
business admin associates degree
Introduction:

A business administration associate degree is a valuable credential for anyone seeking to launch or
advance their career in the business world. This comprehensive guide explores the curriculum,
career prospects, and overall benefits of pursuing a business administration associate degree. We’ll
delve into the specifics of what you'll learn, the various career paths it opens, and how to choose the
right program for your individual needs and goals. Whether you're a recent high school graduate or
a career changer, understanding the advantages of this degree is key to making informed decisions
about your future.
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Article Body:

I. What is a Business Administration Associate Degree?

A business administration associate degree provides students
with foundational knowledge in various business disciplines.
This two-year program equips graduates with practical skills and theoretical understanding across
functional areas of business.

II. Curriculum and Coursework

Common courses include principles of accounting, business
communication, economics, management, marketing, and
computer applications.
These courses provide a broad base of business knowledge, preparing students for entry-level
positions or further studies.



Specialized electives may be available, allowing students to
focus on areas like finance, human resources, or international
business.
This specialization enables students to tailor their education to their specific career interests.

Many programs integrate real-world projects and case studies
to enhance learning and practical application.
This hands-on approach helps students bridge the gap between theoretical knowledge and practical
skills needed in the workplace.

III. Career Paths and Job Outlook

Graduates with a business administration associate degree
can pursue various entry-level positions.
These include administrative assistant, office manager, customer service representative, sales
associate, and accounting clerk.

The job outlook for business administration graduates is
generally positive, with ongoing demand for skilled
professionals in various industries.
The specific demand varies depending on the region, industry, and specialization.

Further education can significantly enhance career prospects
and earning potential.
Many graduates choose to pursue a bachelor's degree after completing their associate's degree to
gain higher-level positions and increased salary potential.

IV. Benefits of an Associate Degree in Business Administration

An associate degree provides a relatively quick and affordable
pathway to a business career.
Compared to a four-year bachelor's degree, it offers a faster route to employment and income
generation.



It provides a strong foundation for further education, making
it easier to transition to a bachelor's program.
Many programs offer clear pathways for students to seamlessly continue their education.

The skills acquired are highly transferable and applicable
across diverse industries.
The broad-based curriculum makes graduates adaptable and valuable assets to numerous
employers.

An associate degree can enhance career advancement
opportunities within a company.
It demonstrates a commitment to professional development and can open doors to higher-level roles
and responsibilities.

V. Choosing the Right Program

Consider the program's accreditation, faculty expertise, and
career services.
Accreditation ensures quality education, while strong faculty and career support enhance learning
and job placement prospects.

Research the program's curriculum to ensure it aligns with
your career goals and interests.
Choose a program that offers specialization options in areas that appeal to your career aspirations.

Look into the program's location, class sizes, and learning
environment.
Consider factors like commuting distance, learning style preferences, and the overall campus
atmosphere.

VI. Online vs. Traditional Programs

Online programs offer flexibility and convenience, allowing



students to study at their own pace.
This is particularly beneficial for working professionals or those with other commitments.

Traditional programs provide a more structured learning
environment with direct interaction with faculty and peers.
This can facilitate networking and collaboration opportunities.

The choice between online and traditional programs depends
on individual learning styles, lifestyle, and career goals.
Carefully evaluate the pros and cons of each option to select the most suitable format for your needs.

VII. Cost and Financial Aid

The cost of a business administration associate degree varies
depending on the institution and program type.
Research tuition fees, associated costs like books and materials, and potential scholarship
opportunities.

Financial aid options such as grants, loans, and scholarships
are available to eligible students.
Explore various financial aid programs and applications to minimize the financial burden of
education.

Explore affordable options like community colleges or state
universities that often have lower tuition rates.
These institutions provide high-quality education at a more accessible price point.

VIII. Continuing Education Opportunities

After completing an associate degree, many graduates pursue
a bachelor's degree in business administration or a related
field.
This provides advanced skills and knowledge for higher-level positions and increased earning
potential.



Other options include specialized certifications or professional
development programs to enhance specific skill sets.
Continuing education keeps graduates competitive in a dynamic job market.

Master's degrees and even doctoral programs are available for
those seeking advanced expertise in a specific business area.
These higher-level degrees can lead to executive-level positions and significant career advancement.

Conclusion:

A business administration associate degree offers a compelling pathway to a successful career in the
dynamic business world. The program provides a valuable foundation of knowledge and skills,
opening doors to a wide array of entry-level and advancement opportunities. By carefully
considering factors like curriculum, career prospects, and program format, you can choose the right
program to achieve your professional aspirations and unlock your full potential.

Frequently Asked Questions (FAQs):

Q: How long does it take to earn an associate degree in business administration? A: Typically, it
takes two years of full-time study.
Q: What are the admission requirements? A: Requirements vary by institution but generally include
a high school diploma or equivalent.
Q: Are there online options available? A: Yes, many institutions offer online or hybrid programs.
Q: What is the average salary for graduates? A: Starting salaries vary based on location, experience,
and specialization, but typically range from $30,000 to $50,000 annually.
Q: Can I transfer my credits to a four-year university? A: Yes, many universities accept credits from
associate degree programs.
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  business admin associates degree: (Re)Defining the Goal Kevin J. Fleming, Ph.d., Ph D Kevin
J Fleming, 2016-07-02 How is it possible that both university graduates and unfilled job openings are
both at record-breaking highs? Our world has changed. New and emerging occupations in every
industry now require a combination of academic knowledge and technical ability. With rising
education costs, mounting student debt, fierce competition for jobs, and the oversaturation of some
academic majors in the workforce, we need to once again guide students towards



personality-aligned careers and not just into college. Extensively researched, (Re)Defining the Goal
deconstructs the prevalent one-size-fits-all education agenda. The author provides a fresh
perspective, replicable strategies, and outlines six proven steps to help students secure a
competitive advantage in the new economy. Gain a new paradigm and the right resources to help
students avoid the pitfalls of unemployment, or underemployment, after graduation.
  business admin associates degree: Deficiencies in English Indiana. Department of Public
Instruction, 1910
  business admin associates degree: The Fourth Industrial Revolution Alan Nankervis, Julia
Connell, Alan Montague, John Burgess, 2021-08-11 This book explores the core themes of the Fourth
Industrial Revolution (4IR) highlighting the digital transformation that has been occurring in society
and business. Representing an interface between technologies in the physical, digital and biological
disciplines the book explores emerging technologies such as artificial intelligence, robotics, the
Internet of Things, autonomous vehicles, 3-D printing, nanotechnology, biotechnology, materials
science, energy storage, and quantum computing. The findings of collaborative research studies on
the potential impact of the 4IR on the labour markets, occupations, future workforce competencies
and skills associated with eight industry sectors in Australia are reported. The sectors are:
agriculture and mining; manufacturing and logistics; health, medical and nursing; education; retail;
financial services; government services and tourism.
  business admin associates degree: Ask a Manager Alison Green, 2018-05-01 From the
creator of the popular website Ask a Manager and New York’s work-advice columnist comes a witty,
practical guide to 200 difficult professional conversations—featuring all-new advice! There’s a
reason Alison Green has been called “the Dear Abby of the work world.” Ten years as a
workplace-advice columnist have taught her that people avoid awkward conversations in the office
because they simply don’t know what to say. Thankfully, Green does—and in this incredibly helpful
book, she tackles the tough discussions you may need to have during your career. You’ll learn what
to say when • coworkers push their work on you—then take credit for it • you accidentally trash-talk
someone in an email then hit “reply all” • you’re being micromanaged—or not being managed at all
• you catch a colleague in a lie • your boss seems unhappy with your work • your cubemate’s loud
speakerphone is making you homicidal • you got drunk at the holiday party Praise for Ask a
Manager “A must-read for anyone who works . . . [Alison Green’s] advice boils down to the idea that
you should be professional (even when others are not) and that communicating in a straightforward
manner with candor and kindness will get you far, no matter where you work.”—Booklist (starred
review) “The author’s friendly, warm, no-nonsense writing is a pleasure to read, and her advice can
be widely applied to relationships in all areas of readers’ lives. Ideal for anyone new to the job
market or new to management, or anyone hoping to improve their work experience.”—Library
Journal (starred review) “I am a huge fan of Alison Green’s Ask a Manager column. This book is even
better. It teaches us how to deal with many of the most vexing big and little problems in our
workplaces—and to do so with grace, confidence, and a sense of humor.”—Robert Sutton, Stanford
professor and author of The No Asshole Rule and The Asshole Survival Guide “Ask a Manager is the
ultimate playbook for navigating the traditional workforce in a diplomatic but firm way.”—Erin
Lowry, author of Broke Millennial: Stop Scraping By and Get Your Financial Life Together
  business admin associates degree: White Awareness Judy H. Katz, 1978 Stage 1.
  business admin associates degree: Managing Diversity in Organizations Barbara Beham,
Caroline Straub, Joachim Schwalbach, 2013-07-10 Diversity management has recently attracted a lot
of attention in both academia and practice. Globalization, migration, demographic changes, low
fertility rates, a scarce pool of qualified labor, and women entering the workforce in large scales
have led to an increasingly heterogeneous workforce in the past twenty years. In response to those
ongoing changes, organizations have started to create work environments which address the needs
and respond to the opportunities of a diverse workforce. The implementation of diversity policies
and practices and the creation of an organizational culture that values heterogeneity have been the
focus of recent organizational initiatives. This special issue aims at shedding light on some of open



research questions by including both theoretical and empirical contributions.
  business admin associates degree: There Is Life After College Jeffrey J. Selingo,
2016-04-12 From the bestselling author of College Unbound comes a hopeful, inspiring blueprint to
help alleviate parents’ anxiety and prepare their college-educated child to successfully land a good
job after graduation. Saddled with thousands of dollars of debt, today’s college students are
graduating into an uncertain job market that is leaving them financially dependent on their parents
for years to come—a reality that has left moms and dads wondering: What did I pay all that money
for? There Is Life After College offers students, parents, and even recent graduates the practical
advice and insight they need to jumpstart their careers. Education expert Jeffrey Selingo answers
key questions—Why is the transition to post-college life so difficult for many recent graduates? How
can graduates market themselves to employers that are reluctant to provide on-the-job training?
What can institutions and individuals do to end the current educational and economic
stalemate?—and offers a practical step-by-step plan every young professional can follow. From the
end of high school through college graduation, he lays out exactly what students need to do to
acquire the skills companies want. Full of tips, advice, and insight, this wise, practical guide will
help every student, no matter their major or degree, find real employment—and give their parents
some peace of mind.
  business admin associates degree: DAMA-DMBOK Dama International, 2017 Defining a set of
guiding principles for data management and describing how these principles can be applied within
data management functional areas; Providing a functional framework for the implementation of
enterprise data management practices; including widely adopted practices, methods and techniques,
functions, roles, deliverables and metrics; Establishing a common vocabulary for data management
concepts and serving as the basis for best practices for data management professionals.
DAMA-DMBOK2 provides data management and IT professionals, executives, knowledge workers,
educators, and researchers with a framework to manage their data and mature their information
infrastructure, based on these principles: Data is an asset with unique properties; The value of data
can be and should be expressed in economic terms; Managing data means managing the quality of
data; It takes metadata to manage data; It takes planning to manage data; Data management is
cross-functional and requires a range of skills and expertise; Data management requires an
enterprise perspective; Data management must account for a range of perspectives; Data
management is data lifecycle management; Different types of data have different lifecycle
requirements; Managing data includes managing risks associated with data; Data management
requirements must drive information technology decisions; Effective data management requires
leadership commitment.
  business admin associates degree: CPCU 552 , 2006-01-01
  business admin associates degree: Multiculturalism in the Workplace Theresa De Jesus Paris
Ph D, Theresa Paris, 2012-06-09 With the ever increasing global economic interaction that often
involves the workplace, it is imperative that we deepen our understanding of the dynamics of
communication among different cultures. Through clear and precise examples, Dr. Theresa Paris'
book succinctly exemplifies the basic broad differences of cultures and the importance of
understanding cultural interaction in the workplace, based on work developed by Dr. Geert
Hofstede, a pioneer and international leading scientist in the field of International Communication.
These basic principles are applicable to most cultures. This book is a must for managers and
students, and offers general information to all who wish to expand their knowledge of people to
people interaction. Hector Robertin Ph.D. Multiculturalism in the Workplace engages everyone from
the expert to the lay reader in principles validated through academic research. Through Barb's
story, the reader is invited to explore the high level of misunderstanding among cultures and seek
solutions for collaborative team development. Dr. Paris has simplified the understanding of
Hofstede's research on cultural measurements in business by connecting them to different cultural
traits, such as individualism and collectivism. Even the newest person to the study of
multiculturalism will acquire excellent tools for interpreting actions and behaviors within his/her



own environment. Sharon Seeberger, B.A.
  business admin associates degree: Higher Education Opportunity Act United States, 2008
  business admin associates degree: The Nature of Organizational Leadership Stephen J.
Zaccaro, Richard J. Klimoski, 2002-02-28 The quality of an organization's top leaders is a critical
influence on its overall effectiveness and continuing adaptability. Yet, little current research
examines leadership within the context of organizational structure, such as how leaders influence
organizational performance in those key moments when an executive's action is critical to driving
the organization forward. This book represents a significant contribution to the literature of
leadership, combining a contextual approach to organizational leadership with an in-depth treatment
of the cognitive, social, and affective dynamics underlying that leadership. The Nature of
Organizational Leadership, using an interdisciplinary approach that draws from the work of scholars
in both management and psychology, provides a much-need organizational perspective on the
problems to confronted by top executive leaders and the requisite behaviors, attributes, and
outcomes necessary to lead organizations effectively.
  business admin associates degree: Principles Ray Dalio, 2018-08-07 #1 New York Times
Bestseller “Significant...The book is both instructive and surprisingly moving.” —The New York
Times Ray Dalio, one of the world’s most successful investors and entrepreneurs, shares the
unconventional principles that he’s developed, refined, and used over the past forty years to create
unique results in both life and business—and which any person or organization can adopt to help
achieve their goals. In 1975, Ray Dalio founded an investment firm, Bridgewater Associates, out of
his two-bedroom apartment in New York City. Forty years later, Bridgewater has made more money
for its clients than any other hedge fund in history and grown into the fifth most important private
company in the United States, according to Fortune magazine. Dalio himself has been named to
Time magazine’s list of the 100 most influential people in the world. Along the way, Dalio discovered
a set of unique principles that have led to Bridgewater’s exceptionally effective culture, which he
describes as “an idea meritocracy that strives to achieve meaningful work and meaningful
relationships through radical transparency.” It is these principles, and not anything special about
Dalio—who grew up an ordinary kid in a middle-class Long Island neighborhood—that he believes
are the reason behind his success. In Principles, Dalio shares what he’s learned over the course of
his remarkable career. He argues that life, management, economics, and investing can all be
systemized into rules and understood like machines. The book’s hundreds of practical lessons, which
are built around his cornerstones of “radical truth” and “radical transparency,” include Dalio laying
out the most effective ways for individuals and organizations to make decisions, approach
challenges, and build strong teams. He also describes the innovative tools the firm uses to bring an
idea meritocracy to life, such as creating “baseball cards” for all employees that distill their
strengths and weaknesses, and employing computerized decision-making systems to make
believability-weighted decisions. While the book brims with novel ideas for organizations and
institutions, Principles also offers a clear, straightforward approach to decision-making that Dalio
believes anyone can apply, no matter what they’re seeking to achieve. Here, from a man who has
been called both “the Steve Jobs of investing” and “the philosopher king of the financial universe”
(CIO magazine), is a rare opportunity to gain proven advice unlike anything you’ll find in the
conventional business press.
  business admin associates degree: Office Applications Specialist NATIONAL LEARNING
CORPORATION., 2018 The Office Applications Specialist Passbook(R) prepares you for your test by
allowing you to take practice exams in the subjects you need to study. It provides hundreds of
questions and answers in the areas that will likely be covered on your upcoming exam.
  business admin associates degree: The Mom Test Rob Fitzpatrick, 2013-10-09 The Mom
Test is a quick, practical guide that will save you time, money, and heartbreak. They say you
shouldn't ask your mom whether your business is a good idea, because she loves you and will lie to
you. This is technically true, but it misses the point. You shouldn't ask anyone if your business is a
good idea. It's a bad question and everyone will lie to you at least a little . As a matter of fact, it's not



their responsibility to tell you the truth. It's your responsibility to find it and it's worth doing right .
Talking to customers is one of the foundational skills of both Customer Development and Lean
Startup. We all know we're supposed to do it, but nobody seems willing to admit that it's easy to
screw up and hard to do right. This book is going to show you how customer conversations go wrong
and how you can do better.
  business admin associates degree: The Right Way to Win Robert Zafft, 2020-09-11 The Right
Way to Win shows you how to do well while doing good. It gives readers the tools and techniques for
fixing and enforcing ethical behavior. These same methods drive long-term business success. Short,
practical, and fun-to-read, the bookshows readers how to: Make defensible ethical decisions, build
consensus, and counter adversaries; Implement and sustain ethical decisions by driving individual
accountability; and Navigate crises and cutting-edge issues where reputational risk soars. The Right
Way to Win appeals to general readers, business and professional-school students, employees and
executives, and managers overseeing leadership development and corporate training. This title is
also available as a digital curriculum. Click here to learn more!
  business admin associates degree: Benford's Law Mark J. Nigrini, 2012-03-09 A powerful
new tool for all forensic accountants, or anyone whoanalyzes data that may have been altered
Benford's Law gives the expected patterns of the digits in thenumbers in tabulated data such as
town and city populations orMadoff's fictitious portfolio returns. Those digits, in unaltereddata, will
not occur in equal proportions; there is a large biastowards the lower digits, so much so that nearly
one-half of allnumbers are expected to start with the digits 1 or 2. Thesepatterns were originally
discovered by physicist Frank Benford inthe early 1930s, and have since been found to apply to
alltabulated data. Mark J. Nigrini has been a pioneer in applyingBenford's Law to auditing and
forensic accounting, even before hisgroundbreaking 1999 Journal of Accountancy article introducing
thisuseful tool to the accounting world. In Benford's Law, Nigrinishows the widespread applicability
of Benford's Law and itspractical uses to detect fraud, errors, and other anomalies. Explores
primary, associated, and advanced tests, all describedwith data sets that include corporate payments
data and electiondata Includes ten fraud detection studies, including vendor fraud,payroll fraud, due
diligence when purchasing a business, and taxevasion Covers financial statement fraud, with data
from Enron, AIG,and companies that were the target of hedge fund short sales Looks at how to
detect Ponzi schemes, including data on Madoff,Waxenberg, and more Examines many other
applications, from the Clinton tax returnsand the charitable gifts of Lehman Brothers to tax evasion
andnumber invention Benford's Law has 250 figures and uses 50 interestingauthentic and fraudulent
real-world data sets to explain boththeory and practice, and concludes with an agenda and
directionsfor future research. The companion website adds additionalinformation and resources.
  business admin associates degree: The Administrative Assistant Brenda Bailey-Hughes,
1997-11-01 Today, the administrative assistant operates at a high level, often reporting to more than
one person. Learn vital skills such as how to anticipate needs, be a communication liaison, act as a
project manager, and operate as your boss' information manager.
  business admin associates degree: Essentials of Marketing Edmund Jerome McCarthy,
William D. Perreault, 1988
  business admin associates degree: Rethink the MBA Micah Merrick, 2014-03-07 My name
is Micah. I got an MBA in 2009 from Wharton. I went to business school to become an entrepreneur.
It was a mistake. I believe many people get an MBA for the wrong reasons, like me. If you're
interested in an MBA, but don't want to work in Banking or Consulting, this book is for you. I should
never have gotten an MBA. Maybe you shouldn't either. This book explains why, and offers
suggestions for what you can do instead.
  business admin associates degree: NPTAE Secrets Nptae Exam Secrets Test Prep,
2018-04-12 ***Includes Practice Test Questions*** NPTAE Secrets helps you ace the National
Physical Therapy Assistant Examination, without weeks and months of endless studying. Our
comprehensive NPTAE Secrets study guide is written by our exam experts, who painstakingly
researched every topic and concept that you need to know to ace your test. Our original research



reveals specific weaknesses that you can exploit to increase your exam score more than you've ever
imagined. NPTAE Secrets includes: The 5 Secret Keys to NPTE & NPTAE Test Success: Time is Your
Greatest Enemy, Guessing is Not Guesswork, Practice Smarter, Not Harder, Prepare, Don't
Procrastinate, Test Yourself; A comprehensive General Strategy review including: Make Predictions,
Answer the Question, Benchmark, Valid Information, Avoid Fact Traps, Milk the Question, The Trap
of Familiarity, Eliminate Answers, Tough Questions, Brainstorm, Read Carefully, Face Value,
Prefixes, Hedge Phrases, Switchback Words, New Information, Time Management, Contextual Clues,
Don't Panic, Pace Yourself, Answer Selection, Check Your Work, Beware of Directly Quoted Answers,
Slang, Extreme Statements, Answer Choice Families; A comprehensive review including: Nervous
System, Signs and Symptoms, Major Hormones, Respiratory System, Cardiac Review, Maternal
Responses, Psychological Processes, Blood and Urine Values, Nutrient Review, Pediatric Conditions,
Musculoskeletal Conditions, GI Disease Review, Organ Functions, Pathological Conditions, Basic
Tissues, Wound Care, Special Test, Exercise Principles, Gait Cycle, Prosthetic Terminology, Normal
Lab Values, Modalities, Developmental Milestones, MET Review, and much more...
  business admin associates degree: Modern Job Search Kurt Schmidt, 2014-03 Modern Job
Search is a definitive guide for job seekers of all experience levels and is the product of over 15
years of experience in recruiting and executive search. Learn where to start (value) How to identify
hiring managers How to prepare resumes that work How to get in front of the right people How to
control interviews How to negotiate good offers The methods described are what I use to market
candidates into some of the world's best companies. The experiences in the narrative are all
accurate portrayals of what it takes to find jobs, get invited to interviews and receive offers. The
guidance given, process followed and work done are all real. When was the last time you really had
to look for a job? Don't get caught unprepared. Buy this book and take control of your job search
About the Author: Kurt Schmidt has over 15 years of successful experience in fee-paid executive
search and recruiting. Currently, he is the President and owner of a specialized search firm focused
on filling Supply Chain Management positions in the energy and manufacturing industries. Past and
present clients include BP (British Petroleum), Halliburton, Emerson, Trane, Flextronics, AGCO,
Danaher, American Standard, Exterran, Cameron, Dell, Iomega, Ingersoll Rand, Whirlpool,
Motorola, Hewlett Packard / Compaq, Hitachi, Thyssen-Krupp, Tyco Electronics, John Deere,
Solectron, Black and Decker and many others.
  business admin associates degree: School Business Administration John R. Ray, I. Carl
Candoli, Walter G. Hack, 2005 School Business Administration, Eighth Edition helps readers develop
a rationale for how school business administration functions and understand that role in current
practice. This text maintains that the purpose of school business administration is to contribute to
instructional effectiveness by helping key decision makers use financial resources wisely in support
of educational goals. It views school business administration as a collaborative enterprise and takes
a positive, proactive approach to the contemporary problems and issues facing education today.
Hallmark Features Includes analysis of problems and issues that require leadership from school
business administrators and also depicts the social, economic, and political context in which
administrators work. Facilitates understanding of key concepts through a developmental sequence
of chapters and places the role of the school business office in its proper perspective as a support
activity. Uses site-based management to illustrate principal and teacher involvement in school
business administration. Presents chapters on management and information systems and a unique
chapter on cash management with ways to enhance investment potential. Describes sources of
revenue and fiscal decisions and how these impact school business administration in this new
environment. Provides a unique focus on student achievement as the main goal that should be
served by all divisions of the school organization. Shows how school organizations can receive
morebang for the buck by providing guidelines and good business practices. Explains the integral
importance of how SBA concepts relate to the superintendence team. Visit our Educational
Leadership Supersite at www.ablongman.com/edleadership for additional leadership resources!
  business admin associates degree: Food Service Manager National Learning Corporation,



2016 Frequently reprinted with the same ISBN but slightly differing bibliographical details.
  business admin associates degree: Supply Chain Management John Joseph Coyle, C. John
Langley, Robert A. Novack, Brian J. Gibson, 2020
  business admin associates degree: Career as an Accountant Institute for Career Research,
2014-06 Accounting is one of the most in-demand careers today, with more new jobs opening up
every day. The opportunities available to accountants, auditors and similar professionals in the field
are expected to continue expanding as international business increases and more government
regulations take effect. Accounting is rated among the top five careers by such publications as
Forbes and CNN/Money, with new graduates earning an average of $55,000 in their first year on the
job. Accountants work with businesses, governments and other organizations to analyze and manage
their finances. Accountants use spreadsheets and other computer applications to record,
communicate and interpret financial results. They track transactions, recommend cost-cutting
measures, and ensure that taxes are paid promptly and correctly. Accountants also help individuals
and families file their taxes and manage their personal finances. Opportunities for accountants can
be found in cities of all sizes across the country. Some accountants are employed directly by
businesses, government agencies, not-for-profits, colleges and similar organizations. Others work for
public accounting firms that are retained by organizations to provide financial services. Accountants
may also be self-employed, such as those who specialize in providing tax services for families. A
four-year degree from an accredited college or university is typically the minimum requirement to
land your first job as an accountant. A graduate degree can be helpful, particularly for management
positions or highly technical financial analysis work. Many accountants obtain professional licenses,
most notable the Certified Public Accountant (CPA). State licensing requirements vary, but CPAs
generally must obtain additional college credit hours, have experience working in the field, and pass
a rigorous examination. Employment experts predict that the number of accounting and auditing
jobs will grow by over 15 percent within the coming decade, as economic expansion drives the need
for financial expertise. Accountants and auditors are paid on average $65,000 a year, a significant
increase from just $60,000 only a few years ago, and earnings are expected to continue to track
upward.
  business admin associates degree: Insiders' Guide® to Madison, WI Kevin Revolinski,
2010-08-03 A first edition, Insiders' Guide to Madison is the essential source for in-depth travel and
relocation information to this thriving Wisconsin city. Written by a local (and true insider), this guide
offers a personal and practical perspective of Madison and its surrounding environs.
  business admin associates degree: Postsecondary Sourcebook for Community Colleges,
Technical, Trade, and Business Schools Northeast/Southeast Edition , 2010-12
  business admin associates degree: The College Blue Book , 2010
  business admin associates degree: For Profit Higher Education , 2012
  business admin associates degree: Equal Employment Opportunity Compliance Guide
2016 BUCKLEY, 2015-12-16 Equal Employment Opportunity Compliance Guide, 2015 Edition is the
comprehensive and easy-to-use guide that examines all the major administrative and judicial
decisions, interpretive memoranda, and other publications of the EEOC, providing complete
compliance advice that is easy to follow - as well as the full text of the most important EEOC
publications - and more - on CD-ROM. This one-stop andquot;EEO solutionandquot; delivers
completely current coverage of compliance developments related to: Harassment - Including
thorough coverage of the employer's prevention responsibilities Disability - Fully comply with all
requirements including the accommodation of work schedules Religious discrimination - Keep
current with the most recent developments, including andquot;reverseandquot; religious
discrimination Gender-identity discrimination - Avoid high profile and potentially costly mistakes
  business admin associates degree: Equal Employment Opportunity Compliance Guide,
2013 Edition John F. Buckley, IV, 2012-12-01 Equal Employment Opportunity Compliance Guide is
thecomprehensive and easy-to-use guide that examines all the major administrativeand judicial
decisions, interpretive memoranda, and other publications of theEEOC, providing complete



compliance advice that is easy to follow - as well asthe full text of the most important EEOC
publications - and more - on CD-ROM.This one-stop EEO solution delivers completely current
coverage ofcompliance developments related to:Harassment - Including thorough coverage of the
employer's preventionresponsibilitiesDisability - Fully comply with all requirements including the
accommodation ofwork schedulesReligious discrimination - Keep current with the most recent
developments,including reverse religious discriminationGender-identity discrimination - Avoid high
profile and potentially costlymistakesSave countless hours of research time! This single, powerful
enlcosed CD-ROMcontains:Forms to support you from the initial stages of an EEO complaintEEOC
regulations and exclusive annotationsHundreds of legal interpretations of EEOC regulationsPrimary
source enforcement and guidance documents issued by the EEOCThe most influential sections of the
EEOC Compliance Manual - Organized bytopic!
  business admin associates degree: Equal Employment Opportunity 2020 Compliance
Guide Buckley, 2019-11-12 Equal Employment Opportunity Compliance Guide, 2020 Edition is the
comprehensive and easy-to-use guide that examines all the major administrative and judicial
decisions, interpretive memoranda, and other publications of the EEOC, providing complete
compliance advice that is easy to follow - as well as the full text of the most important EEOC
publications - and more - on CD-ROM. This one-stop EEO solution delivers completely current
coverage of compliance developments related to: Harassment - Including thorough coverage of the
employer's prevention responsibilities Disability - Fully comply with all requirements including the
accommodation of work schedules Religious discrimination - Keep current with the most recent
developments, including reverse religious discrimination Gender-identity discrimination - Avoid high
profile and potentially costly mistakes Previous Edition: Equal Employment Opportunity Compliance
Guide, 2019 Edition, ISBN 9781543800043
  business admin associates degree: Equal Employment Opportunity 2019 Compliance Guide
(IL) Buckley, 2018-12-26 Equal Employment Opportunity Compliance Guide, 2019 Edition is the
comprehensive and easy-to-use guide that examines all the major administrative and judicial
decisions, interpretive memoranda, and other publications of the EEOC, providing complete
compliance advice that is easy to follow - as well as the full text of the most important EEOC
publications - and more - on CD-ROM. This one-stop EEO solution delivers completely current
coverage of compliance developments related to: Harassment - Including thorough coverage of the
employer's prevention responsibilities Disability - Fully comply with all requirements including the
accommodation of work schedules Religious discrimination - Keep current with the most recent
developments, including reverse religious discrimination Gender-identity discrimination - Avoid high
profile and potentially costly mistakes Previous Edition: Equal Employment Opportunity Compliance
Guide, 2018 Edition, ISBN 9781454883944
  business admin associates degree: InfoWorld , 2004-04-19 InfoWorld is targeted to Senior IT
professionals. Content is segmented into Channels and Topic Centers. InfoWorld also celebrates
people, companies, and projects.
  business admin associates degree: Directory of Postsecondary Institutions , 1996
  business admin associates degree: All Hands , 1991
  business admin associates degree: American Junior Colleges Walter Crosby Eells, Jesse
Parker Bogue, 1971
  business admin associates degree: Equal Employment Opportunity 2017 Compliance
Guide Buckley, 2016-12-20 Equal Employment Opportunity Compliance Guide, 2017 Edition is the
comprehensive and easy-to-use guide that examines all the major administrative and judicial
decisions, interpretive memoranda, and other publications of the EEOC, providing complete
compliance advice that is easy to follow - as well as the full text of the most important EEOC
publications - and more - on CD-ROM. This one-stop -EEO solution- delivers completely current
coverage of compliance developments related to: Harassment - Including thorough coverage of the
employer's prevention responsibilities Disability - Fully comply with all requirements including the
accommodation of work schedules Religious discrimination - Keep current with the most recent



developments, including -reverse- religious discrimination Gender-identity discrimination - Avoid
high profile and potentially costly mistakes
  business admin associates degree: The Blue Book of Occupational Education Max M.
Russell, 1971
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