations for handling various types of employee problems. Throughout the Guide are
numerous exhibits, useful checklists and forms, and do's and don'ts. A list of HR audit questions at
the beginning of each chapter serves as an aid in evaluating your company's level of regulatory
compliance. The Mandated Benefits 2014 Compliance Guide has been updated to include: Updated
best practices for organizing the human resources department Information on Federal Insurance
Contributions Act (FICA) and severance pay New regulations and guidelines for health care reform
as mandated by the Patient Protection and Affordable Care Act (PPACA) New information on
de-identified protected health information (PHI) and the effect of the omnibus final rules on business
associates and notification requirements in case of a breach of PHI Information on the revised model
election notice as required under PPACA A completely revised section on the final rules
implementing HIPAA's nondiscrimination requirements for wellness programs and updated
information on providing employee benefits to legally married same-sex couples based on the
Supreme Court's decision in United States v. Windsor A new section on the ADA's direct threat
provisions Updated information on caregiver leave under military family leave and survey data
regarding the FMLA's impact Updated information on completing the newest Form I-9 and the
E-Verify system The OFCCP's final rules for developing and implementing AAPs for veterans and
individuals with disabilities and new policy directive for compensation compliance evaluations A new
section on bring your own device to work and its impact on employee privacy Information on the
final rule revising the hazard communication standard, and the requirements for safety data sheets,
which will replace material safety data sheets New information on medical marijuana in the
workplace

blue cross and blue shield wellness program: Workplace Wellness Case Studies Healthcare
Intelligence Network, 2006-03 The growth and market adoption of consumer-driven healthcare
continues to drive health plans and employers to develop more widespread member and employee
health improvement initiatives. Workplace Wellness Case Studies: Tactics To Promote Health and
Reduce Risk looks at whats working in health plan wellness and health promotion
programsaward-winning and unique efforts, best practices, ROI, and lessons learned. Starting with
case studies of health improvement innovations in place at three national health plans, this report
then delves into two parallel tactics that are gaining ground among employers: pitting departments
against each other in a friendly competition for the healthiest workers and rewarding employees for
healthy lifestyle choices. Both the game plan for healthy workplace competition and a profusion of
winning ideas for incentives are profiled here. Youll get case studies from some of the pioneers in
wellness programming, including American Cast Iron Pipe Company, Excellus Blue Cross Blue




Shield, Health Alliance Plan, HealthPartners, Meridian Health System, Texas Health Resources and
Washoe County School District. You'"ll get details on: Analyzing the outcomes for a program run by
Highmark to reverse heart disease; Formatting a wellness team; Designing incentives to increase
wellness program participation; Evaluating the payback on wellness programs; Targeting your
marketing to multiple audiences; Using health coaches in wellness programs; and Ensuring your
wellness program''s compliance with HIPAA.Table of Contents Winning Ideas in Health Plan
Wellness and Health Improvement Programs *Case Study: HealthPartners Tackles Risk Factors with
A Call to Change Anatomy of a Phone Line Program Curriculum Structure Improving Health Step by
Step Program Evaluation*Case Study: Health Alliance Plan Goes On-Site to Impact Employee Health
Work Site Health Promotion Program Coping With Flu Season Walking for Better Health
Purchasers' Demand for Health Promotion Surges Sharing Best Practices in Work site Wellness
Forum iStrive for Better Health Program Employer Partner Provides $75 Reward for HRA
Completion*Case Study: Mandatory HRAs and Wellness Interventions Reap Rewards for Highmark
Blue Cross Blue Shield Employers Division Organization Choosing Interventions Embedding a
Healthy Philosophy Into the Product Line HRAs Mandatory for Highmark Employees
Outcomes*Healthy Competition: Taking the Team Approach to Wellness The Benefits of Teaming Up
at Work Planning and Implementation Incentives Reduce Risk Selling the Program and Making it
Work Setting the Price of Participation Real Team Competitions An Optimistic Outlook*Case Study:
Meridian Health System Promotes a Healthy and Productive Workforce Changing the Employer
Culture Fit to Win Weight Loss Program a 12-Week Effort Keep Programs Simple and
Entertaining*Case Study: Washoe County School District Gets Good Grades in Health Promotion The
Purpose of Wellness Programs: A Deeper Look Programs and Process Generate Progress Reading to
Lose Weight, Improve Mental Health The Payback on Wellness Programs Some Encouraging
Results*Case Study: Excellus Blue Cross Blue Shield Steps Up Web-Based Wellness Efforts
Targeting Marketing to Multiple Audiences Free Step Up Program Open to Members and
Non-Members Alike Putting Together a Healthy Competition Measuring Activity, Results and
AwarenessIncentives for Healthy Lifestyles Designing Incentives to Boost Outcomes Behavior''s Role
in Health Status Incentives Influence Behavior, Corporate Culture Refining Requirements A Bona
Fide Wellness Program The Challenges of Sustaining Participation Incentive Programs
Behind-the-Scenes A Promising Prognosis*Case Study: ACIPCO Incentives Stimulate Gains in
Productivity, Compliance and Safety The Building Blocks of Success Approach to Wellness at
ACIPCO Important Indicators Incentive Insight from Experience*Case Study: Onus on THR
Employees to Be Healthy A Unique Role Strategic Goals and Measurements THR"s Long-Term
Strategy Program Vision Impacting the Bottom Line Looking Ahead*Q&A: Ask the Experts More
Medical Behavior Integration Incentives for HRA Participation Making HRA Completion Mandatory
The Legal Ramifications of Incentives Assessing Readiness for Telephonic Coaching Who''s Online
Counseling for Occupational Traumatic Stress Role of Communications in Engaging Employees
Employers Reaction to Workplace Wellness Engaging the Workforce Implications of the Selection
Process Program Development and Decision-Making Getting on Board with Healthy Competition
Programs Looking Ahead Most Effective Communications Tools Getting Participants to Track Their
Progress Opening Programs to Non-Members Incentive Program Time Frame Sustaining Motivation
Calculating Improvement in Complex Measures Self-Reported Behavior Change Software for Health
Screenings Getting into the Wellness Game Employee Coverage Reporting ROI*Glossary *For More
Information *About the Authors

blue cross and blue shield wellness program: Prevention Practice in Primary Care Sherri
Sheinfeld Gorin, 2014 Prevention Practice in Primary Care systematically explores state-of-the-art
practical approaches to effective prevention in primary care. Guided by theory and evidence, the
book reviews approaches to risk factor identification and modification for the major causes of
mortality in adulthood, including cancer, stroke, and cardiovascular disease.

blue cross and blue shield wellness program: Foundation for Integrating Employee
Health Activities for Active Duty Personnel in the Department of Defense Gary Cecchine,



2009 If the Department of Defense (DoD) moves toward a more integrated employee health system,
a foundation of information about the current system and requisite elements for such integration will
be needed. The authors reviewed the research literature and DoD policy documents and interviewed
DoD personnel to make several observations about the current state of safety and occupational
health (SOH) arrangements in DoD. Currently, SOH policy cuts across several organizations at high
levels in the Office of the Secretary of Defense, and SOH programs are implemented by each of the
military services. Recently, leadership attention has focused on safety, mostly apart from
occupational health, as a separate priority. DoD and the services have made efforts to increase
coordination, including both high-level formal councils and through informal relationships among
SOH practitioners. Health promotion and wellness have received considerable attention within DoD
through periodic health assessments and educational programs, yet these areas have not benefited
from the same increased coordination. As DoD contemplates a more integrated approach, the
authors considered what DoD might learn from civilian experience with integrating employee health
activities. To address this, the authors reviewed civilian models of integration to identify promising
approaches and practices that might inform DoD efforts. The review of activities related to employee
health in DoD -- including industrial hygiene, safety, health promotion and wellness, occupational
health, and its relatively mature health information technology infrastructure -- indicates that there
might be little need for DoD to introduce new programs but more need to make use of the
information generated by the existing programs in a more coordinated, integrated manner. --
provided by publisher.

blue cross and blue shield wellness program: Consolidation in the Pennsylvania Health
Insurance Industry United States. Congress. Senate. Committee on the Judiciary. Subcommittee on
Antitrust, Competition Policy, and Consumer Rights, 2008

blue cross and blue shield wellness program: Workplace Wellness Programs Study
Soeren Mattke, Hangsheng Liu, John P. Caloyeras, Christina Y. Huang, Kristin R. Van Busum, 2013
The report investigates the characteristics of workplace wellness programs, their prevalence and
impact on employee health and medical cost, facilitators of their success, and the role of incentives
in such programs. The authors employ four data collection and analysis streams: a literature review,
a survey of employers, a longitudinal analysis of medical claims and wellness program data from a
sample of employers, and five employer case studies.

blue cross and blue shield wellness program: Plunkett's Health Care Industry Almanac Jack
W. Plunkett, 2008-10 This acclaimed and popular text is the only complete market research guide to
the American health care industry--a tool for strategic planning, competitive intelligence,
employment searches or financial research. Covers national health expenditures, technologies,
patient populations, research, Medicare, Medicaid, managed care. Contains trends, statistical tables
and an in-depth glossary. Features in-depth profiles of the 500 major firms in all health industry
sectors.

blue cross and blue shield wellness program: The Sociology of Health and Illness Peter
Conrad, 2005 This collection of 49 readings offers an integrated analysis of the most important
issues regarding health and health care from a critical and sociological perspective. Substantive
introductions provide context for the readings. With ten new and two revised essays, the Seventh
Edition contains more coverage of key areas such as alternative medicine, the pharmaceutical
industry, and the relationship between healthcare and politics.

blue cross and blue shield wellness program: Under the Influence? National Research
Council/Institute of Medicine, Division of Behavioral and Social Sciences and Education, Commission
on Behavioral and Social Sciences and Education, Committee on Drug Use in the Workplace,
1994-02-01 Drug use in the workplace, its effect on performance and safety, and the role of
workplace drug testing has received much attention in the popular press. But what do we actually
know about this troubling issue? With an extensive and readable overview of the literature, the
committee presents what we do know by examining the major issues: The extent and severity of
drug use on and off the job. The strengths and weaknesses of methods for detecting drug use



through standard drug tests. The effect of drug use on behavior, including the results of both
laboratory and field studies that have examined work-related behavior and worker productivity. The
effectiveness of interventions to deal with drug use, such as employee assistance programs, health
promotion programs, and treatment programs for substance abuse. This volume will be of practical
interest to human resource and employee assistance program managers, policymakers, and
investigators.

blue cross and blue shield wellness program: Health Promotion Programs Society for
Public Health Education (SOPHE), 2010-03-18 Health Promotion Programs introduces the theory of
health promotion and presents an overview of current best practices from a wide variety of settings
that include schools, health care organizations, workplace, and community. The 43 contributors to
Health Promotion Programs focus on students and professionals interested in planning,
implementing, and evaluating programs that promote health equity. In addition to the focus on best
practices, each chapter contains information on: Identifying health promotion programs Eliminating
health disparities Defining and applying health promotion theories and models Assessing the needs
of program participants Creating and supporting evidence-based programs Implementing health
promotion programs: Tools, program staff, and budgets Advocacy Communicating health information
effectively Developing and increasing program funding Evaluating, improving, and sustaining health
promotion programs Health promotion challenges and opportunities Health promotion resources
and career links The authors have clearly connected the dots among planning, theory, evaluation,
health disparity, and advocacy, and have created a user-friendly toolbox for health promotion
empowerment. Ronald L. Braithwaite, PhD, professor, Morehouse School of Medicine, Departments
of Community Health and Preventive Medicine, Family Medicine, and Psychiatry The most
comprehensive program planning text to date, this book examines all facets of planning and
implementation across four key work environments where health educators function. Mal Goldsmith,
PhD, CHES, professor and coordinator of Health Education, Southern Illinois University,
Edwardsville Health Promotion Programs . . . . explores the thinking of some of our field's leaders
and confirms its well-deserved place in the field and in our personal collections. Susan M. Radius,
PhD, CHES, professor and program director, Health Science Department, Towson University

blue cross and blue shield wellness program: Guide to Federal Employees Health Benefits
Plans for Certain Temporary Employees , 2001

blue cross and blue shield wellness program: Advanced Practice Nursing E-Book Ann B.
Hamric, Judith A. Spross, Charlene M. Hanson, 2008-07-02 Covering all advanced practice
competencies and roles, this book offers strategies for enhancing patient care and legitimizing your
role within today’s health care system. It covers the history of advanced practice nursing, the theory
behind the practice, and emerging issues. Offering a comprehensive exploration of advanced
practice nursing, this edition also adds a focus on topics including the APN scope of practice,
certification, and the ethical and legal issues that occur in clinical practice. The development of all
major competencies of advanced practice nursing is discussed: direct clinical practice, consultation,
coaching/guidance, research, leadership, collaboration, and ethical decision-making. Advanced
practice competencies are discussed in relation to all advanced practice nursing and blended
CNS-NP roles (case manager, acute care nurse practitioner), highlighting the shared aims and
distinctions of each role. In-depth discussions on educational strategies explain how competencies
develop as the nurses’ practice progresses. A chapter on research competencies demonstrates how
to use evidence-based research in practice, and how to promote these research competencies to
other APNs. A conceptual framework shows the clear relationship between the competencies, roles,
and challenges in today’s health care environment. Practical strategies are provided for business
management, contracting, and marketing. Comprehensive information covers the essential
competencies of the new Doctor of Nursing Practice degree. More exemplars (case studies) provide
real-life scenarios showing APN competencies in action. A new chapter shows how to provide
reliable and valid data to substantiate your impact and justify equitable reimbursement for APN
services, also enhancing your skills in quality improvement strategies, informatics, and systems




thinking. Information on telehealth considerations covers the new sources of electronic healthcare
information available to patients and describes how to counsel them on using reliable resources.

blue cross and blue shield wellness program: The Attempted Dismantling of the
Medicare Home Care Benefit , 1986

blue cross and blue shield wellness program: The Finance of Health Care Murray Sabrin,
2022-11-07 Employers Can Reduce Their Employees’ Health Care Costs by Thinking Out of The Box
Employee health care costs have skyrocketed, especially for small business owners. But employers
have options that medical entrepreneurs have crafted to provide all businesses with plans to improve
their employees’ wellness and reduce their costs. Thus, the cost of employee health care benefits
can be reduced markedly by choosing one of numerous alternatives to traditional indemnity policies.
The Finance of Health Care provides business decision makers with the information they need to
match the optimal health care plan with the culture of their workforce. This book is a must guide for
corporate executives and entrepreneurs who want to attract—and keep--the best employees in our
competitive economy.

blue cross and blue shield wellness program: Safeguarding Seniors Health Care United
States. Congress. Senate. Committee on Appropriations. Subcommittee on Departments of Labor,
Health and Human Services, Education, and Related Agencies, 1997

blue cross and blue shield wellness program: The Medicare Handbook , 1988

blue cross and blue shield wellness program: Insurance Coverage of Drug and Alcohol
Abuse United States. Congress. House. Committee on Energy and Commerce. Subcommittee on
Commerce, Consumer Protection, and Competitiveness, 1989

blue cross and blue shield wellness program: Kiplinger's Personal Finance , 1991-01 The
most trustworthy source of information available today on savings and investments, taxes, money
management, home ownership and many other personal finance topics.

blue cross and blue shield wellness program: Description and Evaluation of Medical
Surveillance Programs in General Industry and Construction United States. Occupational Safety and
Health Administration. Office of Regulatory Analysis, 1993

blue cross and blue shield wellness program: Implementing Best Patient Care Practices
United States. Congress. Senate. Committee on Health, Education, Labor, and Pensions, 2010

blue cross and blue shield wellness program: Current Awareness in Health Education
1983-03

blue cross and blue shield wellness program: Community & Public Health Nursing
Rosanna DeMarco, Judith Healey-Walsh, 2019-03-19 Ensuring students meet the competencies
outlined in the Quad Council of Public Health Nursing Organizations (ACHNE, 2011) and AACN’s
(2008) publication Essentials of Baccalaureate Education for Professional Nursing Practice
Community and Public Health Nursing, the 3rd Edition of Community & Public Health is a primer to
community, public, and population health nursing that develops students’ abstract critical thinking
skills and complex reasoning abilities through case studies, exercises, and examples throughout the
highly illustrated text. Authors DeMarco & Healey-Walsh introduce public health concepts from an
evidence-based perspective, allowing students to make connections between data and practice
decisions. Because evidence-based practice guides quality performance improvements, the authors
teach students to gather, assess, analyze, apply, and evaluate evidence— derived from epidemiology
and other sources— for making public health practice decisions and for planning the care of
individuals, families, and groups in the community. Examples assist students in interpreting and
applying statistical data. The authors integrate timely topics (major challenges to nursing practice in
the community, community and public health nursing specialties, cultural diversity, health
disparities, globalism, epidemiology and basic biostatistics, and ethical considerations, Preventative
immunizations, political proactiveness, advanced practice preparation, sustainable health goals,
ebola, telehealth, opioid epidemic, veterans and LBGQ as a underserved populations, iPrepare,
health literacy, health promotion conferences, and Healthy People 2020.) Special attention will be
given to add additional features and ancillaries that allow students to actively learn. Healthy People




2020, and students will complete short active learning activities/questions will allow students apply
the goals to real-life scenarios. NEW to this edition’s ancillary package are unfolding case studies
related to our new clinical replacement solution Lippincott Clinical Experiences: Community, Public,
and Population Health. Our PowerPoints have been enhanced and are now heavily illustrated.

blue cross and blue shield wellness program: Plunkett's Health Care Industry Almanac
2006 Jack W. Plunbett, 2005-11 Plunketts Health Care Industry Almanac is the only complete
reference to the American Health Care Industry and its leading corporations. Whatever your
purpose for researching the health care field, youll find this massive reference book to be a valuable
guide. No other source provides this books easy-to-understand comparisons of national health
expenditures, emerging technologies, patient populations, hospitals, clinics, corporations, research,
Medicare, Medicaid, managed care, and many other areas of vital importance. Included in the
market research sections are dozens of statistical tables covering every aspect of the industry, from
Medicare expenditures to hospital utilization, from insured and uninsured populations to revenues to
health care expenditures as a percent of GDP. A special area covers vital statistics and health status
of the U.S. population. The corporate analysis section features in-depth profiles of the 500 major
for-profit firms (which we call The Health Care 500) within the many industry sectors that make up
the health care system, from the leading companies in pharmaceuticals to the major managed care
companies. Details for each corporation include executives by title, phone, fax, website, address,
growth plans, divisions, subsidiaries, brand names, competitive advantage and financial results.
Purchasers of either the book or PDF version can receive a free copy of the company profiles
database on CD-ROM, enabling key word search and export of key information, addresses, phone
numbers and executive names with titles for every company profiled.

blue cross and blue shield wellness program: Progress in Preventing Childhood Obesity
Institute of Medicine, Food and Nutrition Board, Committee on Progress in Preventing Childhood
Obesity, 2007-03-22 The remarkable increase in the prevalence of obesity among children and youth
in the United States over a relatively short timespan represents one of the defining public health
challenges of the 21st century. The country is beginning to recognize childhood obesity as a major
public health epidemic that will incur substantial costs to the nation. However, the current level of
investment by the public and private sectors still does not match the extent of the problem. There is
a substantial underinvestment of resources to adequately address the scope of this obesity crisis. At
this early phase in addressing the epidemic, actions have begun on a number of levels to improve
the dietary patterns and to increase the physical activity levels of young people. Schools,
corporations, youth-related organizations, families, communities, foundations, and government
agencies are working to implement a variety of policy changes, new programs, and other
interventions. These efforts, however, generally remain fragmented and small in scale. Moreover,
the lack of systematic monitoring and evaluation of interventions have hindered the development of
an evidence base to identify, apply, and disseminate lessons learned and to support promising efforts
to prevent childhood obesity. Progress in Preventing Childhood Obesity: How Do We Measure Up?
examines the progress made by obesity prevention initiatives in the United States from 2004 to
2006. This book emphasizes a call to action for key stakeholders and sectors to commit to and
demonstrate leadership in childhood obesity prevention, evaluates all policies and programs,
monitors their progress, and encourages stakeholders to widely disseminate promising practices.
This book will be of interest to federal, state, and local government agencies; educators and schools;
public health and health care professionals; private-sector companies and industry trade groups;
media; parents; and those involved in implementing community-based programs and consumer
advocacy.

blue cross and blue shield wellness program: Insurance Periodicals Index, 1992

blue cross and blue shield wellness program: Health Planning Newsletter for Governing
Body Members , 1980

blue cross and blue shield wellness program: Departments of Labor, Health and Human
Services, Education, and Related Agencies Appropriations for 1992 United States. Congress. House.



Committee on Appropriations. Subcommittee on the Departments of Labor, Health and Human
Services, Education, and Related Agencies, 1991

blue cross and blue shield wellness program: A Fatal Embrace? Frank W. Heuberger,
Laura L. Nash, As business practices increasingly move to humanize the workplace, boundaries
between private and public life are undergoing redefinition. Nowhere in contemporary business are
the boundaries shifting more rapidly than in the area of human resource services. In the past
decade, the growth of corporate programs to address social needs among employees has been
explosive. A Fatal Embrace? defines reasons for this phenomenon, which has become a significant
trend in professional management in Western societies. A Fatal Embrace? is directed at the current
proliferation of personal development programs to improve and spur growth in employees'
capabilities. Such services include health benefits, family-care arrangements, employee assistance
programs, and leadership training. This trend reflects an underlying assumption that the corporation
is responsible for promoting a symbiosis of person and economics. By helping employees become
healthier, more relaxed, and more creative, the corporation develops stronger economic performers.
A Fatal Embrace? will serve as a catalyst for further research and analysis in the area of human
resource programs and is an important book to be read by economists, sociologists, and
professionals in business and management.

blue cross and blue shield wellness program: Physical Activity and Public Health Practice
Barbara E. Ainsworth, Caroline A. Macera, 2012-02-22 Physical activity remains a critical area of
research as we consider cost-effective measures for lowering the chronic disease epidemic
worldwide. In our increasingly automated society, many adults and children are not active at
health-enhancing levels. In Physical Activity and Public Health Practice, a panel of respected
researchers summarizes essential topics in physical activity and community health and guides public
health practitioners and researchers in understanding the positive impact that physical activity has
on a host of disease states. Focusing on the benefits of physical activity across the human lifespan
with emphasis on primary and secondary prevention of chronic diseases and conditions, the book
examines: Historical insights into physical activity and health Public health philosophy and
approaches to understanding health concerns Application of public health strategies to increase
physical activity in youth, adults, and older adults Known and effective policy and environmental
approaches applied to various settings, including schools, worksites, and the community The role of
physical activity on growth and development and in relation to obesity Methods for measuring
physical fitness and applying U.S. Physical Activity Guidelines for exercise prescriptions How to
promote physical activity among hard-to-reach populations A goal of all physical activity health
promotion advocates is to increase the opportunity for citizens to live active, healthy lives.
Understanding the immense role physical activity plays in human health is critical to shaping
programs and policies that will benefit the population. This volume catalogs the latest research and
provides a window into future possibilities for creating healthier communities.

blue cross and blue shield wellness program: Oversight of the Federal Employees Health
Benefits Program and the Federal Long-Term Care Insurance Program United States. Congress.
House. Committee on Government Reform. Subcommittee on Civil Service and Agency Organization,
2004

blue cross and blue shield wellness program: Employee Health Promotion and Disease
Prevention Act of 1987 United States. Congress. Senate. Committee on Labor and Human
Resources, 1987

blue cross and blue shield wellness program: Attract, Engage and Retain Top Talent
Donna De St. Aubin, Brian ]. Carlsen, 2008-10 An organisation with a superior employment brand is
one whose leadership and workforce behaviours match the company brand. Translation: the value
proposition for the business is reflected in the actions of the employees at all levels of the
organisation. Even for organisations that know how to attract the right talent, the challenge turns to
how to engage them in their work and retain them longer than the competition. Every manager
knows ... engaged and committed employees are proud to work for their employer and are dedicated




to the organisation and willing to give the extra effort necessary to achieve the goals of the
enterprise. 50 Plus One Tips to Attract, Engage and Retain Top Talent provides different approaches
to engage your employees. This book will serve as a blueprint for the creation, or re-creation, of your
desired place to work by attracting, engaging, and retaining your company's top talent

blue cross and blue shield wellness program: Current Awareness in Health Education ,
1983

blue cross and blue shield wellness program: Fundamentals of Human Resource
Management Mary Gowan, 2021-01-15 Fundamentals of Human Resource Management for
Competitive Advantage delves into the essential principles and practices of human resource
management with a focus on gaining a competitive edge in the modern business landscape. A wide
variety of learning tools in each chapter keeps students engaged and helps them bridge the gap
between theoretical concepts and real-world applications.

blue cross and blue shield wellness program: Ways to Reduce the Cost of Health
Insurance for Employers, Employees and Their Families United States. Congress. House.
Committee on Education and Labor. Subcommittee on Health, Employment, Labor, and Pensions,
2009
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