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Decoding the Cigna Wellness Incentive Program:
Your Guide to Healthier Habits & Bigger Rewards

Are you a Cigna customer looking to boost your health and your bank account?
Then you've come to the right place! This comprehensive guide dives deep into
the Cigna Wellness Incentive Program, breaking down exactly how it works,
what you can expect, and how to maximize your rewards. We’ll cover everything
from eligibility requirements to specific program activities, ensuring you
have all the information you need to navigate this valuable program
effectively. Get ready to unlock the potential of healthier living and
financial benefits with Cigna!

Understanding the Cigna Wellness Incentive Program:
What's in it for you?

The Cigna Wellness Incentive Program isn't just another health initiative;
it's a strategic partnership designed to motivate you to prioritize your
well-being while rewarding you for your efforts. Cigna recognizes that
proactive health management is crucial, and this program incentivizes healthy
behaviors through financial rewards. Essentially, by participating and
completing certain health-related activities, you can earn money back – a
tangible benefit that encourages long-term healthy habits. The program's
structure varies slightly depending on your specific plan and employer, so
it's crucial to understand the details of your plan.

How Does the Cigna Wellness Incentive Program Work?

The program typically operates on a points-based system. You earn points by
completing various health activities, which can include:

Health Risk Assessments (HRAs): Completing a comprehensive HRA, often an
online questionnaire assessing your health risks, is usually a cornerstone of
earning points.
Biometric Screenings: These screenings often include things like blood
pressure, cholesterol, and weight measurements. They provide valuable
insights into your overall health.
Health Coaching Sessions: Many programs offer access to health coaches who
provide personalized guidance and support on your wellness journey.
Participating in these sessions often earns you points.
Wellness Workshops & Activities: Attending online or in-person workshops
focusing on topics like nutrition, stress management, or physical activity
can contribute to your point total.



Tracking your Physical Activity: Many programs allow you to connect wearable
fitness trackers to earn points based on your activity levels. This
encourages consistent exercise and a more active lifestyle.
Completing Online Courses: Educational modules focused on healthy habits,
disease prevention, and overall well-being are frequently offered, rewarding
you for expanding your health knowledge.

These points accumulate, and once you reach a certain threshold, Cigna will
reward you financially. The amount varies based on the specifics of your
plan, but it can significantly contribute to reducing healthcare costs or
provide a nice supplemental bonus.

Eligibility for the Cigna Wellness Incentive Program

Eligibility for the Cigna Wellness Incentive Program is generally tied to
your employer-sponsored health insurance plan. Your employer determines
whether or not the program is offered and the specific details of
participation. It's essential to:

Check with your employer: Contact your HR department or benefits
administrator to confirm your eligibility and obtain program details specific
to your plan.
Review your plan documents: Your Cigna plan documents should outline the
program's specifics, including eligibility criteria, reward structure, and
qualifying activities.
Understand the deadlines: Many programs operate on a calendar year basis with
deadlines for completing activities. Missing deadlines could result in
forfeiting potential rewards.

Maximizing Your Rewards: Tips for Success

Successfully navigating the Cigna Wellness Incentive Program requires
proactive participation. Here's how to make the most of it:

Understand your program's specifics: Don't assume you know everything;
carefully review the program guidelines and FAQs provided by Cigna and your
employer.
Schedule activities in advance: Don't wait until the last minute; proactively
schedule your HRA, biometric screening, and other activities to avoid missing
deadlines.
Utilize available resources: Take advantage of health coaching sessions,
online resources, and wellness workshops; these resources are designed to
support you.
Track your progress: Keep track of your points earned and remaining
activities to stay motivated and on target for achieving your rewards.
Engage with the program: The more you participate, the more benefits you
reap. It's a win-win situation: a healthier you and a healthier bank account!



Beyond the Rewards: Long-Term Benefits of
Participation

While the financial incentives are attractive, the true value of the Cigna
Wellness Incentive Program lies in the long-term health benefits. By actively
participating, you're investing in your own well-being, leading to:

Improved health outcomes: Proactive health management can help prevent
chronic diseases and improve overall health.
Increased health awareness: The program encourages self-monitoring and
provides valuable health insights.
Development of healthy habits: The program fosters positive lifestyle changes
that extend beyond the program's duration.

Ultimately, the Cigna Wellness Incentive Program is a powerful tool that
encourages and rewards healthier living. It's a partnership designed to
benefit both you and Cigna, culminating in a healthier, happier, and more
financially secure you.

Conclusion

The Cigna Wellness Incentive Program offers a unique opportunity to improve
your health and your finances. By understanding the program's structure,
eligibility requirements, and maximizing your participation, you can unlock
the full potential of this valuable initiative. Remember to actively engage,
track your progress, and utilize all the resources available. Investing in
your health is an investment in your future – and with Cigna's support, it
can be a rewarding one.

FAQs

What happens if I miss the deadline for completing a required activity?1.
Typically, you forfeit the points associated with that activity. Contact
your employer or Cigna directly to confirm the specific policy for your
plan.

Is my personal health information kept confidential? Yes, Cigna adheres1.
to strict privacy regulations, ensuring the confidentiality of your
health information.

Can I participate if I have a pre-existing condition? Yes, the program1.



is generally open to all eligible participants regardless of pre-
existing conditions.

How are the financial rewards distributed? The method of reward1.
distribution (direct deposit, check, etc.) varies depending on your
employer's specific arrangement with Cigna.

Where can I find more detailed information about my specific plan's1.
program? Contact your employer's HR department or refer to your Cigna
plan documents. The Cigna website may also offer additional information.

  cigna wellness incentive program: Next-Generation Wellness at Work Stephenie Overman,
2009-09-15 Fact: Wellness programs benefit the bottom line. Motorola, for example, found that each
dollar invested in wellness benefits returned $3.93 in health and disability cost savings.
Next-Generation Wellness at Work tells how to get in on the action. A nuts-and-bolts, how-to guide
for managers, it delivers the latest thinking on how to take full advantage of the benefits that
wellness programs can offer both employees and companies. And the effort couldn't be more
important. With the soaring cost of medical care and the increase in obesity and lifestyle-related
illnesses, there is growing recognition that companies must build a culture of health and enable
employees to become better guardians of their own well being. This book illustrates, in detail,
exactly how to accomplish those goals. Good health saves in ways that go beyond smaller insurance
premiums. It also has a direct relationship with employee productivity, making wellness a matter of
high-level strategy. However, many workplace wellness programs are not as effective as they could
be. They are not comprehensive, not long-term, and not marketed to the people who could benefit
most. Wellness expert Stephenie Overman helps managers take practical steps to overcome these
deficiencies and build successful workplace wellness programs that result in tangible, bottom-line
benefits for organizations. And the book starts from the ground up, first by explaining how to take a
company's temperature, get management buy-in, and design a program that fits a company's unique
needs and situation. Building a program is one thing, but will they come? That's where Overman's
expertise is essential: She shows how to motivate workers to take advantage of the program and
reap its many benefits. And she explains how to partner with local health providers and integrate
methods to promote psychological well being, two key ingredients for success. Not many corporate
programs benefit both employees and the company equally, but a well-planned wellness initiative
will boost the health and productivity of employees, leading to a happier—and more
competitive—workplace.
  cigna wellness incentive program: Worksite Health Promotion Resources , 1993
  cigna wellness incentive program: The Finance of Health Care Murray Sabrin, 2022-11-07
Employers Can Reduce Their Employees’ Health Care Costs by Thinking Out of The Box Employee
health care costs have skyrocketed, especially for small business owners. But employers have
options that medical entrepreneurs have crafted to provide all businesses with plans to improve
their employees’ wellness and reduce their costs. Thus, the cost of employee health care benefits
can be reduced markedly by choosing one of numerous alternatives to traditional indemnity policies.



The Finance of Health Care provides business decision makers with the information they need to
match the optimal health care plan with the culture of their workforce. This book is a must guide for
corporate executives and entrepreneurs who want to attract—and keep--the best employees in our
competitive economy.
  cigna wellness incentive program: Disease Management & Wellness 2008 Les Masterson,
HCPro, 2008
  cigna wellness incentive program: Worksite Wellness , 1998
  cigna wellness incentive program: Examining Innovative Health Insurance Options for
Workers and Employers United States. Congress. House. Committee on Education and the
Workforce. Subcommittee on Employer-Employee Relations, 2004
  cigna wellness incentive program: GHAA News , 1986
  cigna wellness incentive program: A Review of the U.S. Workplace Wellness Market
Soeren Mattke, Christopher Schnyer, Kristin R Van Busum, 2012-11-28 This paper describes the
current state of workplace wellness programs in the United States, including typical program
components; assesses current uptake among U.S. employers; reviews the evidence for program
impact; and evaluates the current use and the impact of incentives to promote employee
engagement.
  cigna wellness incentive program: Workplace Wellness Programs Study Soeren Mattke,
Hangsheng Liu, John P. Caloyeras, Christina Y. Huang, Kristin R. Van Busum, 2013 The report
investigates the characteristics of workplace wellness programs, their prevalence and impact on
employee health and medical cost, facilitators of their success, and the role of incentives in such
programs. The authors employ four data collection and analysis streams: a literature review, a
survey of employers, a longitudinal analysis of medical claims and wellness program data from a
sample of employers, and five employer case studies.
  cigna wellness incentive program: Human Resource Management John M. Ivancevich,
2004 Managers are constantly faced with Human Resource Management issues, problems, and
decision making. Offering a managerial orientation, this book pays attention to the application of
HRM approaches in organizational settings and situations. Meant for both students and faculty, it
offers information on HRM thinking and practice.
  cigna wellness incentive program: China's Healthcare System and Reform Lawton Robert
Burns, Gordon G. Liu, 2017-01-26 This volume provides a comprehensive review of China's
healthcare system and policy reforms in the context of the global economy. Following a value-chain
framework, the 16 chapters cover the payers, the providers, and the producers (manufacturers) in
China's system. It also provides a detailed analysis of the historical development of China's
healthcare system, the current state of its broad reforms, and the uneasy balance between China's
market-driven approach and governmental regulation. Most importantly, it devotes considerable
attention to the major problems confronting China, including chronic illness, public health, and
long-term care and economic security for the elderly. Burns and Liu have assembled the latest
research from leading health economists and political scientists, as well as senior public health
officials and corporate executives, making this book an essential read for industry professionals,
policymakers, researchers, and students studying comparative health systems across the world.
  cigna wellness incentive program: Labor Relations Reporter , 1987
  cigna wellness incentive program: Engagement Strategies in Health and Disease
Management Robin Foust, 2007 More employers are finding disease management to be clinically
beneficial to patients, but it's extremely difficult to prove the financial return on investment (ROI) of
your program. Convincing patients to enroll-and stay engaged-is the most important step you can
take to improve your chances of success. It's critical that your disease management program operate
as efficiently as possible and achieve high participation and retention rates, improved outcomes, and
lower costs and utilization in order to prove its worth. Otherwise, you may risk program termination
by unconvinced clients or employers. Real-world advice and customizable tools . . . all in one book
Engagement Strategies in Health and Disease Management provides practical strategies for



maximizing the effectiveness of health and disease management programs. You'll find case studies of
successful outreach and retention strategies, as well as tools to help improve your program's
enrollment efforts. Edited by acclaimed health and disease management specialist Robin Foust, BS,
PAHM, this book is the go-to resource for anyone who needs proven strategies to boost participation
and avoid HIPAA violations. The success of health and disease management programs relies heavily
on the group of patients enrolled. If you don't know your target population's needs and what
approach it will respond to, your program will have little chance at success. Even the best programs
can fail due to faulty outreach efforts Once programs enroll patients, it's critical to keep them fully
engaged. In other words, patients must adhere to lifestyle, medication, preventive care, and other
treatment strategies. Programs must build positive relationships with patients to encourage
retention and long-term quality and outcome gains.
  cigna wellness incentive program: The Wellness Program Management Yearbook
Beth-Ann Kerber, 2001
  cigna wellness incentive program: Corporate Meetings & Incentives , 1997-07
  cigna wellness incentive program: BNA's Employee Relations Weekly , 1995
  cigna wellness incentive program: Healthcare Politics and Policy in America Kant Patel, Mark
E Rushefsky, 2019-08-13 Health policy in the United States has been shaped by the political,
socioeconomic, and ideological environment, with important roles played by public and private
actors, as well as institutional and individual entities, in designing the contemporary American
healthcare system. Now in a fully updated fifth edition, this book gives expanded attention to
pressing issues for our policymakers, including the aging American population, physician shortages,
gene therapy, specialty drugs, and the opioid crisis. A new chapter has been added on the Trump
administration's failed attempts at repealing and replacing the Affordable Care Act and subsequent
attempts at undermining it via executive orders. Authors Kant Patel and Mark Rushefsky address the
key problems of healthcare cost, access, and quality through analyses of Medicare, Medicaid, the
Veterans Health Administration, and other programs, and the ethical and cost implications of
advances in healthcare technology. Each chapter concludes with discussion questions and a
comprehensive reference list. This textbook will be required reading for courses on health and
healthcare policy, as well as all those interested in the ways in which American healthcare has
evolved over time.
  cigna wellness incentive program: Critical Issues in Worksite Health Promotion David M.
DeJoy, Mark G. Wilson, 1995
  cigna wellness incentive program: Medical and Dental Expenses , 1990
  cigna wellness incentive program: Health Systems Review , 1991
  cigna wellness incentive program: AHIP Coverage , 2006
  cigna wellness incentive program: Business and Health , 1985-11
  cigna wellness incentive program: Working Mother , 2000-02 The magazine that helps
career moms balance their personal and professional lives.
  cigna wellness incentive program: Integration of Medical and Dental Care and Patient
Data Valerie Powell, Franklin M. Din, Amit Acharya, Miguel Humberto Torres-Urquidy, 2012-01-18
This book informs readers of the needs and rationale for the integration of medical and dental care
and information with an international perspective as to how and where medical and dental care
separated into specific domains. It provide high level guidance on issues involved with care and data
integration and how to achieve an integrated model of health care supported by integrated HIT. A
patient typically expects that a visit to a dentist can usually be resolved immediately. This
expectation places a premium on instant, accurate, thorough, and current information. The
state-of-the-art of fully integrated (dental-medical) electronic health record (EHR) is covered and
this is contrasted with the current state of dental-medical software. While dentists in the US
Veterans Health Administration (VHA), the US Indian Health Service (IHS), or the US military, for
example, have access to fully integrated health records, most US clinicians still gather information
from separate sources via fax or phone calls. The authors provide an in-depth discussion of the role



of informatics and information science in the articulation of medical and dental practices and clinical
data with the focus on applied clinical informatics to improve quality of care, practice efficiency,
coordination and continuity of care, communication between physicians and dentists and to provide
a more comprehensive care for the patients. Lastly, the book examines advances in medical and
dental research and how these may affect dentistry in the future. Most new advances in healthcare
research are information-intensive.
  cigna wellness incentive program: Making Managed Healthcare Work Peter Boland, 1993
Making Managed Healthcare Work is your comprehensive guide to developing and implementing a
new strategic approach to managed care that's practical, performance-based, and results-oriented.
Learn how to prepare for, identify, pursue, negotiate and implement a new type of managed care
arrangement that can accomplish the objective of delivering quality care at competitive prices.
  cigna wellness incentive program: Labor Relations Week , 1987
  cigna wellness incentive program: Pain Management and the Opioid Epidemic National
Academies of Sciences, Engineering, and Medicine, Health and Medicine Division, Board on Health
Sciences Policy, Committee on Pain Management and Regulatory Strategies to Address Prescription
Opioid Abuse, 2017-09-28 Drug overdose, driven largely by overdose related to the use of opioids, is
now the leading cause of unintentional injury death in the United States. The ongoing opioid crisis
lies at the intersection of two public health challenges: reducing the burden of suffering from pain
and containing the rising toll of the harms that can arise from the use of opioid medications. Chronic
pain and opioid use disorder both represent complex human conditions affecting millions of
Americans and causing untold disability and loss of function. In the context of the growing opioid
problem, the U.S. Food and Drug Administration (FDA) launched an Opioids Action Plan in early
2016. As part of this plan, the FDA asked the National Academies of Sciences, Engineering, and
Medicine to convene a committee to update the state of the science on pain research, care, and
education and to identify actions the FDA and others can take to respond to the opioid epidemic,
with a particular focus on informing FDA's development of a formal method for incorporating
individual and societal considerations into its risk-benefit framework for opioid approval and
monitoring.
  cigna wellness incentive program: Insurance Periodicals Index , 1992
  cigna wellness incentive program: Section 1557 of the Affordable Care Act American
Dental Association, 2017-05-24 Section 1557 is the nondiscrimination provision of the Affordable
Care Act (ACA). This brief guide explains Section 1557 in more detail and what your practice needs
to do to meet the requirements of this federal law. Includes sample notices of nondiscrimination, as
well as taglines translated for the top 15 languages by state.
  cigna wellness incentive program: For-Profit Enterprise in Health Care Institute of
Medicine, Committee on Implications of For-Profit Enterprise in Health Care, 1986-01-01 [This book
is] the most authoritative assessment of the advantages and disadvantages of recent trends toward
the commercialization of health care, says Robert Pear of The New York Times. This major study by
the Institute of Medicine examines virtually all aspects of for-profit health care in the United States,
including the quality and availability of health care, the cost of medical care, access to financial
capital, implications for education and research, and the fiduciary role of the physician. In addition
to the report, the book contains 15 papers by experts in the field of for-profit health care covering a
broad range of topicsâ€from trends in the growth of major investor-owned hospital companies to the
ethical issues in for-profit health care. The report makes a lasting contribution to the health policy
literature. â€Journal of Health Politics, Policy and Law.
  cigna wellness incentive program: Which Country Has the World's Best Health Care?
Ezekiel J. Emanuel, 2020-06-16 The preeminent doctor and bioethicist Ezekiel Emanuel is repeatedly
asked one question: Which country has the best healthcare? He set off to find an answer. The US
spends more than any other nation, nearly $4 trillion, on healthcare. Yet, for all that expense, the US
is not ranked #1 -- not even close. In Which Country Has the World's Best Healthcare? Ezekiel
Emanuel profiles eleven of the world's healthcare systems in pursuit of the best or at least where



excellence can be found. Using a unique comparative structure, the book allows healthcare
professionals, patients, and policymakers alike to know which systems perform well, and why, and
which face endemic problems. From Taiwan to Germany, Australia to Switzerland, the most
inventive healthcare providers tackle a global set of challenges -- in pursuit of the best healthcare in
the world.
  cigna wellness incentive program: Deviance and Medicalization Peter Conrad, 2010-04-20
A classic text on deviance is updated and reissued.
  cigna wellness incentive program: Twenty-four-hour Coverage Richard A. Victor, 1991
  cigna wellness incentive program: Market Structure of the Health Insurance Industry
D. Andrew Austin, 2010-04
  cigna wellness incentive program: The Future of Nursing Institute of Medicine, Committee
on the Robert Wood Johnson Foundation Initiative on the Future of Nursing, at the Institute of
Medicine, 2011-02-08 The Future of Nursing explores how nurses' roles, responsibilities, and
education should change significantly to meet the increased demand for care that will be created by
health care reform and to advance improvements in America's increasingly complex health system.
At more than 3 million in number, nurses make up the single largest segment of the health care
work force. They also spend the greatest amount of time in delivering patient care as a profession.
Nurses therefore have valuable insights and unique abilities to contribute as partners with other
health care professionals in improving the quality and safety of care as envisioned in the Affordable
Care Act (ACA) enacted this year. Nurses should be fully engaged with other health professionals
and assume leadership roles in redesigning care in the United States. To ensure its members are
well-prepared, the profession should institute residency training for nurses, increase the percentage
of nurses who attain a bachelor's degree to 80 percent by 2020, and double the number who pursue
doctorates. Furthermore, regulatory and institutional obstacles-including limits on nurses' scope of
practice-should be removed so that the health system can reap the full benefit of nurses' training,
skills, and knowledge in patient care. In this book, the Institute of Medicine makes recommendations
for an action-oriented blueprint for the future of nursing.
  cigna wellness incentive program: Bulletin to Management , 1996
  cigna wellness incentive program: Clinical Practice Guidelines We Can Trust Institute of
Medicine, Board on Health Care Services, Committee on Standards for Developing Trustworthy
Clinical Practice Guidelines, 2011-06-16 Advances in medical, biomedical and health services
research have reduced the level of uncertainty in clinical practice. Clinical practice guidelines
(CPGs) complement this progress by establishing standards of care backed by strong scientific
evidence. CPGs are statements that include recommendations intended to optimize patient care.
These statements are informed by a systematic review of evidence and an assessment of the benefits
and costs of alternative care options. Clinical Practice Guidelines We Can Trust examines the
current state of clinical practice guidelines and how they can be improved to enhance healthcare
quality and patient outcomes. Clinical practice guidelines now are ubiquitous in our healthcare
system. The Guidelines International Network (GIN) database currently lists more than 3,700
guidelines from 39 countries. Developing guidelines presents a number of challenges including lack
of transparent methodological practices, difficulty reconciling conflicting guidelines, and conflicts of
interest. Clinical Practice Guidelines We Can Trust explores questions surrounding the quality of
CPG development processes and the establishment of standards. It proposes eight standards for
developing trustworthy clinical practice guidelines emphasizing transparency; management of
conflict of interest ; systematic review-guideline development intersection; establishing evidence
foundations for and rating strength of guideline recommendations; articulation of recommendations;
external review; and updating. Clinical Practice Guidelines We Can Trust shows how clinical practice
guidelines can enhance clinician and patient decision-making by translating complex scientific
research findings into recommendations for clinical practice that are relevant to the individual
patient encounter, instead of implementing a one size fits all approach to patient care. This book
contains information directly related to the work of the Agency for Healthcare Research and Quality



(AHRQ), as well as various Congressional staff and policymakers. It is a vital resource for medical
specialty societies, disease advocacy groups, health professionals, private and international
organizations that develop or use clinical practice guidelines, consumers, clinicians, and payers.
  cigna wellness incentive program: Healthcare Risk Adjustment and Predictive Modeling Ian
G. Duncan, 2011 This text is listed on the Course of Reading for SOA Fellowship study in the Group
& Health specialty track. Healthcare Risk Adjustment and Predictive Modeling provides a
comprehensive guide to healthcare actuaries and other professionals interested in healthcare data
analytics, risk adjustment and predictive modeling. The book first introduces the topic with
discussions of health risk, available data, clinical identification algorithms for diagnostic grouping
and the use of grouper models. The second part of the book presents the concept of data mining and
some of the common approaches used by modelers. The third and final section covers a number of
predictive modeling and risk adjustment case-studies, with examples from Medicaid, Medicare,
disability, depression diagnosis and provider reimbursement, as well as the use of predictive
modeling and risk adjustment outside the U.S. For readers who wish to experiment with their own
models, the book also provides access to a test dataset.
  cigna wellness incentive program: ReSYNC Your Life Samir Becic, 2017-10-31 Named “#1
Fitness Trainer in the World” four times in a row, health and fitness expert Samir Becic motivates
readers to become a stronger, leaner, smarter, and happier version of themselves in 28 days by
using his revolutionary and highly effective ReSYNC® Method. Samir Becic is one of the most
celebrated fitness trainers in the world. His revolutionary ReSYNC® Method shows people how to
resync their minds and bodies for optimum health and fitness so that they live fully and healthy, the
way God created them. A whole body-mind approach, ReSYNC® is an alternative training program
that encompasses physical fitness, nutritional health, and mental and spiritual balance. The power of
the ReSYNC® Method comes from its simplicity. It uses the body’s own movement and natural
resistance instead of costly or heavy equipment, which allows followers to push their bodies to their
full potential without harming themselves. As a result, athletes and exercise buffs consistently tout it
as more effective than gym training. The nutrition plan includes foods that lead to glowing health, a
leaner physique, and increased brain power. And the spiritual component encourages prayer and
meditation techniques linked to better health. Samir Becic’s proven strategies, implemented with
tens of thousands of clients for more than 15 years--from Lakewood Church to Bally Total Fitness
Clubs--will help readers ReSYNC® their body, mind, and spirit to be everything they were meant to
be.
  cigna wellness incentive program: Private Voluntary Health Insurance in Development
Alexander S. Preker, Richard M. Scheffler, Mark C. Bassett, 2007 Private voluntary health insurance
already plays an important role in the health sector of many low and middle income countries. The
book reviews the context under which private insurance could contribute to an improvement in the
financial sustainability of the health sector, financial protection against the costs of illness,
household income smoothing, access to care, and market productivity. This volume is the third in
aseries of in-depth reviews of the role of health care financing in providing access for low-income
populations to needed healthcare, protecting them from the impoverishing effects of illness, and
addressing the important issues of social exclusion in government financed programs.
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