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Company Health and Wellness Program Ideas:
Boosting Employee Wellbeing and Productivity

Are you looking to cultivate a healthier, happier, and more productive workforce?
Investing in a robust company health and wellness program is no longer a luxury—it's a
necessity. A well-designed program can significantly impact employee morale, reduce
absenteeism, and boost your bottom line. This comprehensive guide explores a variety of
innovative and effective company health and wellness program ideas, helping you create a
strategy tailored to your specific company culture and employee needs. We'll cover
everything from budget-friendly options to more extensive initiatives, ensuring you find
the perfect fit to transform your workplace wellbeing.

1. Promoting Physical Wellbeing: Beyond the Gym
Membership

While gym memberships are a classic perk, think beyond the basic. A truly effective
program needs layers of support. Consider these additions:

On-site Fitness Facilities: Even a small space with exercise equipment can make a
difference. Think yoga mats, resistance bands, and stationary bikes – accessible during
lunch breaks or after work.
Group Fitness Classes: Subsidize or offer free classes like yoga, Zumba, or HIIT workouts.
This fosters camaraderie and encourages participation.
Wellness Challenges: Organize team-based challenges, like step-count competitions or
healthy eating initiatives. Gamification adds fun and boosts engagement.
Ergonomic Assessments: Invest in ergonomic assessments for workstations to minimize
musculoskeletal issues. Providing adjustable chairs, standing desks, and proper keyboard
setups can prevent long-term problems.
Active Breaks: Encourage short, regular movement breaks throughout the workday.
Simple stretches or walking meetings can improve circulation and reduce fatigue.

2. Prioritizing Mental Wellness: Addressing the Invisible
Burden

Mental health is just as crucial as physical health. Your program should address this
critical area:

Employee Assistance Programs (EAPs): Offer confidential counseling services through an
EAP, providing employees with access to professional support for stress, anxiety, and
other mental health concerns.



Mental Health Awareness Training: Educate employees and managers about mental health
conditions, stigma reduction, and available resources. Workshops and webinars can be
incredibly valuable.
Mindfulness and Meditation Programs: Introduce mindfulness techniques, meditation
sessions, or yoga classes to promote stress reduction and emotional wellbeing. Apps and
online resources can supplement in-person programs.
Flexible Work Arrangements: Where possible, offer flexible work arrangements, such as
remote work options or flexible hours, to reduce stress and improve work-life balance.
This demonstrates a commitment to employee well-being.
Mental Health Days: Encourage employees to take mental health days without judgment.
Normalize prioritizing mental wellbeing, fostering a culture of open communication.

3. Fueling Healthy Habits: Nutrition and Dietary
Support

A healthy diet plays a vital role in overall well-being. Consider these options to support
healthy eating habits:

Healthy Snack Options: Provide healthy snacks in the office breakroom, such as fruits,
vegetables, and nuts. This makes healthy choices readily available and convenient.
Nutrition Workshops and Seminars: Offer workshops on healthy eating, portion control,
and mindful eating. Invite nutritionists to speak about specific dietary needs.
Cooking Classes: Organize cooking classes focusing on healthy recipes and meal
preparation techniques. This empowers employees to make healthy choices at home.
Subsidized Healthy Meals: Offer discounts at local healthy restaurants or cafeterias to
encourage healthy lunch choices.
Promote Hydration: Encourage water consumption by providing water coolers and filtered
water dispensers. Make sure employees have easy access to hydration.

4. Financial Wellness: Reducing Stressors Beyond the
Workplace

Financial stress can significantly impact employee wellbeing. Incorporate these initiatives:

Financial Literacy Workshops: Provide workshops on budgeting, saving, investing, and
debt management. Partner with financial advisors for expert guidance.
Retirement Planning Resources: Offer resources and workshops on retirement planning,
helping employees prepare for their financial future.
Debt Management Resources: Provide resources and referrals to credit counseling
services to help employees manage debt.
Employee Discount Programs: Offer discounts on various products and services, including
insurance, healthcare, and financial products.

5. Creating a Culture of Wellbeing: Leading by Example

A successful program requires a supportive and inclusive culture.



Leadership Buy-in: Secure leadership support to demonstrate a commitment to employee
wellbeing and ensure program success.
Employee Feedback: Regularly solicit feedback from employees to ensure the program
meets their needs and adapts to changing priorities.
Recognition and Rewards: Acknowledge and reward employees who participate in
wellness activities. Publicly celebrate successes to boost morale.
Communication and Promotion: Communicate effectively about the program and its
benefits, using various channels to reach all employees. Regular updates and reminders
are essential.
Flexibility and Inclusivity: Ensure the program is accessible and inclusive to employees of
all abilities, backgrounds, and preferences. Offer a diverse range of activities.

Conclusion

Implementing a comprehensive company health and wellness program requires careful
planning and ongoing commitment. By focusing on both physical and mental wellbeing,
you can create a healthier, happier, and more productive work environment. Remember
that a successful program is tailored to your specific company culture and employee
needs, embracing flexibility and continuous improvement. Start small, build momentum,
and watch your workplace transform!

FAQs

How much does a company health and wellness program cost? The cost varies widely1.
depending on the scope and initiatives included. Start with a budget and prioritize
the most impactful programs based on your employee needs and feedback.

How do I measure the success of my wellness program? Track key metrics like1.
employee engagement, absenteeism rates, healthcare costs, and employee
satisfaction through surveys and feedback mechanisms.

What if my company is small and has a limited budget? Even small businesses can1.
implement effective programs. Start with simple, cost-effective initiatives like
promoting healthy snacks, organizing walking meetings, and offering online
resources.

How do I get buy-in from my employees? Communicate the benefits clearly, involve1.
employees in the planning process, and highlight success stories to build excitement
and engagement.



What if my employees are hesitant to participate? Make participation voluntary and1.
focus on creating a supportive and non-judgmental environment. Highlight the
benefits of the program and offer a variety of options to appeal to diverse interests.

  company health and wellness program ideas: Workplace Wellness that Works Laura
Putnam, 2015-06-08 A smarter framework for designing more effective workplace wellness
programs Workplace Wellness That Works provides a fresh perspective on how to promote employee
well-being in the workplace. In addressing the interconnectivity between wellness and
organizational culture, this book shows you how to integrate wellness into your existing employee
development strategy in more creative, humane, and effective ways. Based on the latest research
and backed by real-world examples and case studies, this guide provides employers with the tools
they need to start making a difference in their employees' health and happiness, and promoting an
overall culture of well-being throughout the organization. You'll find concrete, actionable advice for
tackling the massive obstacle of behavioral change, and learn how to design and implement an
approach that can most benefit your organization. Promoting wellness is a good idea. Giving
employees the inspiration and tools they need to make changes in their lifestyles is a great idea. But
the billion-dollar question is: what do they want, what do they need, and how do we implement
programs to help them without causing more harm than good? Workplace Wellness That Works
shows you how to assess your organization's needs and craft a plan that actually benefits employees.
Build an effective platform for well-being Empower employees to make better choices Design and
deliver the strategy that your organization needs Drive quantifiable change through more creative
implementation Today's worksite wellness industry represents a miasma of competing trends,
making it nearly impossible to come away with tangible solutions for real-world implementation.
Harnessing a broader learning and development framework, Workplace Wellness That Works skips
the fads and shows you how to design a smarter strategy that truly makes a difference in employees'
lives—and your company's bottom line.
  company health and wellness program ideas: Workplace Wellness Programs Study
Soeren Mattke, Hangsheng Liu, John P. Caloyeras, Christina Y. Huang, Kristin R. Van Busum, 2013
The report investigates the characteristics of workplace wellness programs, their prevalence and
impact on employee health and medical cost, facilitators of their success, and the role of incentives
in such programs. The authors employ four data collection and analysis streams: a literature review,
a survey of employers, a longitudinal analysis of medical claims and wellness program data from a
sample of employers, and five employer case studies.
  company health and wellness program ideas: The Stop & Go Fast Food Nutrition Guide
Steven G. Aldana, 2007 The Stop & Go Fast Food Nutrition Guide shows you how to navigate the
fast food maze and choose foods that are actually good for you. The guide uses the colors of the stop
light (red, yellow, and green) to help individuals choose foods that lead toward or away from good
health. The Stop & Go Fast Food Nutrition Guide is the only guide that shows you how to navigate
the fast food maze and identify fast foods that are actually good for you. With the help of a nationally
recognized panel of nutrition experts, Dr. Aldana has color coded almost 3,500 fast foods from 68
different restaurants. Now you can sort though the fast food maze and select the healthy foods and
avoid the unhealthy ones. Keep the guide in your glove box for easy access.
  company health and wellness program ideas: The Total Money Makeover: Classic
Edition Dave Ramsey, 2013-09-17 Do you want to build a budget that actually works for you? Are
you ready to transform your relationship with money? This New York Times bestseller has already
helped millions of people just like you learn how to develop everyday money-saving habits with the



help of America's favorite personal finance expert, Dave Ramsey. By now, you've already heard all of
the nutty get-rich-quick schemes and the fiscal diet fads that leave you with a lot of quirky ideas but
not a penny in your pocket. If you're tired of the lies and sick of the false promises, Dave is here to
provide practical, long-term help. The Total Money Makeover is the simplest, most straightforward
game plan for completely changing your finances. And, best of all, these principles are based on
results, not pie-in-the-sky fantasies. This is the financial reset you've been looking for. The Total
Money Makeover: Classic Edition will give you the tools and the encouragement you need to: Design
a sure-fire plan for paying off all debt--from your cars to your home and everything in between using
the debt snowball method Break bad habits and make lasting changes when it comes to your
relationship with money Recognize the 10 most dangerous money myths Secure a healthy nest egg
for emergencies and set yourself up for retirement Become financially healthy for life Live like no
one else, so later you can LIVE (and GIVE) like no one else! This edition of The Total Money
Makeover includes new, expanded Dave Rants that tackle marriage conflict, college debt, and so
much more. The Total Money Makeover: Classic Edition also includes brand new back-of-the-book
resources to help you make The Total Money Makeover your new reality.
  company health and wellness program ideas: Healthy Employees, Healthy Business Ilona
Bray, Ilona M. Bray, 2012 Helps business owners and managers target the main health concerns in
the workplace and implement low-cost or free programs to increase productivity, boost morale,
lower workplace stress, and potentially lower health insurance costs--
  company health and wellness program ideas: Building a Resilient Workforce Institute of
Medicine, Board on Health Sciences Policy, Planning Committee on Workforce Resiliency Programs,
2012-07-18 Every job can lead to stress. How people cope with that stress can be influenced by
many factors. The Department of Homeland Security (DHS) employs a diverse staff that includes
emergency responders, border patrol agents, federal air marshals, and policy analysts. These
employees may be exposed to traumatic situations and disturbing information as part of their jobs.
DHS is concerned that long-term exposure to stressors may reduce individual resilience, negatively
affect employees' well-being, and deteriorate the department's level of operation readiness. To
explore DHS workforce resilience, the Institute of Medicine hosted two workshops in September and
November 2011. The September workshop focused on DHS's operational and law enforcement
personnel, while the November workshop concentrated on DHS policy and program personnel with
top secret security clearances. The workshop brought together an array of experts from various
fields including resilience research, occupation health psychology, and emergency response.
Building a Resilient Workforce: Opportunities for the Department of Homeland Security: Workshop
Summary: Defines workforce resilience and its benefits such as increased operational readiness and
long-term cost savings for the specified population; Identifies work-related stressors faced by DHS
workers, and gaps in current services and programs; Prioritizes key areas of concern; and Identifies
innovative and effective worker resilience programs that could potentially serve as models for
relevant components of the DHS workforce. The report presents highlights from more than 20 hours
of presentations and discussions from the two workshops, as well as the agendas and a complete
listing of the speakers, panelists, and planning committee members.
  company health and wellness program ideas: Drunk Yoga Eli Walker, 2019-01-15 The
OFFICIAL Drunk Yoga book by the rebel behind the viral phenomenon! The Drunk Yoga craze is
taking over… not even your bookshelf is safe! The official Drunk Yoga book includes 50 fun (and
funny!) variations on traditional yoga poses including: Merlot-sana Vino-yasa WERK-Sasana
Shot-a-runga Sip-da-Vino-sana Malbec-asana Bottle-konasana and so much more! In addition, you’ll
learn the Drunk Yoga rules (so you don’t make any pour decisions), partner activities (so you won’t
have to drink alone), hilarious fun facts, crazy stories from real Drunk Yoga classes, poems,
drawings, and other fun surprises! Full of wine, yoga, jokes, and joy, Drunk Yoga is for the
experienced yogi, the average barfly, the social butterfly, and the wallflower who needs a few sips of
liquid courage. It’s about wine. And yoga. And not taking yourself too seriously. Already a huge hit
for bachelor and bachelorette parties, birthday celebrations, and even office and team-building



activities, this official book is founder Eli Walker’s newest way to bring Drunk Yoga to you, wherever
you are. Drink wine. Do yoga. Be happy.
  company health and wellness program ideas: Corporate Stewardship Susan Albers
Mohrman, James O'Toole, Edward E. Lawler III, 2017-09-29 Stewardship entails a profound
understanding and acceptance of the challenges that result from the organization’s interdependence
with the societal and ecological contexts in which it operates—and of what it takes to embrace the
challenges to be a force for building a viable future. This book dares to ask ‘why’ business leaders
should embrace stewardship in the current market where profit reigns supreme. A shift in approach
represents fundamental change for the corporate world, and even the most advanced corporations
consider themselves to be in the starting block of this transition. The book sets out the practical
ways in which corporate stewardship can be achieved through embedding new approaches across
the different functions of a business. This book, written by the leading thinkers in sustainability
research, provides practical guidance on how companies can resolve the paradoxical challenges they
face. How can they be at the same time profitable and responsible, effective and ethical, sustainable
and adaptable? It explores what businesses are doing, what they can and should do to effectively
respond to external challenges, and focuses on how leaders can create cultures, strategies, and
designs far beyond “business as usual”.Stewards must not only make proper current use of that
which they hold in trust, they also must leave it in better condition for use by future generations.
Corporate Stewardship challenges managers, executives, and directors of global corporations to
think and act as stewards of both their organizations and the physical and social environments in
which they operate.
  company health and wellness program ideas: The Healthy Workplace Leigh Stringer,
2016-07-01 Learn how to improve the well-being of your employees that will ultimately boost your
company’s bottom line. Studies show that unhealthy work habits, like staring at computer screens
and rushing through fast-food lunches, are taking a toll in the form of increased absenteeism, lost
productivity, and higher insurance costs. But should companies intervene with these individual
problems? And if so, how? The Healthy Workplace says yes! Companies that learn how to
incorporate healthy habits and practices into the workday for their employees will see such an
impressive ROI that they’ll kick themselves for not starting these practices sooner. Packed with
real-life examples and the latest research, this all-important resource reveals how to: Create a
healthier, more energizing environment Reduce stress to enhance concentration Inspire movement
at work Support better sleep Heighten productivity without adding hours to the workday Filled with
tips for immediate improvement and guidelines for building a long-term plan, The Healthy
Workplace proves that a company cannot afford to miss out on the ROI of investing in their
employees’ well-being.
  company health and wellness program ideas: The Work Wellness Deck Landra Bickley
Eliopoulos, 2021-08-31 Banish burnout with this deck of 60 easy-to-do-anywhere prompts that
encourage sanity, serenity, and wellness in your place of work, wherever that may be. Burnout is
common in today's work culture. Whether due to long hours, excessive workloads, or lack of
work-life balance, we all know someone who has felt overwhelmed at work. Enter The Work
Wellness Deck: 60 actionable suggestions that will restore a sense of well-being in the workplace
and banish burnout once and for all. Packaged in a portable format, the deck is organized into three
categories: REFRESH (mental health), FLOW (physical health), and CONNECT (work relationships).
Prompts include office stretches that help your posture, breathing exercises to manage stress, a
gratitude practice to focus on the positive, and networking ideas to build meaningful relationships.
Individuals can keep the deck on their desk or in their bag, pulling a card to start the day or as a
midday mindfulness break, teams can use the cards to set a group intention, and company leaders
can distribute this deck to employees as a wellness perk. No matter how it's used, The Work
Wellness Deck will help people in all industries build resiliency, improve productivity, communicate
effectively, and forge connection—no matter where they work. BURNOUT IS COMMON: Whether
you work from home and struggle to delineate work and personal time, or you work long hours at an



office, it is common to feel overworked and overwhelmed at one point or another. The Work
Wellness Deck is an effective tool in preventing and/or diminishing feelings of burnout. PERFECT
FOR COMPANIES: Small businesses, company leaders, and HR reps in every industry—tech,
finance, healthcare, law, media, nonprofits, retail, and more—can distribute this deck to their
employees as a way to encourage them to prioritize their health and wellness. LITTLE-PUBLISHED
SLICE OF WELLNESS: Wellness is a huge trend, but beyond self-help books on the topic, there isn't
much accessible publishing on wellness in the workplace. This one-of-a-kind format is practical but
still giftable, and fills that gap. Perfect for: • People who work and want to prioritize their own
wellbeing • Anyone who feels burned-out • Job-changers • New graduates • HR reps and company
leaders (for themselves or their employees); especially as a welcome gift for new hires, or a gift for a
workplace anniversary or promotion
  company health and wellness program ideas: The Wellness Syndrome Carl Cederström,
Andre Spicer, 2015-02-04 Not exercising as much as you should? Counting your caloriesin your
sleep? Feeling ashamed for not being happier? You may be avictim of the wellness syndrome. In this
ground-breaking new book, Carl Cederström andAndré Spicer argue that the ever-present pressure
to maximizeour wellness has started to work against us, making us feel worseand provoking us to
withdraw into ourselves. The Wellness Syndromefollows health freaks who go to extremes to find the
perfect diet,corporate athletes who start the day with a dance party, and theself-trackers who
monitor everything, including their own toilethabits. This is a world where feeling good has
becomeindistinguishable from being good. Visions of social change havebeen reduced to dreams of
individual transformation, politicaldebate has been replaced by insipid moralising, and
scientificevidence has been traded for new-age delusions. A lively andhumorous diagnosis of the cult
of wellness, this book is anindispensable guide for everyone suspicious of our relentless questto be
happier and healthier.
  company health and wellness program ideas: ACSM's Worksite Health Handbook American
College of Sports Medicine, 2009-02-27 Encouraging and maintaining a healthy workforce have
become key components in the challege to reduce health care expenditures and health-related
productivity losses. As companies more fully realize the impact of healthy workers on the financial
health of their organization, health promotion professionals seek support to design and implement
interventions that generate improvements in workers' health and business performance. The second
edition of ACSM's Worksite Health Handbook: A Guide to Building Healthy and Productive
Companies connects worksite health research and practice to offer health promotion professionals
the information, ideas, and approaches to provide affordable, scalable, and sustainable solutions for
the organizations they serve. Thoroughly updated with the latest research and expanded to better
support the business case for worksite programs, the second edition of ACSM's Worksite Health
Handbook includes the contributions of nearly 100 of the top researchers and practitioners in the
field from Canada, Europe, and the United States. The book's mix of research, evidence, and
practice makes it a definitive and comprehensive resource on worksite health promotion,
productivity management, disease prevention, and chronic disease management. ACSM's Worksite
Health Handbook, Second Edition, has the following features: -An overview of contextual issues,
including a history of the field, the current state of the field, legal perspectives, and the role of
health policy in worksite programs -A review of the effectiveness of strategies in worksite settings,
including economic impact, best practices, and the health–productivity relationship -Information on
assessment, measurement, and evaluation, including health and productivity assessment tools, the
economic returns of health improvement programs, and appropriate use of claims-based analysis
and planning -A thorough discussion of program design and implementation, including the
application of behavior change theory, new ways of using data to engage participants, use of
technology and social networks to improve effectiveness, and key features of best-practice programs
-An examination of various strategies for encouraging employee involvement, such as incorporating
online communities and e-health, providing incentives, using medical self-care programs, making
changes to the built environment, and tying in wellness with health and safety The book includes a



chapter that covers the implementation process step by step so that you can see how all of the
components fit together in the creation of a complete program. You'll also find four in-depth case
studies that offer innovative perspectives on implementing programs in a variety of work settings.
Each case study includes a profile of the company, a description of the program and the program
goals, information on the population being served, the results of the program, and a summary or
discussion of the program. Throughout the book you'll find practical ideas, approaches, and solutions
for implementation as well as examples of best practices and successful programs that will support
your efforts in creating interventions that improve both workers' health and business performance.
The book is endorsed by the International Association for Worksite Health Promotion, a new ACSM
affiliate society. Deepen your understanding of the key issues and challenges within worksite health
promotion and find the most current research and practice-based information and approaches inside
ACSM's Worksite Health Handbook: A Guide to Building Healthy and Productive Companies, Second
Edition. The e-book for ACSM's Worksite Health Handbook, Second Edition, is available at a reduced
price. It allows you to highlight, take notes, and easily use all the material in the book in seconds.
The e-book is delivered through Adobe Digital Editions® and when purchased through the Human
Kinetics site, access to the content is immediately granted when your order is received. Adobe
Digital Editions® System Requirements Windows -Microsoft® Windows® 2000 with Service Pack 4,
Windows XP with Service Pack 2, or Windows Vista® (Home Basic 32-bit and Business 64-bit
editions supported) -Intel® Pentium® 500MHz processor -128MB of RAM -800x600 monitor
resolution Mac PowerPC -Mac OS X v10.4.10 or v10.5 -PowerPC® G4 or G5 500MHz processor
-128MB of RAM Intel® -Mac OS X v10.4.10 or v10.5 -500MHz processor -128MB of RAM Supported
browsers and Adobe Flash versions Windows -Microsoft Internet Explorer 6 or 7, Mozilla Firefox 2
-Adobe Flash® Player 7, 8, or 9 (Windows Vista requires Flash 9.0.28 to address a known bug) Mac
-Apple Safari 2.0.4, Mozilla Firefox 2 -Adobe Flash Player 8 or 9 Supported devices -Sony® Reader
PRS-505 Language versions -English -French -German
  company health and wellness program ideas: The Burnout Epidemic Jennifer Moss,
2021-09-28 Named one of 10 Best New Management Books for 2022 by Thinkers50 Named to the
shortlist for the 2021 Outstanding Works of Literature (OWL) Award in the Management & Culture
Category In this important and timely book, workplace well-being expert Jennifer Moss helps leaders
and individuals prevent burnout and create healthier, happier, and more productive workplaces. We
tend to think of burnout as a problem we can solve with self-care: more yoga, better breathing
techniques, and more resilience. But evidence is mounting that applying personal, Band-Aid
solutions to an epic and rapidly evolving workplace phenomenon isn't enough—in fact, it's not even
close. If we're going to solve this problem, organizations must take the lead in developing an
antiburnout strategy that moves beyond apps, wellness programs, and perks. In this eye-opening,
paradigm-shifting, and practical guide, Jennifer Moss lays bare the real causes of burnout and how
organizations can stop the chronic stress cycle that an alarming number of workers suffer through.
The Burnout Epidemic explains: What causes burnout—and what organizations can do to prevent it
Why traditional wellness initiatives fall short How companies can build an antiburnout strategy
based on prevention, not perks How leaders can measure burnout in their own organizations What
leaders can do to develop a healthier culture that prioritizes resilience and curiosity As the
pandemic has shown, self-care is important, but it's not a cure-all for burnout. Employers need to do
more. With fascinating research, new findings from the pandemic, and interviews with business
leaders around the globe, The Burnout Epidemic offers readers insightful and actionable advice that
will empower them to help themselves—and their employees—feel healthier and happier at work.
  company health and wellness program ideas: It's Not Complicated Katie Lee Biegel,
2021-03-23 From bestselling author and the star of Food Network’s The Kitchen, It’s Not
Complicated offers recipes designed to simplify cooking (and life!) After years of throwing lavish,
carefully planned dinner parties, hosting numerous food shows, and jet-setting across the globe,
Katie Lee has settled down. Having recently married the love of her life, Lee prefers quiet dinners
with her family to multi-day cooking affairs for dozens of guests. Pasta every Sunday. Thick cut rib



eyes. Ideas for cooking vegetables that go beyond roasting. A perfect brownie. In short, her life is
guided by a new principle: Things don’t need to be complicated to be good. In It's Not Complicated,
Katie Lee, author, influencer, and Food Network star, offers 100 of her favorite recipes that are
easy, yet exciting—and always delicious. Written for the veteran chef and kitchen novice alike, Lee’s
recipes have few ingredients and simple steps that are meant to ease up your life. Perfect for
weeknights, but special enough for having people over, It’s Not Complicated shares the recipes
people really want: classic, unfussy sure-things. *for full directions on the Creamy Spinach Artichoke
Pasta, visit https://www.abramsbooks.com/errata/craft-errata-its-not-complicated/*
  company health and wellness program ideas: The Psychologically Healthy Workplace
Matthew J. Grawitch, David W. Ballard, 2016 This book examines the complex interplay between
employees and management, to determine how a psychologically healthy workplace is constructed
and maintained.
  company health and wellness program ideas: State of The Global Workplace Gallup,
2017-12-19 Only 15% of employees worldwide are engaged at work. This represents a major barrier
to productivity for organizations everywhere – and suggests a staggering waste of human potential.
Why is this engagement number so low? There are many reasons — but resistance to rapid change is
a big one, Gallup’s research and experience have discovered. In particular, organizations have been
slow to adapt to breakneck changes produced by information technology, globalization of markets
for products and labor, the rise of the gig economy, and younger workers’ unique demands. Gallup’s
2017 State of the Global Workplace offers analytics and advice for organizational leaders in
countries and regions around the globe who are trying to manage amid this rapid change. Grounded
in decades of Gallup research and consulting worldwide -- and millions of interviews -- the report
advises that leaders improve productivity by becoming far more employee-centered; build
strengths-based organizations to unleash workers’ potential; and hire great managers to implement
the positive change their organizations need not only to survive – but to thrive.
  company health and wellness program ideas: All In Josh Levs, 2015-05-12 When journalist
Josh Levs was denied fair parental leave by his employer after his child was born, he fought
back—and won. Since then, he’s become an advocate for modern families and working fathers. In All
In, he explores the changing face of fatherhood and what it means for our individual lives, families,
workplaces, and society. Fatherhood today is far different from previous generations. Stay-at-home
dads are increasingly common, and growing numbers of men are working part-time or flextime
schedules to spend more time with their children. Even the traditional breadwinner-dad is being
transformed. Dads today are more emotionally and physically involved on the home front. They are
“all in” and—like mothers—they are struggling with work-life balance and doing it all. Journalist and
“dad columnist” Josh Levs explains that despite these unprecedented changes, our laws, corporate
policies, and gender-based expectations in the workplace remain rigid. They are preventing both
women and men from living out the equality we believe in—and hurting businesses in the process.
Women have done a great job of speaking out about this, Levs—whose fight for parental leave made
front page news across the country—argues. It’s now time for men to join in. Combining Levs’
personal experiences with investigative reporting and frank conversations with fathers about
everything from work life to money to sex, All In busts popular myths, lays out facts, uncovers the
forces holding all of us back, and shows how we can all join together to change them.
  company health and wellness program ideas: Creating Healthy Organizations Graham Lowe,
2012-09-28 The current global economic environment is defined by unprecedented uncertainty, a
premium placed on knowledge, and the threat of future talent scarcity. Key to an organization's
success under these conditions is its ability to strengthen the links between people and performance.
Creating Healthy Organizations provides executives, managers, human resource professionals, and
employees an action-oriented approach to forging these connections by creating and sustaining
vibrant and productive workplaces. A healthy organization operates in ways that benefits all
stakeholders, including employees, customers, shareholders, and communities. Using a wide range
of examples from a variety of internationally based industries, Graham Lowe integrates leading



practices with research on workplace health and wellness, quality work environments, employee
engagement, organizational performance, and corporate social responsibility to make a compelling
business case for creating healthy, resilient, and sustainable organizations. Creating Healthy
Organizations offers readers, whether CEOs or front-line workers, an innovative framework and
practical tools for planning, implementing, and measuring healthy change in their workplaces.
  company health and wellness program ideas: A Review of the U.S. Workplace Wellness
Market Soeren Mattke, Christopher Schnyer, Kristin R Van Busum, 2012-11-28 This paper describes
the current state of workplace wellness programs in the United States, including typical program
components; assesses current uptake among U.S. employers; reviews the evidence for program
impact; and evaluates the current use and the impact of incentives to promote employee
engagement.
  company health and wellness program ideas: Pain Management and the Opioid Epidemic
National Academies of Sciences, Engineering, and Medicine, Health and Medicine Division, Board
on Health Sciences Policy, Committee on Pain Management and Regulatory Strategies to Address
Prescription Opioid Abuse, 2017-09-28 Drug overdose, driven largely by overdose related to the use
of opioids, is now the leading cause of unintentional injury death in the United States. The ongoing
opioid crisis lies at the intersection of two public health challenges: reducing the burden of suffering
from pain and containing the rising toll of the harms that can arise from the use of opioid
medications. Chronic pain and opioid use disorder both represent complex human conditions
affecting millions of Americans and causing untold disability and loss of function. In the context of
the growing opioid problem, the U.S. Food and Drug Administration (FDA) launched an Opioids
Action Plan in early 2016. As part of this plan, the FDA asked the National Academies of Sciences,
Engineering, and Medicine to convene a committee to update the state of the science on pain
research, care, and education and to identify actions the FDA and others can take to respond to the
opioid epidemic, with a particular focus on informing FDA's development of a formal method for
incorporating individual and societal considerations into its risk-benefit framework for opioid
approval and monitoring.
  company health and wellness program ideas: Mental Health Policies and Programmes
in the Workplace World Health Organization, 2005 Work substantially contributes to one's identity.
It provides income for an individual and their family and gives the feeling of playing a useful role in
society. However, the nature of work is changing rapidly and factors such as the globalization of
markets, urbanization and migration, and the advancements in information technology are impacting
on the nature of work and the health and mental health of employees. This module outlines the types
of mental health problems encountered in the workplace, their causes and impact. Importantly, it
provides guidance to workplaces on how to develop and implement a workplace mental health policy
and strategies to improve the mental health of employees. Also available: WHO Mental Health Policy
and Service Guidance Package--14 modules Other modules included in the package: Improving
Access and Use of Psychotropic Medicines Child and Adolescent Mental Health Policies and Plans
Mental Health Policy, Plans and Programmes. Updated version Mental Health Context Mental
Health Financing Advocacy for Mental Health Quality Improvement for Mental Health Organization
of Services for Mental Health Planning and Budgeting to Deliver Services for Mental Health Mental
Health Legislation and Human Rights Mental Health Information Systems Human Resources and
Training in Mental Health Monitoring and Evaluation of Mental Health Policies and Plans
  company health and wellness program ideas: A to Z of D-Toxing Sophia Ruan Gushee,
2015-10-20 Created to be the only reference book that a head of household needs, A to Z of D-Toxing
includes hundreds of tips, as well as ten ideas to implement today--Sophia's D-Tox Strategy.
  company health and wellness program ideas: Small Giants Bo Burlingham, 2016-10-11 How
maverick companies have passed up the growth treadmill — and focused on greatness instead. It’s
an axiom of business that great companies grow their revenues and profits year after year. Yet
quietly, under the radar, a small number of companies have rejected the pressure of endless growth
to focus on more satisfying business goals. Goals like being great at what they do, creating a great



place to work, providing great customer service, making great contributions to their communities,
and finding great ways to lead their lives. In Small Giants, veteran journalist Bo Burlingham takes us
deep inside fourteen remarkable companies that have chosen to march to their own drummer. They
include Anchor Brewing, the original microbrewer; CitiStorage Inc., the premier independent
records-storage business; Clif Bar & Co., maker of organic energy bars and other nutrition foods;
Righteous Babe Records, the record company founded by singer-songwriter Ani DiFranco; Union
Square Hospitality Group, the company of restaurateur Danny Meyer; and Zingerman’s Community
of Businesses, including the world-famous Zingerman’s Deli of Ann Arbor. Burlingham shows how
the leaders of these small giants recognized the full range of choices they had about the type of
company they could create. And he shows how we can all benefit by questioning the usual definitions
of business success. In his new afterward, Burlingham reflects on the similarities and learning
lessons from the small giants he covers in the book.
  company health and wellness program ideas: Transforming Workplace Wellness Cw
Margaret Stockley Rn, 2016-02-08 Transforming Workplace Wellness: Practical Strategies to Inspire
Sustainable Change provides the latest evidence-based information needed to create and maintain a
successful holistic wellness program. As change agents, members of the wellness team are charged
with developing creative strategies that inspire, engage, and initiate positive behavior-change.
Transforming Workplace Wellness equips teams to be creative in their methodology and combine
winning content with engaging events. The result is an immensely readable book that provides
innovative content and practical takeaways for today's wellness programs. It offers a practical,
mainstream approach that will appeal to a broad range of professionals who can benefit from
reading this book, regardless of the size of their organization or industry. In addition to expanding
on the methodology and business processes, Transforming Workplace Wellness Programs includes:
Evidence-based strategies to motivate and engage employees and assist teams who are developing a
new program as well as those who want to incorporate fresh ideas to an existing program Program
components, incentives, coaching, work-flow, and data evaluation to improve performance of
interventions 101 low-to-no-cost ideas to support and promote a strategy for organizational
effectiveness and economic resilience plus an index of resources
  company health and wellness program ideas: The Culprit & the Cure Steven G. Aldana,
2005 This book presents a wealth of evidence that reveals how a healthy diet, exercise, and other
healthy lifestyles can impact life-span and the risk of cancer, heart disease, diabetes and other
chronic diseases. It provides easy-to-follow guidelines that will help individuals begin and maintain a
healthy lifestyle for life. No infomercials here, just the facts from an authority who knows.
  company health and wellness program ideas: The Palgrave Handbook of Corporate Social
Responsibility , 2019
  company health and wellness program ideas: Financial Peace Dave Ramsey, 2002-01-01
Dave Ramsey explains those scriptural guidelines for handling money.
  company health and wellness program ideas: Health Behavior Change and Treatment
Adherence Leslie R. Martin, Kelly B. Haskard-Zolnierek, M. Robin DiMatteo, 2010 This title
synthesizes the results from more than 50 years of empirical research, resulting in simple, powerful,
and practical guidance for health professionals who want to know the most effective strategies for
helping their clients to put long-term health-relevant behaviour changes into practice.
  company health and wellness program ideas: The Employee Wellbeing Handbook: A Guide
for Collaboration Across All Departments, Benefit Vendors, and Health Practitioners to Build a
Culture of Wel Cassie Sobelton, 2019-08-29 Achieve New Business Growth with a Focus on
Workplace Culture and Wellbeing Do you have a sneaking suspicion that your workplace culture, or
the American workplace as a whole, could use some tweaking? Would you like to prioritize wellness
in your organization without paying homage to (or worse, paying for) fluffy, unproven tactics that
don't move your and your business forward? Are you a benefit broker or consultant who is left
feeling vulnerable and in need of best-in-class strategies or initiatives? Or maybe you're a niche
vendor in the wellness industry and need a more thorough understanding of the other players or



ways to incorporate the various employee benefits your clients are utilizing. If you are expected to
assist or even lead the health and wellbeing initiatives at your clients' organizations, or you are the
go-to human resource employee for wellbeing at your organization, this book is a must-have for your
office. Newsflash: Large corporations, such as Google or Apple, that effortlessly attract the best
talent by prioritizing their employees' wellbeing don't have a secret unavailable to you! You can
build a human resources strategy that places employee wellbeing first, thereby bringing in
hardworking, highly qualified and healthy individuals to drive innovation at your organization. And
as a result, you can enjoy levels of employee development and business growth that you wouldn't
have dreamed possible beforehand. All you need is a little help. Enter The Employee Wellbeing
Handbook. Bestselling author Cassie Sobelton is a health and wellness expert who believes in a real
world approach to Mind, Body, and Spirit balance. Where her first book (Back to Balance: Crack
Your Mind, Body, Spirit Code to Transform Your Health) tackled individual health, this newest guide
takes on the wellbeing of entire corporations. Whether you're in health and fitness, human
resources, healthcare or insurance, or any other field that deals with the wellness of employees, this
book is for you. In it, you'll learn: The philosophies and backgrounds that make up the current
approach to wellness in the workplace How recent decades have changed the overall approach to
workplace wellbeing The difference between culture, wellness and wellbeing - and why it's so
important to be targeted in your word choice Why collaboration with others in the industry is critical
to the health of America as a whole How to lead discussions about workplace wellbeing that
generate actual results How to develop the right strategy for your workplace and design metrics to
track your progress The not-so-secret secret for re-engaging employees in their jobs, driving
business growth and doing right by your company Now before you hear wellness and start thinking
meditation rooms or nap pods, know that we're not just talking about little fixes. Instead, Sobelton
advocates culture shifts that affect organizations as a whole. If there were a Corporate Wellness
Industry 101, this is the textbook the professor would use - which means if you're in the industry,
you need it at your side today. Are you ready for the business growth coaching manual you've been
waiting for? Do you want to prioritize holistic healing without fluff at your company? Would you like
to use your medical expertise to instill good health principles in others? Don't wait. Buy NOW to
understand the industry, gain influence and make the world a better place. Pick up your copy today
by clicking the BUY NOW button at the top of this page!
  company health and wellness program ideas: Wellness Recovery Action Plan (WRAP) Mary
Ellen Copeland, 2003
  company health and wellness program ideas: Family Freezer Meals Kelly McNelis,
2019-01-08 FAMILY FREEZER MEALS is the ultimate cookbook to help you and your family eat
healthy all year long. The book is packed with freezer cooker basics, best assembly methods, and the
motivation to make freezer meals a staple in your life. With family-friendly recipes such as Cool
Ranch Shredded Tacos, BBQ Maple Ribs, and Lentil Sloppy Joes, this book shows you how to stock
your freezer with slow cooker meals that extend beyond slow cooker soups and stews. Plus, you'll
get more for your money, less stress, and precious time back that you can spend with your family.
Kelly is the wife, mother of five, and slow cooker addict behind Family Freezer Meals. She is
committed to sharing healthy, simple, and budget-friendly recipes through the website's blog and
freezer eCookbooks. Besides cooking and eating, Kelly loves spending time with her family, reading
fiction, and running outside.
  company health and wellness program ideas: Obesity and Socioeconomic Status in
Adults , 2010
  company health and wellness program ideas: Health and Wellness Programs for Commercial
Drivers Gerald P. Krueger, 2007 TRB's Commercial Truck and Bus Safety Synthesis Program
(CTBSSP) Synthesis 15: Health and Wellness Programs for Commercial Drivers explores health risks
facing commercial truck and motorcoach drivers. The report examines the association between
crash causation and functional impairments, elements of employee health and wellness programs
that could be applied to commercial drivers, and existing trucking and motor coach employee health



and wellness programs. In addition, the report includes several case studies on employee health and
wellness programs in the truck and motorbus industries, focusing on the elements that appear to
work effectively.
  company health and wellness program ideas: Say Grace Steve Palmer, 2019-11-19 Living
Sober in an Industry Ravaged by Addiction As a child, Steve Palmer never belonged--not in school,
not in his troubled home, not with friends. After his father and grandfather passed away, he was sent
to a series of rehabs and halfway houses before ending up on the streets. Drugs and alcohol soon
became a way of life. Eventually, he would go on to a career running some of the country's most
celebrated and innovative fine dining establishments. But first, he had to learn how to be sober in an
industry awash with alcohol and drugs. Thanks to coworkers that were able to love him when he
couldn't love himself, Steve got sober. He escaped addiction alive. Many in the industry do not. No
other industry has higher rates of alcohol and drug abuse. People are losing careers and families.
They're losing their health. They're losing their lives. This is the story of one man who found healing
and recovery in the industry that enabled his addiction--and he's on a quest to help others do the
same.
  company health and wellness program ideas: The Wiley Guide to Strategies, Ideas, and
Applications for Implementing a Total Worker Health Program Linda Tapp, 2024-11-27
Addresses safety and health hazards through a holistic, organization-wide approach to worker
wellbeing The Wiley Guide to Strategies, Ideas, and Applications for Implementing a Total Worker
Health® Program presents specific information and guidance for Total Worker Health (TWH)
applications in a variety of industries as well as specific aspects of TWH. This book covers how
existing safety and health activities can support and be integrated into TWH programs, exploring
specific topics such as how TWH initiatives can benefit the construction industry, ways to borrow
from successful safety committee operations, and the use of technology. The innovative ideas and
techniques from diverse fields, and from existing safety and health programs, help readers maximize
efforts and increase the chance of long-term success. Case studies are included throughout to
elucidate key concepts and aid in reader comprehension. Written by safety, health, and wellness
practitioners with real-world experience, this resource includes: Organizational approaches for
implementing key prevention programs to solve problems across diverse worker populations
Guidance for improving the organization and design of work environments, including innovative
strategies for promoting worker wellbeing Evidence of program effectiveness for addressing work
conditions that impact mental health, fatigue and sleep, and work-life conflict Perspective of
traditional safety and health professionals, emphasizing practical advice for practitioners throughout
all chapters and connecting the narrative as a whole The Wiley Guide is an essential resource for
safety, health, and industrial hygiene practitioners in industry, public services, government,
insurance, and consulting, as well as others with safety and health responsibilities such as
occupational medicine professionals.
  company health and wellness program ideas: The Zones of Regulation Leah M. Kuypers,
2011 ... a curriculum geared toward helping students gain skills in consciously regulating their
actions, which in turn leads to increased control and problem solving abilities. Using a cognitive
behavior approach, the curriculum's learning activities are designed to help students recognize
when they are in different states called zones, with each of four zones represented by a different
color. In the activities, students also learn how to use strategies or tools to stay in a zone or move
from one to another. Students explore calming techniques, cognitive strategies, and sensory
supports so they will have a toolbox of methods to use to move between zones. To deepen students'
understanding of how to self-regulate, the lessons set out to teach students these skills: how to read
others' facial expressions and recognize a broader range of emotions, perspective about how others
see and react to their behavior, insight into events that trigger their less regulated states, and when
and how to use tools and problem solving skills. The curriculum's learning activities are presented in
18 lessons. To reinforce the concepts being taught, each lesson includes probing questions to
discuss and instructions for one or more learning activities. Many lessons offer extension activities



and ways to adapt the activity for individual student needs. The curriculum also includes
worksheets, other handouts, and visuals to display and share. These can be photocopied from this
book or printed from the accompanying CD.--Publisher's website.
  company health and wellness program ideas: Self-Compassion Dr. Kristin Neff, 2011-04-19
Kristin Neff, Ph.D., says that it’s time to “stop beating yourself up and leave insecurity behind.”
Self-Compassion: Stop Beating Yourself Up and Leave Insecurity Behind offers expert advice on how
to limit self-criticism and offset its negative effects, enabling you to achieve your highest potential
and a more contented, fulfilled life. More and more, psychologists are turning away from an
emphasis on self-esteem and moving toward self-compassion in the treatment of their patients—and
Dr. Neff’s extraordinary book offers exercises and action plans for dealing with every emotionally
debilitating struggle, be it parenting, weight loss, or any of the numerous trials of everyday living.
  company health and wellness program ideas: The Fast Diet Michael Mosley, 2013 Is it
possible to eat what you like, most of the time, and get thinner and healthier as you do it? Simple
answer: yes. You just have to restrict your calorie intake for two non-consecutive days each week
(500 calories for women, 600 for men). This book brings together the results of recent revolutionary
research to create a dietary programme that anyone can incorporate into their normal working life.
  company health and wellness program ideas: Wellness Recovery Action Plan Mary Ellen
Copeland, 2000
  company health and wellness program ideas: Wellness Management in Hospitality and
Tourism Bendegul Okumus, Heather Linton-Kelly, 2022-10-31 The first text that studies the science
behind the trends and look at every aspect of wellness across the tourism and hospitality industries.
It provides students with the skills and knowledge to become a leader in the development of this new
wave of exciting, nutritious, safe and profitable wellness products, services and practices.
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