
corporate health and wellness events

Corporate Health and Wellness Events: Boosting
Employee Wellbeing and Productivity

Feeling burnt out? Is your team struggling with low morale and decreased
productivity? Investing in your employees' wellbeing isn't just a nice-to-
have; it's a crucial strategy for success in today's competitive business
landscape. This comprehensive guide dives deep into the world of corporate
health and wellness events, exploring why they're essential, how to plan them
effectively, and the incredible return on investment they offer. We'll cover
everything from choosing the right activities to measuring the impact of your
initiatives, helping you create truly impactful events that leave your
employees feeling energized, engaged, and appreciated. Let's get started!

Why Corporate Health and Wellness Events Matter

In today's fast-paced work environment, employee burnout is a serious
concern. High stress levels, long hours, and the constant pressure to perform
can take a toll on both physical and mental health. This, in turn, directly
impacts productivity, absenteeism, and employee turnover. Corporate health
and wellness events provide a proactive solution, offering a much-needed
break from the daily grind and fostering a culture of wellbeing within your
organization. By investing in your employees' health, you're investing in the
future success of your company. The benefits extend beyond improved morale;
you'll likely see reductions in healthcare costs, improved employee
retention, and a boost in overall productivity.

Planning Your Corporate Health and Wellness Event: A
Step-by-Step Guide

Organizing a successful corporate health and wellness event requires careful
planning and attention to detail. Here's a step-by-step guide to ensure a
smooth and impactful experience:

Define Your Goals and Objectives: What do you hope to achieve with your1.
event? Are you aiming to reduce stress levels, improve fitness, promote
healthy eating habits, or foster team building? Clearly defining your
goals will help you choose appropriate activities and measure the
success of your event.



Identify Your Target Audience: Consider your employees' demographics,1.
interests, and health needs. Tailoring your event to their preferences
will ensure higher engagement and participation.

Choose the Right Activities: Offer a variety of activities to cater to1.
different interests and fitness levels. Consider options like yoga
classes, fitness challenges, healthy cooking demonstrations, mindfulness
workshops, or team-building activities that incorporate physical
activity. Think outside the box and get creative!

Secure a Suitable Venue: The location should be accessible, comfortable,1.
and conducive to the chosen activities. Consider factors like size,
amenities, and accessibility for employees with disabilities.

Set a Budget and Secure Sponsorships (If Applicable): Determine how much1.
you're willing to spend and explore potential sponsorships to help
offset costs.

Promote Your Event: Effectively promote your event through internal1.
communications channels, such as emails, newsletters, and intranet
announcements. Make it clear why participation is beneficial and
encourage employees to sign up.

Gather Feedback and Measure Results: After the event, collect feedback1.
from participants to identify areas for improvement and measure the
overall impact of the event on employee wellbeing and productivity. This
feedback is invaluable for future planning.

Types of Corporate Health and Wellness Events

The possibilities for corporate health and wellness events are endless! Here
are a few popular options to consider:

Wellness Workshops: Offer workshops on topics like stress management,
mindfulness, nutrition, and sleep hygiene. These can be delivered in-person



or virtually.

Fitness Challenges: Organize team-based or individual fitness challenges to
encourage physical activity and friendly competition.

Health Screenings: Provide free health screenings, such as blood pressure
checks, cholesterol tests, and body composition analyses.

Healthy Cooking Demonstrations: Invite a chef or nutritionist to demonstrate
healthy recipes and cooking techniques.

Outdoor Activities: Organize team-building activities like hiking, biking, or
kayaking.

Mindfulness and Meditation Sessions: Offer guided meditation sessions or
mindfulness workshops to promote relaxation and stress reduction.

Measuring the ROI of Corporate Health and Wellness
Events

While the benefits of corporate health and wellness events are significant,
it's important to measure their return on investment (ROI). This can be done
by tracking key metrics such as:

Employee engagement and satisfaction: Conduct surveys to assess employee
satisfaction with the event and its impact on their wellbeing.

Reduced absenteeism and presenteeism: Monitor employee attendance and
productivity to identify any positive changes.

Improved employee retention: Track employee turnover rates to see if the
events contribute to increased loyalty and retention.

Healthcare cost savings: Analyze healthcare claims data to determine if the
events lead to reduced healthcare utilization.

Increased productivity: Monitor productivity levels to see if the events lead
to improvements in efficiency and output.

Conclusion

Investing in corporate health and wellness events is an investment in your
employees and, ultimately, your company's success. By creating a supportive
and engaging environment that prioritizes employee wellbeing, you can
cultivate a more productive, engaged, and loyal workforce. Remember to plan
carefully, choose activities that resonate with your employees, and track
your results to ensure a strong ROI. Your employees will thank you, and your
bottom line will too.



FAQs

How much do corporate health and wellness events typically cost? The1.
cost can vary greatly depending on the type of event, the number of
participants, the venue, and the activities offered. It's essential to
develop a budget early in the planning process.

What if my employees don't participate? Promote the event effectively1.
and highlight the benefits to encourage participation. Offer a variety
of activities to cater to different preferences and ensure the event is
convenient and accessible.

How can I measure the success of my event? Gather feedback through1.
surveys, track key metrics like absenteeism and productivity, and
analyze healthcare cost data.

Can I organize virtual corporate health and wellness events? Absolutely!1.
Virtual events offer flexibility and accessibility, allowing you to
reach a wider audience. Consider using platforms like Zoom or Microsoft
Teams.

What if my company has a limited budget? Start small! Focus on one or1.
two key initiatives and gradually expand your program as your budget
allows. Consider partnering with local organizations or sponsors to help
offset costs.

  corporate health and wellness events: Workplace Wellness Programs Study Soeren Mattke,
Hangsheng Liu, John P. Caloyeras, Christina Y. Huang, Kristin R. Van Busum, 2013 The report
investigates the characteristics of workplace wellness programs, their prevalence and impact on
employee health and medical cost, facilitators of their success, and the role of incentives in such
programs. The authors employ four data collection and analysis streams: a literature review, a
survey of employers, a longitudinal analysis of medical claims and wellness program data from a
sample of employers, and five employer case studies.
  corporate health and wellness events: Wellbeing at Work Jim Clifton, Jim Harter, 2021-06-01
What if the next global crisis is a mental health pandemic? It is here now. One-third of Americans



have shown signs of clinical anxiety or depression, and the current state of suffering globally has
risen significantly. The mental health pandemic manifests everywhere, not least in your workplace.
As organizations around the world face health and social crises, as well as economic uncertainty,
acknowledging and improving wellbeing in your workplace is more critical than ever. Increasingly,
leaders and managers must support mental health and cultivate resilience in employees — not just
increase engagement and performance. Based on more than 100 million Gallup global interviews,
Wellbeing at Work shows you how to do just that. Coauthored by Gallup’s CEO and its Chief
Workplace Scientist, Wellbeing at Work explores the five key elements of wellbeing — career, social,
financial, physical and community — and how organizations can help employees and teams thrive in
those elements. The book also gives leaders ideas and action items to help employees use their
innate talents and strengths to thrive in each of the wellbeing elements. And Wellbeing at Work
introduces a metric to report a person’s best possible life: Gallup Net Thriving, which will become
the “other stock price” for organizations. In a world where work and life are more blended than
ever, maximizing employee wellbeing takes on greater urgency. Wellbeing at Work shows leaders
how to create a thriving and resilient culture. If you and your leaders don’t change the world, who
will? Wellbeing at Work includes a unique code to take the CliftonStrengths assessment, which
reveals your top five strengths.
  corporate health and wellness events: Corporate Wellness Programs Ronald J. Burke, Astrid
M. Richardsen, 2014-11-28 øCorporate Wellness Programs offers contributions from international
experts, examining the planning, implementation and evaluation of wellness initiatives in
organizations, and offering guidance on how to introduce these programs in to the workplace.
  corporate health and wellness events: The Total Money Makeover: Classic Edition Dave
Ramsey, 2013-09-17 Do you want to build a budget that actually works for you? Are you ready to
transform your relationship with money? This New York Times bestseller has already helped millions
of people just like you learn how to develop everyday money-saving habits with the help of America's
favorite personal finance expert, Dave Ramsey. By now, you've already heard all of the nutty
get-rich-quick schemes and the fiscal diet fads that leave you with a lot of quirky ideas but not a
penny in your pocket. If you're tired of the lies and sick of the false promises, Dave is here to provide
practical, long-term help. The Total Money Makeover is the simplest, most straightforward game
plan for completely changing your finances. And, best of all, these principles are based on results,
not pie-in-the-sky fantasies. This is the financial reset you've been looking for. The Total Money
Makeover: Classic Edition will give you the tools and the encouragement you need to: Design a
sure-fire plan for paying off all debt--from your cars to your home and everything in between using
the debt snowball method Break bad habits and make lasting changes when it comes to your
relationship with money Recognize the 10 most dangerous money myths Secure a healthy nest egg
for emergencies and set yourself up for retirement Become financially healthy for life Live like no
one else, so later you can LIVE (and GIVE) like no one else! This edition of The Total Money
Makeover includes new, expanded Dave Rants that tackle marriage conflict, college debt, and so
much more. The Total Money Makeover: Classic Edition also includes brand new back-of-the-book
resources to help you make The Total Money Makeover your new reality.
  corporate health and wellness events: Rule the Rules of Workplace Wellness Programs
Barbara J. Zabawa, JoAnn M. Eickhoff-Shemek, 2017
  corporate health and wellness events: Drunk Yoga Eli Walker, 2019-01-15 The OFFICIAL
Drunk Yoga book by the rebel behind the viral phenomenon! The Drunk Yoga craze is taking over…
not even your bookshelf is safe! The official Drunk Yoga book includes 50 fun (and funny!) variations
on traditional yoga poses including: Merlot-sana Vino-yasa WERK-Sasana Shot-a-runga
Sip-da-Vino-sana Malbec-asana Bottle-konasana and so much more! In addition, you’ll learn the
Drunk Yoga rules (so you don’t make any pour decisions), partner activities (so you won’t have to
drink alone), hilarious fun facts, crazy stories from real Drunk Yoga classes, poems, drawings, and
other fun surprises! Full of wine, yoga, jokes, and joy, Drunk Yoga is for the experienced yogi, the
average barfly, the social butterfly, and the wallflower who needs a few sips of liquid courage. It’s



about wine. And yoga. And not taking yourself too seriously. Already a huge hit for bachelor and
bachelorette parties, birthday celebrations, and even office and team-building activities, this official
book is founder Eli Walker’s newest way to bring Drunk Yoga to you, wherever you are. Drink wine.
Do yoga. Be happy.
  corporate health and wellness events: Emerging Theories in Health Promotion Practice and
Research Ralph J. DiClemente, Richard A. Crosby, Michelle C. Kegler, 2002-06-03 Having so many
theories put together thoughtfully, proximally, in a single book will help the field come to grips with
what the role is of theories as we go forward and address the individual actions, and societal and
community influencers of individual action, that promote healthy behaviors. --Jim Marks, director,
National Center for Chronic Disease Prevention and Health Promotion, Centers for Disease Control
and Prevention New and longstanding threats to public health, such as violence, drug misuse,
HIV/AIDS, and homelessness are creating an ever greater demand for innovative theories that are
responsive to the changes in the larger social environment. This important work is designed to fill
the demand by assembling a careful selection of new and emerging health promotion theories into a
single volume, written with an emphasis on practical application of theory to health promotion and
health education programs.
  corporate health and wellness events: ACSM's Worksite Health Handbook American
College of Sports Medicine, 2009-02-27 Encouraging and maintaining a healthy workforce have
become key components in the challege to reduce health care expenditures and health-related
productivity losses. As companies more fully realize the impact of healthy workers on the financial
health of their organization, health promotion professionals seek support to design and implement
interventions that generate improvements in workers' health and business performance. The second
edition of ACSM's Worksite Health Handbook: A Guide to Building Healthy and Productive
Companies connects worksite health research and practice to offer health promotion professionals
the information, ideas, and approaches to provide affordable, scalable, and sustainable solutions for
the organizations they serve. Thoroughly updated with the latest research and expanded to better
support the business case for worksite programs, the second edition of ACSM's Worksite Health
Handbook includes the contributions of nearly 100 of the top researchers and practitioners in the
field from Canada, Europe, and the United States. The book's mix of research, evidence, and
practice makes it a definitive and comprehensive resource on worksite health promotion,
productivity management, disease prevention, and chronic disease management. ACSM's Worksite
Health Handbook, Second Edition, has the following features: -An overview of contextual issues,
including a history of the field, the current state of the field, legal perspectives, and the role of
health policy in worksite programs -A review of the effectiveness of strategies in worksite settings,
including economic impact, best practices, and the health–productivity relationship -Information on
assessment, measurement, and evaluation, including health and productivity assessment tools, the
economic returns of health improvement programs, and appropriate use of claims-based analysis
and planning -A thorough discussion of program design and implementation, including the
application of behavior change theory, new ways of using data to engage participants, use of
technology and social networks to improve effectiveness, and key features of best-practice programs
-An examination of various strategies for encouraging employee involvement, such as incorporating
online communities and e-health, providing incentives, using medical self-care programs, making
changes to the built environment, and tying in wellness with health and safety The book includes a
chapter that covers the implementation process step by step so that you can see how all of the
components fit together in the creation of a complete program. You'll also find four in-depth case
studies that offer innovative perspectives on implementing programs in a variety of work settings.
Each case study includes a profile of the company, a description of the program and the program
goals, information on the population being served, the results of the program, and a summary or
discussion of the program. Throughout the book you'll find practical ideas, approaches, and solutions
for implementation as well as examples of best practices and successful programs that will support
your efforts in creating interventions that improve both workers' health and business performance.



The book is endorsed by the International Association for Worksite Health Promotion, a new ACSM
affiliate society. Deepen your understanding of the key issues and challenges within worksite health
promotion and find the most current research and practice-based information and approaches inside
ACSM's Worksite Health Handbook: A Guide to Building Healthy and Productive Companies, Second
Edition. The e-book for ACSM's Worksite Health Handbook, Second Edition, is available at a reduced
price. It allows you to highlight, take notes, and easily use all the material in the book in seconds.
The e-book is delivered through Adobe Digital Editions® and when purchased through the Human
Kinetics site, access to the content is immediately granted when your order is received. Adobe
Digital Editions® System Requirements Windows -Microsoft® Windows® 2000 with Service Pack 4,
Windows XP with Service Pack 2, or Windows Vista® (Home Basic 32-bit and Business 64-bit
editions supported) -Intel® Pentium® 500MHz processor -128MB of RAM -800x600 monitor
resolution Mac PowerPC -Mac OS X v10.4.10 or v10.5 -PowerPC® G4 or G5 500MHz processor
-128MB of RAM Intel® -Mac OS X v10.4.10 or v10.5 -500MHz processor -128MB of RAM Supported
browsers and Adobe Flash versions Windows -Microsoft Internet Explorer 6 or 7, Mozilla Firefox 2
-Adobe Flash® Player 7, 8, or 9 (Windows Vista requires Flash 9.0.28 to address a known bug) Mac
-Apple Safari 2.0.4, Mozilla Firefox 2 -Adobe Flash Player 8 or 9 Supported devices -Sony® Reader
PRS-505 Language versions -English -French -German
  corporate health and wellness events: How to Cook Without a Book Pam Anderson, 2000
Recalling an earlier era when cooks relied on sight, touch, and taste rather than cookbooks, the
author encourages readers to rediscover the lost art of preparing food and use their imagination in
the kitchen.
  corporate health and wellness events: Wellth Jason Wachob, 2016 Mindbodygreen founder
Jason Wachob ... redefines successful living and offers readers instead a new life currency to build
on, one that is steeped in physical and emotional health and well-being--
  corporate health and wellness events: The Stop & Go Fast Food Nutrition Guide Steven G.
Aldana, 2007 The Stop & Go Fast Food Nutrition Guide shows you how to navigate the fast food
maze and choose foods that are actually good for you. The guide uses the colors of the stop light
(red, yellow, and green) to help individuals choose foods that lead toward or away from good health.
The Stop & Go Fast Food Nutrition Guide is the only guide that shows you how to navigate the fast
food maze and identify fast foods that are actually good for you. With the help of a nationally
recognized panel of nutrition experts, Dr. Aldana has color coded almost 3,500 fast foods from 68
different restaurants. Now you can sort though the fast food maze and select the healthy foods and
avoid the unhealthy ones. Keep the guide in your glove box for easy access.
  corporate health and wellness events: Commercial Motor Vehicle Driver Fatigue,
Long-Term Health, and Highway Safety National Academies of Sciences, Engineering, and
Medicine, Transportation Research Board, Division of Behavioral and Social Sciences and Education,
Board on Human-Systems Integration, Committee on National Statistics, Panel on Research
Methodologies and Statistical Approaches to Understanding Driver Fatigue Factors in Motor Carrier
Safety and Driver Health, 2016-09-12 There are approximately 4,000 fatalities in crashes involving
trucks and buses in the United States each year. Though estimates are wide-ranging, possibly 10 to
20 percent of these crashes might have involved fatigued drivers. The stresses associated with their
particular jobs (irregular schedules, etc.) and the lifestyle that many truck and bus drivers lead, puts
them at substantial risk for insufficient sleep and for developing short- and long-term health
problems. Commercial Motor Vehicle Driver Fatigue, Long-Term Health and Highway Safety
assesses the state of knowledge about the relationship of such factors as hours of driving, hours on
duty, and periods of rest to the fatigue experienced by truck and bus drivers while driving and the
implications for the safe operation of their vehicles. This report evaluates the relationship of these
factors to drivers' health over the longer term, and identifies improvements in data and research
methods that can lead to better understanding in both areas.
  corporate health and wellness events: Ediucator Wellness Timothy D. Kanold, Tina H.
Boogren, 2021-09-24 Educator and teacher wellness is a personal journey. And like all journeys,



there are starts, stops, and bumps in the road. The question becomes, how do we bring our best
selves to our students and colleagues each day? Designed as a reflective journal and guidebook,
Educator Wellness by Timothy D. Kanold and Tina H. Boogren will take you on a deep exploration
where you will uncover profound answers that ring true for you. Rely on this book of ideas for
self-care for educators and develop ongoing habits for wellness: Use this resource on your own or as
a book study to guide staff through a reflective, goal-setting process. Observe the importance of
self-care for teachers and other educators and how a commitment to daily self-care and well-being
leads to a more fulfilling, successful life in and outside of the school setting. Review the four
dimensions of educator self-care and wellness--(1) physical, (2) mental, (3) emotional, and (4)
social--and 12 corresponding routines. Explore self-care activities for teachers and educators to
sustain well-being in the face of workplace overload and potential burnout. Use the My Wellness
Action journaling spaces designed to encourage thoughtful reflection to wellness and self-care plans
for teachers and educators. Learn how to monitor your self-care progress and design an actionable
wellness plan for next steps. View videos that highlight the authors' personal experiences with the
four dimensions of educator or teacher well-being. Access the Educator Wellness--Rating, Reflecting,
Planning, and Goal-Setting protocol. Contents: About the Authors Introduction Chapter 1: The
Physical Wellness Dimension Chapter 2: The Mental Wellness Dimension Chapter 3: The Emotional
Wellness Dimension Chapter 4: The Social Wellness Dimension
  corporate health and wellness events: The Soul-Sourced Entrepreneur Christine Kane,
2020-11-17 Can you succeed in business when your strength is more about sensitivity than swagger?
If you're moved by meaning, more than manipulation? In other words: Can you succeed while still
being you? Christine Kane is living proof that the answer is yes. Far too many of us have swallowed
the notion that business owners have to be a certain way to be successful—strategy-obsessed,
data-driven, and relentlessly aggressive. Bookstore shelves are lined with guides for entrepreneurs
that urge them to Crush it! 10X It! or Unf**k it! Those who aren't crushers or unf**kers of anything
are left wondering if something's wrong with them. Like,maybe they're just not cut out for business.
A former songwriter and performer, and then founder of Uplevel YOU—a multi-million-dollar
business coaching company—Christine Kane shows a new class of entrepreneurs another way. It's
time to connect, not crush. In The Soul-Sourced Entrepreneur, Kane shares the insights that have
helped thousands find success without losing themselves. In these pages, readers will find a
practical plan to: • Toss out ineffective, old-school goal-setting models. • Reframe your intuition and
sensitivity as valuable assets, not as flaws to hide. • Examine old patterns for clues as to what's been
holding you back. • Clean up the spaces and distractions draining your energy and power. • Learn to
confidently trust in your own wisdom. • Break free from fear-based decision-making that plagues
most businesses. Throughout the book, you'll hear stories from other soul-sourced entrepreneurs,
who employ their own reliable, unique set of best practices based as much in intuition and
self-awareness as on specific skills and strategies. Forget business as usual. Your business is
personal, and in this new era, authenticity, creativity, and sensitivity are what set businesses apart.
The Soul-Sourced Entrepreneur is your unconventional plan to build the business of your dreams,
and being wildly successful by being you.
  corporate health and wellness events: Integrating Employee Health Institute of Medicine,
Food and Nutrition Board, Committee to Assess Worksite Preventive Health Program Needs for
NASA Employees, 2005-09-29 The American workforce is changing, creating new challenges for
employers to provide occupational health services to meet the needs of employees. The National
Aeronautics and Space Administration (NASA) workforce is highly skilled and competitive and
employees frequently work under intense pressure to ensure mission success. The Office of the Chief
Health and Medical Officer at NASA requested that the Institute of Medicine review its occupational
health programs, assess employee awareness of and attitude toward those programs, recommend
options for future worksite preventive health programs, and ways to evaluate their effectiveness.
The committee's findings show that although NASA has a history of being forward-looking in
designing and improving health and wellness programs, there is a need to move from a traditional



occupational health model to an integrated, employee-centered program that could serve as a
national model for both public and private employers to emulate and improve the health and
performance of their workforces.
  corporate health and wellness events: Management Lessons from the Mayo Clinic (PB)
Leonard L. Berry, Kent D. Seltman, 2008-05-31 Management Lessons from Mayo Clinic reveals for
the first time how this complex service organization fosters a culture that exceeds customer
expectations and earns deep loyalty from both customers and employees. Service business authority
Leonard Berry and Mayo Clinic marketing administrator Kent Seltman explain how the Clinic
implements and maintains its strategy, adheres to its management system, executes its care model,
and embraces new knowledge - invaluable lessons for managers and service providers of all
industries. Drs. Berry and Seltman had the rare opportunity to study Mayo Clinic's service culture
and systems from the inside by conducting personal interviews with leaders, clinicians, staff, and
patients, as well as observing hundreds of clinician-patient interactions. The result is a book about
how the Clinic's business concept produces stellar clinical results, organizational efficiency, and
interpersonal service. By examining the operating principles that guide every management decision
at this legendary healthcare institution, the authors Demonstrate how a great service brand evolves
from the core values that nourish and protect it Extrapolate instructive business lessons that apply
outside healthcare Illustrate the benefits of pooling talent and encouraging teamwork Relate
historical events and perspectives to the present-day Mayo Clinic Share inspiring stories from staff
and patients An innovative analysis of this exemplary institution, Management Lessons from Mayo
Clinic presents a proven prescription for creating sustainable service excellence in any organization.
  corporate health and wellness events: Corporate Stewardship Susan Albers Mohrman,
James O'Toole, Edward E. Lawler III, 2017-09-29 Stewardship entails a profound understanding and
acceptance of the challenges that result from the organization’s interdependence with the societal
and ecological contexts in which it operates—and of what it takes to embrace the challenges to be a
force for building a viable future. This book dares to ask ‘why’ business leaders should embrace
stewardship in the current market where profit reigns supreme. A shift in approach represents
fundamental change for the corporate world, and even the most advanced corporations consider
themselves to be in the starting block of this transition. The book sets out the practical ways in
which corporate stewardship can be achieved through embedding new approaches across the
different functions of a business. This book, written by the leading thinkers in sustainability
research, provides practical guidance on how companies can resolve the paradoxical challenges they
face. How can they be at the same time profitable and responsible, effective and ethical, sustainable
and adaptable? It explores what businesses are doing, what they can and should do to effectively
respond to external challenges, and focuses on how leaders can create cultures, strategies, and
designs far beyond “business as usual”.Stewards must not only make proper current use of that
which they hold in trust, they also must leave it in better condition for use by future generations.
Corporate Stewardship challenges managers, executives, and directors of global corporations to
think and act as stewards of both their organizations and the physical and social environments in
which they operate.
  corporate health and wellness events: The Wellness Revelation Alisa Keeton, 2017-08-08
What would it take for you to make a change? Weight loss can sometimes be a very self-focused
endeavor. Maybe you have struggled with your weight your entire life, riding a constant roller
coaster of numbers that go up and down. Or maybe you are finding yourself more stressed out by the
world and all its demands. Perhaps you just don’t feel as well in your body as you do in your spirit. In
The Wellness Revelation, certified fitness professional Alisa Keeton will challenge you to get fit with
God so that He can free you to complete your purpose. She teaches that when we get fit physically
as well as spiritually, we will be better equipped to love and serve others. The Wellness Revelation
will change the way you perceive yourself and the way that you live your life. Each week in this
eight-week journey includes a teaching from Alisa, weekly assignments, Bible study, small-group
questions, and more. Alisa will encourage you to love God, get healthy, and serve others; and she



will provide you with the tools to spread the gospel with courage, confidence, kindness, and
freedom. It’s time to make a change from the inside out.
  corporate health and wellness events: Small Changes Big Shifts Michelle Robin,
2017-05-24 Learn the Quadrants of Wellbeing framework for holistic health, and simple, small
changes to make in your daily habits that will move you more towards health and wellness,
continuing to put the odds in your favor.
  corporate health and wellness events: Happy Not Perfect Poppy Jamie, 2021-06-08 A clear
path to overcoming uncertainty, perfectionism, and fears of rejection so you can finally find peace
with the past and create a happier, healthier future “Poppy’s powerful approach will help you take
control of your thoughts so they don’t control you.”—Lori Gottlieb, New York Times bestselling
author of Maybe You Should Talk to Someone Even before the pandemic brought on a crushing wave
of stress, anxiety, isolation, life change, and financial struggle, there was already a growing mental
health crisis. Due to a culture that encourages perfection, hustle, and fictional life/work balance,
many are burning out. Behind her Instagram-projected image of “happy wellness founder,” Poppy
Jamie was also struggling mightily with perfectionism and life purpose. She began working with
mental health experts and researchers to find practical tools to overcome her inner critic and rewire
her mind. She discovered that it is possible to create new neural pathways in your brain to break
patterns of avoidance, challenge fears of not being good enough, and turn failure around by
stretching the mind with new, healthier thought habits. The old wiring (and habits) that you’ve been
stuck with can be written-over. You can actually upgrade your headspace to make curiosity,
vulnerability, compassion, and emotional flexibility your default settings. In the emphatic and trusted
voice of Bridget Jones meets neuroscience, Poppy shares her Flexy Thoughts approach for changing
how you react to emotional triggers and think of yourself while improving your mental and physical
health, relationships, and vision of the future. Our emotional resilience may continue to be tested,
but the new perspectives and strategies in Happy Not Perfect will help us bring confidence,
adaptability, and acceptance to whatever comes next.
  corporate health and wellness events: Switch On Your Brain Workbook Dr. Caroline Leaf,
2017-11-07 We all want to be more at peace, to be happier and healthier, but we often don't know
how to go about it. Everything we try seems to fall short of true change. Dr. Caroline Leaf knows
that we cannot change anything until we change our thinking. This follow-up to her bestselling book
will help readers apply the science and wisdom of Switch On Your Brain to their daily lives so that
they can detox their thinking and experience improved happiness and health. Each of the keys in the
Switch On Your Brain Workbook pairs science with Scripture, asking penetrating personal questions
in order to understand the impact of our thought lives on our brains, bodies, and lifestyles.
Discussion sections help readers see vital connections between our body of scientific knowledge and
the Bible. Recommended reading lists are included for those who wish to dig deeper.
  corporate health and wellness events: Roll Model Jill Miller, 2014-11-04 Pain is an epidemic.
It prevents you from performing at your best because it robs you of concentration, power, and peace
of mind. But most pain is preventable and treatable, and healing is within your grasp. Hundreds of
thousands of people around the globe have taken life “by the balls” and circumvented a dismal
future of painkillers, surgeries, and hopelessness by using Jill Miller’s groundbreaking Roll Model
Method. The Roll Model gives you the tools to change the course of your life in less than 5 minutes a
day. You are a fully equipped self-healing organism, and this book will guide you through
easy-to-perform self-massage techniques that will erase pain and improve your performance in
whatever activities you pursue. The Roll Model teaches you how to improve the quality of your life
no matter your size, shape, or condition. Within these pages you will find: • Inspiring stories of
people just like you who have altered the course of their lives by using the Roll Model Method •
Accessible explanations of how and why this system works based on the science of your body and the
physiological effects of rolling • Step-by-step rolling techniques to help awaken your body’s
resilience from head to toe so that you have more energy, less stress, and greater performance
Whether you’re living with constant discomfort, seeking to improve your mobility, or trying to avoid



medication and surgery, this book provides empowering and effective solutions for becoming your
own best Roll Model.
  corporate health and wellness events: All In Josh Levs, 2015-05-12 When journalist Josh Levs
was denied fair parental leave by his employer after his child was born, he fought back—and won.
Since then, he’s become an advocate for modern families and working fathers. In All In, he explores
the changing face of fatherhood and what it means for our individual lives, families, workplaces, and
society. Fatherhood today is far different from previous generations. Stay-at-home dads are
increasingly common, and growing numbers of men are working part-time or flextime schedules to
spend more time with their children. Even the traditional breadwinner-dad is being transformed.
Dads today are more emotionally and physically involved on the home front. They are “all in”
and—like mothers—they are struggling with work-life balance and doing it all. Journalist and “dad
columnist” Josh Levs explains that despite these unprecedented changes, our laws, corporate
policies, and gender-based expectations in the workplace remain rigid. They are preventing both
women and men from living out the equality we believe in—and hurting businesses in the process.
Women have done a great job of speaking out about this, Levs—whose fight for parental leave made
front page news across the country—argues. It’s now time for men to join in. Combining Levs’
personal experiences with investigative reporting and frank conversations with fathers about
everything from work life to money to sex, All In busts popular myths, lays out facts, uncovers the
forces holding all of us back, and shows how we can all join together to change them.
  corporate health and wellness events: State of The Global Workplace Gallup, 2017-12-19
Only 15% of employees worldwide are engaged at work. This represents a major barrier to
productivity for organizations everywhere – and suggests a staggering waste of human potential.
Why is this engagement number so low? There are many reasons — but resistance to rapid change is
a big one, Gallup’s research and experience have discovered. In particular, organizations have been
slow to adapt to breakneck changes produced by information technology, globalization of markets
for products and labor, the rise of the gig economy, and younger workers’ unique demands. Gallup’s
2017 State of the Global Workplace offers analytics and advice for organizational leaders in
countries and regions around the globe who are trying to manage amid this rapid change. Grounded
in decades of Gallup research and consulting worldwide -- and millions of interviews -- the report
advises that leaders improve productivity by becoming far more employee-centered; build
strengths-based organizations to unleash workers’ potential; and hire great managers to implement
the positive change their organizations need not only to survive – but to thrive.
  corporate health and wellness events: A Design Thinking, Systems Approach to
Well-Being Within Education and Practice National Academies of Sciences, Engineering, and
Medicine, Health and Medicine Division, Board on Global Health, Global Forum on Innovation in
Health Professional Education, 2019-04-04 The mental health and well-being of health professionals
is a topic that is broad, exceptionally relevant, and urgent to address. It is both a local and a global
issue, and affects professionals in all stages of their careers. To explore this topic, the Global Forum
on Innovation in Health Professional Education held a 1.5 day workshop. This publication
summarizes the presentations and discussions from the workshop.
  corporate health and wellness events: The Wellness Universe Guide to Complete
Self-Care Anna Pereira, 2021-12 25 dedicated Wellness Universe experts. . .. . . come together to
help you live a life of well-being, confidence, balance, and betterment in this powerful collaboration.
The collective wisdom, expertise, and passion contained in the pages you're about to read is beyond
what you can imagine. With the power of their authentic stories, and the master teaching of their
tools, what you have in your hands supports you to live in your unique Goddess energy from a
foundational, whole-person approach. This book is a natural extension of the power of The Wellness
Universe community, and its mission to help make the world a better place. May all the joys in life
you wish for and deserve be yours!Grab it now!
  corporate health and wellness events: A to Z of D-Toxing Sophia Ruan Gushee, 2015-10-20
Created to be the only reference book that a head of household needs, A to Z of D-Toxing includes



hundreds of tips, as well as ten ideas to implement today--Sophia's D-Tox Strategy.
  corporate health and wellness events: Head Start Program Performance Standards
United States. Office of Child Development, 1975
  corporate health and wellness events: What Inclusive Instructors Do Tracie Marcella Addy,
Derek Dube, Khadijah A. Mitchell, Mallory SoRelle, 2023-07-03 Inclusive instruction is teaching that
recognizes and affirms a student's social identity as an important influence on teaching and learning
processes, and that works to create an environment in which students are able to learn from the
course, their peers, and the teacher while still being their authentic selves. It works to disrupt
traditional notions of who succeeds in the classroom and the systemic inequities inherent in
traditional educational practices.—Full-time Academic Professional, Doctorate-granting University,
EducationThis book uniquely offers the distilled wisdom of scores of instructors across ranks,
disciplines and institution types, whose contributions are organized into a thematic framework that
progressively introduces the reader to the key dispositions, principles and practices for creating the
inclusive classroom environments (in person and online) that will help their students succeed. The
authors asked the hundreds of instructors whom they surveyed as part of a national study to define
what inclusive teaching meant to them and what inclusive teaching approaches they implemented in
their courses. The instructors’ voices ring loudly as the authors draw on their responses, building on
their experiences and expertise to frame the conversation about what inclusive teachers do. The
authors in addition describe their own insights and practices, integrating and discussing current
literature relevant to inclusive teaching to ensure a research-supported approach.Inclusive teaching
is no longer an option but a vital teaching competency as our classrooms fill with racially diverse,
first generation, and low income and working class students who need a sense of belonging and
recognition to thrive and contribute to the construction of knowledge.The book unfolds as an
informal journey that allows the reader to see into other teachers’ practices. With questions for
reflection embedded throughout the book, the authors provide the reader with an inviting and
thoughtful guide to develop their own inclusive teaching practices.By utilizing the concepts and
principles in this book readers will be able to take steps to transform their courses into spaces that
are equitable and welcoming, and adopt practical strategies to address the various inclusion issues
that can arise.The book will also appeal to educational developers and staff who support instructors
in their inclusive teaching efforts. It should find a place in reflective workshops, book clubs and
learning communities exploring this important topic.
  corporate health and wellness events: On Great Service Leonard L. Berry, 1995-04-01
Improving service quality has finally become a top priority of management today, yet according to
service quality expert Leonard Berry only a handful of companies have managed to determine
exactly what to improve and how to improve it. For the past two years, Berry studied dozens of
companies of all sizes renowned for their capacity to deliver what they promise and more. From his
on-site observation of the strategies and practices of such companies as Mary Kay Cosmetics,
Tattered Cover Book Store, Longo Toyota & Lexus, Lakeland Regional Medical Center, and Hard
Rock Cafe, Berry has constructed a dynamic new framework for improving service. This framework
provides a roadmap for implementation found nowhere else in the service quality literature. In every
chapter Berry draws on his twelve years of research in service quality to explain each part of the
framework in detail. He provides rich insights and inspiring examples of great service -- including
numerous examples unique to this book as well as the classic success stories of USAA, Taco Bell, and
many more. Berry shows that a company must (1) develop service leadership skills and values -- a
concept substantially different from developing general leadership; (2) build a service quality
information system; and (3) create a comprehensive service strategy based on the four principles of
great service: reliability, surprise, recovery, and fairness. He demonstrates how these four
principles, when adopted by the leadership and infused into the systems of a service company, are
the building blocks of the framework and form the anchor for implementation. Berry shows how the
artistry of great service can be systematically created from this foundation through a company's
organizational structure, technology, and often under utilized human resources assets. He



challenges service managers to set their service quality aspirations higher, and his innovative,
practical ideas will help them achieve those higher standards. Linking service excellence to value
creation, Berry provides solid financial reasons for the necessity of great service. Here, at last, is the
book for which managers in every service industry have waited: Leonard Berry's operating manual
for turning plans for great service into action.
  corporate health and wellness events: Mental Health and Productivity in the Workplace
Jeffrey P. Kahn, M.D., Alan M. Langlieb, M.D., M.B.A., 2002-11-29 Mental Health and Productivity in
the Workplace is a comprehensive and practical guide to identifying, understanding, preventing, and
resolving individual and organizational mental health problems in the workplace. Originally
published as Mental Health in the Workplace (Van Nostrand/Wiley, 1993), this completely revised,
updated, and expanded edition represents the most current thinking in the field and contains
contributions from an expert panel of organizational and occupational psychiatrists. With fifty
percent more chapters, this new edition adds essential material on creating systems and cultures
that encourage organizational productivity and employee mental health and on finding
cost-effective,quality mental health care. The book focuses on problems that start at the top
(executive dysfunction) as well as on the effects of organizational structure, office politics, chronic
change, downsizing and employment uncertainty, office wide emotional crises, and aspects of
organizational development. In addition, this helpful resource includes information about such basic
issues as anxiety, stress, burnout, depression, drug and alcohol abuse, violence, and psychosis.
  corporate health and wellness events: The Wim Hof Method Wim Hof, 2022-04-14 THE
SUNDAY TIMES BESTSELLING PHENOMENOM 'I've never felt so alive' JOE WICKS 'The book will
change your life' BEN FOGLE My hope is to inspire you to retake control of your body and life by
unleashing the immense power of the mind. 'The Iceman' Wim Hof shares his remarkable life story
and powerful method for supercharging your strength, health and happiness. Refined over forty
years and championed by scientists across the globe, you'll learn how to harness three key elements
of Cold, Breathing and Mindset to master mind over matter and achieve the impossible. 'Wim is a
legend of the power ice has to heal and empower' BEAR GRYLLS 'Thor-like and potent...Wim has
radioactive charisma' RUSSELL BRAND
  corporate health and wellness events: Financial Peace Dave Ramsey, 2002-01-01 Dave
Ramsey explains those scriptural guidelines for handling money.
  corporate health and wellness events: Workplace Wellness that Works Laura Putnam,
2015-06-08 A smarter framework for designing more effective workplace wellness programs
Workplace Wellness That Works provides a fresh perspective on how to promote employee
well-being in the workplace. In addressing the interconnectivity between wellness and
organizational culture, this book shows you how to integrate wellness into your existing employee
development strategy in more creative, humane, and effective ways. Based on the latest research
and backed by real-world examples and case studies, this guide provides employers with the tools
they need to start making a difference in their employees' health and happiness, and promoting an
overall culture of well-being throughout the organization. You'll find concrete, actionable advice for
tackling the massive obstacle of behavioral change, and learn how to design and implement an
approach that can most benefit your organization. Promoting wellness is a good idea. Giving
employees the inspiration and tools they need to make changes in their lifestyles is a great idea. But
the billion-dollar question is: what do they want, what do they need, and how do we implement
programs to help them without causing more harm than good? Workplace Wellness That Works
shows you how to assess your organization's needs and craft a plan that actually benefits employees.
Build an effective platform for well-being Empower employees to make better choices Design and
deliver the strategy that your organization needs Drive quantifiable change through more creative
implementation Today's worksite wellness industry represents a miasma of competing trends,
making it nearly impossible to come away with tangible solutions for real-world implementation.
Harnessing a broader learning and development framework, Workplace Wellness That Works skips
the fads and shows you how to design a smarter strategy that truly makes a difference in employees'



lives—and your company's bottom line.
  corporate health and wellness events: Cool Cuisine Laura F. Stec, Eugene C. Cordero, 2008
The Global Warming Diet is a smorgasbord of scientific fact and culinary art where the reader learns
new ways to look at the climate crisis.
  corporate health and wellness events: Building a Business with a Beat: Leadership Lessons
from Jazzercise—An Empire Built on Passion, Purpose, and Heart Judi Sheppard Missett, 2019-06-25
Transform your passion into a profitable business—with the help of the legendary entrepreneur who
turned an innovative idea into a $100 million global powerhouse.Judi Sheppard Missett is a fitness
icon who, at just three years old, discovered a passion for dance that would eventually fuel a global
dance fitness empire. After an early life spent honing her dancing skills and a career as a
professional jazz dancer, Judi had an epiphany: why not combine the art of jazz dancing with the
science of exercise to help others achieve a healthier, happier self-image and life? The wildly
enthusiastic response from her first 15 students inspired her to launch Jazzercise, Inc., the world’s
leading dance fitness program with a cumulative $2 billion in global sales.In Building a Business
with Beat, Judi reveals for the first time the secrets behind the company’s five decades of enormous
success. In addition to helping millions of men and women improve their health and well-being
through the fun and fitness of dance, Judi has inspired 8,500 franchisees to achieve their dream of
owning and running their own business. Now, through powerful personal stories, practical
proven-successful advice and insights, Judi shares how you, too, can transform your passion into a
profitable business.This inspirational guide will teach you how to: • Create a successful business by
discovering and defining your larger purpose• Use your unique perspectives and abilities to enhance
the lives of others • Deftly handle everyday obstacles and unplanned events• Develop an open
mindset and embrace innovation and new possibilities• Inspire your staff to connect to a purpose
greater than day-to-day work, and moreFilled with helpful tips, smart strategies, and no-nonsense
advice, this book is essential reading for anyone who has ever dreamed of creating a thriving,
purpose-driven business. The author is living proof that when you’re doing what you love, it may not
seem like work at all.
  corporate health and wellness events: Wellness Management in Hospitality and Tourism
Bendegul Okumus, Heather Linton-Kelly, 2022-10-31 The first text that studies the science behind
the trends and look at every aspect of wellness across the tourism and hospitality industries. It
provides students with the skills and knowledge to become a leader in the development of this new
wave of exciting, nutritious, safe and profitable wellness products, services and practices.
  corporate health and wellness events: Workplace Wellness Programs: Promoting
Employee Health and Wellbeing Julian Paterson, Workplace Wellness Programs: Promoting
Employee Health and Wellbeing is an essential guide for employers and HR professionals seeking to
enhance the health and productivity of their workforce. This comprehensive book covers every
aspect of designing, implementing, and sustaining effective wellness programs, from physical health
initiatives and mental health support to financial wellness and creating a healthy work environment.
With practical strategies, real-world case studies, and insights into the latest technology and trends,
this book provides the tools and knowledge needed to create a thriving workplace where employees
can achieve their best both personally and professionally. Whether you are starting from scratch or
looking to improve existing programs, this book is your roadmap to fostering a culture of wellness
and success.
  corporate health and wellness events: Health Promotion Programs Society for Public Health
Education (SOPHE), 2010-03-18 Health Promotion Programs introduces the theory of health
promotion and presents an overview of current best practices from a wide variety of settings that
include schools, health care organizations, workplace, and community. The 43 contributors to Health
Promotion Programs focus on students and professionals interested in planning, implementing, and
evaluating programs that promote health equity. In addition to the focus on best practices, each
chapter contains information on: Identifying health promotion programs Eliminating health
disparities Defining and applying health promotion theories and models Assessing the needs of



program participants Creating and supporting evidence-based programs Implementing health
promotion programs: Tools, program staff, and budgets Advocacy Communicating health information
effectively Developing and increasing program funding Evaluating, improving, and sustaining health
promotion programs Health promotion challenges and opportunities Health promotion resources
and career links The authors have clearly connected the dots among planning, theory, evaluation,
health disparity, and advocacy, and have created a user-friendly toolbox for health promotion
empowerment. Ronald L. Braithwaite, PhD, professor, Morehouse School of Medicine, Departments
of Community Health and Preventive Medicine, Family Medicine, and Psychiatry The most
comprehensive program planning text to date, this book examines all facets of planning and
implementation across four key work environments where health educators function. Mal Goldsmith,
PhD, CHES, professor and coordinator of Health Education, Southern Illinois University,
Edwardsville Health Promotion Programs . . . . explores the thinking of some of our field's leaders
and confirms its well-deserved place in the field and in our personal collections. Susan M. Radius,
PhD, CHES, professor and program director, Health Science Department, Towson University
  corporate health and wellness events: Your Best Self at Work Joel B Bennett, PhD,
Benjamin L Dilla, PhD, 2021-05-03 Do you want to lead and influence others more
effectively?Whether you're a new or aspiring leader-looking for your first step in building a
professional career, or a manager working to recover from corporate setbacks, sluggish direct
reports, bad bosses, and economic downturns-you'll find hope, encouragement, and support to
further your leadership career in this allegorical tale. The authors, both business experts, coaches
and trainers, tell the story of Sam, who encounters unexpected challenges in her first job as a
manager. She realizes that it takes more than past success and a positive attitude to be effective in
leading others. As you learn about her path to strength through several best-practice programs,
you'll be able to apply the same lessons right now to your own growth and development. Engage
Your Best Self at Work and bring others along with you!The book includes a Bonus Feature, 50 Tips
for Uncertain Times - Applying principles of the book in the challenging circumstances we've all
experienced.
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