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Corporate Mental Wellness Programs: Investing
in Your Employees' Well-being (and Your Bottom
Line)

Feeling overwhelmed? Stressed out? You're not alone. In today's fast-paced
business world, burnout is a serious issue, impacting employee productivity,
engagement, and even your company's bottom line. That's why more and more
businesses are recognizing the critical importance of corporate mental
wellness programs. This comprehensive guide will delve into everything you
need to know about implementing and maximizing the effectiveness of these
vital initiatives, exploring their benefits, different program types, and
best practices for success.

Understanding the Growing Need for Corporate Mental
Wellness Programs

The stigma surrounding mental health is thankfully fading, but the reality
remains: mental health issues are prevalent, affecting employees across all
industries and roles. Ignoring this reality is not only ethically
questionable, but it's also bad for business. High stress levels lead to
decreased productivity, increased absenteeism, presenteeism (being present
but unproductive), and higher healthcare costs. Corporate mental wellness
programs provide a proactive solution, fostering a supportive environment
where employees feel comfortable prioritizing their mental well-being.

The Tangible Benefits of Investing in Employee
Mental Health

Implementing a robust corporate mental wellness program offers a wide array
of benefits, extending far beyond simply improving employee morale. These
benefits include:

Increased Productivity and Engagement: Employees who feel supported and
valued are more likely to be engaged and productive. A healthy work
environment translates directly into a more productive workforce.
Reduced Absenteeism and Presenteeism: By addressing mental health concerns
proactively, businesses can reduce the number of days employees miss due to
illness or stress. Similarly, improved mental health combats presenteeism,
where employees are physically present but mentally checked out.
Improved Employee Retention: Employees are more likely to stay with a company
that prioritizes their well-being, reducing costly employee turnover. This is



particularly valuable in a competitive job market.
Enhanced Company Culture: A strong emphasis on mental wellness cultivates a
positive and supportive work environment, fostering teamwork and
collaboration.
Reduced Healthcare Costs: Proactive mental health support can prevent the
escalation of mental health issues, leading to lower healthcare expenses in
the long run.
Stronger Employer Brand: Companies that champion employee well-being attract
top talent and enhance their reputation as a desirable employer.

Types of Corporate Mental Wellness Programs

There's no one-size-fits-all approach to corporate mental wellness programs.
The ideal program will depend on the size, culture, and needs of your
organization. Some popular options include:

Employee Assistance Programs (EAPs): EAPs offer confidential counseling,
therapy, and other resources to employees and their families. These are often
a cornerstone of a broader wellness strategy.
Mental Health Workshops and Seminars: Educational sessions can provide
employees with tools and techniques for managing stress, improving mental
well-being, and fostering resilience.
Mindfulness and Meditation Programs: Practices like mindfulness and
meditation can significantly reduce stress and improve focus, boosting both
mental and physical health.
Wellness Challenges and Incentives: Gamified programs can encourage healthy
behaviors and promote participation in wellness activities.
Flexible Work Arrangements: Offering flexible work options like telecommuting
or compressed workweeks can reduce stress and improve work-life balance.
Mental Health First Aid Training: Training employees to recognize and respond
to mental health crises empowers them to support their colleagues and create
a more supportive work environment.

Implementing a Successful Corporate Mental Wellness
Program: A Step-by-Step Guide

Successfully implementing a corporate mental wellness program requires
careful planning and execution. Here's a step-by-step guide:

Needs Assessment: Conduct a thorough assessment to understand your1.
employees' mental health needs and preferences. Surveys, focus groups,
and data analysis can help you identify areas for improvement.

Program Design: Based on your needs assessment, design a program that2.
addresses your employees' specific needs. Consider offering a variety of
options to cater to different preferences.

Communication and Launch: Clearly communicate the program's benefits and3.



resources to employees. Make sure the launch is well-publicized and
engaging.

Program Evaluation and Adjustment: Regularly evaluate the program's4.
effectiveness and make adjustments as needed. Gather feedback from
employees and track key metrics to measure success.

Leadership Buy-In: Secure buy-in from senior leadership to demonstrate5.
the company's commitment to employee well-being. This crucial step
signals the importance of the program to all employees.

Confidentiality and Privacy: Emphasize confidentiality and privacy to6.
ensure employees feel comfortable utilizing the program's resources.
Strict adherence to privacy regulations is paramount.

Measuring the ROI of Your Corporate Mental Wellness
Program

While the primary focus should be on employee well-being, demonstrating the
return on investment (ROI) of your corporate mental wellness program can be
essential for securing ongoing support and resources. Key metrics to track
include:

Employee Absenteeism and Presenteeism Rates: Track changes in sick days and
employee productivity levels.
Employee Turnover Rates: Monitor employee retention to assess the program's
impact on employee loyalty.
Healthcare Costs: Analyze changes in healthcare expenditures related to
mental health issues.
Employee Engagement Scores: Measure improvements in employee morale and job
satisfaction.
Productivity Metrics: Track outputs and task completion rates to assess the
impact on overall productivity.

Conclusion

Investing in corporate mental wellness programs is not just a trend; it's a
strategic imperative for businesses that want to thrive in today's
competitive landscape. By prioritizing the mental health of their employees,
companies can create a more productive, engaged, and resilient workforce,
ultimately boosting their bottom line and fostering a positive and supportive
work environment. The benefits far outweigh the costs, creating a win-win
scenario for both employees and employers.

FAQs



How much does a corporate mental wellness program cost? The cost varies1.
greatly depending on the size of your company, the program components,
and the vendors you choose. Smaller companies might start with less
expensive options like workshops or online resources, while larger
companies might invest in more comprehensive programs.

What if my employees don't participate in the program? Participation is1.
voluntary, but you can encourage engagement through clear communication,
strong leadership buy-in, and by offering a variety of program options
to cater to different preferences.

How do I ensure the confidentiality of my employees' information?1.
Partner with reputable vendors who adhere to strict confidentiality and
privacy standards, comply with relevant data protection laws (like
HIPAA), and clearly communicate your company’s privacy policy to
employees.

What are some common challenges in implementing a mental wellness1.
program? Common challenges include securing sufficient budget, gaining
leadership buy-in, ensuring employee participation, and measuring the
program’s effectiveness. Overcoming these requires careful planning,
clear communication, and ongoing evaluation.

How do I know if my mental wellness program is effective? Regularly1.
track key metrics such as employee absenteeism, presenteeism, turnover
rates, employee engagement scores, and healthcare costs related to
mental health. Employee feedback through surveys and focus groups is
also invaluable for program improvement.

  corporate mental wellness programs: Corporate Wellness Programs Ronald J. Burke, Astrid M.
Richardsen, 2014-11-28 øCorporate Wellness Programs offers contributions from international
experts, examining the planning, implementation and evaluation of wellness initiatives in
organizations, and offering guidance on how to introduce these programs in to the workplace.
  corporate mental wellness programs: Mental Wellness Programs for Employees R.H.
Egdahl, D.C. Walsh, W.B. Goldbeck, 2012-12-06 Address to the Conference on Employee Mental
Wellness by Walter B. Wriston, Chairman, Citicorp The mental well-being of employees is a subject
of fundamental importance to each of us, our companies, our professions, and the nation. Both the



Washington Business Group on Health and Boston University's Center for Industry and Health Care
should be commended for the timely initiative this conference represents. I hope it will be come an
ongoing effort to improve the mental health services to the nation's private sector workers and their
dependents. I have had a deep interest in the delivery of health care for a long time, both from the
perspective of a major employer and from my participation in the governance of New York
Hospital-Cornell Medical Center. It has also been my privilege to chair the Business Round table's
Task Force on Health and to serve on the President's Labor Management Committee which, among
other things, has been working on heaith care problems. This experience obviously does not give me
any claim to special expertise on the issue of mental health. It may prove helpful, however, as we
work together formulating our thoughts about the nation's health system, the role of industry, and
where the mental health issue fits into the picture.
  corporate mental wellness programs: Workplace Wellness that Works Laura Putnam,
2015-06-08 A smarter framework for designing more effective workplace wellness programs
Workplace Wellness That Works provides a fresh perspective on how to promote employee
well-being in the workplace. In addressing the interconnectivity between wellness and
organizational culture, this book shows you how to integrate wellness into your existing employee
development strategy in more creative, humane, and effective ways. Based on the latest research
and backed by real-world examples and case studies, this guide provides employers with the tools
they need to start making a difference in their employees' health and happiness, and promoting an
overall culture of well-being throughout the organization. You'll find concrete, actionable advice for
tackling the massive obstacle of behavioral change, and learn how to design and implement an
approach that can most benefit your organization. Promoting wellness is a good idea. Giving
employees the inspiration and tools they need to make changes in their lifestyles is a great idea. But
the billion-dollar question is: what do they want, what do they need, and how do we implement
programs to help them without causing more harm than good? Workplace Wellness That Works
shows you how to assess your organization's needs and craft a plan that actually benefits employees.
Build an effective platform for well-being Empower employees to make better choices Design and
deliver the strategy that your organization needs Drive quantifiable change through more creative
implementation Today's worksite wellness industry represents a miasma of competing trends,
making it nearly impossible to come away with tangible solutions for real-world implementation.
Harnessing a broader learning and development framework, Workplace Wellness That Works skips
the fads and shows you how to design a smarter strategy that truly makes a difference in employees'
lives—and your company's bottom line.
  corporate mental wellness programs: Wellbeing at Work Jim Clifton, Jim Harter,
2021-06-01 What if the next global crisis is a mental health pandemic? It is here now. One-third of
Americans have shown signs of clinical anxiety or depression, and the current state of suffering
globally has risen significantly. The mental health pandemic manifests everywhere, not least in your
workplace. As organizations around the world face health and social crises, as well as economic
uncertainty, acknowledging and improving wellbeing in your workplace is more critical than ever.
Increasingly, leaders and managers must support mental health and cultivate resilience in
employees — not just increase engagement and performance. Based on more than 100 million Gallup
global interviews, Wellbeing at Work shows you how to do just that. Coauthored by Gallup’s CEO
and its Chief Workplace Scientist, Wellbeing at Work explores the five key elements of wellbeing —
career, social, financial, physical and community — and how organizations can help employees and
teams thrive in those elements. The book also gives leaders ideas and action items to help employees
use their innate talents and strengths to thrive in each of the wellbeing elements. And Wellbeing at
Work introduces a metric to report a person’s best possible life: Gallup Net Thriving, which will
become the “other stock price” for organizations. In a world where work and life are more blended
than ever, maximizing employee wellbeing takes on greater urgency. Wellbeing at Work shows
leaders how to create a thriving and resilient culture. If you and your leaders don’t change the
world, who will? Wellbeing at Work includes a unique code to take the CliftonStrengths assessment,



which reveals your top five strengths.
  corporate mental wellness programs: Workplace Wellness Programs Study Soeren
Mattke, Hangsheng Liu, John P. Caloyeras, Christina Y. Huang, Kristin R. Van Busum, 2013 The
report investigates the characteristics of workplace wellness programs, their prevalence and impact
on employee health and medical cost, facilitators of their success, and the role of incentives in such
programs. The authors employ four data collection and analysis streams: a literature review, a
survey of employers, a longitudinal analysis of medical claims and wellness program data from a
sample of employers, and five employer case studies.
  corporate mental wellness programs: Mental Health and Productivity in the Workplace
Jeffrey P. Kahn, M.D., Alan M. Langlieb, M.D., M.B.A., 2002-11-29 Mental Health and Productivity in
the Workplace is a comprehensive and practical guide to identifying, understanding, preventing, and
resolving individual and organizational mental health problems in the workplace. Originally
published as Mental Health in the Workplace (Van Nostrand/Wiley, 1993), this completely revised,
updated, and expanded edition represents the most current thinking in the field and contains
contributions from an expert panel of organizational and occupational psychiatrists. With fifty
percent more chapters, this new edition adds essential material on creating systems and cultures
that encourage organizational productivity and employee mental health and on finding
cost-effective,quality mental health care. The book focuses on problems that start at the top
(executive dysfunction) as well as on the effects of organizational structure, office politics, chronic
change, downsizing and employment uncertainty, office wide emotional crises, and aspects of
organizational development. In addition, this helpful resource includes information about such basic
issues as anxiety, stress, burnout, depression, drug and alcohol abuse, violence, and psychosis.
  corporate mental wellness programs: Building a Resilient Workforce Institute of Medicine,
Board on Health Sciences Policy, Planning Committee on Workforce Resiliency Programs,
2012-07-18 Every job can lead to stress. How people cope with that stress can be influenced by
many factors. The Department of Homeland Security (DHS) employs a diverse staff that includes
emergency responders, border patrol agents, federal air marshals, and policy analysts. These
employees may be exposed to traumatic situations and disturbing information as part of their jobs.
DHS is concerned that long-term exposure to stressors may reduce individual resilience, negatively
affect employees' well-being, and deteriorate the department's level of operation readiness. To
explore DHS workforce resilience, the Institute of Medicine hosted two workshops in September and
November 2011. The September workshop focused on DHS's operational and law enforcement
personnel, while the November workshop concentrated on DHS policy and program personnel with
top secret security clearances. The workshop brought together an array of experts from various
fields including resilience research, occupation health psychology, and emergency response.
Building a Resilient Workforce: Opportunities for the Department of Homeland Security: Workshop
Summary: Defines workforce resilience and its benefits such as increased operational readiness and
long-term cost savings for the specified population; Identifies work-related stressors faced by DHS
workers, and gaps in current services and programs; Prioritizes key areas of concern; and Identifies
innovative and effective worker resilience programs that could potentially serve as models for
relevant components of the DHS workforce. The report presents highlights from more than 20 hours
of presentations and discussions from the two workshops, as well as the agendas and a complete
listing of the speakers, panelists, and planning committee members.
  corporate mental wellness programs: Mental Health Policies and Programmes in the
Workplace World Health Organization, 2005 Work substantially contributes to one's identity. It
provides income for an individual and their family and gives the feeling of playing a useful role in
society. However, the nature of work is changing rapidly and factors such as the globalization of
markets, urbanization and migration, and the advancements in information technology are impacting
on the nature of work and the health and mental health of employees. This module outlines the types
of mental health problems encountered in the workplace, their causes and impact. Importantly, it
provides guidance to workplaces on how to develop and implement a workplace mental health policy



and strategies to improve the mental health of employees. Also available: WHO Mental Health Policy
and Service Guidance Package--14 modules Other modules included in the package: Improving
Access and Use of Psychotropic Medicines Child and Adolescent Mental Health Policies and Plans
Mental Health Policy, Plans and Programmes. Updated version Mental Health Context Mental
Health Financing Advocacy for Mental Health Quality Improvement for Mental Health Organization
of Services for Mental Health Planning and Budgeting to Deliver Services for Mental Health Mental
Health Legislation and Human Rights Mental Health Information Systems Human Resources and
Training in Mental Health Monitoring and Evaluation of Mental Health Policies and Plans
  corporate mental wellness programs: Compassionate Management of Mental Health in
the Modern Workplace John A. Quelch, Carin-Isabel Knoop, 2018-09-06 This proactive guide
brings the relationship between work life and mental well-being into sharp focus, surveying common
challenges and outlining real-life solutions. The authors’ approach posits managers as the chief
mental health officers of their teams, offering both a science-based framework for taking stock of
their own impact on the workplace and strategies for improvement. Areas for promoting mental
wellness include reducing stress and stigma, building a safe climate for talking about mental health
issues, recognizing at-risk employees, and embracing diversity and neurodiversity. Emphasizing key
questions to which managers should be attuned, the book speaks to its readers—whether in
corporate, nonprofit, start-up, or non-business organizations—as a friendly and trusted mentor.
Featured in the coverage: · Mind the mind: how am I doing, and how can I do better? · Dare to care:
how are my people doing, and how might I help? · Building blocks for mental health: how do I
manage my team? · Stress about stressors: what is constantly changing in the environment? ·
Changing my organization and beyond: how can I have a greater impact? Compassionate
Management of Mental Health in the Modern Workplace holds timely relevance for managers,
human resources staff, chief medical officers, development heads in professional service firms, union
or employee organization leaders, legal and financial professionals, and others in leadership and
coaching positions. “Workplace mental health: Wow! A subject that frightens most managers. If they
read this book, they will strengthen their own skills and transform their workplace and our society.”
Donna E. Shalala, Trustee Professor of Political Science and Health Policy, University of Miami;
former U.S. Secretary of Health and Human Services “Mental health is an underappreciated, and
oft-misunderstood challenge that is growing in the modern workplace. This book provides leaders
with practical advice to address mental health challenges in their organization and improve
productivity and wellbeing. This is a topic that can no longer be ignored by leaders in any field, and
a book that will fundamentally change the way we think about and help improve mental health in the
workplace.” Dominic Barton, Managing Director, McKinsey & Company
  corporate mental wellness programs: The Psychologically Healthy Workplace Matthew J.
Grawitch, David W. Ballard, 2016 This book examines the complex interplay between employees and
management, to determine how a psychologically healthy workplace is constructed and maintained.
  corporate mental wellness programs: Positive Intelligence Shirzad Chamine, 2012 Chamine
exposes how your mind is sabotaging you and keeping your from achieving your true potential. He
shows you how to take concrete steps to unleash the vast, untapped powers of your mind.
  corporate mental wellness programs: Thrive Arianna Huffington, 2014-03-25 In Thrive,
Arianna Huffington makes an impassioned and compelling case for the need to redefine what it
means to be successful in today's world. Arianna Huffington's personal wake-up call came in the
form of a broken cheekbone and a nasty gash over her eye--the result of a fall brought on by
exhaustion and lack of sleep. As the cofounder and editor-in-chief of the Huffington Post Media
Group--one of the fastest growing media companies in the world--celebrated as one of the world's
most influential women, and gracing the covers of magazines, she was, by any traditional measure,
extraordinarily successful. Yet as she found herself going from brain MRI to CAT scan to
echocardiogram, to find out if there was any underlying medical problem beyond exhaustion, she
wondered is this really what success feels like? As more and more people are coming to realize,
there is far more to living a truly successful life than just earning a bigger salary and capturing a



corner office. Our relentless pursuit of the two traditional metrics of success--money and power--has
led to an epidemic of burnout and stress-related illnesses, and an erosion in the quality of our
relationships, family life, and, ironically, our careers. In being connected to the world 24/7, we're
losing our connection to what truly matters. Our current definition of success is, as Thrive shows,
literally killing us. We need a new way forward. In a commencement address Arianna gave at Smith
College in the spring of 2013, she likened our drive for money and power to two legs of a
three-legged stool. They may hold us up temporarily, but sooner or later we're going to topple over.
We need a third leg--a third metric for defining success--to truly thrive. That third metric, she writes
in Thrive, includes our well-being, our ability to draw on our intuition and inner wisdom, our sense of
wonder, and our capacity for compassion and giving. As Arianna points out, our eulogies celebrate
our lives very differently from the way society defines success. They don't commemorate our long
hours in the office, our promotions, or our sterling PowerPoint presentations as we relentlessly
raced to climb up the career ladder. They are not about our resumes--they are about cherished
memories, shared adventures, small kindnesses and acts of generosity, lifelong passions, and the
things that made us laugh. In this deeply personal book, Arianna talks candidly about her own
challenges with managing time and prioritizing the demands of a career and raising two
daughters--of juggling business deadlines and family crises, a harried dance that led to her collapse
and to her aha moment. Drawing on the latest groundbreaking research and scientific findings in the
fields of psychology, sports, sleep, and physiology that show the profound and transformative effects
of meditation, mindfulness, unplugging, and giving, Arianna shows us the way to a revolution in our
culture, our thinking, our workplace, and our lives.
  corporate mental wellness programs: Mequilibrium Jan Bruce, Andrew Shatté, Adam
Perlman, 2015 The clinically proven plan to banish your burnout--Jacket.
  corporate mental wellness programs: Mental Health and Wellbeing in the Workplace
Gill Hasson, Donna Butler, 2020-06-22 ***HIGHLY COMMENDED - HR & MANAGEMENT -
BUSINESS BOOK AWARDS 2021*** Provides guidance for both employers and staff on promoting
positive mental health and supporting those experiencing mental ill health in the workplace The
importance of good mental health and wellbeing in the workplace is a subject of increased public
awareness and governmental attention. The Department of Health advises that one in four people
will experience a mental health issue at some point in their lives. Although a number of recent
developments and initiatives have raised the profile of this crucial issue, employers are experiencing
challenges in promoting the mental health and wellbeing of their employees. Mental Health &
Wellbeing in the Workplace contains expert guidance for improving mental health and supporting
those experiencing mental ill health. This comprehensive book addresses the range of issues
surrounding mental health and wellbeing in work environments – providing all involved with
informative and practical assistance. Authors Gill Hasson and Donna Butler examine changing
workplace environment for improved wellbeing, shifting employer and employee attitudes on mental
health, possible solutions to current and future challenges and more. Detailed, real-world case
studies illustrate a variety of associated concerns from both employer and employee perspectives.
This important guide: Explains why understanding mental health important and its impact on
businesses and employees Discusses why and how to promote mental health in the workplace and
the importance of having an effective 'wellbeing strategy' Provides guidance on managing staff
experiencing mental ill health Addresses dealing with employee stress and anxiety Features
resources for further support if experiencing mental health issues Mental Health & Wellbeing in the
Workplace is a valuable resource for those in the workplace wanting to look after their physical and
mental wellbeing, and those looking for guidance in managing staff with mental health issues.
  corporate mental wellness programs: Wellbeing: The Five Essential Elements Tom Rath,
James K. Harter, 2010-05-04 Shows the interconnections among the elements of well-being, how
they cannot be considered independently, and provides readers with a research-based approach to
improving all aspects of their lives.
  corporate mental wellness programs: A Design Thinking, Systems Approach to Well-Being



Within Education and Practice National Academies of Sciences, Engineering, and Medicine, Health
and Medicine Division, Board on Global Health, Global Forum on Innovation in Health Professional
Education, 2019-04-04 The mental health and well-being of health professionals is a topic that is
broad, exceptionally relevant, and urgent to address. It is both a local and a global issue, and affects
professionals in all stages of their careers. To explore this topic, the Global Forum on Innovation in
Health Professional Education held a 1.5 day workshop. This publication summarizes the
presentations and discussions from the workshop.
  corporate mental wellness programs: Management Lessons from the Mayo Clinic (PB)
Leonard L. Berry, Kent D. Seltman, 2008-05-31 Management Lessons from Mayo Clinic reveals for
the first time how this complex service organization fosters a culture that exceeds customer
expectations and earns deep loyalty from both customers and employees. Service business authority
Leonard Berry and Mayo Clinic marketing administrator Kent Seltman explain how the Clinic
implements and maintains its strategy, adheres to its management system, executes its care model,
and embraces new knowledge - invaluable lessons for managers and service providers of all
industries. Drs. Berry and Seltman had the rare opportunity to study Mayo Clinic's service culture
and systems from the inside by conducting personal interviews with leaders, clinicians, staff, and
patients, as well as observing hundreds of clinician-patient interactions. The result is a book about
how the Clinic's business concept produces stellar clinical results, organizational efficiency, and
interpersonal service. By examining the operating principles that guide every management decision
at this legendary healthcare institution, the authors Demonstrate how a great service brand evolves
from the core values that nourish and protect it Extrapolate instructive business lessons that apply
outside healthcare Illustrate the benefits of pooling talent and encouraging teamwork Relate
historical events and perspectives to the present-day Mayo Clinic Share inspiring stories from staff
and patients An innovative analysis of this exemplary institution, Management Lessons from Mayo
Clinic presents a proven prescription for creating sustainable service excellence in any organization.
  corporate mental wellness programs: Fostering Wellness in the Workplace Bobbi L.
Newman, 2022-01-24 Whether you're an administrator or library leader concerned about the health
and well-being of your team, or a library worker excited to launch a health and wellness movement
in your library, you'll find sensible guidance and inspiration in Newman's handbook. As part of their
dedication to improving the lives of their patrons, libraries have long offered services, programs, and
outreach dedicated to the health and wellness of their communities. There is a growing recognition
that library workers themselves are in urgent need of such attention; low morale, and complaints of
burnout and a toxic work environment, are only a few of the obvious symptoms. The good news is
that by turning inward, libraries can foster wellness in their workplace and make a real difference in
the day-to-day lives of their staff. Newman, who has led a popular course on the subject attended by
workers from many types of different libraries, here takes a holistic approach to examine why and
how libraries should focus on improving the health and wellness of employees. Filled with hands-on
advice, examples of successful initiatives, and suggested action steps, in this book readers will learn
how to define health and wellness, including its physical, psychological, and social aspects, and why
they touch upon nearly everything that happens in the workplace; what a workplace looks like when
it strives to ensure the complete physical, mental, and social well-being of workers, and the ways in
which this approach to a work environment benefits both the library and the community it serves;
the role played by the physical aspects of the workplace, such as the ergonomics of sitting and
standing desks, the effects of air quality and smell on worker health and productivity, and noise
levels stemming from open plan workspaces; about key policies relating to wages, working
schedules, where employees work, and child and elder care; real-world advice on addressing
complicated workplace issues like emotional and invisible labor, with a look at the part that
burdensome or indifferent policies and practices can play in contributing to compassion fatigue and
burnout; ways to make healthy choices for oneself and encourage healthy choices in co-workers and
staff; concrete, evidence-based steps that libraries can take to improve workplace wellness; how to
make a lasting difference by focusing on one aspect they can change personally and one that they



can advocate changing library wide.
  corporate mental wellness programs: The Healthy Workplace Leigh Stringer, 2016-07-01
Learn how to improve the well-being of your employees that will ultimately boost your company’s
bottom line. Studies show that unhealthy work habits, like staring at computer screens and rushing
through fast-food lunches, are taking a toll in the form of increased absenteeism, lost productivity,
and higher insurance costs. But should companies intervene with these individual problems? And if
so, how? The Healthy Workplace says yes! Companies that learn how to incorporate healthy habits
and practices into the workday for their employees will see such an impressive ROI that they’ll kick
themselves for not starting these practices sooner. Packed with real-life examples and the latest
research, this all-important resource reveals how to: Create a healthier, more energizing
environment Reduce stress to enhance concentration Inspire movement at work Support better
sleep Heighten productivity without adding hours to the workday Filled with tips for immediate
improvement and guidelines for building a long-term plan, The Healthy Workplace proves that a
company cannot afford to miss out on the ROI of investing in their employees’ well-being.
  corporate mental wellness programs: Nurses With Disabilities Leslie Neal-Boylan,
2012-10-12 This is the first research-based book to confront workplace issues facing nurses who
have disabilities. It not only examines in depth their experiences, roadblocks to successful
employment, and misperceptions surrounding them, but also provides viable solutions for creating
positive attitudes towards them and a welcoming work environment that fosters hiring and
retention. From the perspectives and actual voices of nurses with disabilities, nurse leaders, nurse
administrators, and patients, the book identifies nurses with disabilities (including sensory,
musculoskeletal, emotional, and mental health issues), discusses why they choose to leave nursing
or hide their disabilities, and analyzes how their disabilities may influence career choices.
  corporate mental wellness programs: Mental Wellness in Adults with Down Syndrome Dennis
McGuire, Brian Chicoine, 2021 This thoroughly updated second edition of MENTAL WELLNESS IN
ADULTS WITH DOWN SYNDROME is upbeat and accessible in tone, yet encyclopedic in scope. The
size of the book reflects both the breadth of the authors' knowledge--acquired as cofounders of the
first medical clinic dedicated solely to the care of adults with Down syndrome--and the number of
psychosocial issues and mental disorders that can affect people with Down syndrome. It's the go-to
guide for parents, health practitioners, and caregivers who support teens and adults with Down
syndrome. MENTAL WELLNESS emphasizes that understanding and appreciating both the
strengths and challenges of people with Down syndrome is the key to promoting good mental health.
It shows readers how to distinguish between bona fide mental health issues and common
characteristics of Down syndrome--quirks or coping strategies. For example, although talking to
oneself can be a sign of psychosis, many adults with Down syndrome use self-talk as an effective
problem-solving strategy. The second edition includes new chapters on sensory issues (written by
Dr. Katie Frank) and regression, expanded and now separate chapters on communication, concrete
thinking, and visual memory, and an extensively updated chapter on Alzheimer's disease citing
abundant new research. Other chapters cover a range of conditions and assessment and treatment
options: What Is Normal? Self-Esteem & Self-Image Self-Talk Grooves & Flexibility Life-Span Issues
Social Skills Mood & Anxiety Disorders Obsessive-Compulsive Disorder Psychotic Disorders Eating
Refusal Challenging Behavior Self-Injurious Behavior Autism Tics, Tourette Syndrome &
Stereotypies While it's not inevitable that people with Down syndrome will experience mental health
problems, certain biological differences and environmental stressors can create greater
susceptibility. Assessment and treatment options are detailed for each condition. With this guide,
caregivers will be able to foster good mental health and troubleshoot challenging mental health
issues.
  corporate mental wellness programs: Decriminalizing Mental Illness Katherine
Warburton, Stephen M. Stahl, 2021-01-07 An in-depth examination of the factors contributing to the
criminalization of mental illness and strategies to combat them.
  corporate mental wellness programs: A Review of the U.S. Workplace Wellness Market



Soeren Mattke, Christopher Schnyer, Kristin R Van Busum, 2012-11-28 This paper describes the
current state of workplace wellness programs in the United States, including typical program
components; assesses current uptake among U.S. employers; reviews the evidence for program
impact; and evaluates the current use and the impact of incentives to promote employee
engagement.
  corporate mental wellness programs: Mental Health, Substance Use, and Wellbeing in
Higher Education National Academies of Sciences, Engineering, and Medicine, Health and
Medicine Division, Policy and Global Affairs, Board on Health Sciences Policy, Board on Higher
Education and Workforce, Committee on Mental Health, Substance Use, and Wellbeing in STEMM
Undergraduate and Graduate Education, 2021-03-05 Student wellbeing is foundational to academic
success. One recent survey of postsecondary educators found that nearly 80 percent believed
emotional wellbeing is a very or extremely important factor in student success. Studies have found
the dropout rates for students with a diagnosed mental health problem range from 43 percent to as
high as 86 percent. While dealing with stress is a normal part of life, for some students, stress can
adversely affect their physical, emotional, and psychological health, particularly given that
adolescence and early adulthood are when most mental illnesses are first manifested. In addition to
students who may develop mental health challenges during their time in postsecondary education,
many students arrive on campus with a mental health problem or having experienced significant
trauma in their lives, which can also negatively affect physical, emotional, and psychological
wellbeing. The nation's institutions of higher education are seeing increasing levels of mental illness,
substance use and other forms of emotional distress among their students. Some of the problematic
trends have been ongoing for decades. Some have been exacerbated by the COVID-19 pandemic and
resulting economic consequences. Some are the result of long-festering systemic racism in almost
every sphere of American life that are becoming more widely acknowledged throughout society and
must, at last, be addressed. Mental Health, Substance Use, and Wellbeing in Higher Education lays
out a variety of possible strategies and approaches to meet increasing demand for mental health and
substance use services, based on the available evidence on the nature of the issues and what works
in various situations. The recommendations of this report will support the delivery of mental health
and wellness services by the nation's institutions of higher education.
  corporate mental wellness programs: State of The Global Workplace Gallup, 2017-12-19 Only
15% of employees worldwide are engaged at work. This represents a major barrier to productivity
for organizations everywhere – and suggests a staggering waste of human potential. Why is this
engagement number so low? There are many reasons — but resistance to rapid change is a big one,
Gallup’s research and experience have discovered. In particular, organizations have been slow to
adapt to breakneck changes produced by information technology, globalization of markets for
products and labor, the rise of the gig economy, and younger workers’ unique demands. Gallup’s
2017 State of the Global Workplace offers analytics and advice for organizational leaders in
countries and regions around the globe who are trying to manage amid this rapid change. Grounded
in decades of Gallup research and consulting worldwide -- and millions of interviews -- the report
advises that leaders improve productivity by becoming far more employee-centered; build
strengths-based organizations to unleash workers’ potential; and hire great managers to implement
the positive change their organizations need not only to survive – but to thrive.
  corporate mental wellness programs: Transforming Stigma Mike Veny, 2019-07-08
Transforming Stigma provides a simple solution to improve the lives of people struggling with
mental health challenges. The agony of a lifetime battling his own mental health challenges led Mike
to the realization that one of the most difficult obstacles in overcoming a mental health challenge is
The Stigma Cycle.
  corporate mental wellness programs: All In Josh Levs, 2015-05-12 When journalist Josh Levs
was denied fair parental leave by his employer after his child was born, he fought back—and won.
Since then, he’s become an advocate for modern families and working fathers. In All In, he explores
the changing face of fatherhood and what it means for our individual lives, families, workplaces, and



society. Fatherhood today is far different from previous generations. Stay-at-home dads are
increasingly common, and growing numbers of men are working part-time or flextime schedules to
spend more time with their children. Even the traditional breadwinner-dad is being transformed.
Dads today are more emotionally and physically involved on the home front. They are “all in”
and—like mothers—they are struggling with work-life balance and doing it all. Journalist and “dad
columnist” Josh Levs explains that despite these unprecedented changes, our laws, corporate
policies, and gender-based expectations in the workplace remain rigid. They are preventing both
women and men from living out the equality we believe in—and hurting businesses in the process.
Women have done a great job of speaking out about this, Levs—whose fight for parental leave made
front page news across the country—argues. It’s now time for men to join in. Combining Levs’
personal experiences with investigative reporting and frank conversations with fathers about
everything from work life to money to sex, All In busts popular myths, lays out facts, uncovers the
forces holding all of us back, and shows how we can all join together to change them.
  corporate mental wellness programs: Financial Peace Dave Ramsey, 2002-01-01 Dave
Ramsey explains those scriptural guidelines for handling money.
  corporate mental wellness programs: Roll Model Jill Miller, 2014-11-04 Pain is an epidemic.
It prevents you from performing at your best because it robs you of concentration, power, and peace
of mind. But most pain is preventable and treatable, and healing is within your grasp. Hundreds of
thousands of people around the globe have taken life “by the balls” and circumvented a dismal
future of painkillers, surgeries, and hopelessness by using Jill Miller’s groundbreaking Roll Model
Method. The Roll Model gives you the tools to change the course of your life in less than 5 minutes a
day. You are a fully equipped self-healing organism, and this book will guide you through
easy-to-perform self-massage techniques that will erase pain and improve your performance in
whatever activities you pursue. The Roll Model teaches you how to improve the quality of your life
no matter your size, shape, or condition. Within these pages you will find: • Inspiring stories of
people just like you who have altered the course of their lives by using the Roll Model Method •
Accessible explanations of how and why this system works based on the science of your body and the
physiological effects of rolling • Step-by-step rolling techniques to help awaken your body’s
resilience from head to toe so that you have more energy, less stress, and greater performance
Whether you’re living with constant discomfort, seeking to improve your mobility, or trying to avoid
medication and surgery, this book provides empowering and effective solutions for becoming your
own best Roll Model.
  corporate mental wellness programs: Ediucator Wellness Timothy D. Kanold, Tina H.
Boogren, 2021-09-24 Educator and teacher wellness is a personal journey. And like all journeys,
there are starts, stops, and bumps in the road. The question becomes, how do we bring our best
selves to our students and colleagues each day? Designed as a reflective journal and guidebook,
Educator Wellness by Timothy D. Kanold and Tina H. Boogren will take you on a deep exploration
where you will uncover profound answers that ring true for you. Rely on this book of ideas for
self-care for educators and develop ongoing habits for wellness: Use this resource on your own or as
a book study to guide staff through a reflective, goal-setting process. Observe the importance of
self-care for teachers and other educators and how a commitment to daily self-care and well-being
leads to a more fulfilling, successful life in and outside of the school setting. Review the four
dimensions of educator self-care and wellness--(1) physical, (2) mental, (3) emotional, and (4)
social--and 12 corresponding routines. Explore self-care activities for teachers and educators to
sustain well-being in the face of workplace overload and potential burnout. Use the My Wellness
Action journaling spaces designed to encourage thoughtful reflection to wellness and self-care plans
for teachers and educators. Learn how to monitor your self-care progress and design an actionable
wellness plan for next steps. View videos that highlight the authors' personal experiences with the
four dimensions of educator or teacher well-being. Access the Educator Wellness--Rating, Reflecting,
Planning, and Goal-Setting protocol. Contents: About the Authors Introduction Chapter 1: The
Physical Wellness Dimension Chapter 2: The Mental Wellness Dimension Chapter 3: The Emotional



Wellness Dimension Chapter 4: The Social Wellness Dimension
  corporate mental wellness programs: The Stop & Go Fast Food Nutrition Guide Steven
G. Aldana, 2007 The Stop & Go Fast Food Nutrition Guide shows you how to navigate the fast food
maze and choose foods that are actually good for you. The guide uses the colors of the stop light
(red, yellow, and green) to help individuals choose foods that lead toward or away from good health.
The Stop & Go Fast Food Nutrition Guide is the only guide that shows you how to navigate the fast
food maze and identify fast foods that are actually good for you. With the help of a nationally
recognized panel of nutrition experts, Dr. Aldana has color coded almost 3,500 fast foods from 68
different restaurants. Now you can sort though the fast food maze and select the healthy foods and
avoid the unhealthy ones. Keep the guide in your glove box for easy access.
  corporate mental wellness programs: Resilience (HBR Emotional Intelligence Series)
Harvard Business Review, Daniel Goleman, Jeffrey A. Sonnenfeld, Shawn Achor, 2017-04-18 How to
be resilient in a professional setting. How do some people bounce back with vigor from daily
setbacks, professional crises, or even intense personal trauma? This book reveals the key traits of
those who emerge stronger from challenges, helps you train your brain to withstand the stresses of
daily life, and presents an approach to an effective career reboot. This volume includes the work of:
Daniel Goleman Jeffrey A. Sonnenfeld Shawn Achor This collection of articles includes “How
Resilience Works,” by Diane Coutu; “Resilience for the Rest of Us,” by Daniel Goleman; “How to
Evaluate, Manage, and Strengthen Your Resilience,” by David Kopans; “Find the Coaching in
Criticism,” by Sheila Heen and Douglas Stone; “Firing Back: How Great Leaders Rebound After
Career Disasters,” by Jeffrey A. Sonnenfeld and Andrew J. Ward; and “Resilience Is About How You
Recharge, Not How You Endure,” by Shawn Achor and Michelle Gielan. How to be human at work.
The HBR Emotional Intelligence Series features smart, essential reading on the human side of
professional life from the pages of Harvard Business Review. Each book in the series offers proven
research showing how our emotions impact our work lives, practical advice for managing difficult
people and situations, and inspiring essays on what it means to tend to our emotional well-being at
work. Uplifting and practical, these books describe the social skills that are critical for ambitious
professionals to master.
  corporate mental wellness programs: Occupational Safety and Health Charles D. Reese,
2017-06-14 Most occupational safety and health books explain how to apply concepts, principles,
elements, tools of prevention and develop interventions, and initiatives to mitigate occupational
injuries, illnesses and deaths. This is not a how-to book. It is a book that addresses the philosophical
basis for all of the varied components and elements needed to develop and manage a safety and
health program. It is a book designed to answer the questions often posed as to why should we do it
this way. It is the “Why” book and the intent is to provide a blueprint and a helpmate for the
philosophical basis for occupational safety and health and the justification as an integral component
of doing business.
  corporate mental wellness programs: Workplace Wellness Rose Karlo Gantner Ed.D.,
2012-03-01 Workplace Wellness is a guide for business leaders, managers, and consultants who
want to decrease health care costs even as they improve employee productivity, satisfaction, and
health conditions. -- from xi
  corporate mental wellness programs: StressMap Esther M. Orioli, Dennis T. Jaffe, Cynthia
D. Scott, 1987 Uses a questionnaire to analyze one's environment, coping responses, inner feelings,
and distress signals, and tells how to interpret the results
  corporate mental wellness programs: Wellness Recovery Action Plan (WRAP) Mary Ellen
Copeland, 2003
  corporate mental wellness programs: The Wim Hof Method Wim Hof, 2022-04-14 THE
SUNDAY TIMES BESTSELLING PHENOMENOM 'I've never felt so alive' JOE WICKS 'The book will
change your life' BEN FOGLE My hope is to inspire you to retake control of your body and life by
unleashing the immense power of the mind. 'The Iceman' Wim Hof shares his remarkable life story
and powerful method for supercharging your strength, health and happiness. Refined over forty



years and championed by scientists across the globe, you'll learn how to harness three key elements
of Cold, Breathing and Mindset to master mind over matter and achieve the impossible. 'Wim is a
legend of the power ice has to heal and empower' BEAR GRYLLS 'Thor-like and potent...Wim has
radioactive charisma' RUSSELL BRAND
  corporate mental wellness programs: Wild 5 Wellness Kickstart30: A Proven 30-Day Mental
Wellness Program MD Mph Rakesh Jain, Betsy Burns, Ma Psyd Lpc Saundra Jain, 2019-01-29 Drs.
Saundra and Rakesh Jain are married mental health professionals who have been helping people
achieve optimum levels of mental wellness for more than 25 years. 'Wellness Deficit Disorder' is a
term they coined to highlight that mental wellness is in decline across America, which comes with a
heavy price. Less than optimum mental wellness leads to increased stress, more depression, more
anxiety, and poor physical health. The Jains' wellness initiative is called WILD 5 Wellness. The
acronym WILD stands for Wellness Interventions for Life's Demands, and the 5 represents the 5
elements they identified that are essential to a person's sense of wellbeing - exercise, mindfulness,
sleep, social connectedness and nutrition. They incorporated these 5 elements into a 30-day program
that enabled people from all walks of life to maximize their sense of wellbeing. Rather than creating
a program that contained recommendations that they assumed would lead to an increased sense of
wellness, they designed a program that they knew was effective because it was based on sound
scientific findings. Hundreds of people were studied, in a variety of settings, over an extended period
of time. People who completed the program had significant increases in their levels of happiness,
enthusiasm, resilience and optimism. They also showed significant decreases in their levels of
depression, anxiety, insomnia, emotional eating and chronic pain. WILD 5 Wellness is excited to
introduce you to KickStart30, an effective, scientifically-based 30-day program designed to increase
your overall level of wellness. This workbook contains everything you'll need to kick start your
wellness journey. In an effort to make this workbook accessible to as many people as possible, it is
priced at the lowest level permissible. All profits from the sale of this workbook are donated to
mental health charities.
  corporate mental wellness programs: THE MENTAL HEALTH REVOLUTION DAVID
SANDUA, 2011 In a world where mental health has traditionally been marginalized, this book
presents itself as a necessary revolution. It explores how our societies have failed to understand and
address mental health issues and offers a transformative vision for the future. Through current
research, moving stories, and deep analysis, the author leads us to question established norms and
consider a more humane and effective approach. This book not only informs but also inspires action
and change, advocating for a mental health system that is inclusive, accessible, and compassionate.
It is a must-read for anyone wishing to understand the current state of mental health and how we
can collectively improve it.
  corporate mental wellness programs: Mental Health Promotion and Protection Naseem
Akhtar Qureshi, Samrat Singh Bhandari, Giorgio Di Lorenzo, Harshavardhan Sampath, 2023-09-13
The WHO constitution states: Health is a state of complete physical, mental and social well-being
and not merely the absence of disease or infirmity. There are multiple factors that contribute
towards good mental health including civil liberties, politics, economics, social rights, and cultural
diversity, and quality of life of the individual and the society as a whole. The promotion of mental
health spans many disciplines in order to cover all these factors such as education, work, justice,
housing, and welfare. Therefore, it is important to collaborate to create an environment that
promotes and supports mental health to improve psychological well-being and allow individuals to
realize their own abilities, work productively and contribute to society and live fulfilling lives. There
is no health without mental health that is vital to individuals, families, communities, and societies
across the world and so the goal of this Research Topic is to collate ideas and research of strategies
for the promotion of mental health across all disciplines in order to raise awareness of mental health
promotion and protection to ensure it’s incorporation in national mental health policies going
forwards. This is of particular relevance given the mental health crisis being experienced across the
world right now.
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